MY SUPERVISOR

IS STILL
PICKING ON ME/

. WHAT
- ISA

= N

WHY DON'T YOU
TELL OUR
SHOP STEWARD?

HER? WHAT
CAN SHE DO7

Hmmm...
LET'S SEE
WHAT
HAFPFPENS...

:

FOR ONE THING, 1 CAN LISTEN.
WHETHER 1 CAN PO ANYTHING MORE
DEPENDS ON IF THE CONTRACT
HAS BEEN VIOLATED.

S

YOU CAN LISTEN TO ME
GIVE THAT SUPERVISOR

A

A PIECE OF MY MIND!

M

SLOW POWN, SISTER!
YOU NEED TO GET YOUR
PUCKS IN A ROW. ALWAYS
PISCUSS THE PROBLEM
PRIVATELY WITH A STEWARD
BEFORE CONFRONTING
A SUPERVISOR!

—-—-(HEY, WHOSE SIPE ARE
\L YOU ON, ANYWAY?

)

L
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MY JOB IS TO SEE THAT
EVERYBODY STICKS TO
THE CONTRACT. TO DO
THAT 1 NEED ALL OUR g=
MEMBERS TO LEARN
WHAT THE CONTRACT
SAYS, AND TO TELL ME
IF THEY SPOT VIOLATIONS.

1

OR NOT FOLLOWING

BUT WHAT
ABOUT THAT
ASSHAT BOSS
OF MINE?

OR JOB BIPPING RULES. |

OVERTIME PROCEPURES I !

FIRST, STAY RESPECTFUL. IF THERE'S A VALID COMPLAINT,
1 WILL TALK TO THE SUPERYISOR ABOUT IT. AND IF
THE SUPERVISOR TRIES TO RETALIATE AGAINST YOU,

1 WILL DEFEND YOU IN ANY DISCIPLINARY HEARINGS.

LIKE SAFETY HAZARDS, I I STEWARDS CAN ALSO HELP

YOU LEARN HOW BASIC STATE

AND FEPERAL PROTECTIONS
APPLY TO OUR MEMBERS.

—
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1'VE SEEN HER
GO NOSE-TO-
NOSE WITH THE
BOSS PLENTY
OF TINES.

[ i )

ji| AHH, SOUNDS LIKE THE UNION'S
ALWAYS WASTING TIME
|| DEFENDING TROUBLEMAKERS.

[

WHO YOU CALLING

HOLD ON! WE DON'T
GET ANYWHERE SGUABBLING
WITH EACH OTHER. PART OF
THE STEWARD'S JOB IS TO

KEEF MEMBERS UNITED--AND

HELP MEMBERS SEE THAT OUR

UNITY IS OUR STRENGTH.

A TROUBLEMAKER?

WRITTEN REMINPER
AND GOT IT
REDUCED.
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SHE GETS THINGS

OUR RIGHTS...BUT

| Hmm, LET ME

SEE THAT
CONTRACT!

~

DONE BECAUSE
SHE KNOWS THE
CONTRACT AND
STANDS UP FOR

ALWAYS KEEFS
HER COOL.

Z

COULD BE
WE HAVE
A NEW

STEWARD
IN THE
MAKING!
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