'\‘r'&?.‘ﬁ’SKEllY RIGHTS

S5ORRY, (VIOLATIONE!)
BOB, WE
WHAT'S GOTTA LET
up? ,

-
IN ITS 1975 "SKELLY"
DECISION, THE
CALIFORNIA SUPREME
COURT STATED THAT
PERMANENTLY
EMPLOYED PUBLIC
WORKERS COULD NOT
BE PEPRIVED OF
INCOME WITHOUT
PUE PROCESS.

I'M TAKING IT
TO THE UNION,

1

WE'LL SEND
YOU A CHECK,

OK, FORGET
THE LETTER.

A CO-WORKER! THAT'S
CRAZY. 1 WASN'T EVEN
INTERVIEWED.

BOB DECIDED TO APPEAR
IN PERBSON, A8 WAS HIS RIGHT.

‘ . BUT WHEN HE GOT TO
YOU CAN'T FIRE BUT IF YOU WANT THE HEARING..

HIM, IT VIOLATES CHARGES,
SKELLY! YOU'LL GET 'EM/ r

UNPER SKELLY,

A WORKER HAS
T T T T T THE RIGHT TO
NO WAY! THE SKELLY OFFICER YOU GOTTA RECUSE EXPECT A
1S THE GUY WHO FIRED ME! YOURSELF. REASONABLY

IMPARTIAL SKELLY
OFFICER. IT WAS
OK FOR THE BOSS
TO FILE A COMPLAINT,
BUT NOT TO BE THE
SKELLY OFFICER,

TOO.
%
— 7 N DUE PROCESS
GENTLEMEN, IT'S CLEAR THE | REQUIRES:
YOU SAID SAM WAS GONNA EVIPENCE DOESN'T MATCH * Notice of the
GET HIS FACE MESSED P, THE CHARGES, NOR 15 THE proposed action

OFFICER IMPARTIAL. 1 DEMAND * Reasons for Taklng
AN INMMEPIATE REINSTATEMENT The pr‘oposed action

YEH, IF HE OF THIS EMPLOYEE! y of the charges
DOESN'T WEAR cf
SAFETY * Rl ht to respond,
GOGGLES, er in wri lng or in

person, to reasonabl
impartial Skelly Officer.
AWW, YER

ALWAYS THE REMEDPY FOR SKELLY
BOTHERED ABOUT VIOLATION IS BACK PAY
SOMETHING... UNTIL THE EMPLOYER

N

CURES THE VIOLATION.

IT'S my
SAFETY, TOO.
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