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MT. WHEELER POWER, INC.
CLERICAL AGREEMENT

Term: January 1, 2022 through December 31, 2025

AGREEMENT

THIS AGREEMENT, made and entered into this 1% day of January, 2022 by and between
Mt. Wheeler Power, Inc., hereinafter called the Employer and Local Union No. 1245 of the
International Brotherhood of Electrical Workers, AFL-CIO, hereinafter called the Union.

ARTICLE 1
RECOGNITION

1.1  For the purpose of collective bargaining with respect to rates of pay, wages, hours of
employment and other conditions of employment, Employer shall recognize Union as the
exclusive representative of the Employees for whom the National Labor Relations Board certified
Union as such representative in Case No. 20-RC-11134.

1.2 The Union and the Employees recognize that the Employer continues as the sole and
exclusive manager of its business, retaining all of the powers, rights, functions and authority
formerly held by management, except to the extent to which they are specifically limited by an
express provision of this Agreement and nothing herein contained shall be construed to the limit
the right of the Employer to determine the character, extent or methods of its operation.

1.3 It is understood and agreed that the Employer retains the unilateral right to determine its
methods of operations, or any part thereof. However, the Employer will not contract out work
being performed by Employees within the bargaining unit which results in the laying off of the
then working Employees. This shall not be interpreted to prohibit the contracting out of new,
different or additional work to which unit Employees have not been assigned or work for which,
in the opinion of the Employer it does not have the adequate equipment, facilities or skilled
personnel to properly perform.

1.4  Provisions of this Agreement shall be limited in their application to Employees of
Employer as described in Section 1.1 of this Article. When the words “Employee” and
“Employees” are used in this Agreement, they shall be construed to refer only to Employees
described in said Section 1.1 unless otherwise noted.

1.5  Neither the Union nor the Employer shall discriminate against any Employee or
prospective Employee because of race, sex, color, creed, national origin, age, disability or
membership or non-membership in Union.

1.6 The Employer shall deduct from their wages and pay over to the proper officers of the
Union the normal and regular membership dues of those Employees who individually and
voluntarily authorize such deductions in writing. A charge of the true cost per deduction will be



made by the Employer for this service. Employees may cancel these deductions at any time by
written notification to the Employer. (Amended 2-1-91)

1.7 The Employer will provide bulletin board space for use by the Union for the posting of
official Union notices of meetings and similar matters relating to official Union business.

1.8 Upon first reporting to the General Manager or his delegate, an authorized, official
representative of the Union shall be permitted to visit operations of the Employer at appropriate
times during working hours. This privilege shall not be abused and there shall be no obstruction
or interruption of the work. (Amended 2-1-91)

1.9  Union may designate Union Stewards as it deems necessary for the proper administration
of its affairs and for the proper execution of the provisions of this Agreement.

ARTICLE 11
NO INTERRUPTION OF SERVICE

21 (@ The Employer is engaged in the business of rendering public utility services to its
members, and the Union, the Employees and the Employer recognize that there is an obligation on
each party for the continuous rendition and availability of such services.

(b)  The duties performed by Employees of the Employer as part of their employment
pertain to and are essential in the operation of a public utility and the welfare of the members
dependent thereon. During the term of this Agreement, the Union shall not call upon or authorize
or permit Employees individually or collectively to cease or abstain from the performance of their
duties for the Employer. There shall be no strike by the Union or by any Employee(s) or lockout
by Employer.

2.2 Any Employee(s) who participate in, advances, leads or promotes any breach of the no-
strike provisions of this Article shall be subject to disciplinary action up to and including discharge.

2.3 Each Employee shall perform loyal and efficient work and service and shall use
Employee’s influence and best efforts to protect the properties of Employer and its service to its
members and shall cooperate in promoting and advancing the welfare of the Employer and in
preserving the continuity of its service to the members at all times.

ARTICLE 11l
DEFINITIONS

3.1 Employees shall be known as regular, temporary, probationary or part-time.

3.2 Regular Employee: One who has completed three (3) months of full-time continuous
service with the Employer.

3.3  Temporary Employee: One hired by the day for occasional or seasonal work or for a
limited and specified period of time. A temporary Employee shall not be eligible for fringe




benefits such as paid holidays, sick pay, group insurance or paid vacations. If a temporary
Employee should, in the course of continuous employment, be reclassified to probationary or
regular, he shall be credited with continuous service in determining eligibility for benefits accruing
to his new status. An Employee hired on a temporary basis for a period of time intended to exceed
ninety (90) days, will be given a written notice of the time of expected termination. If work is
continued beyond that date or Employee is rehired within the following three (3) months, the Union
will be notified and the parties shall mutually agree to the status of Employees for such additional
working time.

3.4  Probationary Employee: One hired for a position regularly established subject to
satisfactory performance as judged by the Employee’s supervisor. After three (3) months of
employment, if determined satisfactory to be a regular Employee, a probationary Employee’s
status shall be changed to that of a regular Employee.

3.5  Part-Time Employee: One hired to work less than five (5) days per week or less than eight
(8) hours per day. Not eligible for fringe benefits.

3.6 The retention of temporary and probationary Employees is at the sole discretion of the
Employer and termination of employment of such Employees shall not be subject to review
through the grievance procedure.

ARTICLE IV
SENIORITY

4.1  Seniority shall be defined as total length of continuous service with the Employer and its
predecessor Employers, Ely Light and Power and Eureka Light and Power Company. After an
Employee has completed Employees probationary period as outlined in Article 111 (3.4) of this
Agreement, and Employee shall accumulate seniority retroactive to last date of employment or re-
employment.

4.2  Seniority is lost when an Employee quits, is on layoff longer than twelve (12) months, for
failure to report to work within five (5) working days after the end of a layoff or a leave of absence,
upon retirement, upon discharge for cause, or for being off work for any reason other than a
qualified disability for longer than twelve (12) months. The Employer shall post a seniority list as
of January 1% of each year, a copy of the list also being furnished to the Union.

4.3  Layoffs and recalls of regular full-time Employees shall be on the basis of seniority of
those Employees qualified to perform the available work.

ARTICLE V
PROMOTION AND DEMOTION

5.1 It is the intent of the Employer to continue the practice of filling job vacancies by promoting
qualified Employee already employed by the Employer.



5.2  Vacancies (as determined by the Employer to exist), which will last more than thirty (30)
days shall be posted on the bulletin board at each headquarters for a period of five (5) workdays.
The bulletin shall be dated and state the name of the headquarters and the vacancy that exists.

5.3  Any Employee who desires consideration must notify the HR Department in writing within
ten (10) workdays of the date of posting. Bid forms will be provided by the HR Department to be
filled out by the bidder.

54  Where qualified, available Employees bid for a job opening and past performance and
qualifications of the bidding Employees are relatively equal, the bidding Employee best qualified
with the greatest total length of continuous service shall be awarded the job.

(@ In the event a qualified Employee does not bid for the posted job vacancy within the
allotted ten (10) work days provided by 5.3 above for Employee bids, the Employer will post a
notice of that fact and will then be free to fill the vacancy from any available source.

5.5 A temporary appointment to a job vacancy shall, if practicable, be given to the Employee
who would be awarded the vacant job on a permanent basis.

5.6  When it becomes necessary to layoff employees due to lack of work, the Employees
concerned shall be given as much notice as possible, but in no event less than ten (10) workdays
except in cases of emergency beyond the control of the Employer. No notice or layoff is required
where temporary Employees are involved. Layoff for lack of work will be on the basis of
qualifications to do the work available and seniority.

5.7  Nothing in this Article shall be construed to prevent the Employer from hiring new
Employees into any vacant job position where in its judgment qualified Employees are not
available.

5.8 If Employee applies for and is awarded a new position, and the Employee does not exhibit
the aptitude or skills required for the position, the Employer will work with Employee to return
Employee to their former classification or rate of pay, if available. Such notification by Employee
or Employer shall be made within a reasonable amount of time, but no longer than 30 days from
change of classification. (Added 1-1-2018)

ARTICLE VI
PROTECTION FROM DISCHARGE AND SUSPENSION

6.1  The Employer may discharge any Employee if Employee’s work is not satisfactory, but
the Employee shall have first been given at least one (1) written warning notice with a copy to the
Union in all cases except: recklessness, dishonesty, using, possessing, transporting, or being under
the influence of intoxicants or controlled substances, while on duty or at any time in a vehicle of
the Employer; refusal to perform required work for which Employee is qualified, or negligence
resulting in more than minor damage to Employer’s property or equipment, or negligence which
threatens the safety of others. Warning notices shall be effective for twelve (12) months from the
date of issue. (Amended 2-1-98)



6.2  Any disciplinary action, demotion, suspension or termination shall be deemed final unless
the Employee or the Union shall request a hearing with the Employer within five (5) working days
after such action occurs.

6.3  Upon such timely request, all persons with any knowledge of the facts may present any
such facts or evidence to a person designated by the Employer to hear the matter. Within five (5)
working days after such hearing, the Employee and the Union shall be notified in writing as to
whether the suspension or termination is rescinded, modified, or confirmed.

6.4  If not satisfied with the Employers decision, the Employee or the Union may notify the
Employer of any exceptions to the findings and may request reconsideration, provided such request
is made within five (5) working days after receipt of the Employer’s decision. If a satisfactory
solution is not reached, the matter may be substituted to arbitration upon request of the Union
provided such request is made within five (5) working days after the notice from the Employer
that the Employer would not grant further reconsideration. If arbitration is requested, the arbitrator
shall be selected and procedure followed as outlined in Article XVIII Arbitration of this
Agreement.

ARTICLE VII
TEMPORARY OR PART-TIME EMPLOYEES

7.1 The Employer reserves the right to hire temporary or part-time Employees. Such Employee(s)
shall not be used in order to layoff regular full-time Employees. Also, if regular full- time
Employees are on layoff, temporary or part-time workers shall not be hired before qualified regular
full-time employees in layoff status are first offered the work available. Regular full-time
Employees who accept part-time work on a temporary basis shall continue to receive fringe
benefits available to regular Employees. Employees hired as temporary or part-time Employees
shall receive rates of pay provided in this Agreement but shall not be entitled to the fringe benefits
or paid holidays or group insurance.

ARTICLE VIII
WAGES

8.1  The job classifications and minimum hourly wage rates listed therefore in Exhibit A are
herewith made a part of this Agreement. Job Classifications and Job Descriptions are listed for the
purpose of determining applicable rates of pay and shall not be construed as a limitation of the work
assignment of any Employee. Nothing in this Agreement shall be construed as a guarantee of
employment.

8.2  All Employees shall be placed on an hourly rate of pay and shall be paid on a semi-monthly
basis with payday by the third (3'%) and the eighteenth (18th) of each month. If a payday falls on
a holiday, payment shall be made on the workday immediately following the holiday.

8.3 (&) When an Employee is temporarily assigned to work in a classification higher than
the Employee’s regular classification for one (1) hour or more, Employee shall be paid at not less



than the minimum rate established for the higher classification for each hour or portion thereof so
worked.

(b) When an Employee is temporarily assigned or re-assigned to work in a
classification lower than Employee’s regular classification, Employee’s rate of pay will not be
reduced.

84 (a) Employer and Union may agree to additional classifications and/or revisions to
existing classifications and wages with respect thereto during the term of this Agreement. Pending
negotiations with respect to such classifications and wage rates, the Employer may establish
temporary classifications and wage rates.

(b) The Employer will promptly notify Union of any such temporary classifications
and wage rates which are established. When the Employer and Union reach agreement on the
wage rate for the new classifications, the wage rate shall be retroactive to the date when the
classification was first temporarily established.

8.5  Apprentices shall advance to journeyman status upon completion of their apprenticeship.

8.6  Longevity Pay shall be paid as follows:

(@) Years 1-20 shall be paid out at $50.00 per year of service, paid out in five-year
increments (years 5, 10, 15, 20).

(b) Years above 20 years shall be paid out at $100.00 per year of service, paid out in five-
year increments (years 25, 30, 35, 40, 45, etc.).

ARTICLE IX
TRANSPORTATION

9.1 Employer or public transportation shall be furnished to all Employees requiring, in the
discretion of the Employer, transportation in the performance of their duties. If an Employee
should request to use Employee’s own automobile and permission is given subject to evidence of
proper insurance coverage, Employee shall be reimbursed at the rate then established by the I.R.S.
as its allowable mileage rate for income tax reporting purposes.

ARTICLE X
HOURS OF WORK

10.1 Each Employee shall have a regularly established schedule of work hours and workdays.

10.2 The workweek shall be that period between Saturday midnight and the following Saturday
midnight.



10.3 Employees’ hours of work shall regularly be scheduled on the basis of eight (8) consecutive
hours of work exclusive of a thirty-minute lunch period, to be worked between the hours of 6:00
a.m. and 6:00 p.m. In the event of a change in shift schedules, the Employer shall notify the Union
in writing thirty (30) days in advance and the parties shall agree on the hours to be worked.

A letter of understanding to be approved by the respective parties which will enable flexible
work scheduling arrangements on an individual or group Employee basis by mutual agreement
between the Employee(s) involved the Union and the Employer — notwithstanding any limitations
found in the Agreement. (Amended 8/1/87)

10.4  Achange in the regularly scheduled lunch period for any reason shall be deemed to require
the payment of overtime for lunch time missed unless mutually agreed to by the Employee(s) and
the supervisor in charge.

10.5 An Employee shall report to an Employer headquarters to which Employee has been
assigned and shall return thereto at the conclusion of the day’s work. The time spent in traveling
between such headquarters and the job site shall be considered as time worked.

ARTICLE XI
OVERTIME

11.1  Overtime is defined as (a) time worked in excess of forty (40) hours in a workweek; (b)
time worked in excess of eight (8) hours on a scheduled work day; (c) time worked on a non-
workday; (d) time worked on a holiday, and (e) time worked outside of regular work hours on a
workday. Overtime shall be computed to the closest quarter hour. (Amended 2-1-91)

11.2 Employees who are required to report for work on their non-workdays, or on holiday which
they are entitled to have off, or outside of their regular work hours on workdays, shall be paid
overtime compensation for the actual work time and actual travel time. If an Employee who is
called out for such work outside of Employee’s regular work hours on a workday continues to
work into or beyond Employee’s regular work hours, Employee shall be paid overtime
compensation for actual travel time during overtime hours before regular work hours.

An Employee who left work for a routine doctor or dentist appointment shall be considered
available to overtime call outs. (Added 2-1-91)

11.3 In the event an Employee is required to work on a holiday, such work shall be paid for at
two times (2x) the straight-time rate of pay. In the event an Employee is called out and is required
to work on a weekend, Holiday, or required to work while on Personal Leave, or after 10 pm on a
scheduled work day, such work shall be paid at two times (2x) the straight-time rate of pay. For
the purpose of this section the beginning of the weekend or Holiday will be 6pm the day before
until 6am the day after the weekend or Holiday. Any overtime worked by an employee which
is billable to another entity (Utility or Contractor) shall be paid at two times (2x) the straight time
rate. Other overtime will continue to be paid at time and one-half (1 1/2x).

Note: When working a 4/10 schedule the weekend shall begin at 6pm Thursday. (Added 1/1/15)



11.4 In the event an Employee is instructed to report for prearranged overtime work and such
work is canceled, the Employee shall be paid overtime compensation for a minimum of two (2)
hours if Employee has not had notice of such cancellation at least twenty-four (24) hours prior to
the designated reporting time, except in situations resulting from acts of God or other causes
beyond the control of the Employer.

11.5 If an Employee is called out for work by Employer at a time outside the Employee’s
regularly scheduled hours and such Employee works less than two (2) hours, the employee shall
receive not less than two (2) hours of pay at the wage rate defined in Title 11.3 above. Call out
occurs not as an extension of a regular workday, nor when it is less than two (2) hours prior to
Employee’s regular work time and the work extends into Employee’s regular workday, but only
after the end of the Employee’s regularly scheduled shift.

11.6  Overtime opportunities shall be divided as equally as practicable among those qualified to
do the work by job classification.

11.7  An overtime opportunity list shall be maintained by job classification.

11.8 Nothing contained herein shall be construed to require the payment of overtime
compensation under more than one of the foregoing definitions for a single period.

11.9 Except as otherwise provided herein, overtime compensation shall mean a rate of pay
equivalent to one and one-half times (1 1/2x) the standard rate of pay.

11.10 When an employee has worked one (1) or more hours in the first six (6) hours of the eight
(8) hour period immediately preceding the employee’s regularly scheduled starting time,
the employee shall be entitled to a rest period equal to the hours worked in the eight (8)
hour period. The rest period may be taken at the start of, or end of the employee’s regular
scheduled workday, as determined by the needs of the Employer. The employee shall be
paid at straight time for any rest period taken.

If the employee is required to work during the rest period as set forth in this Section, the
employee will be paid double time for such hours of the employee’s regularly scheduled
hours that would have comprised his rest period.

For employees working a 4/10 schedule, six (6) and eight (8) stated above, shall be
changed to eight (8) and ten (10).

11.11 When an employee works more than sixteen (16) consecutive hours, on a work day or

twelve continuous hours on a nonworking day, employee shall be paid overtime at the rate
of two times (2x) for each such hour worked. (Amended 1-1-15)

10



ARTICLE XllI
EXPENSES

12.1 If an employee is required to report to work two (2) hours or more prior to the beginning
of Employee’s scheduled shift, the Employer will provide a breakfast, to be eaten on Company
time. If Employer requires an Employee to perform work for two (2) hours or more beyond regular
work hours, it shall provide Employee with a meal or pay equivalent (as set forth in 12.6)
approximately two (2) hours after regular quitting time, and with meals or pay equivalent at
intervals thereafter of approximately four (4) hours, but not more than five (5) hours, for as long
as Employee continues to work. (Amended 8-1-87)

12.2  If Employer requires an Employee to perform prearranged work during normal working
hours on a non-workday, the Employee shall provide Employee’s first meal.

12.3 (a) Regular Employees who are assigned to temporary work at such distance from their
established headquarters that it is impracticable for them to return thereto or to their regular place
of abode shall be allowed personal expenses for meals up to amounts set forth in 12.6 and actual
personal lodging expenses for the duration of such assignment, provided they lodge at places to be
designated by Employer. The time spent by such Employees in traveling to such temporary job at
its beginning and from it its conclusion and any reasonable expense incurred in connection
therewith shall be paid for by Employer.

12.4  An Employee who is required to changed Employee’s residence from one locality to
another for Employer convenience shall be reimbursed for any expense incurred in the moving of
Employee’s household and household goods.

125 (Deleted 1-1-2012)

12.6  The maximum allowance for meals per day shall not exceed $13.00 for breakfast, $15.00
for lunch, and $26.00 for dinner including tax and tip. The ending time for each two or four-hour
meal earned segment of overtime as provided in Section 12.1 shall be the determining factor to
determine the number of meals or allowances.

@ Overtime meals not taken will be reimbursed at the dinner rate. (Added 2-1-04)

(b) After four (4) hours of overtime, overtime meals not taken will be reimbursed at
the dinner rate and one half (1/2) hour of overtime pay, not to exceed one half (1/2)
hour during an eight-hour period. (Added 2-1-06)

(c) When on an out-of-town assignment or attending training or seminars employees
may choose to receive up front meals and incidental expense allowance based on
the current per diem rate as defined by the GSA for the zip code to where they are
lodged.

11



http:www.gsa.gov/portal/content/104877?utm source=OGP&utm medium=print-
radio& utm term=perdiem&utm campaign=shortcuts
(Amended 1/1/15)

12.7 Regular Employees who are on temporary assignment outside the Employer’s service area
shall be allowed personal expenses for the actual cost of meals, tips and personal lodging for the
duration of such assignment, provided they lodge at places designated by the Employer. The
Employee will be required to submit appropriate receipts for reimbursement of meal and lodging
expenses. (Amended 8-1-83)

(@) Employees may request meal or meal and lodging subsistence as ‘upfront” money prior
to traveling on Employer business. Upfront meal money shall be defined as that allowed,
per day, in Title 12.6. Upfront meal and lodging subsistence shall be defined as that
allowed, per day, in Title 12.6 and the actual cost of lodging. Employees who are provided
money upfront are not subject to providing receipts or reimbursement of unspent funds.
(Added 1-1-12)

(b) When an employee is traveling outside the Cooperative’s service area for training,
seminars, or an out-of-town assignment, out of pocket meal expenses for a spouse or
traveling companion will also be an allowable expense to be reimbursed to Employee upon
submission of receipts to Employer, consistent with Employer’s Company Policy No. 5.11.
EXPENSES. (Added 1-1-2018)

12.8 Employees required to travel on Employer required business (schools, seminars) will be
compensated for actual travel time required between the employee’s normal reporting headquarters
and the final destination as defined in Article 11.1.

12.9 Each Employee shall furnish Employee’s first set of approved hand tools and safety
equipment (climbers, belt, safety trap, tool pouch, etc.). Thereafter, the Employer shall replace
hand tools and safety equipment worn out in the performance of their duties. The replacement of
hand tools and safety equipment carelessly damaged, destroyed, or lost shall be at the Employee’s
expense. Employees may purchase hand tools and safety equipment from the Employer at its cost.
(Amended 2-1-92)

(@) For those employees in the Warehouseman, Meter Technician, Substation Technician
and Mechanic classifications, every year the employer shall reimburse said employees
in the amount up to $200.00 with employee’s proof of purchase, of appropriate work
boots. (Added 1-1-2018)

12



ARTICLE X1
HOLIDAYS

13.1 The following shall be recognized as holidays under this Agreement for regular and
probationary Employees:

New Year’s Day
Washington’s Birthday/President’s Day (Third Monday in February)
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Friday following Thanksgiving
Christmas Day
2 Floating Holidays
(Will be observed on an individual basis and taken on a date of the Employee’s choosing)

If any of these holidays falls on a regular workday for regular and probationary Employees,
such Employees shall be entitled to the day off with pay. If a holiday falls on an employee’s non-
workday Employee shall receive a regular day’s pay for such holiday or another day off with pay,
as mutually agreed upon between the supervisor and Employee involved.

13.2  If the holiday falls on Sunday, the Monday following shall be observed as the holiday. If
the holiday falls on Saturday, the preceding Friday shall be observed as the holiday.

13.3  When aregular or probationary Employee is required to work on a holiday, Employee shall
be paid at the rate of two times (2x) the regular rate of pay for all hours worked in addition
to the regular holiday pay. To be eligible for holiday pay, an Employee must have worked
Employee’s next scheduled day before and Employee’s next scheduled day after the
holiday, and the holiday if scheduled to work, unless previously excused by the Employer.

13.4  All observed Holidays that fall within the timeframe of the Alternate Work Schedule as
defined by Letter Agreement (4/10s), shall be observed as a ten (10) hour Holiday.

ARTICLE X1V
PERSONAL LEAVE TIME

14.1 Personal Leave Time — Personal Leave Time replaces the traditional time-based benefits
previously provided to Employees. It is a bank of days to be used by an Employee for all leave
from work and includes vacation, personal illness, accident, family sickness and personal business.

14.2  Eligibility — Each full-time regular Employee will accrue Personal Leave Time on a semi-
monthly pay period basis to be credited to Employee’s personal bank. (Amended 2-1-98)

13



14.3  Pre-scheduled Personal Leave Time - is Personal Leave Time which may be granted to
begin at any time during the payroll year, due consideration being given to (a) minimum
interference with Employer’s business and (b) seniority. Employees shall make their Pre-
scheduled Personal Leave Time requests at least thirty (30) calendar days prior to the beginning
date of the requested leave. The supervisor shall make every reasonable effort to schedule work
to accommodate the Employee’s Personal Leave Time request.

14.4  Scheduled Personal Leave Time - is Personal Leave Time (not scheduled as provided
above) whereby an Employee may be allowed to use Personal Leave Time (for personal business
matters, etc.), provided Employee’s request does not create scheduling problems and minimal
expense is caused the Employer by such scheduling.

14.5 Unscheduled Personal Leave Time — is time taken for personal illness or injury, or family
illness or injury, immediate family funerals (spouse, children, parents, grandparents,
grandchildren, brothers and sisters including step and marital family).

Unscheduled Personal Leave Time which is used for (a) personal illness or injury or (b)
family illness or injury may, at the Employer’s reasonable discretion, require a physician’s
verification of disability or ability to return to work following an illness or injury.

Adjustments will be made between Short Term Disability, Workman’s Compensation and
Personal Leave Time so that the Employee draws full pay but no more, and no Employee will be
charged for Personal Leave Time for which Employee is not paid by the Employer. (Amended 2-
1-98)

14.6  Holidays — if a holiday is observed during the use by an Employee of Personal Leave Time,
the Employee shall receive eight (8) or ten (10) hours holiday pay for that day.

14.7 Qvertime Pay — Personal Leave Time shall be counted as time worked when computing
overtime pay. Personal Leave Time shall be paid at the Employee’s base hourly rate.

14.8 Personal Leave Time Allowance — The number of hours of Personal Leave Time awarded
an Employee at the end of each semi-monthly pay period shall be based on the following schedule:

Hours Accrued Hours
Per Semi-Monthly Accrued
Length of Service Pay Period Annually
0 through 5 years 6.3334 152
6 through 10 years 8.0000 192
11 through 15 years 9.1667 220
Over 15 years 10.3334 248

14



14.9 Minimum Personal Leave Time Use — An Employee in the current payroll year must use a
minimum of one-third of the Personal Leave Time accrued and awarded to Employee’s Personal
Leave Time bank for the prior payroll year. 1f the minimum amount is not used by the last calendar
day in the current payroll year, the days will be subtracted from an Employee’s Personal Leave
Time bank and will be lost. No carry-over of the minimum requirement into the following payroll
year or selling for cash will be permitted.

14.10 Personal Leave Time Carry-Over — Except as required regarding minimum use, all
remaining Personal Leave Time in an Employee’s individual bank may be carried over until a
maximum of 850 hours has been accumulated. (Amended 1/1/09)

14.11 Selling Back Personal Leave Time — In any calendar year, an Employee may elect to sell
back not more than the greater of (a) one-third of the hours then available in the employee’s
Personal Leave Time bank or (b) the same number of hours as the minimum number of the hours
the employee is required to take during the current payroll year. This election may be made no
more than two times during the year so long as the maximum available for sale during that year is
not exceeded.

All Personal Leave Time hours sold back will be at a rate equal to 100% of the
Employee’s current regular straight-time hourly rate. (Amended 2-1-06)

14.12 Personal Leave Time Upon Retirement, Termination or Death — All Personal Leave Time
remaining in an Employee’s Personal Leave Time bank and any Personal Leave Time
accrued will be paid at a rate equal to 100% of the Employee’s current regular straight-
time hourly rate when Employee, resigns, or is terminated or laid off by the Employer.
Upon retirement, after five (5) years of continuous service, or in the event of the death of
an Employee, this benefit will be paid as designated by the Employee, at 100% of the
Employee’s current regular straight-time hourly rate. (Amended 2-1-06)

14.13 Personal Leave Time Credits — Personal Leave Time credits shall not accrue while an
Employee is receiving or eligible to receive insurance benefits under the Employer’s
Long-Term Disability Insurance Plan or Workman’s Compensation over thirteen (13)
weeks in duration. (Amended 2-1-98)

14.14 (Deleted 2-1-98)

14.15 Supplemental Personal Leave Bank — The Supplemental Personal Leave Bank Time may
be used for major illness or at a maximum of eighty (80) hours per year per the criteria in 14.3,
14.4, 145, 14.6 and 14.7. An employee may elect to sell back Supplemental Leave Time hours
at a rate equal to one hundred percent (100%) of the Employee’s current regular straight-time
hourly rate. Provided, however, that an Employee shall not be allowed to sell back Supplemental
Personal Leave Time more than two times in any calendar year. Upon retirement, after five (5)
years of continuous service, or in the event of death of an Employee, this benefit will be paid as
designated by the Employee, at 100% of the Employee’s current regular straight-time hourly
rate. In the event of death of an Employee, this benefit will be paid as designated by the
Employee. (Amended 2-1-06)
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14.16 (Deleted 2-1-95)

14.17 (Deleted 2-1-95)

14.18 Employees shall be allowed to put any accrued Paid Leave Time (Articles 14.10, 14.11,
14.12 and 14.15) into their 401(k) accounts, subject to applicable IRS guidelines and the
applicable 401(k) plan guidelines. (Added 2-1-06)

ARTICLE XV
SICK LEAVE

(Deleted 2-1-92 — See Article XIV)

ARTICLE XVI
LEAVES OF ABSENCE

16.1 “Leaves of Absence” and “Leaves” signify approved absence with or without pay. A leave
shall commence on and include the first workday on which an Employee is absent and shall
terminate with and include the workday next preceding the day on which the Employee returns to
work. The Employee’s status as a regular Employee shall not be impaired by a leave of absence
and the conditions of the leave shall be governed by the provisions herein applicable to the type of
leave granted.

16.2 Leaves of absence without pay or fringe benefits up to twelve (12) months for urgent,
substantial personal reasons acceptable to the Employer, (including funeral leave for deaths of
persons other than those named in Employer Policy 5.9, as amended from time to time, or for such
named persons in event Employee has no unused sick leave credits or desires leave without pay in
lieu of sick leave), may be granted to regular Employees, provided Employer can make adequate
arrangements to take care of the Employee’s duties without undue interference with the normal
routine of work, under the conditions listed below. Leaves of duration not exceeding five (5)
working days shall not cause interruption of seniority or accrual or payment of fringe benefits.

1. The purpose for which the leave is granted will not lead to the Employee’s
resignation.
2. The Employee shall be reinstated to the Employee’s former classification and

headquarters upon returning from an authorized leave.

3. Except as otherwise provided herein, an Employee’s seniority shall not accrue
while he or she is on leave without pay.

4. If an Employee fails to return immediately upon the expiration of the leave of
absence, or if Employee accepts other employment while on leave, or if Employee
makes application for unemployment benefits while on leave, Employee shall there
by forfeit the leave of absence and terminate Employee’s employment with the
Employer.
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16.3 A leave of absence shall be granted to Employees who enter the Armed Forces of the
United States, provided, however, that any such leave of absence and the reinstatement of any such
Employee shall be subject to the terms of any Act of Congress which provides for re-employment.

16.4 Leaves of absence for maternity needs of an Employee will be granted on the same basis
as leaves required for any other non-industrial sick disability absence.

16.5 Employees shall be allowed time off with pay to serve as jurors, however, any
compensation, exclusive of mileage allowance, shall be deducted from an Employee’s regular pay.
If an Employee is able to work for four (4) or more of Employee’s regular hours upon being
released from jury duty, Employee shall report to work after such dismissal.

16.6 At the request of the Union, the Employer shall grant an Employee a leave of absence, not
to exceed one (1) year, in order to attend to Union business. During the Employee’s leave on
Union business, the Employee’s Article 4 seniority (continuous service) shall accrue and shall not
be broken. (Added 2-1-06)

ARTICLE XVII
RESOLVING GRIEVANCES

17.1  Any matter may be resolved through this grievance procedure by mutual consent, but
without such mutual consent, grievances are limited to those which claim that a specific section or
provision of this Agreement has been violated, misinterpreted, or misapplied.

17.2  The initial step in the adjustment of any grievance shall be a discussion between the
aggrieved Employee or Employees Union Steward and the immediate Supervisor involved.
Notification of such grievance by the Employee or Union Steward must be made to the immediate
supervisor within ten (10) workdays after the grievance occurs or is first known to grievant. Any
Employee adjusting their own grievance shall do so consistent with the terms of this Agreement.
The Union Steward shall be given the opportunity to be present at any such adjustment.

17.3 Inthe event the grievance is not resolved at the initial step, the aggrieved Employee or the
Union’s Business Representative may refer the issue, in writing, to the Manager. The parties shall
have ten (10) working days to attempt to resolve the matter by further discussion. If the issue is
not resolved in this manner, the grievance may be referred to arbitration by either party. The time
limits in the Article may be extended by mutual agreement.

ARTICLE XVIII
ARBITRATION

18.1 The parties desire to avoid arbitration and shall make every effort to resolve grievances
during future negotiations or in other ways. If necessary, the parties shall choose an arbitrator or
select one from a panel to be submitted by the Federal Mediation and Conciliation Service if they
cannot mutually agree upon one. Any request for arbitration must be made within thirty (30)
calendar days after the grievance was first filed unless such time is extended by mutual agreement.
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The arbitrator shall have no power to change this Agreement nor add to any of the terms or
conditions negotiated by the parties. The function of the arbitrator is to find the facts and to apply
the express terms of this Agreement to those facts. Each party shall pay half the fee and expense
of the arbitrator. All other costs and expenses shall be borne by the party incurring them.

ARTICLE XIX
SAFETY

19.1 Safety is a matter of primary concern to the Employer, the Employee and the Union. The
Union shall cooperate in promoting the realization of the responsibility of the individual Employee
with regard to the prevention of accidents.

19.2 The Employer reserves the right to issue reasonable safety rules for Employees and to
require the compliance with such rules. A copy of the rules will be posted and furnished to the
Union. Failure to comply with reasonable safety rules that may be posted by the Employer from
time to time or failure to use and care for safety equipment by an Employee is a safety hazard for
all and may result in discipline or discharge, depending on the seriousness and/or repetition of the
violation or failure.

19.3 The Employer will recognize a Joint Safety Committee whose responsibility it will be to
work with the Employer to assist the Employer in promoting safe and healthful conditions for all
Employees. The Committee will consist of 4 members, two (2) from Union (one from the physical
unit and one from the clerical unit) and two (2) from management. The manager shall make all
appointments. The Union side of the Committee will be selected from a list of nominees supplied
by the Union. The Committee will serve for a period of one year. The Committee may make
recommendations to the Employer, with a copy sent to the Union representative but it shall not
function as a Grievance Committee. (Amended 2/1/91)

19.4 The Employer will promptly notify the Joint Safety Committee of any accident resulting
in death or serious injury to an Employee. (Amended 2/1/91)

19.5 At the request of either the Employer or the Union, any accident of a serious nature shall
be investigated by the Joint Safety Committee.

19.6  Upon the request of the Joint Safety Committee or the Manager of the Employer, such
parties will meet at such times and places as may be mutually agreed upon. At such meetings, the
Safety Committee may submit suggestions to Employer concerning the revision and enforcement
of safety rules. In any event, the Joint Safety Committee shall meet at least quarterly at mutually
agreed to times. (Amended 2/1/06)
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ARTICLE XX
SAVINGS CLAUSE

20.1 In the event any portion of this Agreement is invalidated by legislation or an award by a
court of competent jurisdiction, such invalidation shall apply only to those portions thus
invalidated and all remaining portions of this Agreement not invalidated shall remain in full force
and effect.

ARTICLE XXl
EMPLOYEE BENEFIT PROGRAMS

21.1 Group insurance plans presently in effect shall remain in full force and effect through
December 31, 2025; except as provided below, at the following Employee monthly participation
levels in relationship to the individual Employee’s respective monthly premium (pre-tax payroll
deduction):

17.5% of monthly premium costs, per month for the term of the agreement through
December 31, 2025.

Company agrees to fund the HRA at the 1500/3000 level each year of this agreement.

If projected premium increases exceed 8% in any one year, the parties agree to meet in
good faith to negotiate mutually agreeable changes to the plan to reduce the cost increases.
(Amended 1/1/15)

401k contribution:
Mt Wheeler will contribute ten (10) % of base annual wages to each employees
401k plan. See Employee Policy Handbook for details.

401k match:
$.50 for each $1.00 contributed by the employee up to a maximum of 10% of
employee contribution for the term of this agreement.

The savings plan programs presently in effect shall remain in full force and effect for the
life of the agreement.

All plan summaries will be kept in the Employer’s office and furnished to Employees and
to the Union.

21.2 The Employer may unilaterally make such changes, additions or deletions which are
mutually beneficial. However, before such changes, additions or deletions are made, notification
in writing shall be made to the Union describing such contemplated changes, additions or deletions.

21.3 (Deleted 1-1-2009)
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ARTICLE XXI1I
INCLEMENT WEATHER PRACTICE

22.1 Regular and probationary Employees who are unable to work in the field because of
inclement weather shall receive pay for the full day, provided they have reported for such duty.
However, they may be held pending emergency calls and may be given first aid, safety or other
instructions required to perform work assigned by supervisor which can be reasonably performed
under existing weather conditions, in line with criteria set forth in 22.2 below.

22.2 The Employer’s authorized representative in charge of the crew shall be responsible for
determining whether weather conditions warrant cessation of outside work. In arriving at a
decision with respect to weather conditions, the Superintendent and Foreman shall take into
account such factors as, but not limited to:

Employee’s safety, operating requirements, undue hazards, service to the members, job site
working conditions, anticipated duration of time required to leave unfinished job in a safe
condition, anticipated duration of inclement weather, distance from job site to operating
headquarters, or any other pertinent factors which, in their opinion, should be taken into
account in reaching a decision relative to stopping or continuing work.

ARTICLE XXIlI
SCOPE OF AGREEMENT

23.1 The parties to this Agreement agree that they have had full opportunity to discuss any and
all mutual problems during negotiations they do, therefore, mutually waive the right to negotiate
on any further subject during the term of this Agreement without specific written consent of both
parties.
ARTICLE XXIV
TERM OF AGREEMENT

24.1 This Agreement shall be effective on January 1, 2021 and shall continue in effect to and
including December 31, 2025 and thereafter from year to year unless or until the Company or the
Union serves written notice not more than ninety (90) days nor less than sixty (60) days, that it
desires to terminate this Agreement. Further bargaining on a succeeding contract or additional
matters may be requested not more than ninety (90) days nor less than sixty (60) days prior to
expiration date.
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EXHIBIT A
JOB CLASSIFICATIONS AND JOB DESCRIPTIONS

BILLING COORDINATOR

Objectives: (a) Provide comprehensive control of daily work flow within the billing function of
Mt. Wheeler Power, Inc.; (b) Promote good relations with the public; (c) Provide guidance, and
encourage individual development and a sense of accomplishment for all personnel assigned.

Reporting Relationships: (a) Reports to the Controller; (b) Directs General Office Clerks and
Meter Reader/Collector, as assigned; (c) Works closely with the Accounting Coordinator and the
Accounting Coordinator.

Responsibilities and Authorities: (a) Responsible for billing functions, including billing, connects
and disconnects, meter reading, cashier and other related billing functions; (b) Supervises those
as may be assigned in carrying out the duties, as well as, performs personally certain of these
duties; (c) Provides computer scheduling requirements to the Senior Accounting Coordinator or
Accounting Coordinator.

SR BILLING COORDINATOR

1. POSITION FUNCTION

To provide accurate and timely data entry required for data processing and computer
operations; to perform analysis, interpretation and collection of consumer accounts and to
effectively communicate the results to consumers for Mt. Wheeler Power Inc.

2. PRINCIPAL ACCOUNTABILITIES AND RESPONSIBILITIES

(@ Within the limits of approved board policies, operating guides and procedures,
assumes responsibility and has commensurate authority for the following activities;

(b) Secures, researches, and assembles all pertinent data to process moves,
disconnects and reconnects and maintains customer files on an ongoing basis to ensure that the
customer information is accurate and the customer is billed correctly.

(©) Processes accounts receivable-electric revenue and kWh adjustments, sends
revised bills, and makes budget billing adjustments to customer accounts to ensure that the
customer is billed correctly and the cooperative’s accounts receivable is correct.

(d) Promotes electric heating, internet, and any other products/programs the
cooperative sells or promotes.

(e) Assists the Member Services Manager in evaluating, formulating and
implementing methods to promote and facilitate the effective and efficient operation of the
cooperative toward achieving exceptional member service.

()] Conduct activities in such a manner as to promote a safe working environment,
efficient operation, productive employees and satisfied members.

(9) Assisting the Member Services Department with new accounts.
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(h) Answer incoming calls in a prompt, courteous and efficient manner, as well as
ensure other employees do the same.

(i) Process requests for internet service and provide support to the IT Department.

() Responsible for all billing month-end procedures. Assists the accounting
department with month-end reports.

(K) In addition to these responsibilities, may be assigned by the Member Services
Manager to perform all other duties as assigned.

ACCOUNTING COORDINATOR

Objectives: (a) Provide comprehensive control of daily work flow within the accounting
functions of Mt. Wheeler Power, Inc.; (b) Promote good relations with the public; (c) Provide
guidance, and encourage individual development and a sense of accomplishment for all
personnel assigned.

Reporting Relationships: (a) Reports to the Controller; (b) Directs General Office Clerks as
assigned; (c) Works closely with the Billing Coordinator and the Senior Accounting
Coordinator.

Responsibilities and Authorities: (a) Responsible for general accounting, including General
Ledger, work orders, accounts payable, report preparation, property records, and other related
accounting functions; (b) Supervises those as may be assigned in carrying out the duties, as well
as, performs personally certain of these duties; (c) Provides computer scheduling requirements to
the Senior Accounting Coordinator.

SENIOR ACCOUNTING COORDINATOR

Obijectives: (a) Provides comprehensive assistance and control of daily work flow within The
Accounting Department functions of Mt. Wheeler Power, Inc.; (b) Assists in the production of
the monthly/yearly financials of the company; (c).Promote good relations within the
interrelations of the particular departments, to ensure accuracy and consistency of financial
records

Reporting Relationships: (a) Reports to the Accountant and or Member Services Manager; (b)
Directs Accounting Coordinator(s) as assigned; (c) Works closely with the Accounting
Coordinator and the Senior Billing Coordinator to ensure proper communication and report
development between the Accounting and Billing Departments.

Responsibilities and Authorities: (a) Responsible for a computer functions; (b) Assists others, as
well as, personally operates the Terminal Computer; (¢) Communicates with the computer center
to maintain data flow and equipment operations; (d) Provides computer scheduling to other
Coordinators and to Billing/Accounting Software Provider(s); (e) Requests and coordinates
program maintenance and new programming with the Billing/Accounting Software Provider(s).
All other duties as assigned.
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MEMBER SERVICES REPRESENTATIVE

An employee who works under the general supervision of the Office Manager. These duties
include, but are not limited to: credit aging and records, telephone answering service, filing,
bookkeeping, accounting procedures, payroll, work orders, reports of all kinds, accounts payable,
customer services of all types such as receiving payments from customers, collection calls,
receipt stubs, etc., operates adding machines, calculators, typewriters, billing machines,
addressing machines, postage mailing machines, handles customer complaints in such a manner
that proper customer relationship is maintained, and performs such other bargaining unit work a
assigned.

EUREKA CUSTOMER SERVICE REPRESENTATIVE

Obijectives: (a)To provide complete, accurate, and timely financial records and reports in
accordance with established accounting policies and procedures.

Reporting Relationships: (a) Reports to the Member Services Manager and The Senior Billing
Coordinator. (b) Works closely with Ely office to coordinate the operations of the Eureka office.

Responsibilities:(a) Enters payments into computer, verifies accuracy, and balances daily cash
drawers. Checks all printouts for accuracy.(b) Assists with connects, disconnects and reconnects
and maintain member files on an ongoing basis to ensure that the member information is
accurate.(c) Promotes electric heating, internet and any other product/programs the cooperative
sells or promotes.(d) Conduct activities in such a manner as to promote a safe working
environment.(e)Assist with new member accounts.(f) Answer incoming calls in a prompt,
courteous and efficient manner.(g)Assists in the collection of accounts receivable.(h)Limited
facility maintenance/cleaning. In addition to these responsibilities, may be assigned by the Sr.
Billing Coordinator or the Member Services Manager to perform all other duties as assigned.
All of other duties has assigned.

METER READER-COLLECTOR

An employee in this classification is required to read meters for any purpose as assigned and as
part of the duties will be expected to check meter numbers to the records, record meter readings
on forms as required, observe and report any unusual or abnormal consumptions or conditions of
meters or metering equipment, complete any and all forms as me be required to record changes
among other things in routing sequence, meter change out, broken glass, change in service,
address, etc.

In addition to routine office duties which may be assigned, a Meter Reader-Collector may be
required to do routine collecting of accounts; report and complete such forms as may be
necessary to record the results of customer contacts made for collection purposes, and connects,
disconnects, O.B.M. (plastic boots) seals or meter for nonpayment of bills at the direction of
supervisors.
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Must be able to write or mark cards legible and must maintain a neat and clean appearance.
Perform such other bargaining unit work as assigned.
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Rate of Pay Effective 01/01/2022 2022 2023 2024 2025
4.25% 4.25% 4.25% 4.25%

Member Services Representative
$ $ $ $

Start 21.38 22.29 23.23 24.22
$ $ $ $

6 Mo 23.35 24.35 25.38 26.46
$ $ $ $

12Mo 25.13 26.20 27.31 28.47
$ $ $ $

18 Mo 26.74 27.88 29.06 30.30
$ $ $ $

24 Mo 28.66 29.88 31.15 32.48
$ $ $ $

30 Mo 30.43 31.72 33.07 34.47
$ $ $ $

36 Mo 31.83 33.18 34.59 36.06
$ $ $ $

Member Services Specialist & Accounting Coordinator 34.61 36.09 37.62 39.22
$ $ $ $

Internal Communications Specialist 35.84 37.36 38.95 40.60
$ $ $ $

Sr. Member Services Specialist & Sr. Accounting Coordinator  36.82 38.39 40.02 41.72

Facilities Maintenance/Meter Reader/Collections
$ $ $ $

Start 25.05 26.12 27.23 28.38
$ $ $ $

6 Mo 27.22 28.38 29.58 30.84
$ $ $ $

12Mo 29.39 30.64 31.95 33.30
$ $ $ $

18 Mo 31.49 32.83 34.23 35.68
$ $ $ $

24 Mo 32.94 34.34 35.80 37.32
$ $ $ $

30 Mo 34.60 36.07 37.60 39.20

Eureka Member Services Representative
$ $ $ $

Start 25.13 26.20 27.31 28.47
$ $ $ $

6 Mo 26.75 27.89 29.07 30.31
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$ $ $ $

12Mo 28.67 29.89 31.16 32.48
$ $ $ $

18 Mo 30.43 31.72 33.07 34.47
$ $ $ $

24 Mo 31.82 33.18 34.59 36.06
$ $ $ $

30 Mo 33.43 34.85 36.33 37.87
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