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EXHIBIT F PENSION 
Pension Plan – CalPeco shall provide employees with a pension plan for retirement purposes. CalPeco is currently finalizing 
additional details and Summary Plan Descriptions for this plan. 

(1,000+ hours) 

Combined Age + 
Years of 
Service 

 

Percentage of Pay 



(i) reimbursements or other 
expense allowances; (ii) fringe benefits (both 
cash and non-cash); (iii) moving expenses; (iv) 
non-qualified deferred compensation; (v) welfare 
benefits (e.g., disability benefits); (vi) severance 
pay; (vii) equity-based awards (including without 
limitation stock option and stock awards); and 
(viii) long term incentive plan payouts

(normal retirement date)



EXHIBIT F RETIREE MEDICAL 

Retiree Medical Plan 
Plan Year January 1 through December 31 

Benefits Eligibility 

Employees hired with NVE/SPPCO before August 16, 2010: direct retirement from active ser-
vice after attaining age 55 and 10 years of service.  

Employees hired with NVE/SPPCO  after August 16, 2010: direct retirement from active service after attaining 
age 55 and 20 years of service.  



Service 
Number of complete years from date of hire to date of termination. Former NV Energy/SPPCO
employees’ service with NV Energy/SPPCO  immediately before the acquisition is recognized 
for eligibility   and benefit level. 

Retiree Medical Benefits 

Until age 65, same benefits as are offered to active employees (including dental and vision).  

Employees hired with NVE/SPPCO  before August 16, 2010: Post-age 65 benefits to be pro-
vided under a separate plan integrated with Medicare.

Employees hired with NVE/SPPCO  after August 16, 2010: No Post-age 65 medical  

Retiree Medical Premium Cost Shar-
ing

Retiree pays the monthly premium in excess of $260 per year of service for coverage before 
age 65. If retire before age 62 without meeting Rule of 85, then the $260 above is reduced by 
5% per year of retirement before age 62.
After age 65, the retiree pays the monthly premium in excess of $130 per year of service. 

Dependent Retiree Medical Benefits 
Spouses and other dependents of retirees are eligible to receive medical benefits as long as 
the retiree is alive and receiving coverage. Upon the retiree’s death, spouses receive free 
coverage for 1 year then move to COBRA. 




