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MEMORANDUM OF UNDERSTANDING
THIS MEMORANDUM OF UNDERSTANDING, made and entered into this 28th day of
July 1970, by and between the designated representatives of the CITY OF REDDING (a public
agency as defined in Section 3501(c) of Chapter 10 of Division 4 of Title 1 of the Government
Code of the State of California), hereinafter referred to as the City, and the designated
representatives of LOCAL UNION 1245 of INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, affiliated with the American Federation of Labor - Congress of
Industrial Organizations (a recognized employee organization as defined in Section 3501(b) of
Chapter 10 of Division 4 of Title 1 of the Government Code of the State of California), hereinafter
referred to as Union,
WITNESSETH that:
WHEREAS, the parties hereto desire to facilitate the peaceful adjustment of differences
that may from time to time arise between them, to promote harmony and efficiency to the end that
the City, Union and the general public may benefit there from, and to establish fair and equitable
wages, hours and working conditions for certain hereinafter designated employees of the City,
NOW, THEREFORE, the parties hereto do agree as follows:
ARTICLE 1: PREAMBLE
1.1 The parties acknowledge the provisions of Chapter 10 (Section 3500, et seq.) of
Division 4 of Title 1 of the Government Code of the State of California.
1.2 It is the policy of the City and Union not to, and neither party will interfere with,
intimidate, restrain, coerce or discriminate against any employee because of race, color, sex, sexual
orientation, citizenship status, marital status, ethnicity, age (for people over 40), religion, gender
identity, gender expression, genetic information, national origin and ancestry, political affiliation,
creed, military or veteran status, physical disability, mental disability, medical condition or any
other characteristic protected by state or federal law.
1.3
The City is engaged in
rendering services to the public, and the City and Union recognize their mutual obligation for the
continuous rendition and availability of such services.
1.4 The duties performed by employees of City as part of their employment pertain to and
are essential to the operation of a municipality and the welfare of the public dependent thereon.
During the term of this Memorandum of Understanding employees shall not partially or totally
abstain from the performance of their duties for City during regular work hours or on an overtime
basis. Union shall not call upon or authorize employees individually or collectively to engage in
such activities and shall make a reasonable effort under the circumstances to dissuade employees
from engaging in such activities and City shall not cause any lockout. Those employees who do
individually or collectively partially or totally abstain from the performance of their duties for City
during regular work hours or on an overtime basis shall be subject to disciplinary action up to and
including discharge from employment.
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1.5 City employees shall perform loyal and efficient work and service, and shall use their
influence and best efforts to protect the properties of City and its service to the public, and shall
cooperate in promoting and advancing the welfare of City and in preserving the continuity of its
service to the public at all times.
1.6 City and Union shall cooperate in promoting harmony and efficiency among City
employees.
1.7 The management of the City and its business and the direction of its working forces are
vested exclusively in City, and this includes, but is not limited to, the following: to direct and
supervise the work of its employees, to hire, promote, demote, transfer, suspend, and discipline or
discharge employees for just cause; to plan, direct, and control operations; to lay off employees
because of lack of work or for other legitimate reasons; to introduce new or improved methods or
facilities, provided, however, that all of the foregoing shall be subject to the provisions of this
Memorandum of Understanding.
ARTICLE 2: RECOGNITION
2.1 The City recognizes the Union as the “Exclusive Representative” of all employees of the
City who hold a classification listed on Exhibit “A” of this Memorandum of Understanding. The
provisions of this Memorandum of Understanding hereinafter set forth shall apply only to those
employees of the City of Redding for whom Local Union 1245 is the established exclusive
representative.
2.2 Official representatives of Union will be permitted access to City property to confer with
City employees on matters of employer-employee relations but such representatives shall not
interfere with work in progress without agreement of Management.
2.3 The City will provide the Union adequate bulletin board space for the purpose of posting
thereon matters relating to official Union business.
2.4 The City will not interfere with, intimidate, restrain, coerce or discriminate against any
employee because of the employee’s membership in Union or the employee’s activity on behalf
of Union.
2.5 Any employee, at the employee’s request, shall be permitted representation by a Union
representative. The foregoing shall apply to reprimands, disciplinary actions, investigations, and
hearings, providing there is no unreasonable delay in obtaining representation. The City has the
right to reasonably limit the number of Union Stewards at any given meeting, based on scheduling,
need and topic to be discussed.
2.6 Joint Shop Steward-Management meetings shall be held at least two (2) times a year in
February and August or more often as agreed upon by Union and Management. The purpose of
these meetings shall be to promote harmony and efficiency and to improve communications
between employees and all levels of management. The meeting agenda shall be determined by
those in attendance and there shall be no restrictions on the subject matter; provided, the meetings
shall not substitute for normal grievance procedures or for formal negotiations between the parties.
Those in attendance shall consist of Union’s Business Representative and Shop Stewards and the

6
City’s Labor Representative and such other management personnel as determined by the City
Manager. The meetings shall be summarized in written minutes. Except that the provisions of
this section shall be observed, the meetings shall be self-organizing.
2.7 Whenever any employee is absent from work as a result of a formal request by the
Union’s Business Manager and is engaged in official Union business, the City shall pay for all
regular time lost and shall be reimbursed therefore by the Union at the rate of one hundred and
fifty percent (150%) of the employee’s regular wage rate.
ARTICLE 3: UNION DUES AND FEES
3.1(a) The City will take payroll deductions from bargaining unit employees for any
International Brotherhood of Electrical Workers Local Union 1245 (“Union”) dues or fees
authorized by the employee.
3.1(b)The Union shall notify the City of any employee who has given the Union written
authorization for deduction of any Union dues or fees. The Union certifies that it shall collect and
will maintain records of individual employee authorizations for deductions of said dues or fees.
The Union agrees to notify the City of any changes in employee authorizations to deduct Union
dues or fees. The City shall rely on the Union’s certification of any dues and fees authorized by an
employee and will not require the Union to provide a copy of the employee’s authorization unless
a dispute arises about the existence of terms of the authorization. Any inquiries by employees
regarding Union dues or fees should be directed to the Union.
3.1(c) Upon Union notification to the City of written authorization by an employee, deductions
shall be made from the first and second payroll periods of each month and a check for the total
deductions shall be submitted to the Union within five (5) working days of the date the dues are
withheld from the employee’s check. The total deductions shall be submitted to the Financial
Secretary of Local Union 1245, IBEW, P.O. Box 2547, Vacaville, CA 95696-9908. Any employee
appointed to any classification out of the bargaining unit covered by this Memorandum of
Understanding may temporarily suspend their authorization to pay Union dues and fees, and upon
notice to the City by the Union of such temporary suspension, the employee’s payroll deductions
of any Union dues or fees shall be suspended for the duration of such period as the individual is
working for City in a job classification not covered by this Memorandum of Understanding.
3.2 At least every 120 days, the City will provide the Union with a master list of all
bargaining unit employees. The Master list will include the following information: Name, address,
job title, department.
3.3 The City will provide the Union with not less than 10 calendars days’ advanced notice
of the time, date, and allocation of a new hire orientation session of any new employee. The City
and the Union agree that a designated IBEW representative will be offered the opportunity to meet
with newly hired members during the new hire orientation process or within 10 working days from
the date of hire for 30 minutes.
3.4 The Union must indemnify the City against any liability arising from any claims,
demands, or actions made by any employee for deductions made pursuant to this article in reliance
on information provided by the Union.
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3.5 In the event that any provision of this article is declared by a court competent jurisdiction
to be illegal or unenforceable, the parties agree that the County will cease abiding by such
provisions.
ARTICLE 4: GRIEVANCE PROCEDURE
4.1(a)
Any grievance, which may arise between Union, or any of its members, and the
City, with respect to the interpretation or application of any of the terms of this Memorandum of
Understanding, and with respect to such matters as the alleged discriminatory or arbitrary
discharge, demotion or discipline of an individual employee, shall be determined by the provisions
of the following procedure, except that such matters as are included in the definition of impasse as
set forth in Resolution No. 2012-091 are not a grievance.
4.1(b)
Discipline involving more than a reprimand (i.e., discharge, demotion or
suspension): 1) Disciplinary grievances must be filed within (10) working days of receiving a
Notice of Discipline; 2) Disciplinary grievances shall commence at step 3 of this procedure and
may continue to step 7. Probationary employees shall not be entitled to invoke Article 4, Discipline
Grievance Procedure, with regard to matters of discharge or demotion. This shall not, however,
prevent a probationary employee from exercising any other rights under this procedure.
4.1 (c)
the public.

Work day as used in this Article shall mean any day when City Hall is open to serve

4.2 Step One: The initial step in the adjustment of a grievance shall be a discussion between
the Shop Steward and the immediate supervisor directly involved who will answer within ten (10)
work days. This step shall be started within thirty (30) work days of the date of the action
complained of, or the date the grievant became aware of the incident which is the basis for the
grievance. This step may be taken during the working hours of the Shop Steward.
4.3 Step Two: If a grievance is not resolved in the initial step, the second step shall be the
presentation of the grievance, in writing, by the Shop Steward or the Union’s Business
Representative to the Division Head who shall answer in writing within ten (10) days work. This
step shall be taken within ten (10) work days of the date of the immediate supervisor’s verbal
answer in Step One.
4.4 Step Three: If a grievance is not resolved in the second step, the third step shall be the
presentation of the grievance, in writing, and shall include an explanation why the response at Step
Two did not resolve the grievance, by the Shop Steward or the Union’s Business Representative
to the Department Head who shall answer in writing within ten (10) work days. This step shall be
taken within ten (10) work days of the date of the Division Head’s answer in Step Two.
4.5 Step Four: If a grievance is not resolved in the third step, the fourth step shall be the
presentation of the grievance, in writing, and shall include an explanation why the response at Step
Three did not resolve the grievance, by either the Shop Steward, or the Union’s Business
Representative, to the City’s Labor Relations Representative who shall conduct an investigation
and attempt to resolve the grievance. If no resolution of the grievance is achieved, the City’s Labor
Relations Representative shall provide the Union’s Business Representative with the City’s answer
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to the grievance in writing. This step shall be taken within ten (10) work days of the date of the
Department Head’s answer in Step Three.
4.6 Step Five: If a grievance is not resolved in the fourth step, the fifth step shall be the
presentation of the grievance, in writing, and shall include an explanation why the response at Step
Four did not resolve the grievance, by the Union’s Business Representative to the City Manager,
or designee, who shall answer, in writing, within ten (10) work days. The fifth step shall be taken
within ten (10) work days of the date of the answer in Step Four.
4.7 Step six: If a grievance is not resolved in the fifth step, the sixth step shall be referral by
the Union to mediation within twenty (20) work days of the answer in step five. Whenever a
grievance is referred to mediation, either the Union or the City may request that the California
State Mediation and Conciliation Service refer a state mediator. The mediator shall assist the
Parties in the resolution of the grievance in the same manner as that which is normally used in the
mediation of interest disputes. Referral to step seven shall not occur until a mediator has released
the Parties from the mediation process.
4.8(a) Step Seven: If a grievance is not resolved in the Sixth step, the Seventh step shall be
referral by either the City, or the Union, to arbitration. The Seventh step shall be taken within
twenty (20) work days of the date of the answer in Step Six.
4.8(b) An arbitrator shall be appointed on each occasion that a grievance is submitted to
arbitration. The arbitrator shall be chosen by mutual agreement of the City and Union. In the
event that the City and Union are unable to agree on the selection of an arbitrator they shall request
the State of California Mediation and Conciliation Service to nominate five (5) persons for
arbitrator. The City and the Union each will alternately challenge two (2) of such nominees, the
party having the first challenge to be determined by lot. The remaining nominee shall be accepted
as the arbitrator and the arbitrator’s compensation and expenses shall be borne equally by the City
and Union. The City and Union shall pay the compensation and expenses of their respective
appointees and witnesses. At Union’s request the City shall release employees from duty to
participate in arbitration proceedings.
4.8(c) The arbitrator shall hold such hearings and shall consider such evidence as appears
necessary and proper. The first hearing should be held within ninety (90) days of the date of
referral to arbitration. Following the hearings and prior to the arbitrator’s final decision, the
arbitrator shall submit a proposed decision to the parties for their review and the opportunity to
submit additional information prior to the arbitrator’s decision becoming final and binding on the
parties. Any additional information submitted by either party shall be submitted to the arbitrator
and the other party. Thereafter, the decision of the arbitrator shall be final and binding on City
and Union and the aggrieved employee, if any, provided that such decision does not in any way
add to, disregard or modify any of the provisions of this Memorandum of Understanding.
4.9 Failure by the Union to meet any of the aforementioned time limits as set forth in Section
4.2, 4.3, 4.4, 4.5, 4.6, 4.7 or 4.8(a) will result in forfeiture. Failure by the City to meet any of the
aforementioned time limits as set forth in Sections 4.2, 4.3, 4.4, 4.5, or 4.6 will allow the Union to
go forward with the grievance to the next step of the established procedures. Except, however,
that the aforementioned time limits may be extended, in writing, by mutual agreement. Grievances
settled by forfeiture shall not bind either party to an interpretation of this Memorandum of

9
Understanding, nor shall such settlements be cited by either party as evidence in the settlement of
subsequent grievances.
4.10 Notwithstanding the aforementioned procedure, any individual employee shall have the
right to present grievances to the City and to have such grievance adjusted without the intervention
of Union, provided that the adjustment shall not be inconsistent with this Memorandum of
Understanding and provided, further, that Union’s Business Representative shall be given an
opportunity to be present at such adjustment. Grievances settled by individual employees without
representation by Union officials shall not bind either party to an interpretation of this
Memorandum of Understanding.
ARTICLE 5: SAFETY
5.1 The City Council desires to maintain a safe place of employment for City employees and
to that end City Management shall make all reasonable provisions necessary for the safety of
employees in the performance of their work.
5.2 Regular “tailgate” meetings will be held on all jobs, with the exception of the Solid Waste
Truck Driver classification, to plan the job and emphasize safety in their performance.
5.3 Regular safety meetings will be held at least every other month for the purpose of
reviewing accidents and preventing their recurrence, eliminating hazardous conditions and
familiarizing employees with safe work procedures and applicable State Safety Orders and for
training in first aid. The City will notify the Union of the date, time and place of such meetings,
in order that the Union’s Business Representatives may attend and participate.
5.4 In the event of an accident, resulting in serious injury or death of an employee of the City,
the City will notify the Union immediately in order that the Union’s Business Representative may
conduct an investigation of the accident.
5.5 To the extent an employee hired by the City prior to the effective date of this Agreement
on December 4, 2019, has a disability or medical condition that may impact their ability to
undertake such confined space duties, the City agrees to engage in a good faith disability
interactive process to determine what reasonable accommodations can be provided to the
employee. To the extent such disability or medical condition following the interactive process is
determined to preclude the employee from undertaking such duties, the employee will be exempt
from such duties. For job classifications not currently providing confined space duties prior to the
effective date this Agreement on December 4, 2019, the City agrees to provide the Union 30 days
notice of the assignment of such duties.
ARTICLE 6: DISABILITY AND UNEMPLOYMENT
6.1(a) Supplemental Benefits for Industrial Injury: Whenever any Regular employee, who
has completed their initial probationary period, and who is a member of the California Public
Employees’ Retirement System (CalPERS) is disabled, whether temporarily or permanently, by
injury or illness arising out of and in the course of the employee’s duties, which comes within the
application of the Workers’ Compensation and Insurance Chapters of the State Labor Code, the
employee shall become entitled to compensation at the rate of eighty-five percent (85%) of the
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employee’s regular salary, in lieu of temporary disability payments, if any, which would be
payable under the State Labor Code, for the period of such disability but not exceeding six (6)
months, or until such earlier date as the employee is retired on permanent disability pension. At
the conclusion of six (6) months of receipt of supplemental benefits at the rate of eighty-five
percent (85%) of regular salary, any Regular employee who is still unable to return to work and is
still receiving temporary disability indemnity payments shall become entitled to receive
supplemental benefits at the rate of seventy percent (70%) of the employee’s regular salary for the
period of such disability but not exceeding six (6) months or until such earlier date as the employee
is retired on permanent disability pension through the California Public Employees’ Retirement
System (CalPERS). In consideration of this benefit, the Regular employee shall pay over to the
City any temporary or permanent disability compensation received, whether from Workers’
Compensation, employee group health and welfare insurance benefits or unemployment
compensation benefits provided for under State law, and shall affirmatively assist the City in
obtaining any such benefits to which the employee may be entitled but has not yet received arising
out of such disability, but such payment from the employee to the City from such sources shall not
exceed in amount the supplemental benefits paid to the employee by the City in accordance with
the provisions of this paragraph. Whenever there is reason to suspect any employee of abusing the
employee’s rights to workers’ compensation benefits, the parties shall cooperate in controlling
such employee abuse.
6.1(b) An employee who is absent by reason of industrial disability may be returned to work by
the City and given temporary light duties within the employee’s ability to perform, with the consent
of the employee’s physician. The duration of any such period of temporary work shall be
determined by City. Such employee shall be compensated at the then current rate of pay of the
employee’s regular classification while engaged in such temporary duties. The City may require
an employee being considered for return to work after an absence caused by disability or illness to
submit to a medical examination by a physician or physicians approved by City for the purpose of
determining that such employee is physically and mentally fit and able to perform the duties of the
employee’s position without hazard to the employee, or to the employee’s fellow employees, or to
the employee’s own permanent health.
6.1(c) If a third party is found to be responsible for the employee’s industrial injury and the
employee recovers a judgment in damages from said third party, then all supplemental benefits
received as provided for in Section 6.1(a) not already repaid from the other sources mentioned in
Section 6.1(a) shall be repaid to the City by the employee.
6.1(d) Vacation and sick leave shall be accrued without regard to the established limits while
a Regular employee is absent from work as a result of a job related disability and receiving the
supplemental benefits to Workers’ Compensation temporary disability compensation as set forth
in 6.1(a) for the period of such disability, but not exceeding one (1) year. All Regular employees
who are receiving Workers’ Compensation temporary disability benefits shall receive group health
and welfare insurance coverage during the period in which they are receiving temporary disability
compensation for up to a maximum of a cumulative total of three (3) years, provided the employee
pays his or her normal share of the group health and welfare insurance coverage program premium.
Holidays which occur during the period for which an employee is receiving temporary disability
compensation shall not be recognized by such employee for compensation purposes. If the
employee is approved to return to work both by the employee’s and the City’s medical doctor, but
the employee is physically unable to return to the previously held position, the City will work with
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the employee and the Union in an effort to place the employee in a vacant position within the City
for which the employee is qualified and physically able to perform.
ARTICLE 7: EMPLOYEE STATUS
7.1 Employees will be designated as Regular, Full-Time Temporary, or Temporary
depending upon the purpose for which they are hired and their length of continuous service with
the City.
7.2 A Regular employee is defined as an employee hired for a full-time position (Status 3)
that has been regularly established as an authorized position and is of indeterminate duration. A
Regular employee shall receive not less than the minimum rate for the job and shall be eligible for
sick leave pay, vacation pay, holiday pay, retirement plan participation, insurance coverage and
items of a similar nature, as the employee becomes eligible. Regular employees shall serve a
probationary period of one (1) year upon initial appointment to Regular status. Such probationary
period is considered to be a continuation of the selection process and employees may be terminated
from employment without recourse at any time during the probationary period. Notwithstanding
any other provision of this Article, an employee’s probationary period shall be extended by the
duration of any absence as a result of a work related disability or any unpaid absence of ten (10)
or more consecutive work days. Employees serving their initial probationary period shall not be
eligible for leave of absence, supplemental benefits for industrial injury, or promotion and transfer
rights.
7. 3 A Full-Time Temporary employee is defined as an employee hired for occasional or
seasonal work (Status 7) for a period not to exceed one thousand (1,000) hours in a fiscal year. A
Full-Time Temporary employee shall receive not less than the minimum rate for the job but shall
not be eligible for sick leave pay, holiday pay, vacation pay, retirement plan participation or items
of a similar nature, nor shall the employee accrue seniority, or promotion and transfer rights, or
leave of absence rights. Full-time Temporary employees will be entitled to paid time off benefits
that may accrue to the employee as set forth in Section 20.15. If a Full-Time Temporary employee
is reclassified to Regular status without a break in service, the employee shall maintain continuous
service from the employee’s date of hire as a Full-Time Temporary for seniority, vacation and sick
leave accrual purposes only.
7.4 A Temporary employee assigned to perform the duties of a Utility Field Worker or Meter
Reader or Public Works Maintenance Worker assigned to the Parks Division is defined as an
employee hired for occasional or seasonal work (Status 9), for a period not to exceed one thousand
(1,000) hours in a fiscal year. A Temporary employee may work full-time, part-time, intermittent,
or on an irregular schedule. A Temporary employee shall receive not less than the minimum rate
for the job and will be eligible for sick leave pay per California state law, but shall not be eligible
for holiday pay, vacation pay, insurance coverage, retirement plan participation or items of a
similar nature, nor shall the employee accrue seniority or promotion or transfer rights. If a
Temporary employee is reclassified to Regular or Full-Time Temporary status, the employee shall
not be credited with service in determining eligibility for such benefits as may accrue to the
employee in the new status. Temporary employees shall not displace Regular employees nor be
used to avoid incidental over-time for Regular employees.
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ARTICLE 8: WAGES AND CLASSIFICATIONS
8.1 Employees hired prior to October 28, 1990 shall be paid the wage established for their
classification. Employees hired on or after October 28, 1990 shall be paid a wage rate based upon
their work performance. Upon initial appointment to a classification an employee shall normally
be paid the lowest wage rate for that classification. An employee may, however, be paid a wage
rate above the lowest wage rate if circumstances justify it. When an employee is appointed to a
classification which has a wage range overlapping the wage range of the employee’s previous
classification, the employee shall be paid at the wage rate of the classification to which the
employee is being appointed, which is the next higher to his present wage rate, but not more than
the top wage rate of the classification to which the employee is appointed. Notwithstanding the
following requirements relative to a period of employment at a salary step, the Department Head
may recommend a salary step increase at an earlier or later time. Step increases require City
Manager approval and may be granted as follows: After twenty-six (26) full pay periods of
employment at salary step 1, and with satisfactory or above work performance during the full time
period, an employee shall be advanced to salary step 2. After twenty-six (26) full pay periods of
employment at salary step 2, and with satisfactory or above work performance during the full time
period, an employee shall be advanced to salary step 3. After twenty-six (26) full pay periods of
employment at salary step 3, and with satisfactory or above work performance during the full time
period, an employee shall be advanced to salary step 4. After twenty-six (26) full pay periods of
employment at salary step 4, and with satisfactory or above work performance during the full time
period, an employee shall be advanced to salary step 5. A full pay period as used in 8.1 is defined
as one in which the employee works or is paid for time off for at least half of the regularly
scheduled work hours.
8.2 Wages shall be paid at bi-weekly intervals on Thursdays at the end of the employee’s
work period after 12:00 noon for a pay period ending no earlier than the preceding Saturday. If a
pay day falls on a holiday, payments shall be made on the preceding workday. Effective May 3,
2009, all new employees must make arrangements to have their pay deposited to a bank account
via electronic transfer.
8.3 When an employee is temporarily assigned for a minimum of one-half (½) hour
accumulated during any workday to work in a classification higher than the employee’s regular
classification, the employee shall be paid at the rate established for the higher classification, with
a minimum of two (2) hours and time computed to the next full hour, except when the work is
performed outside of the regular work hours and the duration is less than two (2) hours. When an
employee is temporarily assigned to work in a higher classification which has a wage range
overlapping the wage range of the employee’s regular classification, the employee shall be paid at
the wage rate of the classification to which he is temporarily assigned, which is next higher to the
employee’s present wage rate, but not more than the top wage rate of the temporary classification.
Whenever a full-time Regular employee is reassigned by the City to replace an absent Supervisor
with a higher pay rate and classification outside the bargaining unit and performs a substantial
majority of the absent employee’s duties for a full work day, such employee shall have their
compensation rate increased by five percent (5%).
8.4 When an employee is temporarily assigned to work in a classification lower than the
employee’s regular classification, the employee’s rate of pay will not be reduced. Notwithstanding
the foregoing, however, whenever any employee requests to be temporarily assigned to perform
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the duties of a lower paying classification pursuant to Section 11.6 of Article 11, Promotion and
Transfer, such employee’s wage rate shall be reduced to the wage rate of the lower paying
classification.
8.5 For purposes of wage rate progression in a temporary classification, the time worked by
an employee in other than the employee’s regular classification shall also be accrued in such
temporary classification.
8.6 Attached hereto and made a part hereof are: Exhibit “A-1”, effective December 1, 2019;
Exhibit “A-2”, effective July 12, 2020; and Exhibit “A-3”, effective July 11, 2021; of which are
titled “Schedule of Wage Rates.”
8.7 Attached hereto and made a part hereof is Exhibit “B”, titled “Job Definitions”; Exhibit
“C”, titled “Lines of Progression”; Exhibit “D”, titled “Standby Duty”; Exhibit “E”, titled
“Standby Duty for Certified Water Distribution Personnel”; Exhibit “F”, titled “Vehicle
Equipment Operation Directory”; Exhibit “G”, titled “Grievance Form” and Exhibit “H”, titled
Hazmat Response Program”.
8.8 Effective May 3, 2009, California Water Environment Association Collection System
Maintenance certification incentives shall be rolled into the base pay of those Regular employees
working in the Wastewater Division and classified as follows:
CLASSIFICATION

GRADE

AMOUNT

Public Works Maintenance Worker (Voluntary)
Wastewater Collection Maintenance Worker (Required)

II
II

2.5%

Wastewater Collection Maintenance Worker (Voluntary)
Wastewater Collection Lead Worker (Required)
Working Supervisor–Wastewater Collection (Required)

III or above
III
III

7.5%

Wastewater Collection Lead Worker (Voluntary)
Working Supervisor–Wastewater Collection (Voluntary)

IV
IV

10%

Effective May 3, 2009, State of California Department of Health Services Water Distribution
Operator certification incentives shall be rolled into the base pay of those Regular employees
working in the Water Division and classified as follows:
CLASSIFICATION

GRADE

AMOUNT

None
I

0.0%
2.5%

Water Maintenance Worker
Required
Voluntary

I
II

2.5%
5.0%

Water Lead Worker
Required
Voluntary
Voluntary
Voluntary

II
III
IV
V

5.0%
7.5%
10%
12.5%

Public Works Maintenance Worker
Required
Voluntary
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Working Supervisor–Water
Required
Voluntary
Voluntary

III
IV
V

5.0%
10%
12.5%

8.9 Shift differential shall be paid to those employees whose regularly scheduled work shift
represents one-half (½) or more of the following time periods and at the rate specified as follows:
TIME PERIOD

SHIFT DIFFERENTIAL

4:00 p.m. to 12:00 midnight

3.5%

12:00 midnight to 8:00 a.m.

5%

Shift differential will be paid for all hours worked (i.e., regular hours worked, or for overtime
work, travel time, meal, or rest period), but not on paid leave. Shift differential, as is the City’s
normal practice, will be paid on regular hours worked to the employee normally assigned to the
shift. Notwithstanding the above, in the case of the Solid Waste Division and the Convention
Center Division, shift differential will be paid on regular hours worked to the employee who
actually works the evening or early morning schedule on any particular day.
8.10 When an employee in the Transfer Station Operator job classification is assigned to a specific
Solid Waste Transfer Station Operator Floor or Green Waste/Compost assignment, the employee
shall be paid a 2.5% incentive pay for time worked in such assignment after a minimum of four
hours worked in the assignment. Such incentive pay does not qualify as reportable special
compensation for CalPERS purposes.
ARTICLE 9: HOURS AND OVERTIME
9.1 All Regular employees will receive full-time employment for each workweek employed,
provided they report for duty and are capable of performing their work. This is not to be interpreted
that the City does not retain the right to lay off or release employees on account of lack of work or
other valid reason at the end of the workweek.
9.2 Each employee shall report for work at the employee’s regularly established headquarters
and shall return thereto at the conclusion of the day’s work and the time spent in traveling between
such headquarters and the job site shall be considered as time worked.
9.3 A workweek is defined to consist of seven (7) consecutive calendar days, Sunday through
Saturday, and, except as otherwise provided herein, a basic workweek is defined to consist of five
(5) consecutive workdays of eight (8) hours each, Monday through Friday. The regular work hours
shall be 8:00 a.m. to 12:00 noon and 1:00 p.m. to 5:00 p.m. or 8:00 a.m. to 12:00 noon and
12:30 p.m. to 4:30 p.m. from the first day of Pacific Standard Time through the last day of Pacific
Standard Time, and 7:00 a.m. to 11:00 a.m. and 12:00 noon to 4:00 p.m., or 7:00 a.m. to 11:00
a.m. and 11:30 a.m. to 3:30 p.m. from the first day of Pacific Daylight Time through the last day
of Pacific Daylight Time, provided however that those employees who are required to consume
their lunch at a location other than the City’s Corporation Yard, shall not be required to take a
lunch period in excess of one-half (½) hour’s duration. Notwithstanding the foregoing, the regular
lunch period may be advanced or delayed up to one (1) hour without the payment of overtime
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compensation. The City shall provide the means of transportation and pay for time required to
transport employees for the purpose of consuming their lunch only when adverse weather
conditions exist at the job site. Whenever it becomes necessary for any employee to attend firstaid meetings, safety meetings, or formal training sessions, such employee’s work hours and/or
work days may be changed only for the duration of such requirements in order to allow the
employee to attend. Any such work schedule change shall not be construed as meeting any of the
definitions of Section 9.7, nor require payment pursuant to Section 9.8. The basic work week
indicated above, may be modified by mutual agreement of the City, the affected employee(s), and
the Union in those situations where such a modification serves the interests of both the City and
its employees.
9.4(a)
Notwithstanding the provisions of 9.3, employees engaged in street maintenance
duties or parking meter servicing duties may be assigned to work a shift which begins as early as
3:00 a.m.
9.4(b)
Notwithstanding the provisions of 9.3, employees engaged in street sweeping
duties, using engine powered equipment, may be assigned to work a shift which begins as early as
12:00 midnight.
9.4(c)
Notwithstanding the provisions of 9.3, employees engaged in waste collection and
disposal duties may be assigned to a basic workweek of Tuesday through Saturday. Furthermore,
they may be assigned to work a shift which begins as early as 3:00 a.m.
9.4(d)
Notwithstanding the provisions of 9.3, employees engaged in park maintenance
work may be assigned to a basic workweek of Tuesday through Saturday or Sunday through
Thursday. Furthermore, they may be assigned to work a shift which begins as early as 3:00 a.m.
or ends as late as 12:00 Midnight. The provisions of this section for Sunday or evening work
effective October 28, 1990 shall only be applicable to new employees in the classification on or
after the effective date of the amendments, except, however, current employees in the classification
may request and be given preference.
9.4(e)
Notwithstanding the provisions of 9.3, employees engaged in water distribution,
street and storm drain maintenance, sewer television inspection and sealing work, service work,
utility field service work, or meter reading, may be assigned to any hours and/or days of work,
providing the schedule is regularly established to be of not less than four (4) weeks duration.
Notwithstanding the above, and by mutual agreement, an employee and supervisor may agree to a
duration of less than four (4) weeks, but not less than one (1) week, with at least one (1) week prior
notice.
9.4(f)
Notwithstanding the provisions of 9.3, employees engaged in Fleet and
Building/Facility Maintenance duties may be assigned to work a shift which begins as early as
6:00 a.m. or ends as late as 12:00 midnight.
9.4(g)
Notwithstanding the provisions of 9.3 and in addition to the provisions of 9.4(f),
employees engaged in vehicle and equipment maintenance and repair duties may be assigned to a
basic workweek which includes Saturday. Furthermore, they may be assigned to work a shift
which begins as early as 6:00 a.m. or ends as late as 12:00 Midnight. The new provisions of this
section effective October 28, 1990 for Fleet and Building/Facility Maintenance employees shall
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only be applicable to new employees in the classification on or after the effective date of the
amendments, except, however, that current employees in the classification may request and be
given preference.
9.4(h)
Any work shift other than as in 9.3 established as provided in 9.4(a), (b), (c), (d),
or (e) shall consist of eight (8) or ten (10) consecutive hours as applicable, with a meal break near
the middle of the shift, providing the work shift begins prior to 6:00 a.m. or later than 12:00 noon.
The work shift starting time shall not vary by more than two (2) hours throughout the basic
workweek. Establishment of hours and days of work other than as in 9.3 shall be limited to the
needs of the service.
9.5
Notwithstanding the provisions of 9.3, employees engaged in work at the
Convention Center or the Redding Mall, and custodial employees assigned to Support Services
and the Police Department may be assigned to any hours or days of work, providing as much notice
as possible is given, and in any event not less than five (5) days’ notice. Schedules, as provided
herein, shall provide for five (5) consecutive workdays and for not less than twelve (12) hours off
between shifts.
9.6
Notwithstanding anything contained herein, any schedule of days and/or hours of
work may be established by mutual agreement between the employee, the Union, and the Labor
Relations Representative.
9.7
Overtime is defined as (a) time worked in excess of forty (40) hours in a workweek,
(b) time worked in excess of eight (8) or ten (10) hours as applicable on a scheduled workday, (c)
time worked on a non-workday, (d) time worked outside of regular hours on a workday, and (e)
time worked on a holiday. For Part-Time/Temporary employees, overtime is defined as time
worked over forty (40) hours in a workweek. Overtime shall be computed to the nearest onequarter (1/4) hour.
9.8
Except as otherwise provided in this section, overtime compensation shall be paid
at a rate equivalent to one and one-half (1½) times the regular rate of pay, or at the Regular and
Probationary employee’s option, providing it is legally permissible, the Regular and Probationary
employee may elect to receive time off with pay at the rate of one and one-half hours off for each
overtime hour worked. The maximum compensatory time off available for any employee at any
time shall be the maximum established by the Fair Labor Standards Act, which is presently two
hundred forty (240) hours. Compensatory time off with pay shall be scheduled in the same manner
as vacations are normally scheduled.
9.8(a)
Whenever any employee performs overtime work in conjunction with providing
reimbursable mutual aid to another agency, the employee shall be compensated at a rate equivalent
to two (2) times the employee’s regular rate of pay. The foregoing provision will only apply when
such service is eligible for reimbursement through the State of California or the Federal
Government and is cost neutral to the City.
9.9
Employees who are required to report for work on their non-workdays, or on
holidays they are entitled to have off, or outside of their regular hours on workdays, shall be paid
overtime compensation for the actual time worked, including one-half (½) hour travel time each
way, but in no event for less than two (2) hours compensation. If an employee who is called out
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for such work outside of the employee’s regular hours on a workday continues to work into the
employee’s regular hours, the employee shall be paid overtime compensation only for the actual
time worked and travel time one way. If an employee performs overtime work immediately
following the end of the employee’s regular shift no travel time shall be paid. If an employee is
capable of effectively and efficiently handling a call-out via a telephone conversation with the
City’s answering service or a member of the public, the employee shall be paid a minimum of onehalf (½) hour overtime compensation.
9.10
Overtime shall be distributed as equally as is practicable among Regular employees
who are qualified and available, and the City shall not require employees who have worked
overtime to take equivalent time off during a workday without pay.
9.11
Notwithstanding the provisions of 9.3, the City’s Labor Relations Representative
and the Union’s Business Representative may agree to a workweek or work hours other than as
defined in 9.3 during the term of this Memorandum of Understanding.
9.12(a)(1) If an employee has worked for eight (8) hours or more at the overtime rate during
the sixteen (16) hour period immediately preceding the beginning of the employee’s regular work
hours on a workday the employee shall be entitled to a rest period of eight (8) consecutive hours
on the completion of such overtime work.
9.12(a)(2) If an employee has worked for six (6) hours or more at the overtime rate during the
sixteen (16) hour period immediately preceding the beginning of the employee’s regular work
hours on a workday for an emergency call out, and the overtime event ends between the hours of
2:00 a.m., and 7:00 a.m., the employee shall be entitled to a rest period of eight (8) consecutive
hours on the completion of such overtime work.
9.12(b)(1) If an employee is on a rest period following 9.12(a)(1) there shall be included as
part of the eight (8) hours worked at the overtime rate in such sixteen (16) hour period any travel
time and meal time to which the employee is entitled when overtime work is performed except
that any travel time and meal time to which the employee is entitled after being dismissed from
work shall not be included as hours worked in such period, but it shall be included in the
computation of the eight (8) hour rest period.
9.12(b)(2) If an employee is on a rest period following 9.12(a)(2) there shall be included as
part of the six (6) hours worked at the overtime rate in such sixteen (16) hour period any travel
time and meal time to which the employee is entitled when overtime work is performed except
that any travel time and meal time to which the employee is entitled after being dismissed from
work shall not be included as hours worked in such period, but it shall be included in the
computation of the eight (8) hour rest period.
9.12(c)
Hours worked prior to any eight (8) hour rest period in which the employee does
not work shall not be included in computing another period of overtime work.
9.12(d)
If the eight (8) hour rest period in whole or in part overlaps the employee’s regular
work hours the employee will receive pay at the straight rate for the extent of the overlap. Time
taken during such overlap for any meal to which the employee is entitled at the end of the work
period shall be paid for at the overtime rate.
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9.12(e)
If the employee is called back to work during the employee’s eight (8) hour rest
period a new rest period will commence at the conclusion of such work.
9.12(f)

(1) If the rest period overlaps the employee’s regular work hours but does not extend
into the second half of the employee’s workday, the employee may be excused from
reporting for work until the beginning of the second half of the employee’s workday,
and the employee will be paid for the time between the expiration of the rest period
and the end of the first half of the employee’s workday.
(2) If the rest period extends into the second half of the employee’s workday, the
employee may be excused from reporting for work until the following workday, and
the employee will be paid for the time between the expiration of the rest period and
the employee’s regular quitting time on such day.
(3) In the application of the foregoing, an employee, unless otherwise instructed,
shall be deemed to be excused from reporting to work for the period between the
end of the employee’s rest period and the reporting time as designated by the
applicable subdivision.

9.12(g)
An employee entitled to a rest period may be required to work during regular work
hours on a workday without having had a rest period of eight (8) consecutive hours, in which event
the employee shall be paid at the overtime rate for all work performed until the employee has been
relieved from duty for at least eight (8) consecutive hours.
ARTICLE 10: SENIORITY
10.1
Seniority is defined as total length of continuous service with the City, except for
the purpose of Promotion and Transfer as outlined in Article 11. In determining an employee’s
seniority the continuity of the employee’s service will be deemed to be broken by termination of
employment by reason of (1) resignation, (2) discharge for cause, (3) layoff for more than one
year, (4) failure to return immediately on the expiration of a leave of absence or acceptance of
other full-time employment while on leave, or (5) absence without pay, without a leave of absence,
in excess of three (3) workdays. Continuity of service will not be broken and seniority will accrue
when an employee is: (a) inducted, enlists or is called to active duty in the Armed Forces of the
United States, or service in the Merchant Marine, under any Act of Congress which provides that
the employee is entitled to re-employment rights, (b) on duty with the National Guard, (c) absent
due to industrial injury (d) on leave of absence or (e) absent due to layoff for a period of less than
one year.
ARTICLE 11: PROMOTION AND TRANSFER
11.1
Except as otherwise provided for in this section for the entry-level positions of
Custodian, Utility Field Worker, Solid Waste Worker, Solid Waste Truck Driver I, Airport
Maintenance Worker, Convention Center Maintenance Worker, Mechanic I, and Public Works
Maintenance Worker when new positions, additional positions, or new shifts (i.e. days, swings,
graveyards) within the same Division or Department are created, or vacancies other than temporary
vacancies occur, in positions within the appropriate bargaining units for whom Local Union 1245
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is the exclusive representative, the City shall fill such positions or shifts from qualified pre-bid
employee applications, if any. In filling such positions or shifts, the City shall give preferential
consideration to Regular employees as defined in 7.2, who are within the bargaining unit covered
by this Memorandum of Understanding, in the sequence set forth below. When employees in the
same preferential sequence as provided in (a) through (f) are each qualified by knowledge, skill,
efficiency, adaptability and physical ability for appointment to the position vacancy, the pre-bid
of the employee with the most City seniority in an IBEW Local Union 1245-Maintenance
bargaining unit shall be given preferential consideration for appointment. When employees have
the exact same seniority date, the tie will be broken by the initial application test score with greater
seniority awarded to the employee with the higher test score. For the first and each subsequently
odd-numbered entry-level position vacancy which occurs after July 15, 1984, in each of the
divisions or departments as set forth in 11.4, the City will follow the procedures set forth as follows
in filling each such entry-level position vacancy. Whenever any qualified bargaining unit
employee hired before October 28, 1990 pre-bids the entry-level position vacancy, the City must
select from among those bargaining unit employee pre-bidders. Whenever no qualified bargaining
unit employee hired before October 28, 1990, pre-bids, the City may select any applicant to fill
the entry-level position vacancy. For each even-numbered entry-level position vacancy which
subsequently occurs, the City may refrain from following the procedures set forth above and may
select any applicant for an entry-level position vacancy which in the judgment of the City is best
qualified for said position vacancy.
(a) Pre-bids made by Regular employees who are in the Division or Department, as
applicable, in which the vacancy exists who hold a classification the same or higher
than that in which the job vacancy exists. The word “same” is in reference to the
Lines of Progression and not wages.
(b) Pre-bids made by Regular employees who are in the Division or Department, as
applicable, in which the vacancy exists who are at the top rate of pay of the next
lower classification in the normal line of progression.
(c) Pre-bids made by Regular employees who hold a classification the same or higher
than that in which the job vacancy exists who are assigned to any other Division or
Department.
(d) Pre-bids made by Regular employees who are at the top rate of pay of the next lower
classification in the normal line of progression who are assigned to any other
Division or Department.
(e) Pre-bids made by Regular employees who are in the Division or Department as
applicable in which the vacancy exists who hold classifications other than those
listed above.
(f) Pre-bids made by Regular employees who are outside of the Division or Department
as applicable in which the vacancy exists who hold any classification other than
those listed above.
Whenever the City is unable to fill any position vacancy covered by this Memorandum
of Understanding as set forth above, the City shall give consideration to those employees who are
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qualified and covered by any other Memorandum of Understanding between the City and the
Union, prior to the City employing any other person for a position covered by this Memorandum
of Understanding.
11.2 The City shall in not more than twenty-one (21) working days from the date the position
vacancy is filled, post on the designated bulletin boards a notice regarding the disposition of the
position with the name of the applicant selected, and mail a copy of such notice to the Union’s
Business Representative together with a list of all applicants for the position.
11.3 Any Regular employee of the City as defined in 7.2 may submit a pre-bid on any existing
job classification and location or shift within the same Department or Division for which the
employee desires consideration. The pre-bid must be submitted on a form provided by the City’s
Personnel Department. At the time the form is delivered to the Personnel Department, it will be
dated and receipted and a photocopy provided to the employee. The City shall not consider
original pre-bids for any position vacancies which are submitted less than eight (8) calendar days
prior to the filling of a job vacancy. Pre-bids will be valid until such time as the employee changes
classifications, or until fifteen (15) calendar days have elapsed from such time as the employee
rejects a permanent appointment to the classification and location on which the pre-bid is made.
The City shall post, for a minimum of fifteen (15) calendar days, all newly created positions,
classifications, shifts, or reclassifications of existing vacant positions.
11.4

For purposes of this Article, the Divisions and Departments as used herein shall be:
(1) Community Services Department
(a) Building Maintenance Division
(b) Parks Division
(c) Convention Center Division
(2) Electric Department
(a) Utility Field Services Division
(3) Police Department
(4) Public Works
(a) Airports Division
(b) Electrical Technician
(c) Fleet Maintenance Division
(d) Solid Waste Division
(e) Storm Drains Division
(f) Streets Division
(g) Wastewater Collection Division
(h) Wastewater Treatment Division
(i) Water Operations & Maintenance Division
(j) Water Treatment Division

11.5 Notwithstanding anything contained herein, the City need not consider the pre-bid
application of any employee who does not possess the knowledge, skill, efficiency, adaptability,
and physical ability required for the position for which the application is submitted. For purposes
of determining employee qualifications, the City may utilize examinations. When the City intends
to appoint an employee to a vacancy in preference to an employee with greater seniority, as
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specified in 11.1, the City shall notify Union’s Business Representative of its intent prior to such
appointment.
11.6 Whenever a vacancy occurs in any job classification, the City may, at its discretion,
temporarily fill such vacancy. If practicable, the City shall fill such temporary vacancy with the
employee who would be most eligible therefor under the provisions of this Article. If the vacancy
is one which is expected to last less than fifteen (15) working days, City may temporarily fill such
vacancy with the employee in the division or department in which the vacancy exists who would
be most eligible therefor under the provisions of this Article. If the temporary vacancy lasts for
forty-five (45) days or more, and the City elects to temporarily fill such temporary vacancy, the
City shall select the employee who would be most eligible therefor under the provisions of this
Article and shall fill such temporary vacancy by temporary reclassification of the selected
employee.
11.7 A temporary vacancy is one created by additional workload, or an employee’s absence
from work due to illness, disability, vacation, or leave of absence, or a vacancy of less than six (6)
months duration.
11.8 All appointments filled by promotion or transfer of a City employee shall be on a
probationary basis for six (6) months for the purpose of determining qualifications and by mutual
consent may be extended up to an additional four (4) month probationary period in the Utility Field
Services Division. With prior notification to the Union, and prior to the end of the initial six (6)
month probation period, the probation period may also be extended by the City for up to an
additional six (6) months in the position of Working Supervisor in circumstances where further
evaluation of the employee is necessary. At any time during the probationary period, either the
employee or the City may terminate the appointment. If an appointment is terminated, the
employee shall be returned to either the employee’s previous classification and wage rate, or some
other classification that is mutually satisfactory to both the employee and the City. If an
appointment is terminated, the City need not give further consideration on that classification and
location for a period of one (1) year to the employee who did not successfully complete the
probationary period. Termination of an appointment subject to this Section during the
probationary period is not grievable.
11.9 Notwithstanding anything contained in this Article, the City’s Labor Relations
Representative and the Union’s Business Representative may agree to other provisions during the
term of this Memorandum of Understanding.
11.10 Attached hereto and made a part hereof is Exhibit “C” titled “Lines of Progression.”
11.11 At the discretion of the City, non-unit employees may be placed back into the bargaining
unit under the following conditions:
(1) The non-unit employee must have previously been employed by the City in a
classification in the bargaining unit.
(2) The non-unit employee must be placed in a classification in the unit which is no
higher than the previous classification held.
(3) Seniority accrued by the non-unit employee while out of the bargaining unit shall
not be recognized for the purposes of this Article only.
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(4) The non-unit employee must be placed in a vacant position and may not displace,
demote, or cause the layoff of another unit member.
(5) After placement in the unit, the employee may not be promoted to a higher
classification within the unit until the employee has served at least one (1) year in the
bargaining unit. After completion of one (1) year of service back in the bargaining unit,
the employee’s previous seniority accrued while in the unit shall be combined with the
new year of seniority for purposes of the provisions of this Article.
ARTICLE 12: DEMOTION, DISPLACEMENT, AND LAYOFF
12.1 When it becomes necessary for the City to lay off Regular employees, the City will give
employees involved as much notice as possible; but in no event will such employees receive less
than two (2) weeks’ notice of layoff. Where probationary or temporary employees are to be laid
off, no notice of layoff need be given.
12.2 Layoff in all cases due to lack of work will be determined by an employee’s seniority.
An employee whose job is being eliminated may elect to displace the least senior employee in any
Division or Department as set forth in section 11.4 in any equally or lower paid classification,
excluding voluntary certification pay as outlined in the MOU, if qualified to perform the duties of
the classification and if the employee’s seniority is greater than that of the employee in the
classification being displaced. For those positions that require a certificate, based on lines of
progression, an employee may bump into a position if the certification requirement is met as
outlined within the classification specification.
12.3 Regular employees who are laid off will be given preference in filling future vacancies
for a period up to one year, providing they keep the City advised of their current address.
12.4 Notwithstanding the provisions of this Article, the City’s Labor Relations
Representative and the Union’s Business Representative may agree to other procedures during the
term of this Memorandum of Understanding.
12.5 Non-unit employees may be placed in the bargaining unit at management’s discretion
pursuant to the provisions of Section 11.11.
ARTICLE 13: LEAVE OF ABSENCE
13.1 Leave of absence may be granted to Regular employees by the City Manager for urgent
and substantial reasons, up to a maximum of one year (except when the employee is receiving long
term disability benefits in which case a three (3) year time limit shall apply) providing satisfactory
arrangements can be made to perform the employee’s duties without undue interference with the
normal routine of work. Inability to return to work after an employee’s sick leave has been
exhausted will be considered as an urgent and substantial reason and in such cases a leave will be
granted. If the employee is approved to return to work both by the employee’s and City’s medical
doctors, but the employee is physically unable to return to the previously held position, the City
will work with the employee and the Union in an effort to place the employee in a vacant position
within the City for which the employee is qualified and physically able to perform.
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13.2 A leave of absence will commence on and include the first workday on which the
employee is absent and terminates with and includes the workday preceding the day the employee
returns to work.
13.3 All applications for leave of absence shall be made in writing except when the employee
is unable to do so. The conditions under which an employee will be restored to employment on
the termination of leave of absence shall be clearly stated by the City in conjunction with the
granting of a leave of absence. An employee is required to provide periodic medical certifications
as to the conditions necessitating the leave if the leave is as a result of exhaustion of sick leave and
report at the request of the City during the leave regarding the employee’s status and intention to
return to work. Upon an employee’s return to work after a leave of absence, the employee will be
reinstated to the employee’s former position and working conditions, providing that the employee
is capable of performing the duties of the employee’s former position, except that if there has been
a reduction of forces or the employee’s position has been eliminated during said leave, the
employee will be returned to the position the employee would be in, had the employee not been
on a leave of absence.
13.4 An employee’s status as a Regular employee will not be impaired by such leave of
absence and the employee’s seniority will accrue.
13.5 If an employee fails to return immediately on the expiration of the employee’s leave of
absence or if the employee accepts other full-time employment while on leave, the employee will
thereby forfeit the leave of absence and terminate the employee’s employment with the City.
13.6 An employee on a leave of absence as provided herein shall not accrue vacation or sick
leave benefits nor maintain group health and welfare insurance coverage. An employee may,
however, at the employee’s option and expense, maintain the employee’s group health and welfare
insurance coverage providing the full monthly premium is received by the City Treasurer on or
before the first day of the month for which the premium is intended. Notwithstanding the above,
however, if the leave of absence is as a result of exhaustion of sick leave benefits an employee’s
group health and welfare insurance may be maintained for up to three (3) calendar months on the
normal premium-sharing formula, providing the employee pays the employee’s share of the
premium on a timely basis.
13.7 Except for the one (1) year limitation of 13.1 and the prohibition on other employment
of 13.5, a reasonable leave of absence may be granted by the City Manager to an employee for up
to a maximum of three (3) years to serve as a steward or officer of the Union or of any statewide
or national employee organization with which the Union is affiliated pursuant to Government Code
section 3558.8.
13.8 The Parties acknowledge the provisions of State and Federal law governing family
leaves. The Family and Medical Leave Act (FMLA), which is subject to legislative change,
currently entitles those employees who have worked twelve hundred fifty (1,250) or more hours
during the preceding twelve (12) month period to take up to twelve (12) weeks of unpaid, job
protected, leave during any twelve (12) month period for serious health condition of employee or
immediate family member or for child birth or adoption. An employee is required, to give thirty
(30) days advance notice when leave is foreseeable, provide periodic medical certifications as to
the conditions necessitating the leave and report at the request of the City during the leave
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regarding the employee’s status and intention to return to work. Health insurance benefits will be
continued on the same basis as prior to the FMLA leave.
ARTICLE 14: EXPENSES
14.1 Whenever an employee uses the employee’s personal automobile for the City’s
convenience, the employee will be reimbursed therefor at the same rate per mile as established for
non-represented City employees.
14.2 Whenever an employee is required to change the employee’s residence from one locality
to another for City’s convenience, the City will provide means of moving the employee’s
household goods.
14.3 Employees who are assigned to temporary work at such distance from their regular
headquarters that it is impractical for them to return thereto each day, or to their regular place of
abode, will be allowed actual personal expenses for board and lodging for the duration of such
assignment, provided they board and lodge at places to be designated by the City. The time spent
by such employees in traveling to such temporary job at its beginning, to and from home on
holidays and weekends, and from such temporary job at its conclusion and any reasonable expense
incurred thereby will be paid by the City.
14.4 If the City requires an employee to perform work for two (2) hours or more beyond
Regular work hours, it will provide the employee with a meal and with meals at intervals of
approximately four (4) hours, but not more than five (5) hours insofar as it is possible for the City
to do so. The cost of any meal and the time necessarily taken to consume same will be at City’s
expense.
14.5(a) If City requires an employee to perform work outside of regular hours on either
workdays or on non-workdays, the City will provide meals at intervals of approximately four (4)
hours, but not more than five (5) hours insofar as it is possible for the City to do so and for as long
as the work continues. The cost of any such meals and the time necessarily taken to consume same
will be at the City’s expense. Where any such work extends into regular work hours on workdays,
the foregoing provisions shall be operative until such time as the employee is released from work
for the day, providing, however, that such work period starts at least one and one-half (1½) hours
or more before the regular starting time, and provided further that the employees have not been
given notification of the overtime work prior to the end of the preceding regular work shift.
14.5(b) When employees are given notice by the end of the preceding work period, and such
work period starts at least two (2) hours but no more than four (4) hours before the regular starting
time, the normal lunch practices of releasing the employee from duty without pay for one-half (½)
hour to consume a meal at the employee’s own expense will be followed. Following consumption
of the employee’s first meal, the City will provide meals at intervals of approximately four (4)
hours but not more than five (5) hours thereafter, as set forth above in Section 14.5(a).
14.5(c) When employees are given notice by the end of the preceding work period, and such
work period starts less than two (2) hours before the regular starting time, the normal lunch
practices of releasing the employee from duty without pay for one-half hour at approximately the
usual meal time to consume a meal at the employee’s expense will be followed.
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14.6 When work is to be performed during regular work hours on non-workdays and the
employee is given notice by the end of the preceding work period, the normal lunch practices will
be followed on such days.
14.7 The City shall pay the cost of any meal which it is required to provide, in accordance
with this Article, and shall consider as hours worked the time necessarily taken to consume such
meal, except, however, that when a meal is taken at City’s expense following dismissal from work
the time allowance therefor shall be one (1) hour. If an employee who is entitled to a meal under
the provisions of this Article upon dismissal from work does not accept such meal the employee
shall nevertheless be entitled to such time allowance of one and one-half (1½) hours. If an
employee who is entitled to a meal under the provisions of this Article does not accept such meal,
the employee shall nevertheless be entitled to such time allowance of one-half (½) hour for each
meal missed except for a meal due at the end of the work period. The City’s cost for any meal
required by the provisions of this Article between the employee’s regular shift normal ending time
and five (5) hours later shall be limited to twenty five dollars ($25.00) including tax and tip. (The
City standard for tipping is currently capped at fifteen percent (15%) unless the contracted vendor
requires a twenty percent (20%) tip due to the size of the dining party). The tip may be rounded up
to the next highest dollar. The City’s cost for meals provided at all other times shall be limited to
fifteen dollars ($15.00) including tax and tip, except for out-of-town travel for meetings,
conferences, or training, which shall be paid at the same rate as for Unrepresented employees (as
set forth in the City of Redding Employee Benefit Policies for unrepresented employees – Article
12: Expenses, Section 12.3, paragraph (C)). Any cost incurred by an individual employee above
those set forth above shall be at the employee’s own expense and shall be paid by the employee to
the vendor at the time the employee consumes the meal.
Employees unable to purchase the required meal at a City contracted vendor after 12:00 a.m. due
to lack of vendor availability shall be eligible to submit a receipt for out-of-pocket meal expense
reimbursement by separate check. The reimbursement will be subject to the amounts outlined
above, and the meal must have been provided by a vendor located in the Redding area.
ARTICLE 15: SICK LEAVE
15.1 Sick leave with pay shall be accumulated for each Regular employee at the rate of four
hundred sixty ten-thousandths (.0460) of an hour for each regular hour worked, or on paid leave.
(Accrual rate approximately one (1) day per month, or 3.68 hours per pay period.)
Temporary employees (Status 9) will accrue paid sick leave at a rate of one hour for every 30
hours worked which is equivalent to a rate of .033 per hour worked. Temporary employees (Status
9) will be eligible to use the sick leave accrual on the 90th day of employment, and will be limited
to 24 hours of three days of paid sick leave in each year of employment per California state law.
15.2 Sick leave shall be allowed for a absence due to: (a) the inability of an employee to be
present or perform the employee’s duties because of personal illness, off duty injury or
confinement for medical treatment; (b) personal medical or dental appointments which are
impracticable to schedule outside of regular working hours; (c) the need to attend sick or injured
immediate family members as defined in Article 16.1 for up to forty-eight (48) hours per calendar
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year; (d) the need to be present during childbirth, surgery, critical illness or injury involving
members of the immediate family for up to forty (40) hours per incident.
15.3 The City may also require an employee requesting to return to work after sick leave or
leave of absence for medical reasons to submit to a medical examination by a physician or
physicians approved by City for the purpose of determining that such employee is physically fit
and able to perform the duties of the employee’s former position without hazard to the employee,
or to the employee’s fellow employees, or to the employee’s own permanent health. Such
examination or examinations shall be at the sole expense of the City.
15.4 If a holiday
which an employee is entitled to have off with pay occurs on a workday during the time an
employee is absent on sick leave, the employee shall receive pay for the holiday as such, and it
shall not be counted as a day of sick leave.
15.5 Whenever any employee exhausts all categories of paid time off as a result of a nonwork related illness or injury, with approval of the employee’s Department Director, the Personnel
Director and the City Manager, an employee may receive up to eighty (80) hours advanced sick
leave with pay. If the employee returns to duty, such advanced sick leave shall be returned to the
City from subsequent sick leave accruals. If the employee terminates City employment, such
advanced sick leave shall be repaid to the City from any funds due the employee by the City. If
insufficient funds are due the employee by the City, the employee shall directly reimburse the City
for advanced sick leave in excess of the funds, if any, previously withheld. Such direct
reimbursement will be waived for employees who are terminally ill or totally disabled (100%).
15.6 Any employee who after ten (10) years of continuous service to the City terminates
employment shall be paid at the employee’s regular pay rate for thirty-three and one-third percent
(33a%) of the employee’s accumulated sick leave hours. For employees with fifteen (15) years or
more but less than twenty (20) years of continuous service, the percentage set forth above shall be
increased to forty-five percent (45%). For employees with twenty (20) years or more continuous
service, the percentage set forth above shall be increased to sixty percent (60%). An employee
may, however, at the employee’s option, elect to waive the foregoing benefit and in lieu thereof,
receive credit for said unused sick leave toward the employee’s retirement benefit through the
Public Employees’ Retirement System pursuant to the contract between the City of Redding and
the Public Employees’ Retirement System.
Effective January 1, 2011, upon retirement, any sick leave pay out the employee is eligible to
receive will be transferred into the VantageCare Retirement Health Savings Plan on a pre-tax basis.
The sick leave pay out amount will be calculated using the percentage levels described in the
paragraph above. However, if the sick leave payout is less than $5,000, then the employee is not
entitled to participate in the VantageCare Retirement Health Savings Plan and shall receive a cash
out payment as described in the paragraph above. Any sick leave amount remaining will be used
as service credit toward the employee’s retirement benefit through CalPERS, pursuant to the
contract between the City of Redding and CalPERS.
ARTICLE 16: FUNERAL LEAVE
16.1 Regular and Full-Time Temporary employees who are absent from work due to the
death of a member of the employee’s “immediate family” shall receive compensation at the regular
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rate of pay for the time necessary to be absent from work, but not to exceed forty (40) working
hours. “Immediate family” as used herein includes employee’s spouse; or children, grandchildren,
brothers, sisters, parents, or grandparents of employee or spouse or other persons who are living
in the employee’s immediate household. The relationships included herein shall apply whether by
blood or marriage.
16.2 Regular and Full-Time Temporary employees who are absent from work to attend the
funeral of a person other than an immediate family member shall receive compensation at the
regular rate of pay for the time necessary to be absent from work, but not to exceed one (1)
regularly scheduled work day. A maximum of three (3) work days may be utilized in a calendar
year.
16.3 An employee must be in a paid status on both workdays immediately adjacent to funeral
leave in order to receive pay for such leave.
ARTICLE 17: HOLIDAYS
17.1 Regular employees, except as otherwise provided herein, shall have the following holidays
off with pay.
Holidays
1
2
3
4
5
6
7
8
9
10
11
12
13
14

January 1st
The third Monday in January, known as “Martin Luther King, Jr. Day”
February 12th, known as “Lincoln Day”
The third Monday in February, known as “President’s Day”
The last Monday in May, known as “Memorial Day”
July 4th
First Monday in September, known as “Labor Day”
Employee’s birthday
The second Monday in October, known as “Columbus Day”
November 11th, known as “Veteran’s Day”
Thanksgiving
Friday after Thanksgiving
December 24th The last half of the normal work shift before Christmas
December 25th

Fixed or Floating
Fixed
Fixed
Floater
Fixed
Fixed
Fixed
Fixed
Floater
Floater
Floater
Fixed
Fixed
Fixed
Fixed

If any of the foregoing holidays falls on a Sunday, the Monday following shall be observed as
the holiday, except by those employees who are regularly scheduled to work on Sunday other than
on an overtime basis. Employees who are regularly scheduled to work on Sundays shall observe
such holidays on Sunday. If any of the foregoing holidays falls on a Saturday, the preceding Friday
shall be observed as the holiday, except by those employees who are regularly scheduled to work
on Saturday other than on an overtime basis. Employees who are regularly scheduled to work on
Saturdays shall observe such holidays on Saturday. If any of the foregoing holidays fall on any
day from Monday through Friday, inclusive, and that day is a regularly scheduled non-workday
for an employee, such employee shall be entitled to receive another workday off with pay, to be
scheduled in the same manner as vacation days are normally scheduled. Notwithstanding the
foregoing an employee may observe the employee’s birthday holiday on the employee’s birthday
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or anytime during the pay period in which the birthday occurs provided the employee gives the
supervisor at least ten (10) days advance notice, or the holiday may be deferred and scheduled as
vacations are normally scheduled. The holidays known as Lincoln Day, Columbus Day, and
Veterans Day shall be scheduled by employees and their supervisors in the same manner as
vacations are normally scheduled.
17.2 Notwithstanding the foregoing, employees may be scheduled to work on holidays, in
which event any such employee will, in addition to the employee’s holiday pay, be compensated
therefor at the overtime rate of pay for all time worked on such days.
17.3 If an employee is in a non-pay status on either workday immediately adjacent to the
holiday, the employee shall not receive pay for the holiday.
ARTICLE 18: VACATIONS
18.1(a) Regular employees of the City shall accrue vacations with pay up to 500 hours.
Effective October 1, 1997, Regular employees shall accrue vacations with pay up to 400 hours.
Effective October 1, 1997, for one-time only, vacation hours in excess of 350 hours will be retained
in a separate time bank which may be used by the employee in the same manner as regular vacation
time. Vacation hours retained in the bank will not be lost as a result of the 400-hour maximum.
After October 1, 1997, vacation earned in excess of the 400-hour maximum will not be
accumulated. The rate of vacation accrual will be as follows:
ACCRUAL
RATE PER
HOUR

FROM

THROUGH
PAY
PERIOD

APPROXIMATE
ACCRUAL RATE

APPROXIMATE
ACCRUAL RATE
PER PAY
PERIOD

YEARS OF
SERVICE

A

.039

Date of
Employment

104th

2 weeks

3.12 hours

1-4

B

.058

105th

234th

3 weeks

4.64 hours

After 4

C

.068

th

235

364

th

D

.077

365th

494th

.087

th

624

th

th

--

E
F

.096

495
625

3 ½ weeks
4 weeks
4 ½ weeks
5 weeks

5.44 hours
6.16 hours
6.96 hours
7.68 hours

After 9
After 14
After 19
After 24

18.1(b) A full pay period as used in this Article is defined as one in which the employee works
or is paid for time off for at least half of the regularly scheduled work hours.
18.2

Vacation cannot be accrued while an employee is in a non-pay status.

18.3 Vacations will be scheduled throughout the calendar year. Employees with greater
seniority will be given preference over those with less seniority in the selection of a vacation
period, provided, however, that if the senior employee splits the employee’s vacation by requesting
less than a full year’s allowance to be scheduled on consecutive workdays, the employee’s
preferential rights shall only apply on one period in that calendar year prior to all other employees
being given consideration in the selection of their first choice vacation period. The City will notify
employees of vacation approvals or denials within a timely manner after employees submit their
vacation selections.
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18.4 The City shall not require an employee to take the employee’s vacation in lieu of sick
leave or leave of absence on account of illness.
18.5 If a holiday which an employee is entitled to have off with pay occurs on a workday
during the employee’s vacation period, such employee will be entitled to an additional day of
vacation and will be compensated for same.
18.6 Employees whose employment with the City is terminated for any reason shall, at the
time of termination, receive any unused vacation period previously earned.
18.7 The City will, at the employee’s option, compensate employees for accumulated
vacation during any fiscal year as follows:
For employees working other than 24 hour shift:
MINIMUM
ACCRUAL

MAXIMUM
HOURS PAYABLE

120

40

240

80

360

120

18.8 Whenever any employee has exhausted all paid time off benefits, including advanced
sick leave benefits, as a result of a non-work related injury or disability, and is not eligible for
long-term disability insurance benefits as set forth in Article 21, other employees may contribute
their vacation credits to the disabled employee with vacation credits being donated and granted on
the basis of the dollar value of the vacation credits.
ARTICLE 19: INCLEMENT WEATHER PRACTICE
19.1 Regular or probationary employees who are unable to work in the field because of
inclement weather or other similar causes will receive pay for the full day, provided they have
reported for duty. During such day they may be held pending emergency calls, may be given first
aid, safety or other instruction or they may be assigned to perform miscellaneous duties in sheltered
locations.
19.2 Full-time temporary personnel who have reported for work but are unable to work in
the field because of inclement weather or other similar causes will be paid only for the time they
work or are held by the City, except, however, that they will be paid for not less than two (2) hours.
19.3 City supervisors will be responsible for determining whether weather conditions
warrant cessation of outside work. In arriving at a decision with respect to weather conditions, the
Supervisor shall take into account such factors as: (a) employee health and safety, (b) undue
hazards, (c) operating requirements, (d) service to the public, (e) job site working conditions, (f)
anticipated duration of time required to leave unfinished job in a safe condition, (g) anticipated
duration of inclement weather, and (h) distance from job site to operating headquarters.
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ARTICLE 20: MISCELLANEOUS
20.1 The City shall not, by reason of the execution of this Memorandum of Understanding,
abrogate or reduce the scope of any present plan or rule beneficial to employees, unless such plan
or benefit is amended, altered or modified by one of the understandings contained within this
Memorandum of Understanding.
20.2 A Regular or full-time temporary employee who is summoned for jury duty and is thus
unable to perform the employee’s regular duties will be paid for the time lost at the employee’s
regular rate of pay. The employee must be in a paid status on both workdays immediately adjacent
to jury duty in order to receive pay for jury duty.
20.3 Any employee, at the employee’s request shall be permitted to review the employee’s
own personnel file. The file may not, however, be removed from the Personnel Department.
20.4 An employee who disagrees with the evaluator’s statements or conclusions with respect
to the employee evaluation report shall have the right to review such evaluation report with the
City’s Personnel Director and, upon request, shall have the right to have a Union representative
present.
20.5 Whenever Regular employees complete authorized courses taken for credit with a
passing grade, after advance approval by the Department Head, the City shall reimburse the
employee for the actual expenses of tuition and the cost of required textbooks up to two hundred
dollars ($200), even though the employee retains the books and related material.
20.6 Whenever any Regular employee in the equipment shop who is required to furnish the
employee’s own tools suffers a major loss of personal tools, such as by fire, flood or theft, the City
will replace those tools providing the employee pays the first one hundred dollars ($100) of the
cost of replacement. For purposes of this provision, each covered employee must have on file with
the City Personnel Department a complete itemized list of all the employee’s personal tools with
the original price of each tool, or if unavailable, an estimate of its replacement cost.
20.7 The City will provide and replace as necessary when worn out or broken all of the
following tools or clothing for those employees as specified below. Whenever any of the following
tools or clothing is lost, replacement shall be at the employee’s expense.
(a) Gloves of a type as required by the nature of the work for all employees.
(b) Rain pants and rain coats for all employees.
(c) Ten (10) shirts with City emblem for all employees except those employees who
don’t have other clothing provided. Five (5) shirts shall be lightweight for summertime
use and five (5) shall be heavy long-sleeved shirts for winter use. Laundering will be
provided by the employee. Employees for whom the City supplies shirts shall be
required to wear them while on duty. Effective July 1, 2011, the City will report to
CalPERS the monetary value for providing employees with the required uniforms on a
per pay period basis. The uniform allowance amount reported to CalPERS will be
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derived from the City’s total fiscal year budgeted amount for providing the uniform, not
to exceed $250.00 per employee per year, divided by 26 pay periods.
(d) Coveralls, pants or shorts (Meter Readers only) and shirt uniforms for all Meter
Readers, Shop and Solid Waste employees.
(e) Coveralls or special protective clothing for those employees whose work is such that
severe damage to clothing is expected.
20.8 The City will provide at its expense physical examinations required by the State of
California for certain classes of drivers licenses for those employees required to have said licenses.
Effective September 15, 2002, the City shall commence reimbursing employees for said license
renewal fees.
20.9 An annual tool allowance of five hundred fifty dollars ($550) shall be paid to all Regular
employees classified as Mechanic II, Welder, or Working Supervisor-Shop effective January 31,
2016. An annual tool allowance of three hundred seventy-five dollars ($375) shall be paid to all
employees classified as Mechanic I effective January 31, 2016. Effective upon Council
ratification, an annual tool allowance of six hundred and fifty dollars ($650) shall be paid to all
Regular employees classified as Mechanic II, Welder, or Working Supervisor-Shop and four
hundred and seventy-five dollars ($475) shall be paid to all employees classified as Mechanic I.
The tool allowance shall normally be paid in July of each year and it is to be used for the purpose
of repair and replacement of tools for the ensuing fiscal year. The first tool allowance shall be a
prorated amount for that period of time from the employee’s date of employment in a covered
classification to the following July 1. If an employee’s service is terminated, the final tool
allowance shall be a prorated amount and any overpayment shall be withheld from any funds due
the employee.
20.10 Whenever any employee is subpoenaed to testify in court as a result of the employee’s
employment, the employee shall be paid for all regular time required in such activity.
20.11 The Union’s Business Representative and the City’s Labor Relations Representative
may agree to limit the useful lifetime of employee disciplinary documents.
20.12 The City’s Personnel Alcohol and Substance Abuse Policy and Procedure dated
January 1, 1995, is hereby incorporated into the Memorandum of Understanding by reference. The
parties will continue to meet and confer to modify the Personnel Alcohol and Substance Abuse
Policy and Procedure in order to establish a “fitness for duty” policy that will apply to all
employees.
20.13 The City will provide training and/or reimburse Regular employees who are regularly
assigned to tree trimming or gardening duties for the costs, including time off to attend such
training, necessary to maintain a certificate issued by the International Society of Arboriculture,
as a “Certified Arborist” or a certificate issued by the International Society of
Arboriculture/Western Chapter as a “Certified Tree Worker.”
20.14 The City shall pay the reasonable cost of repair or replacement of uniforms, glasses,
watches, or other personal property up to two hundred dollars ($200.00) per incident, damaged in
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the course of employment. This provision does not apply to items lost or damaged as a result of
negligence of the employee.
20.15 Full-Time Temporary employees will be entitled to paid time off (accrued at the rate
of .033 of an hour for each hour worked or on paid leave). If a Full-Time Temporary employee
is reclassified to Regular status, accrued or used paid time off benefits will be deducted from any
vacation accrual the employee may be entitled to in the employee’s new status.
20.16 Effective upon Council ratification, the City agrees to reimburse unit employees required
to wear protective work boots up to a maximum of two hundred and fifty dollars ($250), every
fiscal year based on the approval of the employee’s Department for such protective work boots.
Footwear will meet the requirements of the division/department which will be OSHA standards
appropriate for the hazard of the assigned classification. Employees are eligible for reimbursement,
with appropriate receipt of purchase. The reimbursement program covers the purchase of new
boots and repairs for existing boots.
20.17 IBEW 1245 agrees to voluntarily withdraw its Unfair Labor Practice Charge and
Complaint filed with the Public Employment Relations Board, dated May 21, 2019.
ARTICLE 21: EMPLOYEE BENEFIT PROGRAMS
21.1
Retirement Plan: All Regular employees are covered by the California Public
Employees’ Retirement System (CalPERS) program pursuant to an existing contract with the
California Public Employees’ Retirement System.
All CalPERS eligible employees, whether Tier1 or Tier 2, agree to cost sharing of the CalPERS
employer contribution rate in accordance with Government Code Section 20516, as soon as
administratively possible, and after the date that the appropriate CalPERS Contract amendment
has been executed. The additional contribution of pensionable earnings will be paid by the
employee through a bi-weekly payroll deduction on a pre-tax basis.
Effective upon CalPERS contract amendment, for Tier 1:
x Increase contribution rate to 50% of current Normal Cost equal to 1.275% effective January
1, 2020.
The City and Union agree to reopen negotiations if significant changes affecting the CalPERS
retirement plan (positive or negative) are identified during the term of the contract.
Additionally, all CalPERS Eligible employees will pay the full cost of the 1959 Survivors’ Benefit
Program.
21.1 (a) Tier 1 – Employees Considered to be “Classic CalPERS Members”
Regular employees hired prior to January 1, 2013, and those considered to be “Classic CalPERS
Members” will be covered under the 2.0% at age 55 retirement benefit formula with the 12 highest
paid consecutive months final compensation provision. Employees will be covered by the Indexed
level of 1959 Survivors’ Benefit Program. The employee contribution of seven percent (7%) of
pensionable earnings will be paid by the employee through a bi-weekly payroll deduction on a pre-
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tax basis. Regular employees vested in Tier 1 who leave City employment and subsequently are
rehired will be re-employed with Tier 1 status for CalPERS benefits.
Except as provided below, the City will also provide employees hired prior to January 5, 2011,
with the Public Agency Retirement System (PARS) 0.7% at age 55 retirement benefit formula for
each year of regular City Service plus any CalPERS service credit purchased and credited to the
employee’s City of Redding CalPERS account while an employee of the City as a supplement to
the CalPERS benefit, so long as the employee is vested with five (5) years of City service. Effective
January 1, 2020, all employees eligible for the PARS defined benefit will make a mandatory PARS
contribution of 2.08%, equal to 50% of normal cost at the time of agreement, on a pre-tax basis
per pay period.
21.1 (b) Tier 2 –Employees hired on or after January 1, 2013, considered to be “New CalPERS
Members”
Pursuant to the California Public Employees’ Pension Reform Act of 2013 (PEPRA), employees
hired on or after January 1, 2013, will be covered by the 2.0% at age 62 retirement formula with
the 36 highest consecutive months final compensation provision as a “New CalPERS Member” if
the employee 1) has not been a member of a California Public Retirement System, or 2) had prior
CalPERS/reciprocity service with a break in service of six months or longer. Employees will be
covered by the Indexed level of 1959 Survivors’ Benefit Program. Also pursuant to PEPRA, New
CalPERS Members will be responsible for paying one-half of the total normal cost rate for the
retirement benefit on a bi-weekly pre-tax basis.
Employees hired on or after January 5, 2011, will not be eligible for the Public Agency Retirement
System (PARS) 0.7% at age 55 supplemental retirement benefit formula.
21.1 (c) Full-Time Temporary employees participate in the Social Security program. Effective
upon contract ratification, newly hired Full-Time Temporary and Temporary employees not
included within Section 21.1 (a) or (b) above shall be covered by the PARS – 457 Plan.
Participating employees will pay half of the contribution of 3.75 percent (3.75%) for the benefit
through a bi-weekly payroll deduction on a pre-tax basis. The City will pay the remainder of the
contribution or 3.75 percent (3.75%).
21.2(a) Group Health and Welfare Insurance Coverage: All Regular employees are eligible to
participate in a group health and welfare insurance benefit program which includes the medical,
prescription, dental, vision, life and long term disability insurance plans effective the first day of
employment. Employees who do not complete an annual open enrollment group health medical
plan selection will remain in the medical plan the employee participated in during the previous
plan year. The City shall pay the full cost of the program for both employees and dependents as
indicated below:
(1) Life Insurance: Twice annual salary for employee, $3,000 for employee’s
dependents. The City will pay the full cost of the premiums. More specific benefit
information is provided in the carrier booklet.
(2) Health Benefits: Effective December 26, 2010, all eligible employees will receive a
ten percent (10%) co-share of the premium offset in their pay. The City’s contribution
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toward the monthly group health and welfare insurance composite premium rate shall
be ninety percent (90%) and the employee will begin paying ten percent (10%) of the
rate through a bi-weekly payroll deduction. The ten percent (10%) co-share of premium
will be recalculated every January 1st to coincide with the renewal of the City’s Group
Health Insurance Plan. The City shall establish a Section 125 Plan effective with the
first pay period the ten percent (10%) co-share is taken from their pay. This will redirect
the portion of the employee’s salary to pay, on a pre-tax basis, the employee’s
contribution toward the medical, prescription, dental and vision insurance composite
premium rate.
The City will offer two health plans, a “Base Plan” and an optional “Buy Up Plan”. The health
plan benefits are offered through California State Association of Counties – Excess Insurance
Authority (CSAC EIA), EIA Health Program. All eligible employees will be enrolled in the “Base
Plan” and will have the option on a voluntary basis to enroll in the “Buy Up Plan” initially, and during
the open enrollment period for each subsequent calendar year. Changes will be effective at the
beginning of the following calendar year. The City’s contribution toward the monthly group health
and welfare insurance composite premium rate for the “Base Plan” shall be ninety percent (90%)
and the employee will pay ten percent (10%) of the premium rate through a bi-weekly payroll
deduction. Employees electing to enroll in the “Buy Up Plan” will be responsible for premiums
beyond the City’s contribution of 90% of the “Base Plan” composite rate.
Effective Calendar Year 2020, all employees participating in the Group Health and Welfare
Insurance Plan will pay twelve and one half percent (12.5%) co-share of premium. The City’s
contribution toward the monthly group health and welfare insurance composite premium rate for the
“Base Plan” shall be eighty seven and one half percent (87.5%). Employees electing to enroll in the
“Buy Up Plan” will be responsible for premiums beyond the City’s contribution of 87.5% of the
“Base Plan” composite rate.
Effective Calendar Year 2022, all employees participating in the Group Health and Welfare
Insurance Plan will pay fifteen percent (15%) co-share of premium. The City’s contribution toward
the monthly group health and welfare insurance composite premium rate for the “Base Plan” shall be
eighty five percent (85%). Employees electing to enroll in the “Buy Up Plan” will be responsible for
premiums beyond the City’s contribution of 85% of the “Base Plan” composite rate.
The City established a Section 125 Plan to redirect the portion of the employee’s salary to pay, on a
pre-tax basis, for the employee’s contribution toward the medical, prescription, dental and vision
insurance composite premium rate.
Effective upon contract ratification all active employees will be able to select an optional high
deductible plan (medical and prescription only) as an additional lower cost option for group health.
The City will contribute a flat rate monthly amount, limited to the amount of the City’s contribution
toward the “Base Plan” for the high deductible plan. Retirees are not eligible for the high
deductible plan.
The City reserves the right to modify the group insurance composite rate structure to establish
classes of coverage and rates in an effort to create a rate structure more compatible to employee
claims experience. For specifics regarding the City’s Group Health and Welfare Benefit Plan,
refer to the Benefit Summary Plan Document.
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“Buy Up” plan benefits include: $200 deductible per person; $600 deductible per family per year;
80% payable for services performed by a Preferred Provider or when no Preferred Provider is
available and 70% for services performed by a non-Preferred Provider for the first $5,000 of
eligible charges; the out-of-pocket waiver on the next following calendar year shall be eliminated;
hospital charges 100% payable; professional fees based upon U.C.R.; normal typical exclusions
and limitations. Coverage includes cancer screening with no separate dollar limit, annual physical
examinations, “well-baby” care, a 30-visit annual limit on chiropractic, accidents paid at normal
co-payment rate, tobacco use cessation when enrolled in a tobacco use cessation program or
behavior modification program once per life-time limit, and birth control. For problems related to
alcohol or substance abuse, and mental or nervous disorders: Twelve (12) outpatient visits per
calendar year paid at 100% with no deductible and an additional twenty-four (24) visits per
calendar year payable at 80% subject to the annual deductible.
“Base” plan benefits include:
Deductible: $500 deductible per person/$1,000 per family per year (Note: Does not apply to
preventative care)
Out-of-pocket Limit: $3,500 per individual/$7,000 per family per year
Employee Cost if
Performed by a
Preferred Provider

Employee Cost if
Performed by a NonPreferred Provider

$20 per visit

40% co-insurance

--- None---

Other Practitioner
Office Visit

20% coinsurance
for chiropractic

40% coinsurance for
chiropractic

Up to 15 visits per calendar
year when combined with
acupuncture

Preventative Care/
Screening/
Immunizations

No charge

40% co-insurance

---None---

20% coinsurance

40% coinsurance

If service provided by a
non- preferred provider,
you pay the coinsurance
percentage of up to $600 per
day, plus charges over $600
per day.

20% coinsurance

40% coinsurance

---None---

$20 / visit

40% coinsurance

---None---

20% coinsurance

40% coinsurance

Prior authorization is
required. Failure to prior
authorize may result in
nonpayment of benefits.

Not Covered

Not Covered

---None---

Not Covered

Not Covered

---None---

Service
Primary Care Office
Visit

Hospital Stay –
Facility Fee
Hospital Stay Physician/Surgeon
Fee
Mental/Behavioral
Health Outpatient
Services
Mental/Behavioral
Health Inpatient
Services
Substance Use
Disorder Outpatient
Services
Substance Use
Disorder Inpatient

Limitations
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Services

Employees with spousal coverage will be allowed to “opt out” of the City’s group health and welfare
insurance coverage (cease paying their share of the premium). Employees “opting out” of the City’s
group health benefits must provide proof of alternative health care coverage on an annual basis during
the open enrollment period.
Prescription Benefit: Employee co-payments as showing in the following table:

Generic
Brand
No Generic Available

Proposed Co-Pay
Effective Upon
Contract
Ratification
$10.00
$50.00
$20.00

Mail (90 days’ supply)
Generic
Brand
No Generic Available

$20.00
$100.00
$40.00

Retail (34 days’ supply)

Note: Maintenance medication (i.e. a medication taken longer than 60 days) that are filled at the
retail co-pay amount more than twice will be filled at the mail order co-pay amount.
(3) Dental Benefits: No deductible and 100% of U.C.R. (90th percentile) for prevention; no
deductible and 50% up to $2,000 per lifetime per person for orthodontia; $25 deductible
and 80% of U.C.R. up to $2,000 per person per year for all other eligible charges. For
specifics regarding the City’s Dental Plan, refer to the Benefit Summary Plan
Document.
(4) Long Term Disability: After three (3) months sixty percent (60%) of employee’s salary
integrated with all other income benefits payable to age 65. For specifics regarding the
City’s LTD Plan, refer to the Benefit Summary Plan Document.
(5) Vision Benefits: California Vision Service Plan A (or its equivalent), which provides
for $25 deductible; an eye examination no more often than every twelve (12) months,
and lenses and frames no more often than each twenty-four (24) months. For specifics
regarding the City’s Vision Plan, refer to the Benefit Summary Plan Document.
(6) Short – Term Disability: The City will administer employee-paid State Disability
Insurance for all IBEW Maintenance employees.
The City may, if practicable, modify the group insurance program set forth above by adding
utilization review and by creating preferred provider organization programs which create financial
incentives for the employee to use such preferred provider services, but do not reduce any current
benefit level nor impose any penalty for the employee who chooses not to use a preferred
provider’s services.
21.2(b) Tier 1 – Group Health Benefits at Retirement for Employees Hired Prior to
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January 5, 2011All active employees hired prior to January 5, 2011, who retire from the City with five (5)
or more years of City service (and are eligible for CalPERS benefits upon separation of service)
shall be eligible for the City to pay a 50% proportionate share of costs of the insurance premium
should the active employee transitioning to retirement elect to participate in the group health,
dental and vision plan also made available to active employees. To initially qualify for the benefit,
the employee must go directly from active status to retiree status with CalPERS. To maintain a
qualified status, and to continue to receive the benefit, the retired employee must continue the
group medical insurance during retirement without a break in coverage. Payments by the City will
be discontinued upon termination of group medical insurance coverage by the City retiree or loss
of qualified status by the retiree. Following the death a retiree, the surviving spouse, if any, may
continue the insurance and the City will continue the benefit on the same terms and conditions for
the life of the surviving spouse. The City will not contribute payments on behalf of any retiree
hired prior to January 5, 2011 except as set forth above. (Employees who retired prior to January
1, 2000, are eligible for health coverage only).
21.2(c) Tier 2 – Group Health Benefits at Retirement for Employees Hired On or
After January 5, 2011
All active employees hired on or after January 5, 2011, who retire during the term of this
MOU and who have five (5) or more years of City service (and are eligible for CalPERS benefits
upon separation of service) shall be eligible for the City to pay a proportionate share of the cost of
the insurance premiums in accordance with the following formula: two percent (2%) for every
year of active service with the City of Redding up to a maximum of fifty percent (50%) should the
employee transitioning to retirement elect to participate in the group health, dental and vision plan
also made available to active employees. To initially qualify for the benefit, the employee must
go directly from active status to retiree status with CalPERS. To maintain a qualified status, and
to continue to receive the benefit, the retired employee must continue the group medical insurance
during retirement without a break in coverage and the retired employee and their covered spouses
who reach Medicare A/B eligibility age must enroll in Medicare. Payments by the City will be
discontinued upon termination of group medical insurance coverage by the City retiree or loss of
qualified status by the retiree. Following the death a retiree, the surviving spouse, if any, may
continue the insurance and the City will continue the benefit on the same terms and conditions for
the life of the surviving spouse. The City will not contribute payments on behalf of any retiree
hired after January 5, 2011 except as set forth above.
21.2(d) Retiring employees who were hired or who worked under a different Memorandum
of Understanding (MOU) or City Resolution shall be vested with the greatest retiree premium coshare formula in effect and for which that employee qualified for during his or her term of
employment.
21.2(e) All retired employees participating in the group health plan will be enrolled in the “Base
Plan” and will have the option on a voluntary basis to enroll in the “Buy Up Plan” initially, and during
the open enrollment period for each subsequent calendar year. Changes will be effective at the
beginning of the following calendar year. The City shall pay a proportionate share of the cost of the
“Base Plan” insurance premiums as outlined above in sections 21.2(b) and 21.2(c). Participating
retired employees electing to enroll in the “Buy Up Plan” will be responsible for premiums beyond
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the City’s contribution of the “Base Plan” composite rate. The City’s proportionate share for payments
referenced above in 21.2(b) and 21.2(c) shall apply only to the premium for the “Base Plan.”
21.3 The parties agree that the foregoing benefits will remain in full force and effect during
the term of this agreement unless modified by mutual agreement. The parties also acknowledge
that for those benefits that qualify as individually vested benefits, benefits may be bargained in the
future for enhancement or for reduction for new hires, but may not be reduced for active and
retired employees.
21.4 The City and the Union agree to reopen negotiations if any changes to the Affordable
Care Act affect matters within the scope of representation.
ARTICLE 22: ENTIRE AGREEMENT
22.1 Except as specifically provided in Article 23 (Term), during the term of this
Memorandum of Understanding the parties expressly waive and relinquish the right to meet and
negotiate on wages, hours of employment, and terms and conditions of employment, and agree
that neither party shall be obligated to meet and negotiate with respect to any subject or matter
whether referred to or covered in this Memorandum of Understanding or not, even though such
subject or matters may not have been within the knowledge or contemplation of either or both the
City or the Union at the time they met and negotiated on and executed this Memorandum of
Understanding, and even though such subjects or matters were proposed and later withdrawn.
ARTICLE 23: TERM
23.1 This Memorandum of Understanding, having taken effect as of July 1, 1970, and having
thereafter been amended from time to time shall continue in full force and effect until the 3rd day
of December 2022; and thereafter from year to year unless written notice of change or termination
shall be given by either party ninety (90) days prior to the expiration date above or the expiration
date of any year thereafter.
23.2 Whenever notice is given for changes, the general nature of the changes desired must
be specified in the notice, and until a satisfactory conclusion is reached in the matter of such
changes, the original provision shall remain in full force and effect.
23.3 This Memorandum of Understanding shall not be amended or supplemented except by
agreement of the parties hereto, reduced to writing and duly signed by each.
23.4 Any provision of this Memorandum of Understanding which may be in conflict with
any Federal or State law, regulation or executive order shall be suspended and inoperative to the
extent of and for the duration of such conflict; the balance of this Memorandum of Understanding,
however, shall remain in full force and effect. Whenever any provision of this Memorandum of
Understanding is affected as set forth above, either party may, by giving thirty (30) day’s written
notice to the other, open negotiations on the subject of the affected provisions.

WITNESS WHEREOF, the parties have executed this Memorandum of Understanding as of the day and
year first above written.
s/ William Brickwood
William Brickwood
Municipal Employee Relations Officer
City of Redding

s/ Charles R. Reynolds
Charles R. Reynolds
Business Representative Local
Union 1245 of International
Brotherhood of Electrical
Workers AFL-CIO

s/ Robert E. Courtney
Robert E. Courtney
Personnel Director

s/ Thomas D. Brogard
Thomas D. Brogard
Shop Steward

Approved as to form:

s/ Montie O. Huff
Montie O. Huff
Shop Steward

s/ Earl D. Murphy
Earl D. Murphy
City Attorney

s/ George E. Moore
George E. Moore
Shop Steward
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INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MAINTENANCE EMPLOYEES
EXHIBIT A-0 SCHEDULE OF WAGE RATES
Effective: September 18, 2019
Hourly Pay Rate - Salary Step
1
590 Solid Waste Worker

3
$12.72

4
$13.35

5
$14.02

588 Custodian

$16.10

$16.91

$17.76

$3,078

$16.36

$17.17

$18.03

$3,126

$18.51

$19.44

$3,369

587 Utility Field Worker

$14.84

2

Step 5
Monthly

$15.58

586 Custodial Lead Worker
510 Parts Attendant

$16.90

585 Resource Recovery Worker

$17.75

$18.63

$19.56

$20.55

$2,430

$3,562

$19.77

$20.76

$3,598

584 Solid Waste Truck Driver I

$13.37 *

$15.16 * $17.18 * $21.85

$22.95

$3,977

581 Airport Maintenance Worker
591 Convention Center Maintenance Worker
582 Public Works Maintenance Worker

$13.37 *
$13.37 *
$13.37 *

$15.16 * $17.18 * $22.27
$15.16 * $17.18 * $22.27
$15.16 * $17.18 * $22.31

$23.38
$23.38
$23.43

$4,053
$4,053
$4,060

560 P/W Maintenance Worker - Water -Grade I

$22.80

$23.94

$4,150

561 P/W Maintenance Worker - WasteWater -Grade II

$22.86

$24.00

$4,160

580 Meter Reader

$13.37 *

$15.16 * $17.18 * $23.33

$24.49

$4,246

583 Mechanic I

$13.15 *

$14.91 * $16.90 * $23.35

$24.51

$4,249

$23.82

$25.01
$25.01
$25.01
$25.01
$25.01

$4,335
$4,335
$4,335
$4,335
$4,335

562
564
563
568
570

Equipment Operator
Gardener
Solid Waste Truck Driver II
Street Sweeper Operator
Tree Trimmer

$23.82

574 Wastewater Collection Maintenance Worker - Grade II
546 Water Maintenance Worker - D1

$24.43
$24.43

$25.66
$25.66

$4,447
$4,447

558 Wastewater Collection Maintenance Worker - Grade III
559 Water Maintenance Worker - D2

$24.98
$24.98

$26.23
$26.23

$4,546
$4,546

541
554
540
544
557
548
549
550
542
578

$25.62

$26.90
$26.90
$26.90
$26.90
$26.90
$26.90
$26.90
$26.90
$26.90
$26.90

$4,663
$4,663
$4,663
$4,663
$4,663
$4,663
$4,663
$4,663
$4,663
$4,663

537 Welder

$27.54

$4,773

545 Wastewater Collection Lead Worker - Grade III
547 Water Lead Worker - D2

$28.20
$28.20

$4,888
$4,888

Airport Maintenance Lead Worker
Arborist Lead Worker
Building & Facilities Mechanic I
Heavy Equipment Operator
Lead Meter Reader
Parking Meter Service Worker
Parks Lead Worker
Public Works Lead Worker
Solid Waste Maintenance Worker
Transfer Station Operator

$25.62

Hourly Pay Rate - Salary Step
1

2

Step 5
Monthly

536 Building & Facilities Mechanic II
535 Mechanic II
538 Plant Mechanic

5
$28.27
$28.27
$28.27

$4,900
$4,900
$4,900

555 Wastewater Collection Lead Worker - Grade IV
556 Water Lead Worker - D3

$28.88
$28.88

$5,006
$5,006

539 HVAC Technician

$29.58

$5,127

521
522
523
524
526
528

Working Supervisor-Airports
Working Supervisor-Buildings
Working Supervisor-Landfill
Working Supervisor-Parks
Working Supervisor-Public Works
Working Supervisor-Shop

$30.25
$30.25
$30.25
$30.25
$30.25
$30.25

$5,244
$5,244
$5,244
$5,244
$5,244
$5,244

530 Electric Utility Field Services Technician

$31.05

$5,383

527 Working Supervisor-Wastewater Collection - Grade III
529 Working Supervisor-Water Distribution - D3

$31.72
$31.72

$5,498
$5,498

531 Working Supervisor-Wastewater Collection - Grade IV
532 Working Supervisor-Water Distribution - D4

$32.49
$32.49

$5,631
$5,631

533 Working Supervisor-Water Distribution - D5

$33.28

$5,768

519 Working Supervisor-Electric Utility Field Services

$34.14

$5,917

$45.83

$7,943

515 Electrical Technician
*

3

4

$41.57

$43.64

Temporary and Full-time Temporary employees only

Note: Pay rates are calculated utilizing a standardized formula and small differences may occur due to rounding.
Note: Distribution certification stipends per contract language dated 9/15/02 have been rolled into wage rates.

Household Hazardous Waste
Hourly Pay Rate - Salary Step
J/C Classification
338 Hazardous Waste Technician
336 Hazardous Waste Specialist I
337 Hazardous Waste Specialist II **
326 Utility Specialist I
327 Utility Specialist II
*

1
######
$23.04
$25.03
$26.20
** $22.50
** $24.41

3
######
$25.41
$27.59
$28.89

4
5
###### #######
$26.68 $28.01
$28.97 $30.42
$30.33 $31.85

$23.62
$25.63

$24.80
$26.91

$26.04
$28.26

Classification subject to six and one-half percent (6.5%) differential for work performed at a hazardous waste incident or when this
classification conducts training for the City's Hazardous Materials Response Team or SCHMRT.

**

2
######
$24.20
$26.28
$27.51

New classification added to salary schedule due to unit modification effective January 15, 2019.

$27.35
$29.67

6
$29.41
$31.94
$33.44
$28.71
$31.16

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MAINTENANCE EMPLOYEES
EXHIBIT A-1 SCHEDULE OF WAGE RATES
Effective: December 1, 2019
Hourly Pay Rate - Salary Step
1
590 Solid Waste Worker

3
$13.10

4
$13.75

5
$14.44

588 Custodian

$16.59

$17.42

$18.29

$3,170

$16.85

$17.69

$18.57

$3,220

$19.07

$20.02

$3,470

$20.15

$21.17

$3,669

$20.36

$21.38

$3,706

587 Utility Field Worker

$15.28

2

Step 5
Monthly

$16.05

586 Custodial Lead Worker
510 Parts Attendant

$17.41

585 Resource Recovery Worker

$18.28

$19.19

$2,503

584 Solid Waste Truck Driver I

$13.77 *

$15.61 * $17.69 * $22.51

$23.64

$4,097

581 Airport Operations and Maintenance Worker I
591 Convention Center Maintenance Worker
582 Public Works Maintenance Worker

$13.77 *
$13.77 *
$13.77 *

$15.61 * $17.69 * $22.94
$15.61 * $17.69 * $22.94
$15.61 * $17.69 * $22.98

$24.08
$24.08
$24.13

$4,174
$4,174
$4,182

560 P/W Maintenance Worker - Water -Grade I

$23.49

$24.66

$4,275

561 P/W Maintenance Worker - WasteWater -Grade II

$23.54

$24.72

$4,284

580 Meter Reader

$13.77 *

$15.61 * $17.69 * $24.03

$25.23

$4,373

583 Mechanic I

$13.55 *

$15.36 * $17.40 * $24.05

$25.25

$4,377

$24.53

$25.76
$25.76
$25.76
$25.76
$25.76

$4,465
$4,465
$4,465
$4,465
$4,465

562
564
563
568
570

Equipment Operator
Gardener
Solid Waste Truck Driver II
Street Sweeper Operator
Tree Trimmer

$24.53

574 Wastewater Collection Maintenance Worker - Grade II
546 Water Maintenance Worker - D1

$25.17
$25.17

$26.43
$26.43

$4,580
$4,580

559 Water Maintenance Worker - D2

$25.73

$27.02

$4,683

$27.05

$4,688

$26.35

$27.67

$4,796

$26.39

$27.71
$27.71
$27.71
$27.71
$27.71
$27.71
$27.71
$27.71
$27.71
$27.71

$4,803
$4,803
$4,803
$4,803
$4,803
$4,803
$4,803
$4,803
$4,803
$4,803

$28.36

$4,917

543 Baler Operator
558 Wastewater Collection Maintenance Worker - Grade III
541
554
540
544
557
548
549
550
542
578

Airport Operations and Maintenance Lead Worker II
Arborist Lead Worker
Building & Facilities Mechanic I
Heavy Equipment Operator
Lead Meter Reader
Parking Meter Service Worker
Parks Lead Worker
Public Works Lead Worker
Solid Waste Maintenance Worker
Transfer Station Operator

537 Welder

$26.39

Hourly Pay Rate - Salary Step
1

2

547 Water Lead Worker - D2

5
$29.05

$5,035

536 Building & Facilities Mechanic II
535 Mechanic II
538 Plant Mechanic

$29.11
$29.11
$29.11

$5,047
$5,047
$5,047

556 Water Lead Worker - D3
545 Wastewater Collection Lead Worker - Grade III

$29.75
$29.75

$5,156
$5,157

539 HVAC Technician

$30.46

$5,280

555 Wastewater Collection Lead Worker - Grade IV

$30.47

$5,282

508 Water Lead Worker - D4

$30.49

$5,285

551
521
522
523
524
526
528

$31.16
$31.16
$31.16
$31.16
$31.16
$31.16
$31.16

$5,401
$5,401
$5,401
$5,401
$5,401
$5,401
$5,401

509 Water Lead Worker - D5

$31.25

$5,418

530 Electric Utility Field Services Technician

$31.99

$5,544

529 Working Supervisor-Water Distribution - D3

$32.67

$5,663

527 Working Supervisor-Wastewater Collection - Grade III

$33.46

$5,800

531 Working Supervisor-Wastewater Collection - Grade IV
532 Working Supervisor-Water Distribution - D4

$34.27
$34.27

$5,941
$5,941

533 Working Supervisor-Water Distribution - D5

$35.11

$6,085

519 Working Supervisor-Electric Utility Field Services

$35.16

$6,095

4

$47.20

$8,182

Working Supervisor - Arborist
Working Supervisor-Airports Operations and Maintenance
Working Supervisor-Buildings
Working Supervisor-Landfill
Working Supervisor-Parks
Working Supervisor-Public Works
Working Supervisor-Shop

515 Electrical Technician
*

3

Step 5
Monthly

$42.81

$44.95

Temporary and Full-time Temporary employees only

Note: Pay rates are calculated utilizing a standardized formula and small differences may occur due to rounding.
Note: Distribution certification stipends per contract language dated 9/15/02 have been rolled into wage rates.

Hourly Pay Rate - Salary Step
J/C Classification
338 Hazardous Waste Technician
336 Hazardous Waste Specialist I
337 Hazardous Waste Specialist II **
326 Utility Specialist I
327 Utility Specialist II
*

1
######
$23.74
$25.78
$26.99

2
######
$24.92
$27.07
$28.34

3
######
$26.17
$28.42
$29.75

$23.17
$25.14

$24.33
$26.40

$25.55
$27.72

Classification subject to six and one-half percent (6.5%) differential for work performed at a hazardous waste incident or when this
classification conducts training for the City's Hazardous Materials Response Team or SCHMRT.

4
5
###### ######
$27.48 $28.85
$29.84 $31.33
$31.24 $32.80
$26.83
$29.11

$28.17
$30.56

6
$30.29
$32.90
$34.44
$29.58
$32.09

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MAINTENANCE EMPLOYEES
EXHIBIT A-2 SCHEDULE OF WAGE RATES
Effective: July 12, 2020
Hourly Pay Rate - Salary Step
1
590 Solid Waste Worker

3
$13.36

4
$14.03

5
$14.73

588 Custodian

$16.92

$17.77

$18.65

$3,233

$17.18

$18.04

$18.95

$3,284

$19.45

$20.42

$3,539

$20.55

$21.59

$3,742

$20.77

$21.81

$3,781

584 Solid Waste Truck Driver I

$15.92 * $18.05 * $22.96

$24.11

$4,179

581 Airport Operations and Maintenance Worker I
591 Convention Center Maintenance Worker
582 Public Works Maintenance Worker

$15.92 * $18.05 * $23.39
$15.92 * $18.05 * $23.39
$15.92 * $18.05 * $23.44

$24.56
$24.56
$24.61

$4,258
$4,258
$4,266

560 P/W Maintenance Worker - Water -Grade I

$23.96

$25.15

$4,360

561 P/W Maintenance Worker - WasteWater -Grade II

$24.01

$25.21

$4,370

580 Meter Reader

$15.92 * $18.05 * $24.51

$25.73

$4,460

583 Mechanic I

$15.66 * $17.75 * $24.53

$25.75

$4,464

$25.02

$26.28
$26.28
$26.28
$26.28
$26.28

$4,554
$4,554
$4,554
$4,554
$4,554

587 Utility Field Worker

$15.59

2

Step 5
Monthly

$16.37

586 Custodial Lead Worker
510 Parts Attendant
585 Resource Recovery Worker

562
564
563
568
570

Equipment Operator
Gardener
Solid Waste Truck Driver II
Street Sweeper Operator
Tree Trimmer

$17.76

$18.64

$19.58

$25.02

$2,553

574 Wastewater Collection Maintenance Worker - Grade II
546 Water Maintenance Worker - D1

$25.67
$25.67

$26.95
$26.95

$4,672
$4,672

559 Water Maintenance Worker - D2

$26.24

$27.56

$4,776

$27.59

$4,782

$26.88

$28.22

$4,892

$26.92

$28.26
$28.26
$28.26
$28.26
$28.26
$28.26
$28.26
$28.26
$28.26
$28.26

$4,899
$4,899
$4,899
$4,899
$4,899
$4,899
$4,899
$4,899
$4,899
$4,899

$28.93

$5,015

543 Baler Operator
558 Wastewater Collection Maintenance Worker - Grade III
541
554
540
544
557
548
549
550
542
578

Airport Operations and Maintenance Worker II
Arborist Lead Worker
Building & Facilities Mechanic I
Heavy Equipment Operator
Lead Meter Reader
Parking Meter Service Worker
Parks Lead Worker
Public Works Lead Worker
Solid Waste Maintenance Worker
Transfer Station Operator

537 Welder

$26.92

Hourly Pay Rate - Salary Step
1

2

547 Water Lead Worker - D2

5
$29.63

$5,136

536 Building & Facilities Mechanic II
535 Mechanic II
538 Plant Mechanic

$29.70
$29.70
$29.70

$5,147
$5,147
$5,147

556 Water Lead Worker - D3
545 Wastewater Collection Lead Worker - Grade III

$30.34
$30.35

$5,260
$5,260

539 HVAC Technician

$31.07

$5,386

555 Wastewater Collection Lead Worker - Grade IV

$31.08

$5,387

508 Water Lead Worker - D4

$31.10

$5,391

551
521
522
523
524
526
528

$31.78
$31.78
$31.78
$31.78
$31.78
$31.78
$31.78

$5,509
$5,509
$5,509
$5,509
$5,509
$5,509
$5,509

509 Water Lead Worker - D5

$31.88

$5,526

530 Electric Utility Field Services Technician

$32.63

$5,655

529 Working Supervisor-Water Distribution - D3

$33.32

$5,776

527 Working Supervisor-Wastewater Collection - Grade III

$34.13

$5,916

531 Working Supervisor-Wastewater Collection - Grade IV
532 Working Supervisor-Water Distribution - D4

$34.96
$34.96

$6,060
$6,060

533 Working Supervisor-Water Distribution - D5

$35.81

$6,207

519 Working Supervisor-Electric Utility Field Services

$35.86

$6,216

4

$48.15

$8,345

Working Supervisor - Arborist
Working Supervisor-Airports Operations and Maintenance
Working Supervisor-Buildings
Working Supervisor-Landfill
Working Supervisor-Parks
Working Supervisor-Public Works
Working Supervisor-Shop

515 Electrical Technician
*

3

Step 5
Monthly

$43.67

$45.85

Temporary and Full-time Temporary employees only

Note: Pay rates are calculated utilizing a standardized formula and small differences may occur due to rounding.
Note: Distribution certification stipends per contract language dated 9/15/02 have been rolled into wage rates.

Hourly Pay Rate - Salary Step
J/C Classification
338 Hazardous Waste Technician
336 Hazardous Waste Specialist I
337 Hazardous Waste Specialist II **
326 Utility Specialist I
327 Utility Specialist II
*

1
######
$24.21
$26.29
$27.53

2
######
$25.42
$27.61
$28.90

3
######
$26.69
$28.99
$30.35

$23.64
$25.65

$24.82
$26.93

$26.06
$28.27

Classification subject to six and one-half percent (6.5%) differential for work performed at a hazardous waste incident or when this
classification conducts training for the City's Hazardous Materials Response Team or SCHMRT.

4
5
###### ######
$28.03 $29.43
$30.44 $31.96
$31.87 $33.46
$27.36
$29.69

$28.73
$31.17

6
$30.90
$33.56
$35.13
$30.17
$32.73

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MAINTENANCE EMPLOYEES
EXHIBIT A-3 SCHEDULE OF WAGE RATES
Effective: July 11, 2021
Hourly Pay Rate - Salary Step
1
590 Solid Waste Worker

3
$13.43

4
$14.10

5
$14.81

588 Custodian

$17.00

$17.85

$18.75

$3,249

$17.27

$18.13

$19.04

$3,300

$19.54

$20.52

$3,557

$20.66

$21.70

$3,761

$20.88

$21.92

$3,799

584 Solid Waste Truck Driver I

$16.00 * $18.14 * $23.08

$24.23

$4,200

581 Airport Operations and Maintenance Worker I
591 Convention Center Maintenance Worker
582 Public Works Maintenance Worker

$16.00 * $18.14 * $23.51
$16.00 * $18.14 * $23.51
$16.00 * $18.14 * $23.56

$24.69
$24.69
$24.73

$4,279
$4,279
$4,287

560 P/W Maintenance Worker - Water -Grade I

$24.08

$25.28

$4,382

561 P/W Maintenance Worker - WasteWater -Grade II

$24.13

$25.34

$4,392

580 Meter Reader

$16.00 * $18.14 * $24.63

$25.86

$4,483

583 Mechanic I

$15.74 * $17.84 * $24.65

$25.88

$4,486

$25.15

$26.41
$26.41
$26.41
$26.41
$26.41

$4,577
$4,577
$4,577
$4,577
$4,577

587 Utility Field Worker

$15.66

2

Step 5
Monthly

$16.45

586 Custodial Lead Worker
510 Parts Attendant
585 Resource Recovery Worker

562
564
563
568
570

Equipment Operator
Gardener
Solid Waste Truck Driver II
Street Sweeper Operator
Tree Trimmer

$17.84

$18.74

$19.67

$25.15

$2,566

574 Wastewater Collection Maintenance Worker - Grade II
546 Water Maintenance Worker - D1

$25.80
$25.80

$27.09
$27.09

$4,695
$4,695

559 Water Maintenance Worker - D2

$26.37

$27.69

$4,800

$27.73

$4,806

$27.01

$28.37

$4,917

$27.05

$28.41
$28.41
$28.41
$28.41
$28.41
$28.41
$28.41
$28.41
$28.41
$28.41

$4,924
$4,924
$4,924
$4,924
$4,924
$4,924
$4,924
$4,924
$4,924
$4,924

$29.08

$5,040

543 Baler Operator
558 Wastewater Collection Maintenance Worker - Grade III
541
554
540
544
557
548
549
550
542
578

Airport Operations and Maintenance Worker II
Arborist Lead Worker
Building & Facilities Mechanic I
Heavy Equipment Operator
Lead Meter Reader
Parking Meter Service Worker
Parks Lead Worker
Public Works Lead Worker
Solid Waste Maintenance Worker
Transfer Station Operator

537 Welder

$27.05

Hourly Pay Rate - Salary Step
1

2

547 Water Lead Worker - D2

5
$29.78

$5,161

536 Building & Facilities Mechanic II
535 Mechanic II
538 Plant Mechanic

$29.85
$29.85
$29.85

$5,173
$5,173
$5,173

556 Water Lead Worker - D3
545 Wastewater Collection Lead Worker - Grade III

$30.50
$30.50

$5,286
$5,286

539 HVAC Technician

$31.23

$5,413

555 Wastewater Collection Lead Worker - Grade IV

$31.24

$5,414

508 Water Lead Worker - D4

$31.26

$5,418

551
521
522
523
524
526
528

$31.94
$31.94
$31.94
$31.94
$31.94
$31.94
$31.94

$5,537
$5,537
$5,537
$5,537
$5,537
$5,537
$5,537

509 Water Lead Worker - D5

$32.04

$5,553

530 Electric Utility Field Services Technician

$32.79

$5,683

529 Working Supervisor-Water Distribution - D3

$33.49

$5,805

527 Working Supervisor-Wastewater Collection - Grade III

$34.30

$5,946

531 Working Supervisor-Wastewater Collection - Grade IV
532 Working Supervisor-Water Distribution - D4

$35.13
$35.13

$6,090
$6,090

533 Working Supervisor-Water Distribution - D5

$35.99

$6,238

519 Working Supervisor-Electric Utility Field Services

$36.04

$6,247

4

$48.39

$8,387

Working Supervisor - Arborist
Working Supervisor-Airports Operations and Maintenance
Working Supervisor-Buildings
Working Supervisor-Landfill
Working Supervisor-Parks
Working Supervisor-Public Works
Working Supervisor-Shop

515 Electrical Technician
*

3

Step 5
Monthly

$43.89

$46.08

Temporary and Full-time Temporary employees only

Note: Pay rates are calculated utilizing a standardized formula and small differences may occur due to rounding.
Note: Distribution certification stipends per contract language dated 9/15/02 have been rolled into wage rates.

Hourly Pay Rate - Salary Step
J/C Classification
338 Hazardous Waste Technician
336 Hazardous Waste Specialist I
337 Hazardous Waste Specialist II **
326 Utility Specialist I
327 Utility Specialist II
*

1
######
$24.33
$26.43
$27.66

2
######
$25.55
$27.75
$29.05

3
######
$26.82
$29.13
$30.50

$23.76
$25.77

$24.94
$27.06

$26.19
$28.42

Classification subject to six and one-half percent (6.5%) differential for work performed at a hazardous waste incident or when this
classification conducts training for the City's Hazardous Materials Response Team or SCHMRT.

4
5
###### ######
$28.17 $29.57
$30.59 $32.12
$32.02 $33.63
$27.50
$29.84

$28.87
$31.33

6
$31.05
$33.73
$35.31
$30.32
$32.90

(;+,%,7³%´-2%'(),1,7,216

7KH-RE'HILQLWLRQVLQFOXGHGKHUHLQDUHLQWHQGHGWREHJHQHUDOJXLGHOLQHVUHJDUGLQJWKHGXWLHVWREH
SHUIRUPHGE\DSDUWLFXODUFODVVLILFDWLRQDQGDUHQRWWREHFRQVWUXHGDVUHVWULFWLRQVRQWKHGXWLHVDQ
HPSOR\HHPD\SHUIRUP7KHGHILQLWLRQVVXPPDUL]HWKHFODVVLILFDWLRQVSHFLILFDWLRQIRUHDFKSRVLWLRQ
$Q\HPSOR\HHPD\EHDVVLJQHGWRSHUIRUPWKHGXWLHVRIDFODVVLILFDWLRQZKLFKKDVDQHTXDORUORZHU
ZDJHUDWH

$FUHZDVXVHGKHUHLQLVGHILQHGDVWKUHHRUPRUHHPSOR\HHVZRUNLQJWRJHWKHURQWKHVDPHMRE

)RUYHKLFOHHTXLSPHQWRSHUDWLRQVHH([KLELW³)´³9(+,&/((48,30(1723(5$7,21
',5(&725<´

6ROLG:DVWH:RUNHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ D YDULHW\ RI XQVNLOOHG ZRUN  7KH HPSOR\HH¶V GXWLHV
LQFOXGHWKHFROOHFWLRQRIOLWWHUDORQJURDGZD\VDQGDWGLVSRVDOVLWHVGLUHFWLQJWUDIILFDWGLVSRVDOVLWHV
FROOHFWLRQ RI IHHV DQG LVVXLQJ RI UHFHLSWV DQG FOHDQLQJ DQG ZDVKLQJ RI VROLG ZDVWH HTXLSPHQW DQG
YHKLFOHV7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVHIILFLHQWO\DQGVDIHO\

&XVWRGLDQ
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ DOO W\SHV RI FXVWRGLDO ZRUN 7KH HPSOR\HH VKDOO EH
FDSDEOHRISHUIRUPLQJWKHGXWLHVHIILFLHQWO\DQGVDIHO\

8WLOLW\)LHOG:RUNHU
$QHPSOR\HHZKRLVHQJDJHGLQDYDULHW\RIFXVWRPHUVHUYLFHXWLOLW\GXWLHVVXFKDVWKHGHOLYHU\WR
FXVWRPHUVRIGHOLQTXHQF\QRWLFHVVHUYLFHFRQWUDFWVDQGRWKHUQRWLILFDWLRQVWRXWLOLW\FXVWRPHUV7KH
HPSOR\HH¶V GXWLHV LQFOXGH WKH SHUIRUPDQFH RI YDULRXV PHWHU URXWH PDLQWHQDQFH GXWLHV VXFK DV
FRUUHFWLRQ RI PHWHU DFFHVV SUREOHPV WULPPLQJ RI VKUXEV WR SURYLGH PHWHU DFFHVV WKH UHPRYLQJ RI
ZDWHUDQGRWKHUGHEULVIURPZDWHUPHWHUER[HV7KHHPSOR\HHZLOOEHUHTXLUHGWRUHDGERWKZDWHU
DQGHOHFWULFPHWHUVIRUSXUSRVHVRISURYLGLQJFORVLQJVWDWHPHQWVWRFXVWRPHUVDQGZLOOEHUHTXLUHGWR
SHUIRUP UHODWHG FOHULFDO ZRUN LQ NHHSLQJ DQG UHYLHZLQJ UHFRUGV FRPSDULQJ QDPHV DQG QXPEHUV
DFFXUDWHO\DQGSHUIRUPLQJVLPSOHPDWKHPDWLFDOFDOFXODWLRQV7KHHPSOR\HHZLOODOVREHUHTXLUHGWR
GHOLYHU &LW\ PDLO  7KH HPSOR\HH ZLOO EH UHTXLUHG WR LQWHUDFW ZLWK WKH SXEOLF  7KH HPSOR\HH¶V
EDFNJURXQGDQGH[SHULHQFHPXVWEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVVDIHO\ZLWK
VNLOOWDFWGLSORPDF\DQGHIILFLHQF\

&XVWRGLDO/HDG:RUNHU
$Q HPSOR\HH ZKR LV D OHDG ZRUNHU LQ FKDUJH RI ORZHU SDLG HPSOR\HHV HQJDJHG LQ DOO W\SHV RI
FXVWRGLDOZRUN7KHHPSOR\HHVKDOOKDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\
DELOLW\ DQG EH IDPLOLDU ZLWK WKH &LW\¶V VDIHW\ VWDQGDUGV DQG RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV
7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVHIILFLHQWO\DQGVDIHO\

5HVRXUFH5HFRYHU\:RUNHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ D ZLGH YDULHW\ RI GXWLHV LQ WKH RSHUDWLRQ RI D WUDQVIHU
VWDWLRQ UHF\FOLQJ FHQWHU  7KH HPSOR\HH¶V GXWLHV LQFOXGH GLUHFWLQJ WUDIILF DW WUDQVIHU RU UHF\FOLQJ
DUHDVFROOHFWLQJIHHVDQGLVVXLQJUHFHLSWVTXDOLW\FRQWURODQGVRUWLQJUHF\FODEOHVDWDYROXQWDU\GURS
RII FHQWHU  SURYLGLQJ WUDLQLQJ VXSHUYLVLRQ DVVLVWDQFH WR DOWHUQDWLYH ZRUNHUV DQG YROXQWHHUV DQG
JHQHUDOVLWHFOHDQXS7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVHIILFLHQWO\DQGVDIHO\


6ROLG:DVWH7UXFN'ULYHU,
$Q (PSOR\HH ZKR LV HQJDJHG LQ WKH FROOHFWLRQ DQG GLVSRVDO RI VROLG ZDVWHV DQG WKH RSHUDWLRQ DQG
URXWLQH PDLQWHQDQFH RI HTXLSPHQW DVVRFLDWHG ZLWK FROOHFWLRQ DQG SURFHVVLQJ RI VROLG ZDVWH
UHF\FODEOHVDQGKRXVHKROGUHXVDEOHV7KHHPSOR\HHZLOOEHUHTXLUHGWRFOHDQDQGZDVKYHKLFOHVDQG
ZDVWHFROOHFWLRQHTXLSPHQW7KHHPSOR\HHPD\DOVREHUHTXLUHGWRSHUIRUPRWKHUXQUHODWHGZRUNLQ
RUGHUWRXWLOL]HWKHHPSOR\HH¶VIXOOZRUNLQJWLPH7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUN
RI RQH   ORZHU SDLG HPSOR\HH  7KH HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH
VXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

$LUSRUW2SHUDWLRQVDQG0DLQWHQDQFH:RUNHU,
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ D ZLGH YDULHW\ RI XQVNLOOHG DQG VHPLVNLOOHG ZRUN RQ
DLUSRUWIDFLOLWLHV7KHHPSOR\HH¶VGXWLHVLQFOXGHLQVWDOODWLRQFRQVWUXFWLRQPDLQWHQDQFHDQGUHSDLURI
EXLOGLQJVJURXQGVODQGVFDSHGDUHDVDQGRWKHUDLUSRUWSURSHUW\7KHHPSOR\HHZLOOEHUHTXLUHGWR
RSHUDWH SRUWDEOH SRZHU WRROV  3HUIRUPV GDLO\ DLUSRUW VDIHW\ DQG VHFXULW\ LQVSHFWLRQV RI DLUSRUW
IDFLOLWLHVJURXQGVDQGSURSHUWLHVWRHQVXUHUHJXODWRU\FRPSOLDQFHZLWKWKH$LUSRUW(PHUJHQF\3ODQ
UHVSRQVHDQGRWKHU)HGHUDO6WDWHDQGORFDOUHJXODWLRQVRUSROLFLHV7KLVMREKDVSDUWLDOUHVSRQVLELOLW\
IRUUHSRUWLQJWRIHGHUDOVWDWHDQGORFDODJHQFLHV JDWKHUVLQIRUPDWLRQFRPSOHWHVUHSRUWVDQGDVVLVWV
LQ DGGUHVVLQJ GLVFUHSDQFLHV LQ UHSRUWLQJ  IRU WKH IROORZLQJ UHSRUWVDJHQFLHV )$$ 76$'+6 DQG
176% $VVLVWV LQ JDWKHULQJ LQIRUPDWLRQ DQG VXEPLWWLQJ UHSRUWV UHODWLQJ WR DLUFUDIW
LQFLGHQWVDFFLGHQWV (06 FDOOV ILUH FRGH LQVSHFWLRQV EUHDFKHV RI DLUILHOG VHFXULW\ ZLOGOLIH KD]DUG
PDQDJHPHQWGDLO\LQVSHFWLRQUHSRUWVDQGWUDLQLQJUHSRUWV,QVSHFWVDOODLUSRUWVDIHW\DQGRSHUDWLRQDO
DUHDV DQG HTXLSPHQW LQFOXGLQJ UXQZD\ DQG WD[LZD\V DLUILHOG OLJKWLQJ SDUNLQJ DSURQV KDQJDUV
WHUPLQDOEXLOGLQJIXHOVWRUDJHDUHDVDQGSHULPHWHUIHQFHVJDWHVDQGJURXQGV0RQLWRUVDQGHQIRUFHV
)$$UHJXODWLRQVUHJDUGLQJ8QLIRUP)LUH&RGHUHJXODWLRQVDQGYHKLFOHRSHUDWLRQSDUNLQJUXOHVDQG
LVVXHV 1RWLFHV WR $LUPHQ 127$0V   3HUIRUPV D ZLGH YDULHW\ RI PDLQWHQDQFH JURXQGV NHHSLQJ
DQGUHSDLUZRUNIRUDLUSRUWLQFOXGLQJDLUSRUWPDUNLQJVVLJQDJHV\VWHPVOLJKWLQJV\VWHPVHOHFWULFDO
V\VWHPVGUDLQDJHPDLQWHQDQFHYHJHWDWLRQPDQDJHUSUDFWLFHVJUDGLQJ)2' )RUHLJQ2EMHFW'HEULV 
FRQWURO DQG HTXLSPHQW PDLQWHQDQFH DQG UHSDLU 7KH HPSOR\HH ZLOO EH IDPLOLDU DQG FRPSO\ ZLWK
)$$ VDIHW\ VHFXULW\ DQG JURXQG PRYHPHQW UHJXODWLRQV  7KH HPSOR\HH PD\ EH UHTXLUHG WR GLUHFW
WKHZRUNRIDQRWKHUORZHUSDLGHPSOR\HHHQJDJHGLQXQVNLOOHGZRUN7KHHPSOR\HHVKDOOEHFDSDEOH
RISHUIRUPLQJWKHGXWLHVVDIHO\ZLWKVNLOOWDFWGLSORPDF\DQGHIILFLHQF\

&RQYHQWLRQ&HQWHU0DLQWHQDQFH:RUNHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ D ZLGH YDULHW\ RI XQVNLOOHG DQG VHPLVNLOOHG ZRUN RQ
&RQYHQWLRQ&HQWHUIDFLOLWLHV7KHHPSOR\HH¶VGXWLHVLQFOXGHLQVWDOODWLRQFRQVWUXFWLRQPDLQWHQDQFH
DQG UHSDLU RI EXLOGLQJV JURXQGV ODQGVFDSHG DUHDV DQG RWKHU &RQYHQWLRQ &HQWHU SURSHUW\  7KH
HPSOR\HHZLOOEHUHTXLUHGWRRSHUDWHSRUWDEOHSRZHUWRROV7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFW
WKHZRUNRIDQRWKHUORZHUSDLGHPSOR\HHHQJDJHGLQXQVNLOOHGZRUN7KHHPSOR\HHVKDOOEHFDSDEOH
RISHUIRUPLQJWKHGXWLHVVDIHO\ZLWKVNLOOWDFWGLSORPDF\DQGHIILFLHQF\

3XEOLF:RUNV0DLQWHQDQFH:RUNHU
$QHPSOR\HHZKRLVHQJDJHGLQSHUIRUPLQJDZLGHYDULHW\RIXQVNLOOHGDQGVHPLVNLOOHGZRUN7KH
HPSOR\HH¶VGXWLHVLQFOXGHLQVWDOODWLRQFRQVWUXFWLRQPDLQWHQDQFHDQGUHSDLURIVWUHHWVFXUEVJXWWHUV
VLGHZDONV VWRUP GUDLQV ZDWHU DQG VHZHU OLQHV SDUNV EXLOGLQJV IDFLOLWLHV DQG RWKHU &LW\ SURSHUW\
7KHHPSOR\HHZLOOEHUHTXLUHGWRRSHUDWHSRUWDEOHSRZHUWRROV7KHHPSOR\HHPD\EHUHTXLUHGWR
GLUHFWWKHZRUNRIDQRWKHUORZHUSDLGHPSOR\HHHQJDJHGLQXQVNLOOHGZRUNDQGVKDOOEHFDSDEOHRI
SHUIRUPLQJWKHGXWLHVHIILFLHQWO\DQGVDIHO\



0HWHU5HDGHU
$QHPSOR\HHZKRLVHQJDJHGLQUHDGLQJPHWHUVFDOFXODWLQJFRQVXPSWLRQVDQGUHSRUWLQJLUUHJXODULWLHV
RIHLWKHUWKHFXVWRPHU¶VRUWKH&LW\¶VIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRFKHFNIRUVWRSSHG
ZDWHU PHWHUV FROOHFW ELOOV VHTXHQFH URXWHV DQG SHUIRUP FOHULFDO ZRUN  7KH HPSOR\HH ZLOO EH
UHTXLUHGWRPHHWWKHSXEOLF7KHHPSOR\HH¶VEDFNJURXQGDQGH[SHULHQFHPXVWEHVXFKDVWRTXDOLI\
WKHHPSOR\HHWRSHUIRUPWKHVHGXWLHVVDIHO\ZLWKVNLOOWDFWGLSORPDF\DQGHIILFLHQF\

0HFKDQLF,
$Q HPSOR\HH ZKR LV HQJDJHG LQ D YDULHW\ RI VHPLVNLOOHG SUHYHQWLYH PDLQWHQDQFH VHUYLFH
WURXEOHVKRRWLQJ PHFKDQLFDO UHSDLU DQG WLUH ZRUN RQ D YDULHW\ RI OLJKW DQG KHDY\GXW\ GLHVHO DQG
JDVROLQH SRZHUHG DXWRPRWLYH FRQVWUXFWLRQ ILUH DSSDUDWXV DQG WRZHG HTXLSPHQW DQG HPHUJHQF\
VWDQGE\ JHQHUDWRUV  7KH HPSOR\HH PD\ DOVR EH UHTXLUHG WR SHUIRUP UHODWHG FOHULFDO ZRUN  7KH
HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR
SHUIRUPWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

(TXLSPHQW2SHUDWRU
$Q HPSOR\HH ZKR LV HQJDJHG LQ WKH RSHUDWLRQ DQG URXWLQH PDLQWHQDQFH RI HTXLSPHQW SDUWLFXODUO\
PRELOHSRZHUHTXLSPHQWDVVRFLDWHGZLWKWKHFRQVWUXFWLRQPDLQWHQDQFHDQGUHSDLURIVWUHHWVSDUNV
SLSHOLQHVDQGRWKHUIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUNRIXSWRWZR  
RWKHUORZHUSDLGHPSOR\HHV7KHHPSOR\HH¶VEDFNJURXQGRIWUDLQLQJDQGH[SHULHQFHVKDOOEHVXFKDV
WRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

*DUGHQHU
$QHPSOR\HHZKRLVHQJDJHGLQSHUIRUPLQJDOOW\SHVRIVHPLVNLOOHGDQGVNLOOHGODZQJDUGHQVSRUWV
SOD\LQJDUHDDQGSDUNVJURXQGVLQVWDOODWLRQDQGPDLQWHQDQFHZRUN7KHHPSOR\HHZLOOEHUHTXLUHG
WR GLUHFW WKH ZRUN RI XS WR WZR   RWKHU ORZHU SDLG HPSOR\HHV HQJDJHG LQ XQVNLOOHG ZRUN 0XVW
SRVVHVV DQ DSSURSULDWH 6WDWH RI &DOLIRUQLD 'HSDUWPHQW RI )RRG DQG $JULFXOWXUH &RPPHUFLDO
$SSOLFDWRU &HUWLILFDWH IRU XVH RI UHVWULFWLYH PDWHULDOV LQ WKRVH FDWHJRULHV WKDW DUH MRE UHODWHG  7KH
HPSOR\HH¶VEDFNJURXQGRIWUDLQLQJDQGH[SHULHQFHVKDOOLQFOXGHDWOHDVWVL[WHHQ  XQLWVRIFROOHJH
OHYHOKRUWLFXOWXUDORUHQYLURQPHQWDOVFLHQFHDFDGHPLFZRUNRUWKHHTXLYDOHQWDQGVKDOOEHVXFKDVWR
TXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

6ROLG:DVWH7UXFN'ULYHU,,
$Q HPSOR\HH ZKR LV HQJDJHG LQ WKH RSHUDWLRQ DQG URXWLQH PDLQWHQDQFH RI DOO VDQLWDWLRQ FROOHFWLRQ
DQG GLVSRVDO WUXFNV DQG YHKLFOHV  7KH HPSOR\HH PD\ EH UHTXLUHG WR SHUIRUP URXWLQH YHKLFOH
PDLQWHQDQFHDQGMREUHODWHGFOHULFDOZRUN7KHHPSOR\HHPD\EHUHTXLUHGWRSHUIRUPRWKHUXQUHODWHG
GXWLHV LQ RUGHU WR XWLOL]H WKH IXOO ZRUNLQJ WLPH  7KH HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG
H[SHULHQFHVKDOOTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

6WUHHW6ZHHSHU2SHUDWRU
$Q HPSOR\HH ZKR LV HQJDJHG LQ WKH RSHUDWLRQ DQG URXWLQH PDLQWHQDQFH RI D VHOISURSHOOHG VWUHHW
VZHHSHU  7KH HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH
HPSOR\HHWRSHUIRUPWKHHPSOR\HH¶VGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

7UHH7ULPPHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ DOO W\SHV RI SUXQLQJ DQG WUHH WULPPLQJ LQFOXGLQJ WUHH
WULPPLQJ LQ FORVH SUR[LPLW\ WR KLJK YROWDJH SRZHU OLQHV XWLOL]LQJ WUHH FOLPEHUV URSH ULJJLQJ
PHFKDQLFDO OLIW HTXLSPHQW DQG DOO W\SHV RI PHFKDQLFDO DQG SRZHU SUXQLQJ DQG FXWWLQJ WRROV  7KH

HPSOR\HHZLOOEHUHTXLUHGWRGLUHFWWKHZRUNRIDQRWKHUORZHUSDLGHPSOR\HHHQJDJHGLQXQVNLOOHG
ZRUN  7KHHPSOR\HH PXVW SRVVHVVRU DFTXLUH ZLWKLQ WZR   \HDUV RI DSSRLQWPHQW DQG PDLQWDLQ D
FHUWLILFDWH LVVXHG E\ WKH ,QWHUQDWLRQDO 6RFLHW\ RI $UERULFXOWXUH DV D ³&HUWLILHG $UERULVW´  7KH
HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR
SHUIRUP WKH HPSOR\HH GXWLHV ZLWK VNLOO HIILFLHQF\ DQG VDIHW\  7KH HPSOR\HH PXVW SRVVHVV WKH
DSSURSULDWH6WDWHRI&DOLIRUQLDGULYHU¶VOLFHQVH

:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH:RUNHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ DOO W\SHV RI LQVWDOODWLRQ FRQVWUXFWLRQ RSHUDWLRQ
PDLQWHQDQFHDQGUHSDLUZRUNRQZDVWHZDWHUFROOHFWLRQDQGWUHDWPHQWIDFLOLWLHV7KHHPSOR\HHPD\
EH UHTXLUHG WR GLUHFW WKH ZRUN RI XS WR WZR   RWKHU ORZHUSDLG HPSOR\HHV 7KH HPSOR\HH¶V
EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKHVH
GXWLHVZLWKVNLOOVDIHW\DQGHIILFLHQF\0XVWSRVVHVVD&DOLIRUQLD:DWHU(QYLURQPHQW$VVRFLDWLRQ
&ROOHFWLRQ6\VWHP0DLQWHQDQFH&HUWLILFDWH*UDGH,,

:DWHU0DLQWHQDQFH:RUNHU
$QHPSOR\HHZKRLVHQJDJHGLQSHUIRUPLQJDOOW\SHVRILQVWDOODWLRQFRQVWUXFWLRQUHSDLURSHUDWLRQ
DQG PDLQWHQDQFH ZRUN RQ ZDWHU VXSSO\ GLVWULEXWLRQ WUDQVPLVVLRQ DQG WUHDWPHQW IDFLOLWLHV 7KH
HPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HHVKDOOEHFDSDEOH
RI SHUIRUPLQJ DVVLJQPHQWV ZLWK WDFW DQG GLSORPDF\  7KH HPSOR\HH PD\ EH UHTXLUHG WR GLUHFW WKH
ZRUN RI XS WR WZR   RWKHU ORZHU SDLG HPSOR\HHV  7KH HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ DQG
H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKHVH GXWLHV ZLWK VNLOO VDIHW\ DQG
HIILFLHQF\  0XVW SRVVHVV D 6WDWH RI &DOLIRUQLD 'HSDUWPHQW RI +HDOWK 6HUYLFHV :DWHU 'LVWULEXWLRQ
2SHUDWRUFHUWLILFDWH

%DOHU2SHUDWRU
$QHPSOR\HHZKRLVHQJDJHGLQWKHRSHUDWLRQRIDIRUNOLIWDQGEDOHUDWWKH0DWHULDO5HFRYHU\)DFLOLW\
05)  WR VRUW EDOH DQG PDUNHW FRQWDPLQDWLRQIUHH UHF\FODEOHV FROOHFWHG IURP FRPPHUFLDO DQG
UHVLGHQWLDO URXWHV HQVXULQJ FRPSOLDQFH ZLWK 6WDWH PDQGDWHV DQG SHUIRUPV URXWLQH PDLQWHQDQFH RQ
VXFKHTXLSPHQW7KHHPSOR\HHPXVWKDYHDJHQHUDOXQGHUVWDQGLQJRIWKHPHFKDQLFVRIWKH05)D
VLJQLILFDQWDPRXQWRIRUJDQL]DWLRQDOVNLOOVDVZHOODVWKHDELOLWLHVWRPXOWLWDVNDQGDGDSWWRUDSLGO\
FKDQJLQJVLWXDWLRQV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKH
HPSOR\HH VKDOO EH FDSDEOH RI SHUIRUPLQJ DVVLJQPHQWV ZLWK WDFW DQG GLSORPDF\ 7KH HPSOR\HH¶V
EDFNJURXQG RI WUDLQLQJ DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKHVH
GXWLHVZLWKVNLOOVDIHW\DQGHIILFLHQF\

$LUSRUWDQG2SHUDWLRQV0DLQWHQDQFH/HDG:RUNHU,,
$Q HPSOR\HH ZKR LV D OHDG ZRUNHU LQ FKDUJH RI QRW PRUH WKDQ WKUHH RWKHU HPSOR\HHV HQJDJHG LQ
SHUIRUPLQJDZLGHYDULHW\RIVNLOOHGDQGVHPLVNLOOHGGXWLHVUHODWLQJWRWKHLQVWDOODWLRQFRQVWUXFWLRQ
PDLQWHQDQFHDQGUHSDLURIEXLOGLQJVJURXQGVODQGVFDSHGDUHDVDQGRWKHU$LUSRUWIDFLOLWLHV3HUIRUPV
GDLO\ DLUSRUW VDIHW\ DQG VHFXULW\ LQVSHFWLRQV RI DLUSRUW IDFLOLWLHV JURXQGV DQG SURSHUWLHV WR HQVXUH
UHJXODWRU\FRPSOLDQFHZLWKWKH$LUSRUW(PHUJHQF\3ODQUHVSRQVHDQGRWKHU)HGHUDO6WDWHDQGORFDO
UHJXODWLRQV RU SROLFLHV 7KLV MRE KDV SDUWLDO UHVSRQVLELOLW\ IRU UHSRUWLQJ WR IHGHUDO VWDWH DQG ORFDO
DJHQFLHV JDWKHUVLQIRUPDWLRQFRPSOHWHVUHSRUWVDQGDVVLVWVLQDGGUHVVLQJGLVFUHSDQFLHVLQUHSRUWLQJ 
IRUWKHIROORZLQJUHSRUWVDJHQFLHV)$$76$'+6DQG176%$VVLVWVLQJDWKHULQJLQIRUPDWLRQDQG
VXEPLWWLQJUHSRUWVUHODWLQJWRDLUFUDIWLQFLGHQWVDFFLGHQWV(06FDOOVILUHFRGHLQVSHFWLRQVEUHDFKHV
RI DLUILHOG VHFXULW\ ZLOGOLIH KD]DUG PDQDJHPHQW GDLO\ LQVSHFWLRQ UHSRUWV DQG WUDLQLQJ UHSRUWV
,QVSHFWV DOO DLUSRUW VDIHW\ DQG RSHUDWLRQDO DUHDV DQG HTXLSPHQW LQFOXGLQJ UXQZD\ DQG WD[LZD\V
DLUILHOGOLJKWLQJSDUNLQJDSURQVKDQJDUVWHUPLQDOEXLOGLQJIXHOVWRUDJHDUHDVDQGSHULPHWHUIHQFHV

JDWHV DQG JURXQGV 0RQLWRUV DQG HQIRUFHV )$$ UHJXODWLRQV UHJDUGLQJ 8QLIRUP )LUH &RGH
UHJXODWLRQVDQGYHKLFOHRSHUDWLRQSDUNLQJUXOHVDQGLVVXHV1RWLFHVWR$LUPHQ 127$0V 3HUIRUPV
D ZLGH YDULHW\ RI PDLQWHQDQFH JURXQGV NHHSLQJ DQG UHSDLU ZRUN IRU DLUSRUW LQFOXGLQJ DLUSRUW
PDUNLQJV VLJQDJH V\VWHPV OLJKWLQJ V\VWHPV HOHFWULFDO V\VWHPV GUDLQDJH PDLQWHQDQFH YHJHWDWLRQ
PDQDJHUSUDFWLFHVJUDGLQJ)2' )RUHLJQ2EMHFW'HEULV FRQWURODQGHTXLSPHQWPDLQWHQDQFHDQG
UHSDLU  7KH HPSOR\HH PXVW EH IDPLOLDU ZLWK DQG FRPSO\ ZLWK )$$ 6DIHW\ 6HFXULW\ DQG *URXQG
0RYHPHQW 5HJXODWLRQV  7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG
VXSHUYLVRU\ DELOLW\ DQG EH IDPLOLDU ZLWK WKH &LW\¶V FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ
SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV  7KH HPSOR\HH VKDOO EH FDSDEOH RI
SHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

$UERULVW/HDG:RUNHU
$QHPSOR\HHZKRLVDOHDGZRUNHULQFKDUJHRIQRWPRUHWKDQWKUHH  RWKHUHPSOR\HHVHQJDJHGLQ
SHUIRUPLQJDOOW\SHVRISUXQLQJDQGWUHHWULPPLQJLQFOXGLQJWUHHWULPPLQJLQFORVHSUR[LPLW\WRKLJK
YROWDJHSRZHUOLQHVXWLOL]LQJWUHHFOLPEHUVURSHULJJLQJPHFKDQLFDOOLIWHTXLSPHQWDQGDOOW\SHVRI
PHFKDQLFDODQGSRZHUSUXQLQJDQGFXWWLQJWRROV7KHHPSOR\HHPXVWSRVVHVVRUDFTXLUHZLWKLQWZR
  \HDUV RI DSSRLQWPHQW DQG PDLQWDLQ D FHUWLILFDWH LVVXHG E\ WKH ,QWHUQDWLRQDO 6RFLHW\ RI
$UERULFXOWXUH DV D ³&HUWLILHG $UERULVW´ 7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI
OHDGHUVKLSDQGVXSHUYLVRU\DELOLW\DQGEHIDPLOLDUZLWKWKH&LW\¶VFRQVWUXFWLRQDQGVDIHW\VWDQGDUGV
DFFRXQWLQJSURFHGXUHVDQGDOORWKHUDSSOLFDEOHUXOHVDQGUHJXODWLRQV7KHHPSOR\HHVKDOOEHFDSDEOH
RISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,
$QHPSOR\HHZKRLVDMRXUQH\PDQDQGLVHQJDJHGLQSHUIRUPLQJDZLGHYDULHW\RIGXWLHVUHODWLQJWR
WKH LQVWDOODWLRQ FRQVWUXFWLRQ RSHUDWLRQ PDLQWHQDQFH DQG UHSDLU RI EXLOGLQJV IDFLOLWLHV PHFKDQLFDO
HTXLSPHQWVWUHHWVLJQVDQGVSULQNOHUV\VWHPVDQGRWKHUSURSHUW\RIDVLPLODUQDWXUH0D\EHUHTXLUHG
WR SHUIRUP FDUSHQWU\ SOXPELQJ HOHFWULFDO ZRUN SDLQWLQJ FHPHQW ZRUN PDVRQU\ DQG JDV DQG
HOHFWULFZHOGLQJ7KHHPSOR\HHVKRXOGEHDMRXUQH\PDQLQRQHRIWKHIRUHJRLQJFUDIWVDQGVKRXOGEH
UHDVRQDEO\ FRPSHWHQW DQG SURILFLHQW LQ SHUIRUPLQJ URXWLQH WDVNV RI VRPH RI WKH RWKHU FUDIWV  7KH
HPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUNRIRWKHUORZHUSDLGHPSOR\HHV7KHHPSOR\HHPD\EH
UHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJVXFK
DVVLJQPHQWZLWKWDFWDQGGLSORPDF\7KHHPSOR\HH¶VEDFNJURXQGRIDSSUHQWLFHVKLSDQGH[SHULHQFH
PXVWEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHVHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

+HDY\(TXLSPHQW2SHUDWRU
$Q HPSOR\HH ZKR LV HQJDJHG LQ WKH RSHUDWLRQ DQG URXWLQH PDLQWHQDQFH RI DOO W\SHV RI HTXLSPHQW
SDUWLFXODUO\ PRELOH SRZHU HTXLSPHQW DVVRFLDWHG ZLWK WKH FRQVWUXFWLRQ PDLQWHQDQFH DQG UHSDLU RI
VWUHHWVSDUNVSLSHOLQHVDQGRWKHUIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUNRIXS
WRWZR  RWKHUORZHUSDLGHPSOR\HHV7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWK
VNLOOHIILFLHQF\DQGVDIHW\

/HDG0HWHU5HDGHU
$QHPSOR\HHZKRLVDLQFKDUJHRIHPSOR\HHVHQJDJHGLQUHDGLQJPHWHUV7KHHPSOR\HHZLOOEH
UHTXLUHG WR DUUDQJH PHWHU UHDGLQJ URXWHV KDQGOH FXVWRPHU FRPSODLQWV UHODWLYH WR 0HWHU 5HDGHUV RU
ELOOV UHVROYH SUREOHPV HQFRXQWHUHG E\ 0HWHU 5HDGHUV VXFK DV PHWHU DFFHVV DQG KD]DUGRXV
FRQGLWLRQV  7KH HPSOR\HH PD\ EH UHTXLUHG WR UHDG PHWHUV  7KH HPSOR\HH ZLOO EH UHTXLUHG WR
SHUIRUPUHODWHGFOHULFDOZRUN7KHHPSOR\HHPXVWKDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQG
VXSHUYLVRU\ DELOLW\ DQG D EDFNJURXQG RI H[SHULHQFH DQG WUDLQLQJ ZKLFK TXDOLI\ WKH HPSOR\HH WR
SHUIRUPWKHGXWLHVZLWKVNLOOHIILFLHQF\WDFWGLSORPDF\DQGVDIHW\


3DUNLQJ0HWHU6HUYLFH:RUNHU
$Q HPSOR\HH ZKR LV HQJDJHG LQ SHUIRUPLQJ DOO FODVVHV RI SDUNLQJ PHWHU ZRUN DORQH RU DV D OHDG
ZRUNHUZLWKRQHRUPRUHDVVLVWDQWVZLWKVDPHRUORZHUFODVVLILFDWLRQV7KHHPSOR\HH¶VGXWLHVLQFOXGH
LQVWDOODWLRQ PDLQWHQDQFH DQG UHSDLU RI DOO W\SHV RI SDUNLQJ PHWHUV DQG UHODWHG IDFLOLWLHV DQG WKH
FROOHFWLRQDQGVRUWLQJRIFRLQVIURPPHWHUV7KHHPSOR\HH¶VEDFNJURXQGRIWUDLQLQJDQGH[SHULHQFH
VKDOOEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVVDIHO\ZLWKVNLOOHIILFLHQF\WDFWDQG
GLSORPDF\

3DUNV/HDG:RUNHU
$QHPSOR\HHZKRLVDOHDGZRUNHULQFKDUJHRIQRWPRUHWKDQWKUHH  RWKHUHPSOR\HHVHQJDJHGLQ
SHUIRUPLQJ D YDULHW\ RI VNLOOHG DQG VHPLVNLOOHG GXWLHV UHODWLQJ WR WKH LQVWDOODWLRQ FRQVWUXFWLRQ
RSHUDWLRQ PDLQWHQDQFH DQG UHSDLU RI SDUNW\SH IDFLOLWLHV  7KH HPSOR\HH¶V EDFNJURXQG RI WUDLQLQJ
DQGH[SHULHQFHVKDOOLQFOXGHDWOHDVWVL[WHHQ  XQLWVRIFROOHJHOHYHOKRUWLFXOWXUDODFDGHPLFZRUNRU
WKH HTXLYDOHQW DQG SRVVHVV D 6WDWH RI &DOLIRUQLD 'HSDUWPHQW RI )RRG DQG $JULFXOWXUH &RPPHUFLDO
$SSOLFDWRUV¶&HUWLILFDWHIRUWKHXVHRIUHVWULFWHGPDWHULDOVLQWKRVHFDWHJRULHVWKDWDUHMREUHODWHG7KH
HPSOR\HHVKDOOKDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\DQGEHIDPLOLDU
ZLWK WKH &LW\¶V FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH
UXOHVDQGUHJXODWLRQV7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\
DQGVDIHW\

3XEOLF:RUNV/HDG:RUNHU
$QHPSOR\HHZKRLVDOHDGZRUNHULQFKDUJHRIQRWPRUHWKDQWKUHH  RWKHUHPSOR\HHVHQJDJHGLQ
SHUIRUPLQJ D YDULHW\ RI GXWLHV VXFK DV WKH LQVWDOODWLRQ FRQVWUXFWLRQ RSHUDWLRQ PDLQWHQDQFH DQG
UHSDLU RI VWUHHWV SDUNV SLSHOLQHV EXLOGLQJV DQG RWKHU IDFLOLWLHV 7KH HPSOR\HH VKRXOG SRVVHVV WKH
FUDIW TXDOLILFDWLRQV RI D +HDY\ (TXLSPHQW 2SHUDWRU RU DQRWKHU UHODWHG MRXUQH\PDQ FUDIW  7KH
HPSOR\HHVKDOOKDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\DQGEHIDPLOLDU
ZLWK WKH &LW\¶V FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH
UXOHVDQGUHJXODWLRQV7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\
DQGVDIHW\

7UDQVIHU6WDWLRQ2SHUDWRU
$QHPSOR\HHZKRLVHQJDJHGLQWKHRSHUDWLRQDQGPDLQWHQDQFHRIDOOW\SHVRIVROLGZDVWHWUDQVIHU
VWDWLRQHTXLSPHQW7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUNRIXSWRWZR  RWKHUORZHU
SDLG HPSOR\HHV  7KH HPSOR\HH¶V EDFNJURXQG VKDOO EH VXFK DV WRTXDOLI\ WKH HPSOR\HH WR SHUIRUP
WKHVHGXWLHVZLWKVNLOOHIILFLHQF\WDFWGLSORPDF\DQGVDIHW\

+D]DUGRXV:DVWH7HFKQLFLDQ
$Q HPSOR\HH ZKR LV HQJDJHG LQ DVVLVWLQJ LQ WKH FROOHFWLRQ SURSHU FDWHJRUL]DWLRQ DQG KDQGOLQJ RI
KD]DUGRXV PDWHULDOV UHFHLYHG DW WKH SHUPDQHQW +RXVHKROG +D]DUGRXV :DVWH ++:  FROOHFWLRQ
IDFLOLW\ ,QFXPEHQWV DUH H[SHFWHG WR XQORDG VHJUHJDWH DQG SUHSDUH PDWHULDOV IRU VWRUDJH DQG
VKLSPHQWWRUHF\FOLQJWUHDWPHQWDQGGLVSRVDOIDFLOLWLHV,QFXPEHQWVDUHH[SHFWHGWRZRUNZHOOZLWK
WKHSXEOLFDQGZRUNDVDPHPEHURIDWHDP7KHHPSOR\HH¶VEDFNJURXQGRIWUDLQLQJDQGH[SHULHQFH
VKDOOEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\7KH
HPSOR\HH PXVW SRVVHVV D 6WDWH RI &DOLIRUQLD &ODVV ³&´ GULYHU¶V OLFHQVH DQG WKH DELOLW\ WR REWDLQ D
+D]DUGRXV0DWHULDOV(QGRUVHPHQW



:HOGHU
$QHPSOR\HHZKRLVDMRXUQH\PDQDQGLVHQJDJHGLQSHUIRUPLQJDOOW\SHVRIZHOGLQJIDEULFDWLRQ
DQGWKHRSHUDWLRQRIPHWDOVKRSWRROV7KHHPSOR\HHVKDOOEHUHTXLUHGWRSHUIRUPWRROPDLQWHQDQFH
DQGUHSDLUZRUN7KHHPSOR\HH¶VEDFNJURXQGRIDSSUHQWLFHVKLSDQGH[SHULHQFHVKDOOEHVXFKDVWR
TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKHVH GXWLHV ZLWK VNLOO DQG HIILFLHQF\  7KH HPSOR\HH VKDOO EH
FDSDEOHRISHUIRUPLQJWKHGXWLHVVDIHO\

:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
$QHPSOR\HHZKRLVDOHDGZRUNHULQFKDUJHRIQRWPRUHWKDQWKUHH  RWKHUHPSOR\HHVHQJDJHGLQ
SHUIRUPLQJ DOO W\SHV RI LQVWDOODWLRQ FRQVWUXFWLRQ UHSDLU RSHUDWLRQ DQG PDLQWHQDQFH ZRUN RQ
ZDVWHZDWHUFROOHFWLRQDQGWUHDWPHQWIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQG
LI WKH HPSOR\HH LV WKH HPSOR\HH VKDOO EH FDSDEOH RI SHUIRUPLQJ VXFK DVVLJQPHQWV ZLWK WDFW DQG
GLSORPDF\  7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG VXSHUYLVRU\
DELOLW\ WKH FUDIW TXDOLILFDWLRQV QHFHVVDU\ WR PDLQWDLQ VHZHUDJH IDFLOLWLHV DQG EH IDPLOLDU ZLWK WKH
&LW\¶VVDIHW\VWDQGDUGVDFFRXQWLQJSURFHGXUHVDQGDOORWKHUDSSOLFDEOHUXOHVDQGUHJXODWLRQV7KH
HPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\0XVWSRVVHVVD
&DOLIRUQLD:DWHU(QYLURQPHQWDO$VVRFLDWLRQ&ROOHFWLRQ6\VWHP0DLQWHQDQFH&HUWLILFDWH,,,

:DWHU/HDG:RUNHU
$QHPSOR\HHZKRLVDOHDGZRUNHULQFKDUJHRIQRWPRUHWKDQWKUHH  RWKHUHPSOR\HHVHQJDJHGLQ
SHUIRUPLQJ DOO W\SHV RI LQVWDOODWLRQ FRQVWUXFWLRQ UHSDLU RSHUDWLRQ DQG PDLQWHQDQFH ZRUN RQZDWHU
VXSSO\GLVWULEXWLRQDQGWUHDWPHQWIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQG
LI WKH HPSOR\HH LV WKH HPSOR\HH VKDOO EH FDSDEOH RI SHUIRUPLQJ VXFK DVVLJQPHQWV ZLWK WDFW DQG
GLSORPDF\  7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG VXSHUYLVRU\
DELOLW\WKHFUDIWTXDOLILFDWLRQVQHFHVVDU\WRPDLQWDLQZDWHUIDFLOLWLHVDQGEHIDPLOLDUZLWKWKH&LW\¶V
VDIHW\VWDQGDUGVDFFRXQWLQJSURFHGXUHVDQGDOORWKHUDSSOLFDEOHUXOHVDQGUHJXODWLRQV7KHHPSOR\HH
VKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\0XVWSRVVHVVD6WDWHRI
&DOLIRUQLD'HSDUWPHQWRI+HDOWK6HUYLFHV:DWHU'LVWULEXWLRQ2SHUDWRU&HUWLILFDWH*UDGH'

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
$QHPSOR\HHZKRLVDMRXUQH\PDQOHDGZRUNHUDQGLVHQJDJHGLQSHUIRUPLQJDZLGHYDULHW\RIGXWLHV
UHODWLQJ WR FRPSOH[ SURMHFWV LQFOXGLQJ WKH GHVLJQ IDEULFDWLRQ LQVWDOODWLRQ FRQVWUXFWLRQ RSHUDWLRQ
PDLQWHQDQFH DQG UHSDLU RI EXLOGLQJV IDFLOLWLHV PHFKDQLFDO HTXLSPHQW VWUHHW VLJQV DQG LUULJDWLRQ
V\VWHPV DQG RWKHU SURSHUW\ RI D VLPLODU QDWXUH  0D\ EH UHTXLUHG WR SHUIRUP FDUSHQWU\ SOXPELQJ
HOHFWULFDOZRUNSDLQWLQJFHPHQWZRUNPDVRQU\PHWDOIDEULFDWLRQDQGJDVDQGHOHFWULFZHOGLQJ7KH
HPSOR\HHVKRXOGEHDMRXUQH\PDQLQRQHRIWKHIRUHJRLQJFUDIWVDQGVKRXOGEHUHDVRQDEO\FRPSHWHQW
DQGSURILFLHQWLQSHUIRUPLQJURXWLQHWDVNVRIVRPHRIWKHRWKHUFUDIWV7KHHPSOR\HHPD\EHUHTXLUHG
WRGLUHFWWKHZRUNRIXSWRIRXU  ORZHUSDLGHPSOR\HHV7KHHPSOR\HHPD\RYHUVHHLPSURYHPHQW
SURMHFWV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHW WKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HH
VKDOO EH FDSDEOH RI SHUIRUPLQJ VXFK DVVLJQPHQW ZLWK WDFW DQG GLSORPDF\  7KH HPSOR\HH¶V
EDFNJURXQG RI DSSUHQWLFHVKLS DQG H[SHULHQFH PXVW EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP
WKHVHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

0HFKDQLF,,
$QHPSOR\HHZKRLVHQJDJHGLQSHUIRUPLQJUHSDLUVLQFOXGLQJIDEULFDWLRQDQGZHOGLQJWLUHZRUNDQG
PDLQWHQDQFH RI D YDULHW\ RI OLJKW DQG KHDY\GXW\ GLHVHO DQG JDVROLQH SRZHUHG DXWRPRWLYH
FRQVWUXFWLRQ ILUH DSSDUDWXV DQG WRZHG HTXLSPHQW DQG HPHUJHQF\ VWDQGE\ JHQHUDWRUV  7KH
HPSOR\HH PD\ DOVR EH UHTXLUHG WR SHUIRUP MRE UHODWHG FOHULFDO ZRUN DV UHTXLUHG  7KH HPSOR\HH¶V
EDFNJURXQG RI DSSUHQWLFHVKLS DQG H[SHULHQFH VKDOO EH VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP

WKHVHGXWLHVVDIHO\ZLWKVNLOODQGHIILFLHQF\

3ODQW0HFKDQLF
$QHPSOR\HHZKRLVDMRXUQH\PDQZRUNHUDQGLVHQJDJHGLQSHUIRUPLQJDZLGHYDULHW\RIVNLOOHG
DQG FRPSOH[ UHSDLU PDLQWHQDQFH DQG VHUYLFH WDVNV LQYROYLQJ SXPSV DQG PRWRUV DQG RWKHU
HTXLSPHQW DVVRFLDWHG ZLWK WKH RSHUDWLRQ RI ZDVWHZDWHU DQG ZDWHU WUHDWPHQW SODQWV DQG ZDWHU
GLVWULEXWLRQV\VWHPV5HVSRQGWRHPHUJHQF\VLWXDWLRQV5HDGDYDULHW\RIWHFKQLFDOGRFXPHQWDWLRQ
VFKHPDWLFVEOXHSULQWVDQGUHODWHGGRFXPHQWV2SHUDWHDFRPSXWHUWRDFFHVVHQWHUDQGUHWULHYHGDWD
'XWLHVUHODWLQJWRFRPSOH[SURMHFWVWRLQFOXGHWURXEOHVKRRWDQGUHSDLUHTXLSPHQWIDLOXUHVDVVRFLDWHG
ZLWKDYDULHW\RIPHFKDQLFDOHTXLSPHQWLQFOXGLQJSXPSVHQJLQHVHOHFWULFPRWRUVYDOYHVSUHVVXUH
DQGIORZUHJXODWRUVHPHUJHQF\JHQHUDWRUVDLUFRPSUHVVRUVK\GUDXOLFV\VWHPVSQHXPDWLFV\VWHPV
ILOWHUVDQGFKORULQDWLRQV\VWHPV5HVHDUFKHVQHZSURGXFWVDQGPHWKRGVRIUHSDLUFRQWDFWVYHQGRUVWR
GHWHUPLQH EHVW PHWKRGV DQG FRQILJXUDWLRQ RI HTXLSPHQW UHYLHZV FRVW FDSDFLW\ DQG PDLQWHQDQFH
UHTXLUHPHQWVRIHTXLSPHQW&RRUGLQDWHVZLWKRWKHUGLYLVLRQVWRLPSOHPHQWRSHUDWLRQDOVROXWLRQV

(OHFWULF8WLOLW\)LHOG6HUYLFH7HFKQLFLDQ&XVWRPHU6HUYLFH:RUNHU
$QHPSOR\HHHQJDJHGLQSHUIRUPLQJVHUYLFHZRUNVXFKDVLQVWDOOLQJDQGUHPRYLQJHOHFWULFPHWHUV
H[FOXGLQJWKUHHSKDVHDQGWUDQVIRUPHUUDWHGPHWHUV KDQGOLQJDFXVWRPHUFKDQJHRISDUW\KDQGOLQJ
FXVWRPHUFRPSODLQWVFROOHFWLRQRIELOOVDQGGHSRVLWV7KHHPSOR\HHVKDOOPDLQWDLQDKLJKVWDQGDUG
RI SXEOLF UHODWLRQV DQG SHUVRQDO DSSHDUDQFH  7KH HPSOR\HH¶V EDFNJURXQG DQG H[SHULHQFH VKDOO EH
VXFK DV WR TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKH HPSOR\HH¶V GXWLHV ZLWK VNLOO HIILFLHQF\ WDFW DQG
GLSORPDF\7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVVDIHO\

+9$&7HFKQLFLDQ
$QHPSOR\HHZKRLVDMRXUQH\PDQHQJDJHGLQWUDFNLQJDQGSHUIRUPLQJKHDWLQJYHQWLODWLRQDQGDLU
FRQGLWLRQLQJ +9$& SUHYHQWDWLYHPDLQWHQDQFHWURXEOHVKRRWLQJDQGUHSDLUZRUNDQGSHUIRUPLQJD
ZLGH YDULHW\ RI RWKHU GXWLHV UHODWHG WR WKH LQVWDOODWLRQ FRQVWUXFWLRQ RSHUDWLRQ PDLQWHQDQFH DQG
UHSDLU RI EXLOGLQJV IDFLOLWLHV PHFKDQLFDO HTXLSPHQW VSULQNOHU V\VWHPV DQG RWKHU SURSHUW\ RI D
VLPLODUQDWXUH7KHHPSOR\HHVKDOOSRVVHVVMRXUQH\OHYHOH[SHULHQFHLQSHUIRUPLQJH[WHQVLYH+9$&
PDLQWHQDQFHDQGUHSDLU7KHHPSOR\HHPD\EHUHTXLUHGWRGLUHFWWKHZRUNRIXSWRWKUHH  RWKHU
ORZHUSDLG HPSOR\HHV  7KH HPSOR\HH PD\ EH UHTXLUHG WR PHHW WKH SXEOLF DQG VKDOO EH FDSDEOH RI
SHUIRUPLQJVXFKDVVLJQPHQWZLWKWDFWDQGGLSORPDF\7KHHPSOR\HH¶VEDFNJURXQGRIDSSUHQWLFHVKLS
DQGH[SHULHQFHPXVWEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHVHGXWLHVVDIHO\ZLWKVNLOODQG
HIILFLHQF\  7KH HPSOR\HH VKDOO EH UHTXLUHG WR SRVVHVV (QYLURQPHQWDO 3URWHFWLRQ $JHQF\ (3$ 
5HIULJHUDWLRQ&HUWLILFDWLRQRI&RPSOLDQFH

:RUNLQJ6XSHUYLVRU±$LUSRUWV2SHUDWLRQVDQG0DLQWHQDQFH
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIHPSOR\HHVHQJDJHGLQSHUIRUPLQJDYDULHW\RI
XQVNLOOHGDQGVHPLVNLOOHGGXWLHVUHODWLQJWRWKHLQVWDOODWLRQFRQVWUXFWLRQRSHUDWLRQPDLQWHQDQFHDQG
UHSDLURIEXLOGLQJVJURXQGVODQGVFDSHGDUHDVDQGRWKHU$LUSRUWSURSHUW\RUIDFLOLWLHV3HUIRUPVGDLO\
DLUSRUW VDIHW\ DQG VHFXULW\ LQVSHFWLRQV RI DLUSRUW IDFLOLWLHV JURXQGV DQG SURSHUWLHV WR HQVXUH
UHJXODWRU\FRPSOLDQFHZLWKWKH$LUSRUW(PHUJHQF\3ODQUHVSRQVHDQGRWKHU)HGHUDO6WDWHDQGORFDO
UHJXODWLRQV RU SROLFLHV 7KLV MRE KDV SDUWLDO UHVSRQVLELOLW\ IRU UHSRUWLQJ WR IHGHUDO VWDWH DQG ORFDO
DJHQFLHV JDWKHUVLQIRUPDWLRQFRPSOHWHVUHSRUWVDQGDVVLVWVLQDGGUHVVLQJGLVFUHSDQFLHVLQUHSRUWLQJ 
IRUWKHIROORZLQJUHSRUWVDJHQFLHV)$$76$'+6DQG176%$VVLVWVLQJDWKHULQJLQIRUPDWLRQDQG
VXEPLWWLQJUHSRUWVUHODWLQJWRDLUFUDIWLQFLGHQWVDFFLGHQWV(06FDOOVILUHFRGHLQVSHFWLRQVEUHDFKHV
RI DLUILHOG VHFXULW\ ZLOGOLIH KD]DUG PDQDJHPHQW GDLO\ LQVSHFWLRQ UHSRUWV DQG WUDLQLQJ UHSRUWV
,QVSHFWV DOO DLUSRUW VDIHW\ DQG RSHUDWLRQDO DUHDV DQG HTXLSPHQW LQFOXGLQJ UXQZD\ DQG WD[LZD\V
DLUILHOGOLJKWLQJSDUNLQJDSURQVKDQJDUVWHUPLQDOEXLOGLQJIXHOVWRUDJHDUHDVDQGSHULPHWHUIHQFHV

JDWHV DQG JURXQGV 0RQLWRUV DQG HQIRUFHV )$$ UHJXODWLRQV UHJDUGLQJ 8QLIRUP )LUH &RGH
UHJXODWLRQVDQGYHKLFOHRSHUDWLRQSDUNLQJUXOHVDQGLVVXHV1RWLFHVWR$LUPHQ 127$0V 3HUIRUPV
D ZLGH YDULHW\ RI PDLQWHQDQFH JURXQGV NHHSLQJ DQG UHSDLU ZRUN IRU DLUSRUW LQFOXGLQJ DLUSRUW
PDUNLQJV VLJQDJH V\VWHPV OLJKWLQJ V\VWHPV HOHFWULFDO V\VWHPV GUDLQDJH PDLQWHQDQFH YHJHWDWLRQ
PDQDJHUSUDFWLFHVJUDGLQJ)2' )RUHLJQ2EMHFW'HEULV FRQWURODQGHTXLSPHQWPDLQWHQDQFHDQG
UHSDLU 7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HHVKDOO
EH FDSDEOH RI SHUIRUPLQJ VXFK DVVLJQPHQW ZLWK WDFW DQG GLSORPDF\  7KH HPSOR\HH VKDOO KDYH WKH
SHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\EHIDPLOLDUZLWK$LUSRUWRSHUDWLRQVDQG
IDFLOLWLHVEHIDPLOLDUDQGFRPSO\ZLWK)$$VDIHW\VHFXULW\DQGJURXQGPRYHPHQWUHJXODWLRQVWKH
&LW\¶V VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV  7KH
HPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

:RUNLQJ6XSHUYLVRU$UERULVW
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIHPSOR\HHVHQJDJHGLQSHUIRUPLQJDOOW\SHVRI
SUXQLQJ DQG WUHH WULPPLQJ LQFOXGLQJ WUHH WULPPLQJ LQ FORVH SUR[LPLW\ WR KLJK YROWDJH SRZHU OLQHV
XWLOL]LQJ WUHH FOLPEHUV URSH ULJJLQJ PHFKDQLFDO OLIW HTXLSPHQW DQG DOO W\SHV RI PHFKDQLFDO DQG
SRZHU SUXQLQJ DQG FXWWLQJ WRROV 7KH HPSOR\HH PD\ EH UHTXLUHG WR PHHW WKH SXEOLF DQG LI WKH
HPSOR\HHLVWKHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJVXFKDVVLJQPHQWZLWKWDFWDQGGLSORPDF\
7KHHPSOR\HHPXVWSRVVHVVRUDFTXLUHZLWKLQWZR  \HDUVRIDSSRLQWPHQWDQGPDLQWDLQDFHUWLILFDWH
LVVXHG E\ WKH ,QWHUQDWLRQDO 6RFLHW\ RI $UERULFXOWXUH DV D ³&HUWLILHG $UERULVW´ 7KH HPSOR\HH VKDOO
KDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\DQGEHIDPLOLDUZLWKWKH&LW\¶V
FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG
UHJXODWLRQV  7KH HPSOR\HH VKDOO EH FDSDEOH RI SHUIRUPLQJ WKH GXWLHV ZLWK VNLOO HIILFLHQF\ DQG
VDIHW\

:RUNLQJ6XSHUYLVRU%XLOGLQJV
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIHPSOR\HHVHQJDJHGLQSHUIRUPLQJGXWLHVVXFK
DVPDLQWHQDQFHRSHUDWLRQDQGUHSDLURIEXLOGLQJVDQGJURXQGV7KHHPSOR\HHPD\EHUHTXLUHGWR
PHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJVXFKDVVLJQPHQW
ZLWK WDFW DQG GLSORPDF\  7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG
VXSHUYLVRU\ DELOLW\ WKH FUDIW TXDOLILFDWLRQV QHFHVVDU\ WR PDLQWDLQ ODUJH EXLOGLQJV DQG FRPSOH[
EXLOGLQJ PHFKDQLFDO HTXLSPHQW DQG EH IDPLOLDU ZLWK WKH &LW\¶V VDIHW\ VWDQGDUGV DFFRXQWLQJ
SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV  7KH HPSOR\HH VKDOO EH FDSDEOH RI
SHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

:RUNLQJ6XSHUYLVRU/DQGILOO
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIFUHZVRIHPSOR\HHVZKRDUHHQJDJHGLQWKH
GLVSRVDO RI VROLG ZDVWHV DQG SHUIRUPV D ZLGH YDULHW\ RI GXWLHV VXFK DV LQVWDOODWLRQ FRQVWUXFWLRQ
RSHUDWLRQDQGPDLQWHQDQFHRIWKHODQGILOO7KHHPSOR\HHZLOOEHUHTXLUHGWRSRVVHVVWKHDSSURSULDWH
FHUWLILFDWLRQVDQGFUDIWTXDOLILFDWLRQVRID+HDY\(TXLSPHQW2SHUDWRU7KHHPSOR\HHVKDOOKDYHWKH
SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG VXSHUYLVRU\ DELOLW\ DQG EH IDPLOLDU ZLWK WKH &LW\¶V
FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG
UHJXODWLRQV  7KH HPSOR\HH PD\ EH UHTXLUHG WR PDNH PLQRU UHSDLUV DQG DGMXVWPHQWV WR KHDY\
HTXLSPHQW:KHQLQFKDUJHRIPRUHWKDQHLJKW  RWKHUHPSOR\HHVWKHHPSOR\HH¶VZDJHUDWHVKDOO
EH LQFUHDVHG E\ ILYH SHUFHQW    7KH HPSOR\HH VKDOO EH FDSDEOH RI SHUIRUPLQJ WKH GXWLHV ZLWK
VNLOOHIILFLHQF\DQGVDIHW\



:RUNLQJ6XSHUYLVRU3DUNV
$Q HPSOR\HH ZKR LV D ZRUNLQJ VXSHUYLVRU LQ FKDUJH RI QRW PRUH WKDQ HLJKW   RWKHU HPSOR\HHV
HQJDJHGLQPDLQWHQDQFHFRQVWUXFWLRQDQGLQVWDOODWLRQRISDUNVEXLOGLQJVJURXQGVSODQWLQJVWUHHV
DQGRWKHUVLPLODU&LW\IDFLOLWLHV0XVWSRVVHVVDQDSSURSULDWH6WDWHRI&DOLIRUQLD'HSDUWPHQWRI)RRG
DQG$JULFXOWXUH&RPPHUFLDO$SSOLFDWRU&HUWLILFDWHIRUXVHRIUHVWULFWLYHPDWHULDOVLQWKRVHFDWHJRULHV
WKDW DUH MRE UHODWHG 7KH HPSOR\HH VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG
VXSHUYLVRU\ DELOLW\ D EDFNJURXQG RI H[SHULHQFH LQ SDUNV PDLQWHQDQFH ZRUN RU UHODWHG ZRUN RI D
VLPLODU QDWXUH PXVW SRVVHVV D PLQLPXP RI  XQLWV RI FROOHJH OHYHO KRUWLFXOWXUDO ZRUN RU WKH
HTXLYDOHQW DQG PXVW EH IDPLOLDU ZLWK WKH &LW\¶V FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ
SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV  :KHQ LQ FKDUJH RI PRUH WKDQ HLJKW  
RWKHUHPSOR\HHVWKHHPSOR\HH¶VZDJHUDWHVKDOOEHLQFUHDVHGE\ILYH  SHUFHQW7KHHPSOR\HHVKDOO
EHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

:RUNLQJ6XSHUYLVRU3XEOLF:RUNV
$Q HPSOR\HH ZKR LV D ZRUNLQJ VXSHUYLVRU LQ FKDUJH RI D FUHZ RI QRW PRUH WKDQ VL[   RWKHU
HPSOR\HHV HQJDJHG LQ SHUIRUPLQJ D ZLGH YDULHW\ RI GXWLHV VXFK DV WKH LQVWDOODWLRQ FRQVWUXFWLRQ
RSHUDWLRQPDLQWHQDQFHDQGUHSDLURIVWUHHWVSLSHOLQHVEXLOGLQJVDQGRWKHUIDFLOLWLHV7KHHPSOR\HH
VKRXOGSRVVHVVWKHFUDIWTXDOLILFDWLRQVRID+HDY\(TXLSPHQW2SHUDWRURUDQRWKHUUHODWHGMRXUQH\PDQ
FUDIW7KHHPSOR\HHVKDOOKDYHWKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\DQG
EH IDPLOLDU ZLWK WKH &LW\¶V FRQVWUXFWLRQ DQG VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU
DSSOLFDEOHUXOHVDQGUHJXODWLRQV7KHHPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJWKHGXWLHVZLWKVNLOO
HIILFLHQF\ DQG VDIHW\  :KHQ LQ FKDUJH RI D FUHZ RI PRUH WKDQ VL[   RWKHU HPSOR\HHV WKH
HPSOR\HH¶VZDJHUDWHVKDOOEHLQFUHDVHGE\ILYHSHUFHQW  

:RUNLQJ6XSHUYLVRU6KRS
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRID6KRSZKHUHLQDQXPEHURIRWKHUHPSOR\HHV
QRW PRUH WKDQ VL[   DUH HQJDJHG LQ SHUIRUPLQJ DOO W\SHV RI WRRO HTXLSPHQW DQG DXWRPRWLYH
PDLQWHQDQFH DQG UHSDLU ZRUN LQFOXGLQJ IDEULFDWLRQ DQG ZHOGLQJ  7KH HPSOR\HH VKDOO KDYH WKH
SHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\WKHFUDIWTXDOLILFDWLRQVRIDQ(TXLSPHQW
0HFKDQLF DQG EH IDPLOLDU ZLWK WKH &LW\¶V VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU
DSSOLFDEOHUXOHVDQGUHJXODWLRQV:KHQLQFKDUJHRIDFUHZRIPRUHWKDQVL[  RWKHUHPSOR\HHVWKH
HPSOR\HH¶V ZDJH UDWH VKDOO EH LQFUHDVHG E\ ILYH SHUFHQW    7KH HPSOR\HH VKDOO EH FDSDEOH RI
SHUIRUPLQJWKHGXWLHVZLWKVNLOOHIILFLHQF\DQGVDIHW\

:RUNLQJ6XSHUYLVRU8WLOLW\)LHOG6HUYLFHV
$Q HPSOR\HH ZKR LV D ZRUNLQJ VXSHUYLVRU LQ FKDUJH RI HPSOR\HHV HQJDJHG LQ UHDGLQJ PHWHUV DQG
SHUIRUPLQJFXVWRPHUVHUYLFHZRUN7KHHPSOR\HHZLOOEHUHTXLUHGWRDUUDQJHPHWHUUHDGLQJURXWHV
KDQGOH FXVWRPHU FRPSODLQWV UHODWLYH WR PHWHU UHDGLQJ FXVWRPHU VHUYLFH ZRUN RU ELOOV UHVROYH
SUREOHPV HQFRXQWHUHG E\ 8WLOLW\ )LHOG 6HUYLFHV SHUVRQQHO VXFK DV PHWHU DFFHVV DQG KD]DUGRXV
FRQGLWLRQV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKHHPSOR\HH
VKDOOEHFDSDEOHRISHUIRUPLQJVXFKDVVLJQPHQWZLWKWDFWDQGGLSORPDF\7KHHPSOR\HHVKDOOKDYH
WKHSHUVRQDOTXDOLILFDWLRQVRIOHDGHUVKLSDQGVXSHUYLVRU\DELOLW\EHIDPLOLDUZLWK&LW\8WLOLW\SROLFLHV
DQG SURFHGXUHV &LW\¶V VDIHW\ VWDQGDUGV DFFRXQWLQJ SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG
UHJXODWLRQV  7KH HPSOR\HH PD\ EH UHTXLUHG WR UHDG PHWHUV DQG SHUIRUP FXVWRPHU VHUYLFH ZRUNHU
GXWLHV DQG EH FDSDEOH RI SHUIRUPLQJ DOO DVVLJQHG GXWLHV ZLWK VNLOO HIILFLHQF\ DQG VDIHW\ :KHQ LQ
FKDUJHRIPRUHWKDQHLJKW  RWKHUHPSOR\HHVWKHHPSOR\HH¶VZDJHUDWHVKDOOEHLQFUHDVHGE\ILYH
SHUFHQW  


:RUNLQJ6XSHUYLVRU:DVWHZDWHU&ROOHFWLRQ
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIHPSOR\HHVHQJDJHGLQSHUIRUPLQJDOOW\SHVRI
LQVWDOODWLRQ FRQVWUXFWLRQ UHSDLU RSHUDWLRQ DQG PDLQWHQDQFH ZRUN RQ ZDVWHZDWHU FROOHFWLRQ DQG
WUHDWPHQWIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKH
HPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJVXFKDVVLJQPHQWVZLWKWDFWDQGGLSORPDF\7KHHPSOR\HH
VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG VXSHUYLVRU\ DELOLW\ WKH FUDIW TXDOLILFDWLRQV
QHFHVVDU\WRPDLQWDLQVHZHUDJHIDFLOLWLHVDQGEHIDPLOLDUZLWKWKH&LW\¶VVDIHW\VWDQGDUGVDFFRXQWLQJ
SURFHGXUHV DQG DOO RWKHU DSSOLFDEOH UXOHV DQG UHJXODWLRQV  7KH HPSOR\HH VKDOO EH FDSDEOH RI
SHUIRUPLQJ WKH GXWLHV ZLWK VNLOO HIILFLHQF\ DQG VDIHW\  0XVW SRVVHVV D &DOLIRUQLD :DWHU
(QYLURQPHQW$VVRFLDWLRQ&ROOHFWLRQ6\VWHP0DLQWHQDQFH&HUWLILFDWH*UDGH,,,:KHQLQFKDUJHRI
PRUH WKDQ HLJKW   RWKHU HPSOR\HHV WKH HPSOR\HH¶V ZDJH UDWH VKDOO EH LQFUHDVHG E\ ILYH SHUFHQW
 

:RUNLQJ6XSHUYLVRU:DWHU
$QHPSOR\HHZKRLVDZRUNLQJVXSHUYLVRULQFKDUJHRIHPSOR\HHVHQJDJHGLQSHUIRUPLQJDOOW\SHVRI
LQVWDOODWLRQFRQVWUXFWLRQUHSDLURSHUDWLRQDQGPDLQWHQDQFHZRUNRQZDWHUVXSSO\GLVWULEXWLRQDQG
WUHDWPHQWIDFLOLWLHV7KHHPSOR\HHPD\EHUHTXLUHGWRPHHWWKHSXEOLFDQGLIWKHHPSOR\HHLVWKH
HPSOR\HHVKDOOEHFDSDEOHRISHUIRUPLQJVXFKDVVLJQPHQWVZLWKWDFWDQGGLSORPDF\7KHHPSOR\HH
VKDOO KDYH WKH SHUVRQDO TXDOLILFDWLRQV RI OHDGHUVKLS DQG VXSHUYLVRU\ DELOLW\ WKH FUDIW TXDOLILFDWLRQV
QHFHVVDU\ WR PDLQWDLQ ZDWHU IDFLOLWLHV DQG EH IDPLOLDU ZLWK WKH &LW\¶V VDIHW\ VWDQGDUGV DFFRXQWLQJ
SURFHGXUHVDQGDOORWKHUDSSOLFDEOHUXOHVDQGUHJXODWLRQV0XVWEHFDSDEOHRISHUIRUPLQJWKHGXWLHV
ZLWKVNLOOHIILFLHQF\DQGVDIHW\0XVWSRVVHVVD6WDWHRI&DOLIRUQLD'HSDUWPHQWRI+HDOWK6HUYLFHV
:DWHU 'LVWULEXWLRQ 2SHUDWRU FHUWLILFDWH *UDGH ' :KHQ LQ FKDUJH RI PRUH WKDQ HLJKW   RWKHU
HPSOR\HHVWKHHPSOR\HH¶VZDJHUDWHVKDOOEHLQFUHDVHGE\ILYHSHUFHQW  

+D]DUGRXV:DVWH6SHFLDOLVW,
$QHPSOR\HHZKRLVUHVSRQVLEOHIRUWKHVDIHSODQQLQJFRRUGLQDWLRQDQGGD\WRGD\RSHUDWLRQVRIWKH
+RXVHKROG +D]DUGRXV :DVWH )DFLOLW\ 7KH LQFXPEHQW LV HQJDJHG LQ LGHQWLI\LQJ DQG FDWHJRUL]LQJ
PDWHULDOV UHFHLYHG DW WKH SHUPDQHQW +RXVHKROG +D]DUGRXV :DVWH ++:  FROOHFWLRQ IDFLOLW\
LQFOXGLQJ XQORDGLQJ PDWHULDOV EXONLQJ RU ODESDFNLQJ WKHP IRU VWRUDJH DQG VKLSPHQW IRU UHXVH
UHF\FOLQJ WUHDWPHQW RU GLVSRVDO  7KH LQFXPEHQW PD\ IXQFWLRQ LQ D OHDG FDSDFLW\ RYHUVHHLQJ DQG
FRRUGLQDWLQJWKHZRUNRIRWKHUKD]DUGRXVZDVWHSHUVRQQHOLQORZHUOHYHOFODVVLILFDWLRQV,QFXPEHQWV
DUH H[SHFWHG WR ZRUN ZHOO ZLWK WKH SXEOLF DQG ZRUN DV D PHPEHU RI D WHDP 7KH HPSOR\HH¶V
EDFNJURXQGRIWUDLQLQJDQGH[SHULHQFHVKDOOEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHV
ZLWK VNLOO HIILFLHQF\ DQG VDIHW\ 7KLV LV WKH HQWU\ OHYHO FODVVLILFDWLRQ RI WKH +D]DUGRXV :DVWH
6SHFLDOLVWVHULHV7KHHPSOR\HHPXVWSRVVHVVD6WDWHRI&DOLIRUQLD&ODVV³&´GULYHU¶VOLFHQVHDQGWKH
DELOLW\WRREWDLQD+D]DUGRXV0DWHULDOV(QGRUVHPHQW

+D]DUGRXV:DVWH6SHFLDOLVW,,
$ MRXUQH\ OHYHO HPSOR\HH ZKR LV UHVSRQVLEOH IRU WKH VDIH SODQQLQJ FRRUGLQDWLRQ DQG GD\WRGD\
RSHUDWLRQV RI WKH +RXVHKROG +D]DUGRXV :DVWH )DFLOLW\ DQG SHUIRUPLQJ SURIHVVLRQDO SURJUDP
RYHUVLJKWDFWLYLWLHV7KHLQFXPEHQWLVHQJDJHGLQLGHQWLI\LQJDQGFDWHJRUL]LQJPDWHULDOVUHFHLYHGDW
WKH SHUPDQHQW +RXVHKROG +D]DUGRXV :DVWH ++:  FROOHFWLRQ IDFLOLW\ LQFOXGLQJ XQORDGLQJ
PDWHULDOV EXONLQJ RU ODESDFNLQJ WKHP IRU VWRUDJH DQG VKLSPHQW IRU UHXVH UHF\FOLQJ WUHDWPHQW RU
GLVSRVDO,QFXPEHQWVDUHH[SHFWHGWRIXQFWLRQLQDOHDGFDSDFLW\DQGSHUIRUPDOORIWKHIXQFWLRQVRI
+D]DUGRXV:DVWHVWDIIDVZHOODVPRUHGLIILFXOWDQGUHVSRQVLEOHIXQFWLRQVRIWKH8WLOLW\,QFXPEHQWV
DUH H[SHFWHG WR ZRUN ZHOO ZLWK WKH SXEOLF DQG ZRUN DV D PHPEHU RI D WHDP 7KH HPSOR\HH¶V
EDFNJURXQGRIWUDLQLQJDQGH[SHULHQFHVKDOOEHVXFKDVWRTXDOLI\WKHHPSOR\HHWRSHUIRUPWKHGXWLHV

ZLWKVNLOOHIILFLHQF\DQGVDIHW\7KHHPSOR\HHPXVWSRVVHVVD6WDWHRI&DOLIRUQLD&ODVV³&´GULYHU¶V
OLFHQVHDQGWKHDELOLW\WRREWDLQD+D]DUGRXV0DWHULDOV(QGRUVHPHQW

(OHFWULFDO7HFKQLFLDQ
$Q HPSOR\HH ZKR LV D MRXUQH\PDQ DQG LV HQJDJHG LQ RYHUVHHLQJ LQVWDOODWLRQ DQG SHUIRUPDQFH
FRPPLVVLRQLQJ RI QHZ FRQWUROV HTXLSPHQW WURXEOHVKRRWLQJ DOO FRQWURO V\VWHPV DQG FRQGXFWLQJ
QRUPDO PDLQWHQDQFH DQG UHSDLU RI FRQWUROV  7KH HPSOR\HH ZLOO SHUIRUP GLDJQRVWLF HYDOXDWLRQ RI
FRQWUROVLQVWUXPHQWVDQGHOHFWULFDOHTXLSPHQWLQWKHWUHDWPHQWSODQWVDQGDVVRFLDWHGIDFLOLWLHVVRDVWR
GLDJQRVHSUREOHPV7KHHPSOR\HH¶VEDFNJURXQGRIDSSUHQWLFHVKLSDQGH[SHULHQFHVKDOOEHVXFKDVWR
TXDOLI\ WKH HPSOR\HH WR SHUIRUP WKHVH GXWLHV ZLWK VNLOO DQG HIILFLHQF\  7KH HPSOR\HH PXVW EH
FDSDEOHRISHUIRUPLQJWKHGXWLHVVDIHO\(7VWHSPRYHPHQWIRUDGYDQFHPHQWIURPVWHSWRVWHS
DQGIURPVWHSWRVWHSZLOOEHDVRXWOLQHGLQWKH(76WHS0RYHPHQW&RPSHWHQFLHV4XDOLILFDWLRQV
GRFXPHQWLQFRUSRUDWHGWRWKHFODVVLILFDWLRQVSHFLILFDWLRQ




(;+,%,7³&´/,1(62)352*5(66,21

&/$66,),&$7,21

1(;7/2:(5
&/$66,),&$7,216

6$0(25+,*+(5
&/$66,),&$7,216

62/,':$67(:25.(5



5HVRXUFH5HFRYHU\:RUNHU
6ROLG:DVWH&UHZ:RUNHU
7UDQVIHU6WDWLRQ:RUNHU
6ROLG:DVWH/HDG:RUNHU
6ROLG:DVWH7UXFN'ULYHU,
%DOHU2SHUDWRU
6ROLG:DVWH7UXFN'ULYHU,,
6ROLG:DVWH0DLQWHQDQFH:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU/DQGILOO

&8672',$1



&XVWRGLDO/HDG:RUNHU

87,/,7<),(/':25.(5



0HWHU5HDGHU 


/HDG0HWHU5HDGHU
&XVWRPHU6HUYLFH:RUNHU
(OHFWULF8WLOLW\)LHOG6HUYLFHV7HFKQLFLDQ

&8672',$//($':25.(5

&XVWRGLDQ



5(6285&(5(&29(5<:25.(5

6ROLG:DVWH:RUNHU

62/,':$67(758&.'5,9(5,

6ROLG:DVWH:RUNHU


$,5325723(5$7,216$1'
0$,17(1$1&(:25.(5,



6ROLG:DVWH&UHZ:RUNHU
7UDQVIHU6WDWLRQ:RUNHU
6ROLG:DVWH/HDG:RUNHU
6ROLG:DVWH7UXFN'ULYHU,
%DOHU2SHUDWRU
6ROLG:DVWH7UXFN'ULYHU,,
6ROLG:DVWH0DLQWHQDQFH:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU/DQGILOO
%DOHU2SHUDWRU
6ROLG:DVWH7UXFN'ULYHU,,
6ROLG:DVWH0DLQWHQDQFH:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU/DQGILOO
:RUNLQJ6XSHUYLVRU$LUSRUWV
$LUSRUWV2SHUDWLRQVDQG0DLQWHQDQFH
/HDG:RUNHU,,
:RUNLQJ6XSHUYLVRU$LUSRUWV2SHUDWLRQV
DQG0DLQWHQDQFH



&/$66,),&$7,21

1(;7/2:(5
&/$66,),&$7,216

6$0(25+,*+(5
&/$66,),&$7,216

&219(17,21&(17(50$,17(1$1&(
:25.(5




(TXLSPHQW2SHUDWRU


*DUGHQHU
6WUHHW6ZHHSHU2SHUDWRU
7UHH7ULPPHU
:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH
:RUNHU
:DWHU0DLQWHQDQFH:RUNHU
$UERULVW/HDG:RUNHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,
+HDY\(TXLSPHQW2SHUDWRU
3DUNLQJ0HWHU6HUYLFH:RUNHU
3DUNV/HDG:RUNHU
3XEOLF:RUNV/HDG:RUNHU
$UERULVW/HDG:RUNHU
:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
:DWHU/HDG:RUNHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
3ODQW0HFKDQLF
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU%XLOGLQJV
:RUNLQJ6XSHUYLVRU3DUNV
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV
:RUNLQJ6XSHUYLVRU:DVWHZDWHU
&ROOHFWLRQ
:RUNLQJ6XSHUYLVRU±:DWHU'LVWULEXWLRQ

38%/,&:25.60$,17(1$1&(
:25.(5




(TXLSPHQW2SHUDWRU


*DUGHQHU
6WUHHW6ZHHSHU2SHUDWRU
7UHH7ULPPHU
6ROLG:DVWH7UXFN'ULYHU,
:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH
:RUNHU
:DWHU0DLQWHQDQFH:RUNHU
$UERULVW/HDG:RUNHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,
+HDY\(TXLSPHQW2SHUDWRU
3DUNLQJ0HWHU6HUYLFH:RUNHU
3DUNV/HDG:RUNHU
3XEOLF:RUNV/HDG:RUNHU
$UERULVW/HDG:RUNHU
:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
:DWHU/HDG:RUNHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
3ODQW0HFKDQLF
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU%XLOGLQJV
:RUNLQJ6XSHUYLVRU3DUNV
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV
:RUNLQJ6XSHUYLVRU:DVWHZDWHU
&ROOHFWLRQ
:RUNLQJ6XSHUYLVRU:DWHU'LVWULEXWLRQ


&/$66,),&$7,21

1(;7/2:(5
&/$66,),&$7,216

6$0(25+,*+(5
&/$66,),&$7,216

0(7(55($'(5

8WLOLW\)LHOG:RUNHU

:RUNLQJ6XSHUYLVRU8WLOLW\)LHOG
6HUYLFHV
/HDG0HWHU5HDGHU
&XVWRPHU6HUYLFH:RUNHU
(OHFWULF8WLOLW\)LHOG6HUYLFHV7HFKQLFLDQ
:RUNLQJ6XSHUYLVRU(OHFWULF8WLOLW\)LHOG
6HUYLFHV
0HFKDQLF,,
:RUNLQJ6XSHUYLVRU± 6KRS
:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH
:RUNHU
+HDY\(TXLSPHQW2SHUDWRU
3XEOLF:RUNV&ROOHFWLRQ/HDG:RUNHU
:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
:RUNLQJ6XSHUYLVRU±3XEOLF:RUNV
:RUNLQJ6XSHUYLVRU±:DVWHZDWHU
&ROOHFWLRQ
7UHH7ULPPHU
$UERULVW/HDG:RUNHU
3DUNV/HDG:RUNHU
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU±3DUNV
6ROLG:DVWH0DLQWHQDQFH:RUNHU
+HDY\(TXLSPHQW2SHUDWRU
%DOHU2SHUDWRU
6ROLG:DVWH7UXFN'ULYHU,,
7UDQVIHU6WDWLRQ2SHUDWRU
:RUNLQJ6XSHUYLVRU± /DQGILOO
6ROLG:DVWH0DLQWHQDQFH:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
%DOHU2SHUDWRU7UDQVIHU6WDWLRQ2SHUDWRU
:RUNLQJ6XSHUYLVRU±/DQGILOO

0(&+$1,&,



(48,30(1723(5$725

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

*$5'(1(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

%$/(523(5$725

6ROLG:DVWH7UXFN'ULYHU,

62/,':$67(758&.'5,9(5,,

6ROLG:DVWH7UXFN'ULYHU,

675((76:((3(523(5$725

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

(TXLSPHQW2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
3XEOLF:RUNV/HDG:RUNHU
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV

75((75,00(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

:$67(:$7(5&2//(&7,21
0$,17(1$1&(:25.(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

:$7(50$,17(1$1&(:25.(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU

*DUGHQHU
3DUNV/HDG:RUNHU
$UERULVW/HDG:RUNHU
3DUNV/HDG:RUNHU
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU3DUNV
3XEOLF:RUNV/HDG:RUNHU
:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
:RUNLQJ6XSHUYLVRU±:DVWHZDWHU
&ROOHFWLRQ
3XEOLF:RUNV/HDG:RUNHU
:DWHU/HDG:RUNHU
:RUNLQJ6XSHUYLVRU±:DWHU'LVWULEXWLRQ


&/$66,),&$7,21

1(;7/2:(5
&/$66,),&$7,216

6$0(25+,*+(5
&/$66,),&$7,216

$,5325723(5$7,216$1'
0$,17(1$1&(/($':25.(5,,

$LUSRUW2SHUDWLRQVDQG0DLQWHQDQFH
:RUNHU,

:RUNLQJ6XSHUYLVRU±$LUSRUWV
2SHUDWLRQVDQG0DLQWHQDQFH

$5%25,67/($':25.(5

*DUGHQHU
7UHH7ULPPHU

3DUNV/HDG:RUNHU
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU3DUNV
:HOGHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
3ODQW0HFKDQLF
:RUNLQJ6XSHUYLVRU%XLOGLQJV
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV
3XEOLF:RUNV/HDG:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV
:RUNLQJ6XSHUYLVRU/DQGILOO
&XVWRPHU6HUYLFH:RUNHU
(OHFWULF8WLOLW\)LHOG6HUYLFHV7HFKQLFLDQ
:RUNLQJ6XSHUYLVRU±(OHFWULF8WLOLW\)LHOG
6HUYLFHV
3XEOLF:RUNV/HDG:RUNHU
+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU± 3XEOLF:RUNV
$UERULVW/HDG:RUNHU
:RUNLQJ6XSHUYLVRU$UERULVW
:RUNLQJ6XSHUYLVRU3DUNV

%8,/',1*$1')$&,/,7,(60(&+$1,&, 


+($9<(48,30(1723(5$725

(TXLSPHQW2SHUDWRU
6ROLG:DVWH7UXFN'ULYHU,,


/($'0(7(55($'(5

0HWHU5HDGHU

3$5.,1*0(7(56(59,&(:25.(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU
(TXLSPHQW2SHUDWRU

3$5.6/($':25.(5

*DUGHQHU
7UHH7ULPPHU



38%/,&:25.6/($':25.(5

3XEOLF:RUNV0DLQWHQDQFH:RUNHU
(TXLSPHQW2SHUDWRU


:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH
:RUNHU

3XEOLF:RUNV/HDG:RUNHU
3DUNLQJ0HWHU6HUYLFH:RUNHU
+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU3XEOLF:RUNV

62/,':$67(0$,17(1$1&(:25.(5





75$16)(567$7,2123(5$725

6ROLG:DVWH7UXFN'ULYHU,,
6ROLG:DVWH7UXFN'ULYHU,
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,

8WLOLW\6SHFLDOLVW,
:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH
:RUNHU
3XEOLF:RUNV0DLQWHQDQFH:RUNHU
:DWHU0DLQWHQDQFH:RUNHU

+HDY\(TXLSPHQW2SHUDWRU
:RUNLQJ6XSHUYLVRU/DQGILOO

:(/'(5
87,/,7<63(&,$/,67,
87,/,7<63(&,$/,67,,
:$67(:$7(5&2//(&7,21/($'
:25.(5
:$7(5/($':25.(5
:(/'(5

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,

8WLOLW\6SHFLDOLVW,,
:RUNLQJ6XSHUYLVRU±:DVWHZDWHU
&ROOHFWLRQ
:RUNLQJ6XSHUYLVRU±:DWHU'LVWULEXWLRQ



%8,/',1*$1')$&,/,7,(60(&+$1,&,, %XLOGLQJDQG)DFLOLWLHV0HFKDQLF,

:RUNLQJ6XSHUYLVRU%XLOGLQJV

0(&+$1,&,,

:RUNLQJ6XSHUYLVRU6KRS

0HFKDQLF,

%8,/',1*$1')$&,/,7,(60(&+$1,&,, %XLOGLQJDQG)DFLOLWLHV0HFKDQLF,

:RUNLQJ6XSHUYLVRU%XLOGLQJV

3/$170(&+$1,&

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,


&/$66,),&$7,21
+$=$5'286:$67(7(&+1,&,$1

1(;7/2:(5
&/$66,),&$7,216


6$0(25+,*+(5
&/$66,),&$7,216
+D]DUGRXV:DVWH6SHFLDOLVW,
+D]DUGRXV:DVWH6SHFLDOLVW,,

+$=$5'286:$67(63(&,$/,67,

+D]DUGRXV:DVWH7HFKQLFLDQ

+D]DUGRXV:DVWH6SHFLDOLVW,,

+$=$5'286:$67(63(&,$/,67,,

+D]DUGRXV:DVWH6SHFLDOLVW,



+9$&7(&+1,&,$1





&86720(56(59,&(:25.(5
:25.,1*683(59,625±$,532576
23(5$7,216$1'0$,17(1$1&(

/HDG0HWHU5HDGHU
:RUNLQJ6XSHUYLVRU8WLOLW\)LHOG6HUYLFHV
0HWHU5HDGHU
$LUSRUW2SHUDWLRQVDQG0DLQWHQDQFH/HDG 
:RUNHU,,

:25.,1*683(59,625$5%25,67

$UERULVW/HDG:RUNHU

:RUNLQJ6XSHUYLVRU3DUNV

:25.,1*683(59,625±%8,/',1*6

%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
6ROLG:DVWH7UXFN'ULYHU,,
7UDQVIHU6WDWLRQ2SHUDWRU
+HDY\(TXLSPHQW2SHUDWRU
3DUNV/HDG:RUNHU
$UERULVW/HDG:RUNHU



:25.,1*683(59,625/$1'),//

:25.,1*683(59,6253$5.6



:RUNLQJ6XSHUYLVRU$UERULVW

:25.,1*683(59,62538%/,&:25.6 +HDY\(TXLSPHQW2SHUDWRU
3XEOLF:RUNV/HDG:RUNHU



:25.,1*683(59,625±6+23
(/(&75,&87,/,7<),(/'6(59,&(6
7(&+1,&,$1


:RUNLQJ6XSHUYLVRU±(OHFWULF8WLOLW\)LHOG
6HUYLFHV

0HFKDQLF,,
/HDG0HWHU5HDGHU
0HWHU5HDGHU

:25.,1*683(59,62587,/,7<),(/' /HDG0HWHU5HDGHU
6(59,&(6
&XVWRPHU6HUYLFH:RUNHU
:25.,1*683(59,625:$67(:$7(5 :DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
&2//(&7,21



:25.,1*683(59,625±:$7(5
',675,%87,21
:25.,1*683(59,625±(/(&75,&
87,/,7<),(/'6(59,&(6

:DWHU/HDG:RUNHU



(/(&75,&$/7(&+1,&,$1




5HY





/HDG0HWHU5HDGHU

(OHFWULF8WLOLW\)LHOG6HUYLFHV7HFKQLFLDQ


(;+,%,7³'´67$1'%<'87<


3XUVXDQW WR WKH 0HPRUDQGXP RI 8QGHUVWDQGLQJ EHWZHHQ WKH &LW\ RI 5HGGLQJ DQG ,%(: /RFDO 
0DLQWHQDQFH8QLWFHUWDLQFODVVLILFDWLRQVDQGSRVLWLRQVLQ&LW\VHUYLFHDUHVXEMHFWWRURXWLQHRUSHULRGLF
HPHUJHQF\ FDOOEDFN DV DQ LQKHUHQW DQG LQWHJUDO SDUW RI WKHLU DVVLJQHG MRE UHVSRQVLELOLWLHV LQ RUGHU WR
SURYLGHFRQWLQXRXVSXEOLFVHUYLFHV,QDGGLWLRQ'HSDUWPHQW'LUHFWRUVRUGHVLJQHH,ZLOOEHUHVSRQVLEOH
IRUGHWHUPLQLQJWKHFLUFXPVWDQFHVUHTXLULQJHPSOR\HHVWREHSODFHGRQVWDQGE\GXW\3HUVRQQHOVKDOOEH
SURYLGHGWZR  ZHHNVDGYDQFHQRWLFHRIVWDQGE\GXW\SHULRG(PSOR\HHVSODFHGRQVWDQGE\GXW\VKDOO
EHTXDOLILHGWRVDIHO\SHUIRUPVXFKGXWLHVZLWKVNLOODQGHIILFLHQF\

$
7KH&LW\ZLOOHVWDEOLVKDPHWKRGIRUHPSOR\HHVWRYROXQWHHUIRUVWDQGE\GXW\SHULRGV,QLWLDOO\
VHQLRULW\ZLOOHVWDEOLVKWKHUROOLQJOLVWZLWKODWHUDGGLWLRQVRUFKDQJHVPDGHWRWKHERWWRPRIWKH
OLVW ZLWK WKH H[FHSWLRQ RI WUDGHV SHU LWHP ³*´ EHORZ  2QFH WKH OLVW RI YROXQWHHUV KDV EHHQ
HVWDEOLVKHGVWDQGE\GXW\ZLOOEHURWDWHGHTXDOO\DPRQJWKRVHTXDOLILHGDQGDYDLODEOHHPSOR\HHV

,IWKHUHDUHLQVXIILFLHQWYROXQWHHUVIRUDVWDQGE\GXW\SHULRGHPSOR\HHVZLOOEHFDOOHGXWLOL]LQJ
WKH UHJXODU FDOO RXW OLVW DQG SURFHGXUHV DQG LQ VXFK FLUFXPVWDQFHV HPSOR\HHV ZLOO QRW UHFHLYH
VWDQGE\GXW\FRPSHQVDWLRQ

%
7KH HPSOR\HH VKDOO EH UHTXLUHG WR FDUU\ D FHOOXODU WHOHSKRQH RU D SDJHU DW DOO WLPHV ZKLOH RQ
VWDQGE\GXW\DQGUHPDLQZLWKLQWKHDSSURSULDWHWHOHSKRQHRUSDJHUUHFHSWLRQDUHDLQRUGHUWREH
DYDLODEOHIRUFDOORXW7HOHSKRQHDQGSDJLQJHTXLSPHQWZLOOEHVXSSOLHGE\WKH&LW\

&
6WDQGE\ SHUVRQQHO VKDOO EH UHTXLUHG WR EH ILWIRUGXW\ DQG VKDOO UHSRUW WR WKHLU QRUPDO
KHDGTXDUWHUV DV VRRQ DV SRVVLEOH ZLWKLQ IRUW\   PLQXWHV  6WDQGE\ SHUVRQQHO PD\ DOVR EH
SURYLGHGZLWKDYHKLFOHIRUXVHGXULQJWKHHPSOR\HH¶VVWDQGE\GXW\SHULRG,QLQVWDQFHVZKHUHD
WDNH KRPH YHKLFOH LV SURYLGHG WKH HPSOR\HH VKDOO UHVSRQG WR DQ LQFLGHQW DV VRRQ DV SRVVLEOH
ZLWKLQPLQXWHV

'
6WDQGE\SHUVRQQHOVKDOOEHUHTXLUHGWRUHVSRQGXQOHVVWKHHPSOR\HHFDQSURYLGHMXVWFDXVHIRUQRW
UHVSRQGLQJ,IWKHHPSOR\HHLVXQDEOHWRUHVSRQGIRUDQ\UHDVRQWKHHPSOR\HHPXVWQRWLI\WKH
VXSHUYLVRU DV VRRQ DV SRVVLEOH  $Q\ HPSOR\HH ZKR LV XQDEOH WR IXOILOO WKHLU FRPPLWPHQW WR D
VWDQGE\GXW\SHULRGVKDOOIRUIHLWVWDQGE\FRPSHQVDWLRQIRUDQHQWLUHGD\WZHQW\IRXU  KRXU
SHULRG

(
&RPSHQVDWLRQ IRU VWDQGE\ GXW\ SHULRGV VKDOO EH SDLG DV IROORZV RQH   KRXU RI RYHUWLPH IRU
ZHHNGD\ DP6XQGD\WKURXJKPLGQLJKW)ULGD\ WZR  KRXUVRIRYHUWLPHIRU6DWXUGD\V
DQGWKUHH  KRXUVRIRYHUWLPHIRU6XQGD\VDQGKROLGD\VH[FHSWIRUWKRVHKROLGD\VGHVLJQDWHGDV
IORDWLQJKROLGD\V

)
,QDGGLWLRQWRFRPSHQVDWLRQIRUVWDQGE\GXW\WKHRYHUWLPHSURYLVLRQVRI$UWLFOHVKDOODSSO\LI
WKH HPSOR\HH DVVLJQHG WR VWDQGE\ GXW\ LV UHTXLUHG WR UHVSRQG  +RZHYHU LQ LQVWDQFHV ZKHUH D
WDNH KRPH YHKLFOH KDV EHHQ SURYLGHGWR WKH HPSOR\HH WKH WUDYHO WLPH SURYLVLRQV RI $UWLFOH
VKDOOQRWDSSO\

*
(PSOR\HHV PD\ WUDGH FRPSOHWH VWDQGE\ GXW\ SHULRGV DW DQ\ WLPH XS XQWLO WKH GXW\ SHULRG KDV
EHJXQ ZLWKDSSURYDORIWKHVXSHUYLVRU


(;+,%,7³(´
67$1'%<'87<)25&(57,),(':$7(5',675,%87,213(56211(/

3XUVXDQW WR WKH 0HPRUDQGXP RI 8QGHUVWDQGLQJ EHWZHHQ WKH &LW\ RI 5HGGLQJ DQG ,%(: /RFDO 
0DLQWHQDQFH8QLWFHUWDLQFODVVLILFDWLRQVDQGSRVLWLRQVLQ&LW\VHUYLFHVDUHVXEMHFWWRURXWLQHRUSHULRGLF
HPHUJHQF\FDOOEDFNDVDQLQKHUHQWDQGLQWHJUDOSDUWRIWKHLUDVVLJQPHQWMREUHVSRQVLELOLWLHVLQRUGHUWR
SURYLGHFRQWLQXRXVSXEOLFVHUYLFH,QDGGLWLRQ'HSDUWPHQW'LUHFWRUVRUGHVLJQHHZLOOEHUHVSRQVLEOHIRU
GHWHUPLQLQJWKHFLUFXPVWDQFHVUHTXLULQJHPSOR\HHVWREHSODFHGRQVWDQGE\GXW\SHULRG3HUVRQQHOVKDOO
EH SURYLGHG WZR   ZHHNV DGYDQFH QRWLFH RI VWDQGE\ GXW\SHULRG  (PSOR\HHV SODFHG RQ VWDQGE\ GXW\
VKDOOEHTXDOLILHGWRVDIHO\SHUIRUPVXFKGXWLHVZLWKVNLOODQGHIILFLHQF\

$
7KH&LW\ZLOOHVWDEOLVKDPHWKRGIRUHPSOR\HHVWRYROXQWHHUIRUVWDQGE\GXW\SHULRGV,QLWLDOO\
VHQLRULW\ZLOOHVWDEOLVKWKHUROOLQJOLVWZLWKODWWHUDGGLWLRQVRUFKDQJHVPDGHWRWKHERWWRPRIWKH
OLVWZLWKWKHH[FHSWLRQRIWUDGHVSHULWHP³*´EHORZ,QWKHHYHQWQRRQHYROXQWHHUVIRUDVWDQGE\
GXW\SHULRGWKH&LW\VKDOODVVLJQDQHPSOR\HHWRVHUYH(PSOR\HHVZLOOEHDVVLJQHGEDVHGXSRQ
VWDQGE\GXW\VHUYHGGXULQJWKHSUHYLRXVPRQWKSHULRG7KHHPSOR\HHZLWKWKHOHDVWDPRXQW
RI VWDQGE\ GXW\ VHUYHG ZLOO EH DVVLJQHG  &HUWLILHG :DWHU 'LVWULEXWLRQ SHUVRQQHO ZLOO VHUYH RQ
VWDQGE\GXW\IRULQWHUYDOVRIXSWRRQH  ZHHN

%
7KHHPSOR\HHVKDOOEHUHTXLUHGWRFDUU\DFHOOXODUWHOHSKRQHDQGRUDSDJHUDWDOOWLPHVZKLOHRQ
VWDQGE\GXW\DQGUHPDLQZLWKLQIRUW\PLQXWHVUHVSRQVHWLPHDUHDLQRUGHUWREHDYDLODEOHIRUDFDOO
RXW7HOHSKRQHDQGSDJLQJHTXLSPHQWZLOOEHVXSSOLHGE\WKH&LW\

&
6WDQGE\ SHUVRQQHO VKDOO EH UHTXLUHG WR EH ILWIRUGXW\ DQG VKDOO UHSRUW WR WKHLU QRUPDO
KHDGTXDUWHUV DV VRRQ DV SRVVLEOH ZLWKLQ IRUW\   PLQXWHV  6WDQGE\ SHUVRQQHO PD\ DOVR EH
SURYLGHG ZLWK D YHKLFOH IRU XVH GXULQJ WKH HPSOR\HH¶V VWDQGE\ GXW\ SHULRG  ,Q WKRVH LQVWDQFHV
ZKHUH D WDNH KRPH YHKLFOH LV SURYLGHG WKH HPSOR\HH VKDOO UHVSRQG WR DQ LQFLGHQW DV VRRQ DV
SRVVLEOHZLWKLQPLQXWHV

'
6WDQGE\SHUVRQQHOVKDOOEHUHTXLUHGWRUHVSRQGXQOHVVWKHHPSOR\HHFDQSURYLGHMXVWFDXVHIRUQRW
UHVSRQGLQJ,IWKHHPSOR\HHLVXQDEOHWRUHVSRQGIRUDQ\UHDVRQWKHHPSOR\HHPXVWQRWLI\WKH
VXSHUYLVRU DV VRRQ DV SRVVLEOH  $Q\ HPSOR\HH ZKR LV XQDEOH WR IXOILOO WKHLU FRPPLWPHQW WR D
VWDQGE\GXW\SHULRGVKDOOIRUIHLWVWDQGE\FRPSHQVDWLRQIRUDQHQWLUHGD\WZHQW\IRXU  KRXU
SHULRG

(
&RPSHQVDWLRQ IRU VWDQGE\ GXW\ SHULRGV VKDOO EH SDLG DV IROORZV RQH   KRXU RI RYHUWLPH IRU
ZHHNGD\V DP6XQGD\WKURXJKPLGQLJKW)ULGD\ WZR  KRXUVRIRYHUWLPHIRU6DWXUGD\V
DQGWKUHH  KRXUVRIRYHUWLPHIRU6XQGD\VDQGKROLGD\VH[FHSWIRUWKRVHKROLGD\VGHVLJQDWHGDV
IORDWLQJKROLGD\V

)
,QDGGLWLRQWRFRPSHQVDWLRQIRUVWDQGE\GXW\WKHRYHUWLPHSURYLVLRQVRI$UWLFOHVKDOODSSO\LI
WKH HPSOR\HH DVVLJQHG WR VWDQGE\ GXW\ LV UHTXLUHG WR UHVSRQG  +RZHYHU LQ LQVWDQFHV ZKHUH D
WDNH KRPH YHKLFOH KDV EHHQ SURYLGHGWR WKH HPSOR\HH WKH WUDYHO WLPH SURYLVLRQV RI $UWLFOH
VKDOOQRWDSSO\2YHUWLPHZLOOFRPPHQFHDWWKHWLPHWKHHPSOR\HHUHFHLYHVWKHFDOORXW

*
(PSOR\HHV PD\ WUDGH FRPSOHWH VWDQGE\ GXW\ SHULRGV DW DQ\ WLPH XS XQWLO WKH GXW\ SHULRG KDV
EHJXQZLWKSULRUDSSURYDORIWKHVXSHUYLVRU
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&/$66,),&$7,21
&XVWRGLDQ
&XVWRGLDO/HDG:RUNHU
6ROLG:DVWH:RUNHU
8WLOLW\)LHOG:RUNHU
0HWHU5HDGHU
/HDG0HWHU5HDGHU
$LUSRUW2SHUDWLRQVDQG0DLQWHQDQFH:RUNHU,
0HFKDQLF, 
5HVRXUFH5HFRYHU\:RUNHU
6ROLG:DVWH7UXFN'ULYHU,
3XEOLF:RUNV0DLQWHQDQFH:RUNHU
&RQYHQWLRQ&HQWHU0DLQWHQDQFH:RUNHU
0HWHU5HDGHU


9(+,&/(6(48,30(17 
$OOYHKLFOHVHTXLSPHQWVXFKDVDFDUSLFNXSWUXFNYDQ
IRUNOLIWRUDQ\RWKHUIXQFWLRQDOHTXLYDOHQWV



$OORIWKHDERYHYHKLFOHVHTXLSPHQWDVZHOODV
UHWULHYHUSDFNHUSLFNXSDQGWKZKHHOWUDLOHUFRQWDLQHU
GHOLYHU\YHKLFOHVSDFNHUEDOHUJUDQXODWRUVRUWLQJ
V\VWHPEUXVKFKLSSHUWUDFWRUPRZHUWZR  D[OHWUXFN
KDXOLQJRUWRZLQJDWUDLOHURIQRPRUHWKDQVL[WKRXVDQG
 SRXQGVWUDFWRUORDGHURIOHVVWKDQIRXUWHHQ
WKRXVDQG  SRXQGV QRVL]HOLPLWZKHQXVHGLQD
FRUSRUDWLRQ\DUG RUDQ\RWKHUIXQFWLRQDOHTXLYDOHQWV

8SJUDGHRQO\ZKHQPRYLQJYHKLFOHVODUJHURUPRUHFRPSOH[
WKDQOLVWHGKHUHLQRQSXEOLFVWUHHWV

(TXLSPHQW2SHUDWRU
*DUGHQHU
6ROLG:DVWH7UXFN'ULYHU,,
6WUHHW6ZHHSHU2SHUDWRU
7UHH7ULPPHU
:DVWHZDWHU&ROOHFWLRQ0DLQWHQDQFH:RUNHU
:DWHU0DLQWHQDQFH:RUNHU

$OORIWKHDERYHYHKLFOHVHTXLSPHQWDVZHOODVUROOHU
VZHHSHUGXPSWUXFNV DERYHSRXQGV IURQWHQG
ORDG XSWR\DUGVRWKHUWKDQZKHQXVHGDVDJUDGHU 
VLGHORDGIURQWORDGUROORIIUHDUORDGZDWHUWUXFNERRP
WUXFNWUDQVSRUWFUDQHWUDQVSRUWK\GURFOHDQHUVJUHHQ
ZDVWHUHF\FOHWUXFNVHOISURSHOOHGVWUHHWVZHHSHU
EXFNHWWUXFNRUDQ\RWKHUIXQFWLRQDOHTXLYDOHQWV

$LUSRUW2SHUDWLRQVDQG0DLQWHQDQFH/HDG:RUNHU,,
$UERULVW/HDG:RUNHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,
+HDY\(TXLSPHQW2SHUDWRU
/HDG0HWHU5HDGHU
3DUNLQJ0HWHU6HUYLFH:RUNHU
3DUNV/HDG:RUNHU
3XEOLF:RUNV/HDG:RUNHU
6ROLG:DVWH0DLQWHQDQFH:RUNHU
7UDQVIHU6WDWLRQ2SHUDWRU
$UERULVW/HDG:RUNHU
:HOGHU
:DVWHZDWHU&ROOHFWLRQ/HDG:RUNHU
:DWHU/HDG:RUNHU
:HOGHU
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
0HFKDQLF,,
%XLOGLQJDQG)DFLOLWLHV0HFKDQLF,,
3ODQW0HFKDQLF
&XVWRPHU6HUYLFH:RUNHU
+9$&7HFKQLFLDQ
$OO:RUNLQJ6XSHUYLVRUV
(OHFWULF8WLOLW\)LHOG6HUYLFHV7HFKQLFLDQ
(OHFWULFDO7HFKQLFLDQ

$OORIWKHDERYHYHKLFOHVHTXLSPHQWDVZHOODVIURQWHQG
ORDGHU RYHU\DUGV WURPPHOWXEJULQGHUWUDQVIHU
WUXFNORDGHUFUDQHRSHUDWLRQFRPSRVWVFUHHQFRPSRVW
WXUQHURWKHUW\SHVRIFROOHFWLRQDQGVROLGZDVWHPDWHULDO
SURFHVVLQJHTXLSPHQWEDFNKRHH[FDYDWRUYDFXXP
H[FDYDWRUH[FDYDWRUJUDGHUWUXFNWUDLOHUFRPELQDWLRQ
RUDQ\RWKHUIXQFWLRQDOHTXLYDOHQWV
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,%(:/RFDO8QLRQ±0DLQWHQDQFH8QLW


7KH &LW\ RI 5HGGLQJ LV UHTXLUHG WR HVWDEOLVK SURFHGXUHV IRU KDQGOLQJ DFFLGHQWDO UHOHDVHV RI
KD]DUGRXVPDWHULDOVIURP&LW\ZDWHUDQGZDVWHZDWHUIDFLOLWLHV7KHFXUUHQWSULPDU\KD]DUGRXV
FKHPLFDOVRIFRQFHUQLQFOXGHFKORULQHDQGVXOIXUGLR[LGHJDVHVZKLFKDUHXWLOL]HGDW&LW\ZDWHU
DQG ZDVWHZDWHU WUHDWPHQW IDFLOLWLHV RU RWKHU KD]DUGRXV PDWHULDOV FRPPRQO\ XVHG LQ ZDWHU DQG
ZDVWHZDWHUIDFLOLWLHVLQWKH8QLWHG6WDWHV, DVZHOODVRWKHUFKHPLFDOVDWWKHWUHDWPHQWIDFLOLWLHV
QRZDQGLQWKHIXWXUHZKLFKGRQRWH[FHHGSRWHQWLDOKD]DUGVDVOLVWHGLQWKHNorth American
Emergency Response Guidebook HGLWLRQ*XLGH6HFWLRQSDJH$+D]DUGRXV
0DWHULDOV 5HVSRQVH +$=0$7  7HDP KDV EHHQ HVWDEOLVKHG WR SHUIRUP ZRUN WR KDQGOH DQG
FRQWUROOHDNVRUVSLOOVUHTXLULQJFORVHDSSURDFKWRDVXEVWDQFH7KHWHDPZLOOUHVSRQGWRUHOHDVHV
RUSRWHQWLDOUHOHDVHVRIKD]DUGRXVVXEVWDQFHVIRUWKHSXUSRVHVRIFRQWURODQGVWDELOL]DWLRQRIDQ
LQFLGHQW7KHWHDPVKDOOFRQVLVWRIDPLQLPXPRIILYH  PHPEHUVDVIROORZVRQH  LQFLGHQW
FRPPDQGHU WZR   HQWU\ SHUVRQQHO DQG WZR   GHFRQWDPLQDWLRQUHVFXH SHUVRQQHO  ,QFLGHQW
&RPPDQG IXQFWLRQV VKDOO QRUPDOO\ EH FRQGXFWHG E\ 5HGGLQJ 0XQLFLSDO 8WLOLW\ 0DQDJHUV RU
6XSHUYLVRUV  (QWU\ DQG GHFRQWDPLQDWLRQ IXQFWLRQV VKDOO QRUPDOO\ EH FRQGXFWHG E\ ZDWHU DQG
ZDVWHZDWHUXWLOLW\VWDII,IDVXIILFLHQWQXPEHURI5HGGLQJ0XQLFLSDO8WLOLW\0DQDJHUVRUXQLRQ
DIILOLDWHGWHDPPHPEHUVDUHQRWRQVLWHDQ\WHDPPHPEHUPD\EHDVVLJQHGWRDQ\UROHRQWKH
WHDP IRU ZKLFK WKH\ DUH TXDOLILHG  ,Q DGGLWLRQ WKH &LW\ PD\ FURVVWUDLQ HPSOR\HHV RQ DOO
IXQFWLRQVRIWKHWHDPUHJDUGOHVVRI8QLRQRUQRQ8QLRQDIILOLDWLRQ

,QDGGLWLRQWRWUDLQLQJIRUDQGUHVSRQVHWRKD]DUGRXVPDWHULDOVUHOHDVHVDWZDVWHZDWHUDQGZDWHU
WUHDWPHQW IDFLOLWLHV DV QRWHG DERYH WHDP PHPEHUV ZLOO WUDLQ IRU DQG UHVSRQG WR KD]DUGRXV
FKHPLFDO UHOHDVHV RXWVLGH RI 5HGGLQJ 0XQLFLSDO 8WLOLWLHV ZDWHU DQG ZDVWHZDWHU WUHDWPHQW
IDFLOLWLHVDQGZLWKLQWKH5HGGLQJ)LUH-XULVGLFWLRQUHTXLULQJWKHSHUIRUPDQFHRIGHFRQWDPLQDWLRQ
GXWLHVDQGWDVNVRQO\DVGLVWLQJXLVKHGIURPHQWU\DQGUHVFXHGXWLHVDQGWDVNV

0HPEHUV RI WKH WHDP PXVW EH SURYHQ TXDOLILHG DQG FDSDEOH RI SHUIRUPLQJ GXULQJ UHVSRQVH
FRQGLWLRQV6XFKFRQGLWLRQVPD\FDXVHKLJKOHYHOVRIH[SRVXUHWRWR[LFVXEVWDQFHVZKLFKSRVH
GDQJHUWRHPSOR\HHVDQGUHTXLUHLPPHGLDWHDWWHQWLRQ)RUWKRVHLQFLGHQWVZKHUHWKHVXEVWDQFH
FDQEHDEVRUEHGQHXWUDOL]HGRURWKHUZLVHFRQWUROOHGDWWKHWLPHRIUHOHDVHE\DQ\HPSOR\HHLQ
WKHLPPHGLDWHUHOHDVHDUHDRUE\PDLQWHQDQFHSHUVRQQHOVXFKLQFLGHQWVVKDOOQRWEHFRQVLGHUHG
DQHPHUJHQF\UHVSRQVHZLWKLQWKHVFRSHRIWKLVSURJUDP

3DUWLFLSDWLRQRQWKHWHDPZLOOEHYROXQWDU\$OOPHPEHUVRIWKHWHDPPXVWEHZLOOLQJWRDFWLYHO\
SDUWLFLSDWHLQDOOUHTXLUHGHOHPHQWVRIWKHSURJUDP

7UDLQLQJDQGWHVWLQJZLOOEHSDLGE\WKH&LW\DQGFRQGXFWHGGXULQJ&LW\ZRUNKRXUV

7KH QXPEHU RIPHPEHUV RQ WKHWHDPDQGWKHWLPHIUDPHLQZKLFKDGGLWLRQDOPHPEHUVZLOO EH
LQFOXGHG ZLOO EH GHWHUPLQHG E\ WKH &LW\  +RZHYHU WKH UDWLR RI ,%(: /RFDO 8QLRQ 
0DLQWHQDQFH UHSUHVHQWHG WHDP PHPEHUV WR QRQ,%(: /RFDO 8QLRQ 0DLQWHQDQFH
UHSUHVHQWHG WHDP PHPEHUV ZLOO QRW EH IHZHU WKDQ RQH WR WKUHH H[FOXGLQJ 8QUHSUHVHQWHG

0DQDJHPHQW(PSOR\HHVSURYLGHGDGHTXDWHQXPEHUVRI,%(:/RFDO8QLRQ0DLQWHQDQFH
WHDPPHPEHUVDUHDYDLODEOH

0,1,08067$1'$5'6

$
0XVW EH D IXOOWLPH HPSOR\HH ZLWK QR PHGLFDO FRQGLWLRQ RU RWKHU FRQGLWLRQV ZKLFK
UHTXLUH V DQ\UHVWULFWLRQRIZRUNGXWLHVUHTXLUHGRIWHDPPHPEHUV(PSOR\HHVZLOOEH
UHPRYHGIURPWKHWHDPLIWKH\DUHXQDYDLODEOHRUH[SHFWHGWREHXQDYDLODEOHIRUUHVSRQVH
ZKHQFDOOHGRUXQILWIRUGXW\IRUDSHULRGRIDWOHDVWVL[W\  GD\V

%
0XVWVXFFHVVIXOO\SDVVDSXOPRQDU\IXQFWLRQWHVWDUHVSLUDWRUILWWHVWDQGPHGLFDOKLVWRU\
UHYLHZDVGHWHUPLQHGE\WKH&LW\ VSK\VLFLDQ7HVWLQJZLOOEHSDLGE\WKH&LW\,IWKH
HPSOR\HHIDLOVDQ\RIWKHVDLGWHVWVDQGRQHVXEVHTXHQWUHWHVWDQGFKRRVHVWRFKDOOHQJH
WKH UHVXOWV WKH FRVWV RI IXUWKHU WHVWLQJ ZLOO EH ERUQH E\ WKH &LW\ ZLWK FRYHUHG FRVWV
OLPLWHG WR RQH &LW\DSSURYHG SXOPRQDU\ VSHFLDOLVW DQG VXEVHTXHQW WHVWV SUHVFULEHG E\
WKDW VSHFLDOLVW  'XULQJ WKH SHULRG RI VXFK VXEVHTXHQW WHVWLQJ EXW QRW ORQJHU WKDQ VL[W\
 GD\VFXUUHQW&LW\FHUWLILHGWHDPPHPEHUVPD\SDUWLFLSDWHLQDOOWHDPDFWLYLWLHVZLWK
WKHH[FHSWLRQRIWKRVHWKDWUHTXLUHGRQQLQJDVHOIFRQWDLQHGEUHDWKLQJDSSDUDWXV 6&%$ 
,IWKHUHVXOWVRIVXFKVXEVHTXHQWWHVWLQJUHYHDOWKHDIIHFWHGHPSOR\HHFDQQRWEHFOHDUHG
IRU6&%$DQG+$=0$7GXWLHVWKHPHPEHUVKDOOEHUHPRYHGIURPWKHWHDP

&
0XVW VXFFHVVIXOO\ SDVV D EDVLF SK\VLFDO ILWQHVV WHVW  7HVWLQJ ZLOO FRQVLVW RI PHGLFDOO\
TXDOLI\LQJZLWKDEORRGSUHVVXUHRIRUOHVVDQGFRPSOHWLQJWKHREVWDFOHFRXUVHDW
WKH6WLOOZDWHU3ODQW SDWWHUQHGDIWHUWKH%XWWH&ROOHJH+$=0$7FRXUVH ZKLOHVXLWHGXS
LQ D /HYHO $ UHVSRQVH VXLW  7KH FRXUVH ZLOO LQFOXGH DFWLYLWLHV VXFK DV PRYLQJ WRROV
ZDONLQJXSDQGGRZQREVWDFOHVRSHQLQJDQGFORVLQJYDOYHVLQVWDOOLQJDFKORULQHUHSDLU
NLW DQG VLPXODWHG YLFWLP UHVFXH  7KH PLQLPXP WLPH OLPLW RQ UHVSLUDWRU DLU ZLOO EH
WZHQW\   PLQXWHV DQG WKH PD[LPXP WLPH RQ DLU ZLOO EH WKLUW\   PLQXWHV ZLWK D
PD[LPXP XVH RI  SRXQGV RI DLU ZKHQ WKH DPELHQW DLU WHPSHUDWXUH DW WKH VWDJLQJ
ORFDWLRQ LV  GHJUHHV )DKUHQKHLW RU ORZHU  :KHQHYHU WKH DPELHQW DLU WHPSHUDWXUH LV
JUHDWHUWKDQGHJUHHVDQDGGLWLRQDOSRXQGVRIDLUZLOOEHDOORZHGIRUXSWRHYHU\
WZR   GHJUHHV )DKUHQKHLW LQFUHDVH LQ WHPSHUDWXUH DERYH  GHJUHHV VR WKDW  WR 
GHJUHHV ZRXOG DOORZ  SRXQGV  WR  GHJUHHV ZRXOG DOORZ  SRXQGV HWF
7HPSHUDWXUHUHDGLQJVZLOOEHURXQGHGWRWKHQHDUHVWIXOOGHJUHH

'
0XVWVXFFHVVIXOO\FRPSOHWHDPLQLPXPRIWZHQW\IRXU  KRXUVRIKD]DUGRXVPDWHULDOV
HPHUJHQF\UHVSRQVHWUDLQLQJDVGHILQHGE\WKH&DOLIRUQLD&RGHRI5HJXODWLRQV7LWOHRI
WKH *HQHUDO ,QGXVWULDO 6DIHW\ 2UGHUV 6HFWLRQ  +D]DUGRXV 0DWHULDOV 7HFKQLFLDQ
LQFOXGLQJ DFWXDO FRUUHFWLYH UHVSRQVH H[HUFLVHV XWLOL]LQJ D VHOIFRQWDLQHG EUHDWKLQJ
DSSDUDWXV DQG D /HYHO $ UHVSRQVH VXLW  7HDP PHPEHUV PXVW DOVR VXFFHVVIXOO\
FRPSOHWH D PLQLPXP RI VL[WHHQ   KRXUV RI KD]DUGRXVPDWHULDOV HPHUJHQF\ UHVSRQVH
WUDLQLQJ DV GHILQHG E\ WKH &DOLIRUQLD 6SHFLDOL]HG 7UDLQLQJ ,QVWLWXWH &67,  IRU )LUVW
5HVSRQGHU2SHUDWLRQDO'HFRQWDPLQDWLRQ




(

)


*

+

,

8SRQ FRPSOHWLRQ RI LWHPV $ WKURXJK ' DERYH PXVW SDUWLFLSDWH DV D +$=0$7 WHDP
PHPEHUGXULQJDWOHDVWRQH  &LW\FRPELQHGZDWHUDQGZDVWHZDWHUHPHUJHQF\UHVSRQVH
WUDLQLQJH[HUFLVH
(PSOR\HHPXVWFRPPLWWRPDLQWDLQLQJSK\VLFDOFRQGLWLRQLQJDVQHHGHGWRTXDOLI\IRUWKH
WHDP  7R WKH H[WHQW SUDFWLFDEOH WHDP PHPEHUV ZLOO UHFHLYH DSSURYDO IURP WKHLU
VXSHUYLVRU WR PRGLI\ ZRUN VFKHGXOHV LQ RUGHU WR DVVLVW HPSOR\HHV LQ PDLQWDLQLQJ WKHLU
SK\VLFDOFRQGLWLRQ
(PSOR\HH PXVW FRPPLW WR VHUYLQJ RQ WKH WHDP IRU WZHOYH   FRQVHFXWLYH PRQWKV
LQFOXGLQJDFWLYHSDUWLFLSDWLRQLQWUDLQLQJSODQQLQJDQGPDLQWHQDQFHDFWLYLWLHVUHODWHGWR
WKHWHDP(PSOR\HHPXVWUHVSRQGWRLQFLGHQWVZKHQFDOOHGDQGILWIRUGXW\
(PSOR\HHPXVWFRPPLWWRPDLQWDLQLQJIDFLDOKDLUVXFKWKDWLWGRHVQRWFRPHEHWZHHQWKH
VHDOLQJVXUIDFHRIWKHIDFHSLHFHDQGWKHIDFHRUVXFKWKDWLWGRHVQRWLQWHUIHUHZLWKYDOYH
IXQFWLRQ
3XUVXDQWWR&DOLIRUQLD&RGH5HJXODWLRQV7LWOH*HQHUDO,QGXVWULDO6DIHW\2UGHUV6HFWLRQ
WKH&LW\ZLOOFHUWLI\HPSOR\HHVZKRKDYHFRPSOHWHGUHTXLUHGWUDLQLQJDQGZKRDUH
HOLJLEOHWRSDUWLFLSDWHRQWKH+$=0$77HDP



0$,17$,1,1*48$/,),&$7,217KHIROORZLQJVWDQGDUGVPXVWEHVDWLVILHG

$
,WHPV$%&)*DQG+DERYHPXVWEHVXFFHVVIXOO\UHSHDWHGDQQXDOO\RUPRUHRIWHQ
LI DGYLVHG E\ WKH &LW\ V SK\VLFLDQ  $Q\ IDLOXUH ZLOO UHTXLUH UHWHVWLQJ ZKLFK LI QRW
VXFFHVVIXOZLWKLQVL[W\  FDOHQGDUGD\VRIRULJLQDOIDLOXUHZLOOUHVXOWLQ&LW\UHPRYLQJ
WKHHPSOR\HHIURPWKH+$=0$77HDPXQWLOWKHHPSOR\HHLVUHTXDOLILHG

%
$QQXDOO\SDUWLFLSDWHDVD+$=0$77HDPPHPEHUGXULQJDWOHDVWWZR  GLIIHUHQW&LW\
FRPELQHG ZDWHU DQG ZDVWHZDWHU HPHUJHQF\ UHVSRQVH WUDLQLQJ H[HUFLVHV ZKLFK ZLOO EH
VFKHGXOHG TXDUWHUO\ RU ZKHQHYHU SRVVLEOH  0HGLFDOO\ TXDOLI\ DQG SURSHUO\ XWLOL]H D
6&%$ DQG D /HYHO $ WUDLQLQJ VXLW GXULQJ DW OHDVW WZR RI WKHVH H[HUFLVHV RU GXULQJ
DGGLWLRQDOREVWDFOHFRXUVHVDVDSSURYHGE\WKH:DWHURU:DVWHZDWHU8WLOLW\0DQDJHU

&
$QQXDOO\ SDUWLFLSDWH LQ DW OHDVW VL[   RI WKH PRQWKO\ HTXLSPHQW FKHFNV SURFHGXUH
UHYLHZV RU WDLOJDWH VDIHW\ GLVFXVVLRQV RQ KD]DUGRXV PDWHULDO LVVXHV RI FRQFHUQ ZLWK
VXSHUYLVRU\VWDIIDWWKHHPSOR\HH VSULPDU\ZRUNVLWH

'
,QDGGLWLRQWR,WHPV$%DQG&DERYHDQQXDOO\VXFFHVVIXOO\FRPSOHWHDPLQLPXPRI
HLJKW  KRXU+$=0$7UHFHUWLILFDWLRQWUDLQLQJ

5(48$/,),&$7,21  %HIRUH EHLQJ UHLQVWDWHG WR WKH +$=0$7 7HDP WKH HPSOR\HH PXVW
VDWLVI\WKHGHILFLHQF\ LHV SURYLGHDPHGLFDOUHOHDVHIRUIXOOZRUNGXWLHVDVDSSURYHGE\WKH&LW\
SK\VLFLDQFRPSOHWH0LQLPXP6WDQGDUGVLWHP&DERYHDQGPHHWDQ\UHTXLUHPHQWVGHILQHGLQ
WKLVDJUHHPHQWWKDWKDYHODSVHGVLQFHWKHODVWWUDLQLQJF\FOH



(/,*,%,/,7<,%(:/RFDO8QLRQ0DLQWHQDQFHWHDPSDUWLFLSDQWVZLOOEHVHOHFWHGIURP
WKHIXOOWLPHUHJXODU,%(:/RFDO8QLRQ0DLQWHQDQFHUHSUHVHQWHGHPSOR\HHVLQWKHZDWHU
RU ZDVWHZDWHU XWLOLWLHV ZLWK SUHIHUHQFH JLYHQ ILUVW DFFRUGLQJ WR DQ HPSOR\HH V LQGLYLGXDO
TXDOLILFDWLRQVDQGVHFRQGWRDQLQGLYLGXDO V&LW\VHQLRULW\:KHQDYDFDQF\LVFUHDWHGE\WKH
UHVLJQDWLRQ UHWLUHPHQW ZLWKGUDZDO RU UHPRYDO RI DQ\ WHDP PHPEHU IURP HLWKHU WKH ZDWHU RU
ZDVWHZDWHUXWLOLW\DQHPSOR\HHLQWKHVDPHXWLOLW\ZLOOEHRIIHUHGWKHRSHQWHDPSRVLWLRQLIWKH
&LW\ GHFLGHV WR ILOO WKH SRVLWLRQ  ,I WKH HPSOR\HH WR ZKRP VXFK SRVLWLRQ LV RIIHUHG GRHV QRW
DFFHSW WKH RSHQ SRVLWLRQ ZLOO EH RIIHUHG WR DQ HPSOR\HH LQ HLWKHU XWLOLW\  1HZO\ TXDOLILHG
HPSOR\HHV ZKR PHHW WKH 0LQLPXP 6WDQGDUGV ZLOO QRW FDXVH WKH UHPRYDO RI H[LVWLQJ TXDOLILHG
HPSOR\HHVZKRFRQWLQXHWRPHHWWKH0LQLPXP6WDQGDUGV


&203(16$7,21  )XOO\ TXDOLILHG WHDP PHPEHUV ZKR DUH FHUWLILHG E\ WKH &LW\ DQG ZKR
FRQWLQXH WR UHPDLQ IXOO\ TXDOLILHG IRU WKH WHDP VKDOO UHFHLYH D VL[DQGRQHKDOI SHUFHQW  
SD\GLIIHUHQWLDOUROOHGLQWREDVHFRPSHQVDWLRQ

7KH &LW\ PD\ UHGXFH RU LQFUHDVH WKH QXPEHU RI FRPSHQVDWHG SRVLWLRQV RQ WKH +$=0$7
UHVSRQVH WHDP LI LW GHHPV VXFK D PHDVXUH QHFHVVDU\  ,Q VXFK FLUFXPVWDQFHV WKH HOLJLELOLW\
SURYLVLRQV ZLOO JRYHUQ ZKR LV FHUWLILHG DQG UHPDLQV RQ WKH WHDP  :KHUH WKHUH DUH QR WHDP
RSHQLQJVDWWKHVXSHUYLVRU VGLVFUHWLRQLQGLYLGXDOHPSOR\HHVZKRUHTXHVWWHDPPHPEHUVKLSDQG
FHUWLILFDWLRQDQGZKRPHHWDOOHOLJLELOLW\FULWHULDPD\YROXQWHHUWRSDUWLFLSDWHLQVHOHFWHGWUDLQLQJ
DFWLYLWLHV7KHVHDFWLYLWLHVLQFOXGH0LQLPXP6WDQGDUGV,WHPV%&DQG' EXWGRQRWLQFOXGH
SDUWLFLSDWLRQ RQ +$=0$7UHODWHG FRPPLWWHHV   9ROXQWHHUV ZLOO QRW UHFHLYH +$=0$7
FRPSHQVDWLRQWRPDLQWDLQWKHLUTXDOLILFDWLRQVIRUIXWXUHRSHQLQJV






