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Gathering near the service center in Wells, on the truck, from left: Terry Madison, Shawn Kelley, and Chris Duffy; on the ground, from left:
Roger Finn, Matthew Wilson, Ryan Brodsho.



ur union is stronger than ever,
more active than ever, and more
prepared than ever for the
future. And that’s fortunate, because the
future is coming at us with a balled fist.

But first, some good news.

e IBEW 1245 members in the public
sector are beginning to fight their
way out of the difficult bargaining
conditions imposed by the Great
Recession.

e IBEW 1245 member-organizers con-
tinue to hone their skills in key bat-
tles—most recently defending work-
ers against attack in Anchorage,
Alaska, and helping a critical IBEW
organizing drive in Rockford, Illinois.

e And IBEW 1245 units are using our
new Community Fund to assist their
local communities—building good
will for our union.

We've got momentum, which is good
because we face two major threats.

The first threat is the proposed
acquisition of NV Energy by Warren
Buffett's MidAmerican Energy. This is
not a battle I would choose for us, but it
is one we cannot avoid.

Buffett likes to portray himself as a
champion of the middle class. How real
is that? To find out, I recently met with
representatives from IBEW locals from
Mlinois, Iowa, Utah, Wyoming, Idaho,
and Oregon that have negotiated with
MidAmerican. In their experience,

Buffett is no champion of working peo-
ple. If anything, his tactics are like those
of the 19th century robber barons, who
were ruthless in squeezing every penny
they could out of their workers.

Although regulatory approval of the
MidAmerican deal is still months away,
IBEW 1245 is getting ready. We've
formed a coordinating council with the
other IBEW locals at companies owned
by MidAmerican. Through this council,
we will support one another in negotia-
tions and provide a united front in the
event that things turn ugly. We are still
hoping for the best, but we are definitely
preparing for the worst. Our Executive
Board has made sure that we will have
the funds we need for a protracted fight,
if that becomes necessary.

As the saying goes, when it rains, it
pours. Buffett is not our only problem.

Pacific Gas & Electric is facing a
potentially crippling fine for the 2010
gas pipeline explosion in San Bruno.
The California Public  Utilities
Commission staff has recommended a
penalty of over $4 billion. This proposal
is supported by San Bruno Mayor Jim
Ruane and State Senator Jerry Hill,
whose district includes San Bruno.

Four billion is more than four times
the company’s net income of last year
and would be the largest penalty ever
brought by a state regulator in the U.S.
While these punitive demands might
help Senator Hill and Mayor Ruane
politically, the penalties would have
profound implications for utility service
in California.

In the wake of a multi-billion dollar
fine, all of the investor-owned utilities
operating in California could expect
increased investor anxiety over what
will be viewed as a capricious and
unpredictable California regulatory cli-
mate. Already, Standard & Poor’s Ratings
Services has revised its outlook on
PG&E from stable to negative.

PSREC agreement ratified

by wide margin

ocal 1245 members at Plumas
LSierra Rural Electric Co-op rati-
fied a new one-year agreement
that provides a wage increase of 2.625%
retroactive to July 1.
The vote, held on July 10 at the Sierra
Valley Grange, was 19 yes, 4 no.
Others provisions of the agreement
are:
e Increase boot allowance
e Increase FR clothing allowance
e Medical deductible from $250/750

to $300/900 in network; from
$500/1500 to $600/1800 out of net-
work
e Some restriction on carryover of
vacation for one year
e New-hire post retirement medical
is an HRA with a $3500 per year
employer contribution
Serving on the union bargaining
committee were Rob Azevedo, Kristen
Schavone, Susan Sessions, Bruce Smith
and Business Rep. Randy Osborn.

IBEW members at Plumas Sierra REC.
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In fact, the ripples of the CPUC’s
decision might even reach consumers,
not because PG&E plans to pass the
costs of fines directly to them, but
rather, because diminished investment
capital will make it harder for the com-
pany to borrow money, thereby requir-
ing it to seek customer contributions in
the form of rate hikes.

There is also considerable risk that
even a “moderate” penalty of roughly $2
billion — which, combined with reme-
dial actions already taken by PG&E
would bring the company’s total liability
to $4 billion — might force it into bank-
ruptcy proceedings for the second time
in a little over a decade.

Many of us can remember the
painful toll of the 2001 bankruptcy. To
be clear, that was merely a technical
bankruptcy (a bankruptcy on paper, you
might say) because the CPUC crafted a
bailout package that ultimately allowed
PG&E to continue operating without
having to lay off employees. This time,
in light of the pervading ill will against
PG&E for its role in the San Bruno disas-
ter, there are no such assurances. Filing
for bankruptcy under these circum-

Oct 12 IBEW Golf Tournament, Vacaville

Oct 19 Int’l Lineman’s Rodeo, Kansas
City

Oct 26 Advisory Council, Vacaville

Nov 7 Public Sector conference

Nov 16 Steward Conference — Qutside
& Tree Trimmers

Apr 5, 2014 Clay Shoots, Dunnigan &
Newman

stances would likely require a structural
reorganization of the company.

It goes without saying that these fun-
damental changes may not be for the
better.

Regardless of its ultimate form, the
CPUC’s decision will have serious
implications for our 2014 negotiations
with PG&E. Just as we've been prepar-
ing ourselves for MidAmerican, we're
preparing ourselves for a possible
PG&E bankruptcy by hiring bankruptcy
lawyers and accountants to help ana-
lyze the situation and prepare contin-
gency plans.

These new threats we face in Nevada
and California cannot be taken lightly.
But we have resources, we have allies,
and we are battle-experienced.

We don’t welcome this or any fight.
But we will be prepared.

Retroactive wage
hikes at Tri-Dam

embers ratified a new three-
year agreement with Tri-Dam
Project.

The pact includes wage increases
retroactive to March 1, 2012 and a total
of 6% in general
wage  increases
over the term.

The pact was
ratified on July 23
and approved by
the Board of Direc-
tors on Aug. 15.

Bargaining for
the wunion were
Troy Hammerbeck, Thomas Hardie, and
Jim Wilson, along with Business Rep.
Charley Souders.

Charley Souders

11.pdf.

Lula Washington

IBEW 1245 mourns the passing of former Business
Rep Lula Washington, who died July 5.

Sister Washington, who served on the union staff
for two decades, was deeply committed to the cause
of workers’ rights. A review of her union career was
published in 2011 and can be viewed at www.ibew
1245.com/news-Local1245/Lula_Washington_6-1-

Lula Washington
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DYNEGY
2013-2014 Negotiating Committee

Caleb McNutt, Armando Olivarez
Doug Pasley

CONFERENCES

& EVENTS

Dr. Martin Luther King, Jr.
Anniversary March

Walter Carmier, Rosario Garcia
Logan Jonas
Nevada Alliance for Retired
Americans Annual Convention

Tom Bird, Wayne Draper
Jesse Hoch, Donald Rogers
Bob Vieira, Rita Weisshaar
Coalition of Labor Union Women
17th Biennial Convention

Elisa Arteaga, Anna Bayless-Martinez
Michelle Benuzzi, Constance Bibbs
Cecelia De La Torre
Shavona Graham, Christine Habecker
Tamara McCollum, Margie Pimentel
Rachel Ramirez-Hill, Veronica Rivera
Maria Rogers, Donchele Soper
Jeanette Steidlmayer, Sheryl White
Inter-Union Gas Conference

Troy Callahan, Travis Carlson
Dean Christman, Joe Joaquim
Mike Scafani, Anna Bayless-Martinez
Cecelia De La Torre, Ron Fort
National Safety Council Fall Labor
Division
Dan Boschee, Art Torres
AFL-CIO Convention
Georgette Carrillo, Jammi Juarez
Ivan Pareda, Rosario Garcia
IBEW RENEW Young Workers
Conference
Lorenso Arciniega, Dion Bailey
Harold Blackshire, Jr., Georgette
Carrillo, Estanislao “Tanny” Hurtado
Logan Jonas, Jose Rey Mendoza
Donchele Soper
IBEW Nuclear Conference
James Hayes, Brian Leader
Jeremy Winn
IBEW Government Employees
Conference

Jamie Freeze, Robert Huntsman
CITY OF LODI
2013 Bargaining Committee

Rod Brown, Jeff Norwood
John Vander Jack

FRONTIER-COLUSA/
SHINGLETOWN

2013 Bargaining Committee

William (Chris) Harmon
Richard Huston

IBEW LOCAL 1245

Keep the Clearance Committee
Travis Guy

Get the latest
news at
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New hires

hree former members of the

I IBEW 1245 Advisory Council and

PG&E bargaining committee
have been hired onto the union’s staff.

Casey Barker
now represents
members at PG&E
De Anza Division,
Central Coast Divi-
sion, and San Jose
Division (except
the Call Center).
Barker, a former
PG&E lineman, isa Casey Barker
23-year IBEW member.

Anthony Brown
now represents
PG&E Richmond
and Oakland Divi-
sions, including
Richmond front
counter; Concord
and Antioch Divi-
sions, including
front counter Anthony Brown
offices); Los Medonas (Gas System
Maintenance and Operations); and
Gateway Power Plant. Brown, a former
PG&E gas service rep, is a 10-year IBEW
member.

Ken Amaral now
represents mem-
bers at PG&E
Stockton Division
(except the Credit
Center), Gas Sys-
tems Maintenance
and Gas Systems
Operations. Ama-
ral, a former PG&E
senior hydro clerk, is a 36-year IBEW
member.

Welcome aboard, Brothers Brown,
Barker and Amaral!

Ken Amaral

City of Oakland pact ratified

embers of IBEW 1245 at the
City of Oakland ratified a new
Memorandum of Under-

standing on July 24. The vote to approve
was unanimous.

A resolution adopting the MOU was
approved by the Oakland City Council
on July 30, also by a unanimous vote.

The agreement provides for a 2%
COLA retroactive to July 1, 2013 and a
1% COLA effective July 1, 2014. It also

provides for improvements in Profes-
sional Development Reimbursement,
Safety Shoe Allowance, Certification
incentive pay, and leave benefits.

The City earlier withdrew its propos-
als for increased medical premium and
pension sharing, reported IBEW 1245
Business Representative Al Fortier.

Negotiating for the union, along with
Fortier, were Michael Patterson and Joe
Rohrer.

City of Roseville

Members ratify wage increases

fied a new agreement with the City

of Roseville that increases wages in
2014 and 2015. A large majority of 74%
supported ratification.

Wage increases of 1.5% take effect on
July 1, 2014, and Jan. 1, 2015.The agree-
ment expires at the end of the year.

In addition, the pact extends certifi-
cation pay to the Environmental
Utilities Maintenance Department and
increases certification pay for Water
Efficiency.

Maximum accruals on vacation leave
will be increased by an additional 25%.
Personal Leave Time (PLT) accrued at
the rate of 80 hours annually remains in
the agreement.

City contributions towards health
care will be increased by 6% over the
term with a third-tier Retirement
Health Savings (RHS) plan for new
hires. Additional language in the
agreement specifies that current tier
one and two employee retiree health
benefits will not be modified as a
result of movement from the CalPERS

I BEW 1245 members on Sept. 3 rati-

equal contribution method to the
PEMHCA minimum contribution
method. Tier 3 employees would be
eligible to receive full City contribu-
tions after 10 years of cumulative serv-
ice with the City.

Bargaining for the union were Mike
Barton, Jeff Beaubier, Rick Thompson,
Brian Boyd and Jim Bell, along with
Business Rep Charley Souders and
Assistant Business Manager Ray
Thomas.

Unit changes

Unit 3712, Santa Rosa, has a new
meeting location for the remainder
0f 2013 due to a remodeling project
at our current facility. Effective
immediately, we will meet at the
IBEW Local 551 hall located at 2525
Cleveland Avenue, Santa Rosa, CA.
JV Macor,
Business Representative

Shell thwarted in San Francisco

leanPowerSE San Francisco’s
‘ plan to contract with Shell

Energy for the delivery of elec-
tricity to city residents, lost traction on
Aug. 13 when the city’s Public Utilities
Commission voted 3-2 against setting
rates for the program—effectively put-
ting it on hold.

The program was approved last fall
by the Board of Supervisors, who
authorized a five-year, $19.5 million
contract with Shell. But IBEW Local
1245 members and other participants in

the “Shell Shock” campaign showed up
at the SFPUC meeting on Aug. 13 to
object to the plan.

In a letter to the SFPUC, Local 1245
Business Representative Hunter Stern
said the power supplied by Shell would
be green “in name only” because the
power would come from available fossil
fuel sources on the grid. CleanPowerSF
would almost certainly increase green-
house gas emissions (GHGs), in viola-
tion of City policy, Stern said.

“The residents of San Francisco do

Local 1245
Business
Representative
Hunter Stern is
interviewed by
members of the
media at the SF
Public Utilities
Commission
meeting on
Aug. 13.

not want to be forced to become cus-
tomers of Shell Oil,” said Stern, noting
that Shell has been called one of “the
dirtiest, most regressive corporations in
the world.”
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Activists in the Shell Shock campaign attend the SF Public Utilities Commission meeting on Aug. 13.

A e



IBEW Benefits Specialist Bryan Carroll trains members on the new PG&E medical options.

Spreading the word

here are big changes ahead in the

I IBEW medical benefit package
at PG&E, with a new emphasis

on preventive care. Are IBEW members

prepared to make informed decisions
about their options?

We want to make sure that you are.

In August, IBEW 1245 conducted three

Photos by John Storey

Union “member trainers” explain
new medical options at PG&E

“train the trainer” meetings at Weakley
Hall in Vacaville—on Aug. 13, 22 and 27.
In all, over 100 “member trainers” came
in to learn what’s new in the benefits

package. They, in turn, spent September
spreading the word to IBEW members.
Over 200 meetings were scheduled—on
company time—systemwide.

“There’s notional money that’s being
made available to each member, funds
that can go into an account to help
cover deductibles and out of pocket ex-
penses,” said Business Representative
Bryan Carroll, who helped conduct the
“train the trainer” meetings.

“$750 for single coverage or $1250 for
family coverage is available automati-
cally on Jan. 1, 2014. If members take a
quick health screening they will get an-
other $250/$500. Another $250/$500 is
given if they take a tobacco screening or
complete a 5 phone call cessation pro-
gram,” Carroll said.

Members attending the training ses-
sions in August got a preview of how the
program works: they had an opportu-
nity to get the health screening and to-
bacco screening themselves.

“The screenings are voluntary,” Car-
roll said, “but there’s a financial incen-
tive to do it.”

The new medical program goes into
effect in 2014.

October — December 2013



First in a series of informational posters by IBEW 1245.
Utility Reporter



“ ou are making history to-

Yday. If you are successful out

in the field, we will end up

creating two or three hundred jobs at
PG&E.”

That’s what Business Manager Tom
Dalzell told 16 people who came to
IBEW 1245’s Weakley Hall on Sept. 5
to be trained as traffic controllers for
PG&E.

With this pilot program, IBEW 1245 is
training and dispatching flaggers to per-
form traffic control at PG&E worksites
in the North Bay. It is a program, says
Senior Assistant Business Manager Joe
Osterlund, “that gives folks in the com-
munity an opportunity to get their foot
in the door at PG&E, a good company,
and get into the utility business.”

Traditionally, meter reading has been
an entry point into PG&E, but “Smart
Meters” have been steadily eliminating
those positions. Traffic control could
become a new point of entry into PG&E,
said Dalzell. For some workers, traffic
control may be a perfect fit for what they
want, while for others it can be “a way
to get in, look around at the apprentice-
ships and start moving into other posi-
tions,” he said.

Traffic control at PG&E is provided
largely by contractors, but historically
the work was performed by regular
PG&E employees represented by IBEW
1245. While contract employees play an
important role in handling peak work
load, permanent in-house jobs provide
greater long-term security for workers.

“This is a seed being planted, to try
to get this work back,” said J.V. Macor,
the IBEW 1245 business representative
in the North Bay area where the traf-
fic control pilot is being launched. “We
hope that it grows.”

Macor envisions the traffic control
pilot expanding. He hopes that other
PG&E divisions will say, “Hey, we want
that in our division, we want that same
level of service, we want that at night
now, we want that during the day. Gas
wants it. Electric wants it.

“When they see what that does to the
morale of the workgroup, how it builds it
up, how they have dedicated employees

Flagger training

Historic pilot program could mean new PG&E jobs

A trainee practices flagging moves.

who will do this, who take ownership of
what they do, that’s going to grow,” said
Macor.

For now, the program is an IBEW 1245
Hiring Hall pilot. The next step will be to
get another group in to receive the train-
ing and expand the program through
the North Bay and hopefully beyond.

“It may continue to be a Hiring Hall
pilot, or maybe it will be time to sit down
and negotiate with PG&E for a traffic
control department,” said Osterlund.

Osterlund credited PG&E Gas Op-
erations, and Labor Relations Director
Steve Rayburn, with helping get the traf-
fic control pilot off the ground.

“Labor and management have been
moving forward together on this,” said
Osterlund, “because everybody sees
that it has such great potential.”

Safety Center trainer Annette Pleis led the training at Weakley Hall.

Business Manager Tom Dalzell: the potential to create 200-300 jobs at PG&E.
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PG&E VP Geisha Williams visits union hall

Geisha Williams at Weakley Hall.

r‘

Photos by John Storey

eisha Williams, PG&E Executive
GVice President for Electric Op-

erations, visited IBEW 1245 head-
quarters on Aug 20. to discuss current
issues with members working in Electric
Operations and IBEW staff.

She said the backlog of deferred main-
tenance tags will be completed by the
end of 2013, and that the company’s goal
is to stay current on compliance tags go-
ing forward. The company is also on track
to complete the pole replacement annual
objective on time this December.

Williams also commented on the com-
pany’s decreased emphasis on disciplin-
ary action for work procedure mistakes,
hoping that open communication be-
tween employees and supervisors is a
more productive course for reducing
safety-related issues.

Adrianne Franks

From left: Grant Estrada, Steve O’Driscoll, Shane Kayser, and Eamon O’Driscoll

There were plenty of questions.

Ignatio Araquistain

Utility Reporter

Deferred maintenance, safety
and discipline discussed

Advisory Council members Rob Harty, left,
and Dan Mayo

Video explains
PG&E Pension
Calculator

BEW 1245 has created a series of
Ithree videos to help members at

PG&E figure out how to use the
union’s PG&E Pension Calculator.

The last round of general bargain-
ing with PG&E brought significant
changes to retirement benefits and
gives members a chance to choose
between the traditional plan and a
new cash balance plan. IBEW 1245
created a Pension Calculator to help
members figure out which plan will
work best for them.

Now we have created three videos
to explain how the calculator works.
These videos explain how to use the
basic calculator, how to use the de-
tailed calculator, and how to make
comparisons between the traditional
and the new cash balance plans.

Disclaimer: The calculations pro-
vided by this calculator should not
be construed as financial, legal or tax
advice, and should not be relied upon
as the only source of information.
Please see full disclaimer on website
before using calculator.



Local 1245 and Davey Tree collaborate on “Close Call” program

BEW Local 1245 and Davey Tree

Surgery have started informational

meetings to increase incident re-
porting by tree trimmers.

Davey Tree management and safety
officials requested that Local 1245’s
Keep the Clearance peer committee
oversee and manage the reporting of
near misses, also referred to as “close
calls.”

“Davey Tree sought out the peer com-
mittee for two main reasons,” said Local
1245 Business Representative Rich Lane.
“First, to be the recipient of all close call
reports to make sure that those who re-
port remain anonymous, and to review
the reports so that useful information
goes to Davey Tree and union tree mem-
bers to provide a clearer picture of inci-
dents in the field and to prevent a reoc-
currence.”

In early July, Local 1245 Business
Representatives Carl Lamers, Junior
Ornelas and Abel Sanchez, joined by
Lane, met with Davey managers Larry

Abernathy, Alan Finocchio and Dave
Handt to go over details on how to best
present the program and make it work-
able so tree trimmers would want to
participate.

“Our overall goal is safety,” said Fin-
occhio, Davey Tree Regional Vice Presi-
dent. “A safe company is a competitive
company, and we want to help our em-
ployees be safe.”

Local 1245 Business Representative
Sanchez said the union wants all tree
trimmers to report close calls through
this program.

“Local 1245 Keep the Clearance is go-
ing to unit meetings of all tree trimmer
companies to explain close call and how
everyone can participate; however, it
should be noted that Davey Tree took
the lead on this and that says a lot for
their safety attitude,” Sanchez said.

According to the program, a “close
call” is an incident on the job that could
have resulted in an injury or damage to
company or private property but due to

fortunate circumstances did not. A close
call report is a chance for others to learn
from an incident in order to prevent an
injury or save a life in the future. It is
important to know that any immediate
danger or serious safety risk should not
be considered a close call—it should be
reported to the company as soon as pos-
sible.

Local 1245 and Davey Tree safety rep-
resentatives, along with members of
the Keep the Clearance safety initiative,
are currently going to Davey Tree work
yards to explain the close call program.
They will complete these yard tours
sometime this winter. Members are
showing an interest in the program and
like the anonymous reporting aspect of
it. A close call report should include de-
tails of the event and what could have
prevented the incident.

Tree trimmers have several ways to
report close calls, such as filling out
a form and giving it to a business rep-
resentative, safety steward, or shop

steward; or mailing it to Local 1245 in
envelopes provided by the union with
pre-paid postage. Those who want to re-
port a close call on-line can go to www.
ibew1245.com, click on “Safety Matters”
on the bottom right side of the website
home page, then click on “Near Miss”
and write in the close call. For informa-
tion or to ask questions, contact a union
tree representative, or safety representa-
tive Rich Lane at rvl5@ibew1245.com or
call Lane at 209-202-9492.

Tree trimmers should NOT put their
name or work location on the report,
and should NOT report to the company.
The agreed-to arrangement is for Local
1245 Keep the Clearance committee to
receive all close call reports.

After review, all close call reports will
be given to Davey Tree to use in safety
meetings and training. Local 1245 will
place the reports on the union’s website
for members to access, and on the Keep
the Clearance peer initiative secure on-
line safety forum.

Davey Tree crews in Oakland gather for a Close Call presentation.
Las cuadrillas de Davey Tree en Oakland se retinen para una presentacioén sobre el

programa Accidente Potencial.
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Davey Tree crews in Martinez gather for a Close Call presentation.
Las cuadrillas de Davey Tree en Martinez se retinen para una presentacion sobre el

programa Accidente Potencial.

El Local 1245 y Davey Tree colaboran en el programa de seguridad “Accidente Potencial”

BEW Local 1245 y Davey Tree Sur-

gery han iniciado reuniones infor-

males para incrementar el nimero
de informes presentados por los poda-
dores de drboles cuando ocurre un inci-
dente.

La gerencia y los funcionarios en-
cargados de seguridad de Davey Tree
han solicitado que el comité de iguales
“Mantenga la distancia” supervise y ad-
ministre los informes de accidentes po-
tenciales (“close call” o “near miss” en
inglés.)

“Davey Tree solicit6 la ayuda del co-
mité de iguales por dos razones prin-
cipales,” dijo Rich Lane, Representante
de Negocios del Local 1245. “Primero,
para que este comité reciba todos los
informes de accidentes potenciales y asi
garantizar que los informes permanecen
anénimos, y para revisar los informes de
manera que la informacién que reciba
David Tree y los miembros del sindicato
de podadores, sirva para tener una idea
mas clara de los incidentes y para preve-
nir que ocurran de nuevo.”

A principios de julio, los Represent-
antes de Negocios del Local 1245 Carl
Lamers, Junior Ornelas y Abel Sanchez,
junto con el Sr. Lane, se reunieron con
Larry Abernathy, Alan Finocchio y Dave
Handt, gerentes de Davey, para repasar
los detalles en cuanto a la mejor forma
8

de presentar el programa de manera
que sea viable y que los podadores de
arboles quieran y estén dispuestos a
participar en €él.

“Nuestro objetivo general es la seguri-
dad,” dijo el Sr. Finocchio, Vicepresiden-
te Regional de Davey Tree. “Una com-
pafifa segura es una compafia com-
petitiva, y queremos ayudar a nuestros
empleados a que estén seguros.”

El Sr. Sanchez, Representante de Ne-
gocios del Local 1245, dijo que el sindi-
cato quiere que todos los podadores de
arboles presenten informes sobre acci-
dentes potenciales a través de este pro-
grama.

“El comité “Mantenga la distancia” del
Local 1245 estd asistiendo a las reunio-
nes de las unidades de todas las com-
paiias de poda de arboles para explicar
el programa de accidente potencial y
cémo todos pueden participar; sin em-
bargo, debemos recalcar que Davey Tree
tomo la iniciativa para este programa
y eso dice mucho sobre su posicién re-
specto a la seguridad,” dijo el Sr. San-
chez.

Segtn el programa, un “accidente po-
tencial” es cualquier evento en el lugar
de trabajo que podria haber resultado en
una lesién corporal o dafios materiales
ala compaiiia o a la propiedad privada,
pero que afortunadamente no tuvo esas

consecuencias. Un informe sobre un ac-
cidente potencial le da la oportunidad a
otros de aprender a través del incidente
para prevenir lesiones o salvar vidas en
el futuro. Es importante destacar que un
evento de peligro inminente o de grave
riesgo a la seguridad no debe consid-
erarse como un accidente potencial y
debe ser reportado a la compafiia lo més
pronto posible.

El Local 1245 y los representantes de
seguridad de Davey Tree, junto con los
miembros de la iniciativa de seguridad
“Mantenga la distancia”, actualmente
estan visitando los patios de trabajo
para explicar el programa de accidente
potencial. Se espera completar todas
las visitas a los patios durante esta tem-
porada de invierno. Los miembros han
mostrado interés en el programa y les
gusta que los informes sean anénimos.
Un informe de accidente potencial de-
berd incluir detalles del incidente y qué
se podria haber hecho para evitarlo.

Los podadores de arboles tienen var-
ias opciones para reportar accidentes
potenciales, como por ejemplo comple-
tar un formulario y entregdrselo a un
representante de negocios, a un del-
egado de seguridad o a un delegado
sindical; o enviarlo por correo al Local
1245 usando los sobres con franqueo
ya pagado suministrados por el sindi-

cato. Las personas que quieran repor-
tar un accidente potencial por Internet
pueden ir a www.ibew1245.com, hacer
clic en “Safety Matters” (asuntos de se-
guridad) en la parte inferior derecha de
la pagina de inicio del sitio web, hacer
clic en “Near Miss” (accidente poten-
cial) y describir el accidente potencial.
Si necesita mds informacién o tiene
preguntas, comuniquese con un repre-
sentante del sindicato de podadores de
arboles o con el representante de segur-
idad Rich Lane usando la direccion de
correo electrénico: rvl5@ibew1245.com
o llame al Sr. Lane al 209-202-9492.

Los podadores de arboles NO deben
colocar su nombre o lugar de trabajo en
el informe, y NO deberan informar a la
compaiifa. El acuerdo es que el comité
“Mantenga la distancia” del Local 1245
recibird todos los informes sobre acci-
dentes potenciales.

Después de ser revisados, todos los
informes de accidentes potenciales se
entregardn a Davey Tree para usarlos
en reuniones de seguridad y para la ca-
pacitacién. El Local 1245 colocara los
informes en el sitio web del sindicato
para que los miembros tengan acceso a
ellos, y también en el foro de seguridad
de la iniciativa entre iguales “Mantenga
la distancia” en Internet, el cual tiene
acceso restringido.
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Foreman John Simms removes palm trees in Pittsburg, CA.

Problem palms

he palm is a beautiful tree, but

there are some places it just

doesn’t belong. Like beneath a
power line.

If a palm tree contacts an energized
line and catches fire, says Davey Tree
Foreman John Simms, the fire depart-
ment will have a very hard time putting
it out.

“They’re very fibrous. The fibers in-
side catch on fire. The fire department
would have to come out numerous

Utility Reporter

times. They can spray them but then
they catch on fire again because the in-
side of the fibers are still smoldering,”
Simms said.

On this particularly brilliant sunny
day, Simms and his crewmate Joshua
Garcia find themselves in the East Bay
city of Pittsburg, where three palm
trees are growing into the overhead
lines. Simms says they have to be re-
moved.

“They’re in the grass family, which

Photos by John Storey

[ABOVE] Joshua Garcia clears palm
debris.

is a singular sprout that goes
up. There’s no way of trimming
them away from the wires.
Eventually, once they get so
tall we need to remove them
because they will catch on fire
if they cross-phase the line,” he
said.

Property owners don’t like
to see their favorite trees taken
down, but sometimes it is un-
avoidable.

“It was the wrong kind of
tree planted in the wrong area.
Those fronds catch on fire so
easily it’s like a torch,” said
Simms.

Foreman John Simms.
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AWARDS

Fresno
January 4, 2013

llﬂ Years Front row, from left: Paul Gonzales, Otha Harris, and Vernon Lewelling. Back
row, from left: Chris Habecker (presenter), Richard Ingle, and Frank Torres.

35 Years

HONOREES

Dunkin, Richard
Fraijo, AF
Sullivan, R M

Avila, John P

Azera, George
Camarena, Daniel R
Cardoza, John T
Davis, Johnny O
Dessauer, Michael
Elrod, Larry

Flohr, Barbara L
Glass, Edwin C
Gomez, Ernest
Gonzalez, Paul R
Harris, Otha B
Hernandez, Gilbert S
Ingle, Richard
James, Stan
Lehman, David W
Lewelling, Vernon J
O’Neil, William L
Patterson, Norrell
Puckett, Michael D
Riofrio Jr., Robert
Rosales, John R
Torres, Frank S
Walls, Ferdinand (Sonny)
Weaver, Jack M
Wilfong, Lloyd L

Aguayo, Danny
Alvarado, Angel
Anton, Sue M
Bettini, James
Camacho, Robert R
Cardoza, Cheryl
Chavez, JJ

Dillon, Mike E
Faust, Linda J
Fraser, Matthew G
Garcia, Stephen
Garcia, Ted

10

Hagen, Josie A
Hansen, Chris
Hinojos, Shelley E
Hoover, Sophia K
Isaak, Mitchell
Jameson, Michael T
Jones, Ken
Jorgensen, Donald
Kawano, Colin M
Konze, Tim H
Landes, Fred P
Lawson, Terry L
Lewis, Patrick A
Marsh, Tamara L
Martinez, Frank R
Mcgee, Lin D
Meagher, Vincent
Micheli, Michael
Orosco, Richard
Pack, David A
Panoo, Dennis
Perez, Debby M
Puckett, Randy A
Reyes, Lloyd R
Rodgers, Richard B
Rosales Jr., Jess
Sharette, Robert D
Shelton, Rick
Swilley, Jeff L
Wibeto Jr., Harold A
Wong, Shelley J

Anthony, Shawn R
Barker, John D
Becerra, Sylvia B
Beveridge, Cari A
Brown II, Jerry R
Conti, GregJ

De Soto, Magdalena
Deboer, Russell J
Douglas, John J
Gomes, Michael T
Gonzales, Stella T
Gonzalez, Rachel
Hakker, Lonnie A
Hall, Rodney W
Hazelton, Gary

Hurtado, Susan E
Lerma, Carolyn
Lipe, David D
Lopez, Peter A
Mar, Sheryl H
Markarian, Fred R
Mazza, Norma
Mele, Kimberly
Pauley, Vicki
Sassano, Gregory K
Snelling, Lisa A
Trinkle, Patty A
Tucker, Paula F
Ying, Robert B
Zapata, John J

Aguilar Jr., Larry
Breniman, Eric S
Duren, Bart G
Large, Craig
Osborn, Jerry S
Pearson, Jon H
Ramos, Ralph
Rogers, James

Hancock, Jeremy T
Camposano, Jose L

Aguirre, Jose J
Angulo, Jorge
Arneson, Gerald
Bishop, Hugh S
Laffoon, Timothy C
Maslonka, Dustin L
Perez, Rafael
Plumlee, Aileen D
Quintero, Fernando
Rodriguez, Robert
Schlumbohm, Rocky R
Slocum Jr., Donald L
Tapia, Delfino
White, Coby D

Akbar, Laurie I
Altmiller, Joshua D
Banuelos, Michelle R

45 Years

R.M. Sullivan
receives his 45-
year award from
Recording
Secretary Chris
Habecker, left,
and Business
Manager Tom
Dalzell.

Congrafulafions en yowr service!

10 Years

5 Years

Barton, Todd L
Beymer, Barry A
Boyer, Kenneth E
Burnell, David G
Cisneros, Olivia
Cruz, Brandon R
Dahlem, Brett A
Dhanda, Naginderjeet
Fierro, Marcos
Friesen, Pete N
Gann, Jason B
Garcia, Francisco
Garcia, Juan M
Garcia-Fagundes, Emy
Gomez, Ralph M
Goncalves, Lori K
Gouldy, Lauren A
Kacerek, James V
Kanawyer, Scott A
Lepe, Severo
Lincicum, Mike S
Lomeli, Ben A

Lopez, Leobardo A
Macias, Martin
Martins, Steven D
Mcclanahan, Brian M
Mendoza, Salvador G
Milne, Paul E
Montalvo, Antonio
Newman, Jeff W
Oaxaca, Alfred A
Pineda, Ralph

Riggs, Charles H
Salas, Siouxsie A
Sanchez, Maria L
Schneider, Craig I
Schroer, Allen J
Seder, Brian D
Tafoya, Eugene P
Thomas, Gregory
Tonn, Travis M
Villagomez, Richard S
Villanueva, Sophia D
Webb, James V
Woodward, Shane M

Agpalo, Kevin J

Akines, Linear A
Alvidrez, Laurence E
Anderson-Buck, Beth A

Arreguin, Stephanie D
Avila, Ramon C
Barriga, Armando
Barron, Erika E
Batle, Henry S
Bebee, Lauren R
Beyer, Jessica M
Binion, Kimberley T
Blancas, Javier M
Buck, Tyler

Burke, Emily A
Butler, Lavina A
Carter, Lance T
Castaneda Sr, Rutilio
Castillo, Marcela F
Castro, Kelly R
Cavalli, Mario A
Christian, Teresa C
Christie, Joseph B
Cryer, Nathan L
Delafuente, Cristina R
Diaz, Rosa

Dozier, James M
Elston, Jared B
Espinoza, Gloria
Felix, Joseph
Fernandez, Raul
Fleming, Jeffrey P
Flores, Naomi R
Freeman, Teofilo O
Galduroz, Sharon
Garcia, Matilde E
Garcia, Ubaldo
Garza, Angie M

Gil, Jaime
Gonzales, Bonfilio
Granda, Miriam
Horn, Kurtis A
Jimenez, Rocio
Jordan, Kristen R
Keys, Kongchay
Lambert, Kenneth R
Leedahl, Daniel
Lipari, Greg S
Lopez, Juan G
Loyd, David W
Macias, Marco A
Martinez, Michael
Martinez, Steven
Mejia, Tracy A
Mejia, Yvette S
Mendez, Melinda R

Meza, Elievett M
Morris, Francis B
Moss, Joshua W
Moua, Jandey T
Movsesian, John
Nabonne, Scott
Navarro, Isaac
Ortiz, Javier O
Pacheco, Elfego
Pass, Frances E
Perez, Gerardo
Peterson, Aric
Phakonekham, Ann P
Phanvong, Villa
Purnell, Lamonte E
Queener, Randy L
Reeves, Bryan ]
Remillard, Vincent M
Reyes, Alison N
Reyes, Christine G
Rice, Phillip K
Rodriguez, Daniel
Rodriguez, Michael
Ruiz, Michael J
Sanchez, Gabriela
Santana, Brittney M
Santos, Amado
Serrano, Cynthia A
Silva, Vincent
Smith, David

Smith, Ian P

Stout, Thomas L
Tharp, Henry E
Tillman, Chris
Torres, Francisco P
Torres, Jose L
Torrez, Esmeralda
Turner, Jeffrey S
Valencia, Sally B
Vargas, Alejandro
Velasquez, Bobby R
Villarreal, Dominique A
Ward, Jacob E
Wasson, Britt
White, Shawn C
Williams, Ashley J
Williams, Danielle L
Willis, Corby G
Wright, Daniel E
Wright, Jonathan J
Ybarra-Tamayo, Veronica
Zuniga III, Marcelino R
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Work picture
is great

By Ron Cochran

ork continues to be great. We
are on track to work more
construction man-hours

than ever before in Local 1245.

We still have a
fair amount of work
in Nevada, with a
new job starting on
Mt. Wheeler prop-
erty in a few weeks
in the Ely area. We
have had more
work in Nevada in
the last couple years than in the last
couple decades.

Several  smaller utilities in
Northeastern Nevada are rebuilding
their distribution systems while NV
Energy is building a major transmission
line project from Northern Nevada to
Southern Nevada using our Outside
Line contractors for the construction.
The mining industry is booming in
Northern Nevada. There have been sev-
eral wood pole line projects built while
the mines are being upgraded.

The California work is has been over
the top. We have been very lucky this
year that the work has been steadier this
year than in most past years. Ramping
up the work force gradually during the
construction season makes it much
smoother to man the work and we

Ron Cochran

Utility Reporter

would like to think it helps a great deal
improving safety on the job sites. In
California, we have work from genera-
tion site through replacing the cus-
tomer’s electric meter.

Next year, there will be more capacity
work (reconductor & substation
upgrades) than in the past. The electric
utilities are now struggling with the
newest issues born from green energy
and how to handle Distributive
Generation. This could be small scale
roof top solar to a farmer replacing his
crops with solar fields. Most of the dis-
tribution lines were not designed for bi-
directional energy flow. This will cause a
lot of reconductor-related work for line
workers.

The future work outlook is bright for
our line workers!

Grievances

We have two new grievances on
members not receiving their final pay-
check that are at step 1 of the grievance
procedure. We have one in the investi-
gation stage regarding per diem.

Organizing

In September we signed the follow-
ing contractors to the California Outside
Line Construction agreement:
e Wasatch Electric
¢ Wave Excavation

e Control Solutions
e Mohawk Electric

We are in talks with other contractors
as well.

APPRENTICE REPORT

We currently have 341 outside line
apprentices registered in our JATC pro-
gram.

e 114 apprentices are working out of
Local 1245

* 166 are working out of Local 47

* 34 - working out of Local 396

* 9 are unemployed (27 are really
unemployed-but 18 can't work)

e We have graduated 26 apprentices to
journeyman lineman.

* We have indentured 65 outside line
apprentices this year.

e We currently have a climbing class in
progress with 18 individuals attend-
ing and hopeful that all 18 will pass
the class and be sent out to work.

* We have 1 traffic signal maintenance
apprentice registered and he is work-
ing for Siemens in 1245’ jurisdiction.

2013 Training Schedule
& Special Events

e First Aid & CPR is the 2nd Saturday of
every month at our Riverside and
Sacramento facility.

¢ IBEW Golf Tournament , October 12,

2013 Vacaville

e International Lineman
October 17-19, 2013

¢ Shop Steward Training on November
16, 2013 at the Vacaville Office

DISPATCH

Rodeo,

Sept. 26 Year to

2013 Date
Lineman 168 1416
Apprentice Lineman 30 226
Equipment Man 22 224
Groundman 69 783
Substation Tech 5 37
Fabricator Tech 28 165
Cable Splicer 3 78
Total 325 2929

OUT OF WORK BOOKS

AS OF SEPTEMBER 26, 2013

BOOK #

L-1 20 CS-1 6 F-1 0
IL=2 15 CS-2 6 F-2 0
L-3 3 GCs-3 4 F-3 7
L-4 161

GM-1 31 Sub-1 0
ES-1 5 GM-2 33 Sub-2 3
ES-2 4 GM-3 323 Sub-3 149
ES-3 22 GM-4 339

No room for substance abuse

ust about every one of our Outside
Line Contractors will perform a pre-
employment drug test with random
drug tests and for cause testing during
the course of one’s employment. The
Outside Line Construction agreement
contains language that supports these
tests and in most cases is a requirement
from the customer.
Section 3.16 in the agreement states:
“The dangers and costs that alcohol
and other chemical abuses can create in
the electrical contracting industry in
terms of safety and productivity are sig-
nificant. The parties to this Agreement
resolve to combat chemical abuse in
any form and agree that, to be effective,
programs to eliminate substance abuse
and impairment should contain a
strong rehabilitation component. The
local parties recognize that the imple-
mentation of a drug and alcohol policy
and program must be subject to all
applicable federal, state, and local laws
and regulations. Such policies and pro-
grams must also be administered in
accordance with accepted scientific
principles, and must incorporate proce-
dural safeguards to ensure fairness in
application and protection of legitimate
interests of privacy and confidentiality.
To provide a drug-free workforce for the
Electrical Construction Industry, each
IBEW local union and NECA chapter
shall implement an area-wide
Substance Abuse Testing Policy. The
policy shall include minimum stan-
dards as required by the IBEW and
NECA. Should any of the required mini-
mum standards fail to comply with fed-
eral, state, and/or local laws and regula-

tions, they shall be modified by the local
union and chapter to meet the require-
ments of those laws and regulations.”

With the language in the agreement
Local Union 1245 and the Western Line
Chapter of NECA have established a
drug and alcohol testing program sev-
eral years ago. The policy that is in place
basically mirrors the DOT testing poli-
cies with responsibility on both the con-
tractor to notify the union if someone
fails or refuses a test as well as guide-
lines that prohibit the member from
being offered another job until specific
criteria are met. It is also important to
know that failing to take a test carries
the same return to work criteria as a
failed test.

So what will you need to do if you fail
a test?

If you fail a test, either pre-employ-
ment or random, in most cases you will
be terminated from the contractor.
When you return to the hall to sign the
books it will be noted of the reason for
your dismissal in the system. You will
still be allowed to sign the out of work

books; however, you will not be offered

any jobs until the following criteria are

met.

e You must be evaluated by a
Substance Abuse Professional

¢ Follow and successfully complete all
recommended rehabilitation

¢ Must provide us with documentation
that these things have been com-
pleted and that you are ready to
return to work.

e In addition to this several of our con-
tractors report all failed tests to DOT
and you will be subject to all addi-
tional requirements they will impose
such as Post - Rehabilitation and
Follow-up
Anyone who is on our out-of-work

lists must know that there is no room in
our industry for substance abuse: the
consequences are way too high!
Everyone must know that there is
almost a 100% chance they will be
tested when they take a call and if they
fail or refuse a test it will hamper their
ability to obtain work in our jurisdiction
for a long time.

randon Orozco, an apprentice
B lineman working out of IBEW

47, died in a jobsite accident
on Sept. 30.

Brother Orozco was working for
CAM Contractors, Inc. He was killed
in an underground vault high volt-
age contact accident on Southern

In memoriam: Brandon Orozco

California Edison property in the
Huntington Harbor area.

The incident is being investigated
by the authorities, including local
fire and police, as well as by Cal-
OSHA. IBEW 1245 offers our condo-
lences to the friends, family and co-
workers of Brother Brandon Orozco.
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Erick Varela:
Man on a mission

him this: Lead by example and never quit.
These lessons were put to the test when he left the Army, Va-

rela told the IBEW 1245 Advisory Council during its summer meet-
ing.

“I came back to a housing market that had tanked. I walked into
my former employer and said ‘Hello’ and they said “Hello, we don’t
have a job.”

Varela became homeless, living out of his car. It was not the sort of
life he wanted for himself, his wife, or his child. “I went from some-
one who had a mission in life to someone who was a failure,” he said.

Things began to change when he learned about a PG&E pilot pro-
gram for veterans. Varela attended the 16-week program, still living
out of a car.

“Then I came to 1245,” said Varela. He began working for a con- «
tractor out of the IBEW 1245 hiring hall, then landed a job as a utility ~ Erick Varela speak to Advisory Council Photos by John Storey

Erick Varela says eleven years in the United States Army taught

worker at PG&E. He credits the IBEW for his comeback.

“It’s given me a career, a mission, a job. No matter where you
find yourself in life there’s always a group of people who share
the same goal and drive,” Varela told the Advisory Council. “And
that group is you.”

Some people may draw a blank when you ask them what the
union means to them. Varela isn't one of them.

“It means I don't have to tell my wife I'm sorry. I don’t have to
tell her we can't afford insurance,” Varela said.

“It means I have hope. I have a goal. I not only have a job, I
have a family,” he said, indicating the dozens of IBEW members
in the room listening to his every word. “If it wasn’t for you I
wouldn'’t be here.”

Varela, 32, was invited to the White House earlier this year to
participate in the federal government’s “Joining Forces” initiative,
which encourages businesses to train or hire military veterans and
military spouses. He is currently working at PG&E as an appren-
tice electrician.

L pERUATED Wy,

ADVISORY

IBEW 1245 Vice President Art Freitas was the first of many to embrace Varela after his moving remarks to the
Advisory Council.

Taking the oath

Members of the newly-elected IBEW 1245 Advisory Council take the oath, administered by International Rep Charles Randall. Photo by John Storey
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Ad Council honors Stalcup

ormer Assistant Busi- “PG&E had been contract-
Fness Manager Roger Unrivaled ing out work performed by
Stalcup was honored the bargaining unit in Gen-

by the union’s Advisory defender of | eral Construction,” said stal-
Council on July 27 for his . cup. “The arbitration deci-
years of service to the mem- the union sion from Barbara Chvany
bers of Local 1245. contract provided language for the
Stalcup, who attended the union to use to make peo-

meeting by a Skype hook-

up, offered a rare behind-the-scenes
glimpse at how workers’ rights have
been protected by persistent efforts to
enforce the labor agreement through the
grievance procedure. In particular, he
noted a grievance on behalf of members
working in PG&E General Construction
that went all the way to arbitration.

Roger Stalcup, secretary of Review
Committee, 1993

JULY 27, 2013

s
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ple’s work lives better.”

Successful arbitration of two other
grievances positioned the union to ne-
gotiate its landmark joint employer
agreement with PG&E.

“We protected our members in con-
tracting areas where most (unions) can-
not,” said Business Manager Tom Dal-
zell, as Stalcup’s image beamed out from
a large screen at the head of the Adviso-
ry Council’s meeting room in Reno. Dal-
zell credited Stalcup with shepherding
all three of those pivotal cases through
arbitration in the 1980s, when Stalcup
served as top dog of the grievance pro-
cedure—formally known as Secretary of
the Review Committee.

“When Roger was on the Review Com-
mittee he didn't settle the case, he set-
tled the issue,” said Dalzell. “Our mem-
bers have a better life because of the
work Roger did.”

First Meeting: 1972

Stalcup is no stranger to the Advisory
Council. He attended his first meeting as
a Council member in 1972 and reported
to the Council on a regular basis during
his quarter-century as an Assistant Busi-
ness Manager. He retired from the union
staff in 2008.

Stalcup noted that his son, Daniel,
had just been elected to the Advisory
Council to fill one of the newly-created
“at-large” seats representing PG&E Gen-
eral Construction workers.

“I am immensely proud there is a new
advocate for General Construction,” he
said.

One of Stalcup’s signature issues was
the creation of better conditions for
GC workers. Stalcup, himself a GC field
clerk before going to work for the union,
well understood the hardships that GC
workers endured back in the day. Often

Roger at retirement, in 2008

working far from home, they had no
contractually-protected right to a paid
room or meals. Workers often slept in
their cars.

“For 25 years we hammered away at
the inequities of that system,” said Stal-
cup, noting that the labor agreement
now provides for a room and meals.
“Like a lot of things that get done by
1245, it’s a huge impact but little known
among the members.”

=
o N

Stalcup on Skype was
missing his trademark
shock of wavy hair, but
in all other respects the
man on the screen was
thoroughly Roger—pas-
sionate about the union,
deeply articulate, a touch
of whimsy lurking in his
eyes.

As Stalcup watched
and listened from his
computer in Montana,
former Business Manag-
er Jack McNally told the
Council about the time
he first met Stalcup. Mc-
Nally was a business rep-
resentative at the time,
and Stalcup wanted him
to come to Campbell to
discuss some issue.

“Roger was the field
clerk there. I don't re-
member what the issue
was, but Roger had all
the facts,” McNally said.
Even back then, Stalcup’s
prodigious research skills
were readily apparent.
When McNally became
business manager, he as-
signed Stalcup to handle
GC matters, where he
“did a magnificent job.”

“I purposely put Roger
in a position over the
Review Committee,”
McNally continued,
“because Roger was the
most tenacious person I
had ever met.” So tena-
cious, in fact, that “one
time the company gave
him even more than he
asked for.”

“Having worked for 1245 for 30 years
it was a most rewarding career,” Stal-
cup told Dalzell at the close of the call.
“I wouldn'’t trade a minute of it for any-
thing in the world.”

Dalzell turned the computer camera
around so that Stalcup could see the
hundred-plus Advisory Council mem-
bers and guests rising to their feet in a
prolonged ovation.

Members of the newly-
expanded IBEW 1245
Executive Board are,
standing from left: Stan
Zamora, At-Large PG&E
General Construction;
Cecelia De La Torre,
Treasurer (a non-

Board position); Pedro
Sandoval, Southern Area;
Anna Bayless-Martinez,
Central Area; Mike
Cottrell, Line Clearance

G Tree Trimmers and

Outside Construction;
Mike Scafani, Northern
California; Tom Cornell,
Northern Nevada; Art
Freitas, Vice President.
Seated, from left: Chris
Habecker, Recording
Secretary; Tom Dalzell,
Business Manager and
Financial Secretary;
President Mike Davis.

Photo by John Storey
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PG&E/IBEW

Rodeo

Photos by John Storey

he talent and craft of union line-
Tmen and apprentices were on

display Aug. 17 at the Second An-
nual PG&E/IBEW 1245 Lineman’s Ro-
deo, held at the PG&E Training Center in
Livermore.

Top journeyman honors went to An-
thony Albright, Adam Beene and Jon
Paul Richard, the lineman team from
Grass Valley. Top apprentice honors
went to Brandon Dance from Livermore.

Sixteen teams participated in all, in-
cluding three senior division teams
and a management team, along with
16 Apprentice Linemen from PG&E and
Southern California Edison.

Events including the Hurtman Rescue,
Pole Climb and the Apprentice Obstacle
Course. Four journeyman teams and
four apprentices won the right to rep-
resent PG&E at the International Line-
man’s Rodeo in Bonner Springs, Kansas
on October 19.

Congratulations to these individuals,
and to all who participated.

Going TOo KANSAS

First Place Team

Anthony Albright, Lineman, Grass
Valley

Adam Beene, Lineman, Grass Valley

Jon Paul Richard, Lineman, Grass
Valley

Second Place Team

Steve Bentley, Lineman, Grass Valley

George McNeil, Lineman, Manteca

Jim Moon, Electric Crew Foreman,
Grass Valley

Third Place Team

Jerry Bryant, Troubleman, Bakersfield

Mike Moss, Subforeman, Bakersfield

Randy Patt, Miscellaneous Equipment
Operator, Bakersfield

Fourth Place Team

Eli Tharp, Lineman, Fresno
Josh Turner, Lineman, Fresno
Jud Van Matre, Lineman, Fresno

Apprentice Linemen:

First Place: Brandon Dance,
Livermore

Second Place: Ryan Boyd, Fresno

Third Place: Sean Hunt, Fresno

Fourth Place: Zachary Huseby;,
Templeton

Left: Lineman Derek McNeil

14

Lineman William “Bo” McKiernan

Left: Apprentice Will Henry
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Apprentice Brandon Dance

Apprentice Matthew Bell

Apprentice Juan Galvan

Apprentice Sean Hunt

The journeyman team of Justin Doolan, Jacob Showaker and Anthony Rapadas
Utility Reporter

Journeyman

Justin Doolan, Diablo, Lineman

Anthony Rapadas, Diablo, Compl. Insp.
Jacob Showaker, Diablo, Lineman

Steven Frediani, North Bay, ECF

Donovan Rupp, North Bay, Lineman
Andrew Sanderson, North Bay, Lineman
Tim Gillaspie, North Bay, Lineman

Mike Labo, North Bay, Lineman

Tyler Long, North Bay, Supervisor

Ben Peyrucain, Mission, Lineman

Ryan Rebiskie, Mission, Lineman

Carlos Vazquez, Mission, ECF

Anthony Albright, Sierra, Lineman

Adam Beene, Sierra, Lineman

Jon Paul Richard, Sierra, Lineman

Steve Bentley, Sierra, Lineman

George McNeil, Stockton, Lineman

Jim Moon, Sierra, ECF

Cliff Bengs, North Valley, Lineman

Joe Smith, North Valley, ECF

Aaron Teuscher, North Valley, Lineman
Bob Brock, Stockton, Superintendent
Steve Hernandez, Stockton, Supervisor
Sal Holcomb, Stockton, Supervisor

Eli Tharp, Fresno, Lineman

Josh Turner, Fresno, Lineman

Jud VanMatre, Fresno, Lineman

Thomas Leyendecker, Kern, Lineman
Joshua Mason, Kern, Lineman

Sean Tallman, Kern, Lineman

Jerry Bryant, Central Valley, Troubleman
Mike Moss, Kern, Subforeman

Randy Patt, Kern, T&D Operator

Jared Curnow, Stockton, Lineman
William “Bo” McKiernan, Stockton, Lineman
Derek McNeil, Yosemite, Lineman

Shaun Christopher, Fremont, Troubleman
Chris Cramer, Fremont, Troubleman
Maurice Trumbo, Fremont, Troubleman
Arnold Gonzalez, Central Coast, Subforeman
Justin Henderson, Central Coast, MEO
Aaron Stein, Central Coast, Lineman
Cody Lester, Central Coast, Lineman
Romanic Martinez, Central Coast, Lineman
Phillip Montoya, Central Coast, Lineman
Richard Gonzales, Central Valley, Lineman
Mike Medinas, Central Valley, Lineman
Cory Wortham, Central Valley, Subforeman
Nick Cramer, Central Valley, Lineman

Tim Mace, Central Valley, Lineman

Jose Morales, Central Valley, Lineman

Apprentice

Mike Little, San Rafael
Porter Caradine, Salinas
Brandon Dance, Livermore
Anthony Holguin, Salinas
Jamie Oswald, Hayward,
Tyler Schafer, Daly City
Thade Fahy, Redding

Will Henry, Redding

Ryan Boyd, Fresno

Steven Head, Fresno

Logan Schaffer, Central Coast
Zachary Huseby, Los Padres
David Rodriguez, Los Padres
Sean Hunt, Fresno

Matthew Bell, Stockton
William Evans, Stockton
Derek Sybesma, Stockton
Lee Barnett, Yosemite

Curtis Grimes, Yosemite
Juan Galvan, Yosemite
Jimmy Hines, Yosemite

Kyle Tannehill, Yosemite
Phouthai Keoveunxay, Yosemite
Zach Taylor, Yosemite

Cole Siemens, Kern

Jack Forbes, Kern

Jordan Chene, Kern
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pprentice Chris Robison, 23, was late catching
Aup to the IBEW 1245 crew performing a service

upgrade in Shanty Town, a remote enclave of 180
souls in eastern Nevada’s Ruby Valley. But it wasn't over-
sleeping or the two-hour drive to the job that delayed
Robison—it was the journeyman lineman’s test he'd
taken that morning.

“How'd you do?” Chris Duffy shouted down from the
pole as Robison walked up. It was a test that Duffy him-
self, also a 23-year old apprentice, hopes to take some-
day.

“I passed,” Robison beamed.

Foreman Ryan Brodsho offered his congratulations
and Robison began to gear up. Celebration over.

It’s a scene as old as commercial electricity itself: a
novice proving himself up for the job of journeyman
lineman. It's not a job for everyone, and for Robison,
who scored a solid 95 on the journeyman test, that’s part

Apprentice Chris Robison working the service upgrade in Ruby Valley, just hours after passing his lineman’s test.

.

Apprentice Chris Duffy working the service upgrade in Ruby Valley. Foreman Ryan Brodsho, observing the apprentices working the service
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tradition alive
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of the attraction.

“It's dangerous. It’s not something everybody can
do,” he said. “It makes you pretty proud that you can
be able to do it, and do it safely.”

New Blood

For Wells Rural Electric Cooperative, which serves
about 4,000 member-customers in rural eastern Ne-
vada, Robison and Duffy represent the future—new
blood for a small workforce that’s showing some gray
around the temples. They're the latest addition to an
increasingly youthful REC workforce that includes
Lineman Jacob Manning, 29, Lineman Kyle Murphy;,
34, and Groundman/Operator Ismael Ramirez, 31.

Robison understands there’s far more to learning
the trade than just passing the journeyman test. Prob-
ably the most important things a lineman learns, he
learns informally from more experienced linemen.
Like William Collins.

,’4"- A

> upgrade in Ruby Valley.

Utility Reporter

Training a new

generation of linemen
at Wells REC

Collins, a 54-year-old journeyman based in REC’s
yard in Carlin, keeps his eyes open for jobs that can
help an apprentice like Robison expand his skill set.

“If it’s something he needs in his next test, I'll call
him up and have him come over and run the job,”
said Collins, who has 26 years in IBEW 1245.

It's over 70 miles from Wells to Carlin, so there’s
some windshield time involved on days that Robison
travels to Carlin. In fact, windshield time is practical-
ly part of the job description out here, where fewer
than 20 people keep the lights on in a service terri-
tory that covers several thousand square miles, from
Carlin in the west to West Wendover on the Utah bor-
der.

When mentoring someone, Collins doesn't dic-
tate how the job is to be done. He lets the apprentice
have a go at it, but watches closely.

“Everybody’s got different ways of doing it,” said

continued on next page

Satisfied customer

If customer satisfaction is any indica-
tion, the service upgrade by the Wells REC
crew in Ruby Valley was a success.

“They’re the best company
I ever been with,” said Doug
Montrose, whose service
was being upgraded from
100 amp to 200 amp for his
all-electric home. “They’re
fast, efficient, no monkeying
around. You call ‘em, they’re
here.”

William Collins, with 26 years’ experience, is a mentor to the

younger linemen.

|

Raul Rodriguez, 42, is an electrician for Wells REC.
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Wells, REC continued from previous page

Collins. “As long as they're safe I don’t
stop 'em. It might not be the way I would
have done it, but when he’s done I'll give
him my critique. Show him a different
way.”

Learning from journeymen is just the
way it works. It’s the way the craft has
been handed down since Henry Miller
was climbing poles back in the 1890s,
trying to persuade other linemen to
help him build a union for electrical
workers.

Robison is glad for the opportunity to
learn from journeymen.

“You do it one way, and if it’s a strug-
gle they’ll show you a little trick, like
you move to the inside of the pole, and
hell, it makes it nine times easier,” he
said. “They watch you and show you the
good, safe ways to do things. They want
to see you succeed. They want to keep
the tradition alive.”

Union Tradition

Performing skilled linework is part of
that tradition. The union is the other
part.

Wells REC is Robison’s first job with
union representation. Right off, he got
invited to a union meeting.

“I'went to it and saw this pretty strong
group of guys and decided it was some-

thing I wanted to be part of,” he said.

Chris Duffy, the other apprentice
helping run the service upgrade this day
in Ruby Valley, said he didn't know a lot
about the union yet, having been on the
job for just two weeks. But he’s already
formed an opinion about the benefits
package IBEW 1245 has negotiated for
workers at Wells REC.

“Excellent! A lot better than I used to
have,” he said. Duffy’s previous employ-
er, a non-union line contractor, offered
no health benefit at all.

In fact, health care is a benefit that
gives Wells REC a leg up when it comes
to attracting skilled workers in an era
when baby boomers are leaving the
workforce in droves. Retirement secu-
rity is another.

Wages at a non-union company might
be close, said Raul Rodriguez, an electri-
cian with three years at Wells REC, “but
there’s no retirement.”

“With the union, you have somebody
who has your back. Otherwise, you're on
your own,” he said.

Robison agrees, saying the union
makes a “huge” difference in the lives of
linemen.

“It’s not just all about money, but the
benefits and the group you're with, the
guys you work with. You feel honored to
be a union member, an IBEW member.
It’s a brotherhood.”

At the service center in Wells
on a sunny morning in June
are, from left: Terry Madison,
Matthew Wilson, Chris Dufty,
Ryan Brodsho, Shawn Kelley
and Roger Finn.

In West Wendover, on the eastern
edge of Wells REC’s service territory,
IBEW 1245 members recently heated
up a single phase feeding a Union Pa-
cific fiber optics signal network. The
crew placed poles right next to the fi-
ber, which is in the ground.

“It was difficult digging,” said Fore-
man Ed Hatanpaa, a 25-year IBEW

Feeding Union Pacific

member. “These are 40-foot poles.
We had to dig every one with back-
hoe because the auger doesn’t work
in sand.”

Now that the fiber is operational,
Union Pacific “will be able to stop a
locomotive from (their headquarters
in) Omaha with the push of a but-
ton,” Hatanpaa said.

ABovVE: Kyle
Murphy;,

34 and a
6-year IBEW
member,
works from
the bucket.

Working on
the Union
Pacific job
are, from left:
Kyle Murphy,
Ed Hatanpaa,
Rocky Brown
and Ismael
Ramirez.

the person or not.

Respect for the customer,
respect for the union

Working at heights. Working in the heat, in the snow. Handling lines alive with
electricity—these are some of the challenges linemen face.

But here’s another one: turning off the power when a customer doesn’t pay.

Out here in eastern Nevada, where a population of a thousand makes you a
major town, linemen know a lot of their customers. A shut-off could get personal.
But Shawn Kelley says there’s a way to handle the situation, whether you know

“If you respect them, they’ll respect you.”
He has a chance to put this principle into practice at a farm outside of Wells. A
customer has fallen way behind on his bill. Kelley drives onto the property and

travels slowly along
a field, figuring out
where he'll do the
disconnect. Soon the
customer drives out
to investigate, but it’s
no big mystery why
Kelley is there in his
Wells REC pickup.
Kelley speaks qui-
etly with the cus-
tomer for a bit, then
resumes his work
while the customer
watches—not happy,

Shawn Kelley checks
the meter and then
disconnects the service
for non-payment.

but not protesting.

“He knows he hasn't paid,” said Kelley, whose calm demeanor is just right for

the situation.

Kelley, a meter tech for Wells REC, is also a certified lineman. His political
outlook is considerably more conservative than the union’s, but that didn't stop
him from joining and sticking with the union in this right-to-work state where

union membership is voluntary.

“I first heard about the union when I came to work at Wells. I thought the idea
made sense right away because there’s always strength in numbers,” said Kelley.
That’s not just lip service. Kelley has served as shop steward for several years,
helping enforce the contract that protects the rights of his co-workers. He
shares steward responsibilities with 29-year-old lineman Jacob Manning, an-
other indication that the next generation is finding its place at Wells REC—and

in the union.
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By Bryan Carroll

their presence felt in the communi-

ties where they live and work, utiliz-
ing the union’s Community Fund to
assist worthy projects and organiza-
tions.

Unit 5231, Cal-Peco, donated $500
to the Loyal Order of Moose’s /Women
of the Moose’s 11th Kid’s Fishing Derby
at Tahoe Paradise Park Lake, held on
Sept. 22. The Moose Lodge collects
donations to stock the lake with fish,
provide fishing poles, tackle, bait and
prizes for the three largest fish. In past
years as many as 375 children partici-
pated in this fun event!

Unit 3217, City of Redding, and
Unit 3218, USBR/CVO, voted unani-
mously to each request a donation of
$500 to support two separate blood
drives on June 30 and August 9 in
Redding, set up by Blood Source. IBEW
1245 tee shirts were made for member
volunteers. An IBEW 1245 banner was
also seen prominently at the event. The
money donated went to providing gifts
to those donating blood, and to a radio
broadcast to publicize the event.

Unit 2318, Richmond-Physical,
passed motions unanimously for two

IBEW 1245 units continue to make

separate donations of $250 each. On a
motion by Cloudell Douglas, the unit
voted to give $250 to the East Bay
Soldiers youth basketball teams. The
East Bay Soldiers’ mission is to offer
youth aged 9-17 in the community a
positive, productive and supportive ath-
letic and academic experience.
Member Keith Scott proposed support-
ing the WCCYSL Youth Soccer League
with a $250 donation. This $250 will go
to help put on the league’s opening day
event which attracts 1200 boys and girls
from the local community.

Unit 4911, Outside Line, passed a
unit motion to support the National
Sisterhood United for Journeyman
Lineman’s first annual 1 & 5k race with
a $500 donation. The race will be held
Nov. 9 at Lagoon Valley Park in
Vacaville. All ages are welcome at this
event. Proceeds will benefit families of
injured or fallen lineman. If you are
interested in becoming part of this
event please e-mail Jessica Mauchley at
Jessicam@nsujl.org

Unit 3011, Sacramento Regional
Transit, passed two unit motions to
request two $100 donations. Member
Steve Gallow proposed a donation of
$100 to the 2nd annual IBEW 1245
Charity Bowl held at Country Club
Lanes in Sacramento. The Charity Bowl
raises money for the Boys and Girls Club
of Sacramento. Unit Recorder Lauren
Bartlett proposed a $100 donation to
the Susan G. Komen Race for the Cure.
This donation is another step in the
fight against breast cancer.

Unit 1513, Santa Cruz, members
have passed two motions this summer
to support Little League baseball in
their community. Members Normand
Brunelle and Scott Mister made sepa-
rate unit motions for $250 donations to
the Santa Cruz Little League and the
Live Oak Little League. These donations

When the Spartans take the field, Unit 1223’s IBEW banner can be seen on the outfield

wall!

will help these two leagues provide
young ball players with a place to play.
Keep an eye out for IBEW 1245 sponsor-
ship banners at these two Little League
venues in the spring of 2014!
Yerington Nevada  Retiree
Chapter, on a motion of retiree Jim
Hill, voted to support Walker River
Baseball with a $250 donation. This
organization provides baseball and soft-
ball to local boys and girls. Retiree
Bruce Balaam proposed a $250 dona-
tion to the Lyon Count Juvenile
Probation Dept. for its annual
Dodgeball tournament and 5k fun run.
These events help fund a “Fresh Air”
program that includes hiking, camping,
biking, movies and many other outings
for at-risk youth in the Yerington com-

munity. There was a photo in the local
paper with the caption “funded in part
by IBEW 1245”!

Bryan Carroll is an IBEW 1245
Business Representative

¥ af

The Fishing Derby was fun for kids, too.

First prize in
the fishing
derby
supported by
Unit 3912.

Darrel Smithee
registers
fishermen for
the Fishing
Derby
supported by
Unit 3912,
Fresh Pond,
reported on in
the last issue of
Utility
Reporter.

City of Redding Unit Chair Paul Snyder promotes the blood drive.

Among the IBEW
members assisting |
the blood drive in
Redding were, from
left, Business Rep.
Sam Glero, Neil
Cutright, Jamie
Freeze, Larry Torres,
and Eddie Arellano.

Utility Reporter

Neil Cutright gives blood.
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First Responder program

Spreading the word
to public officials

he IBEW 1245 First Responder
Tprogram continues to spread the

word to fire and police officials
about the safest way to handle emer-
gencies involving utility services.

IBEW has made visits recently to
Winton Cal Fire, and to the Susanville
Police Department and Fire
Department.

“There were about 15 police officers
at the meeting for police,” said Rich
Lane, the IBEW 1245 business rep who
conducts the trainings. Two weeks
later Lane led a training session for
Susanville-area fire officials, including
Cal Fire, some county units, and city
fire personnel—about 50 firefighters in
all.

Two LMUD employees assisted in the
training: Jim Lovercheck, an IBEW 1245
safety steward and 25-year union mem-
ber, and Tator Lohr, a 15-year member.

“Both of these members shared
insights and their first-hand experience
during this training about how first
responders can coordinate their
response with the utility,” said Lane.
“That was really valuable.”

Lovercheck and Lohr also helped set
up a meeting with the LMUD line
department to discuss the union’s Hold
the Pull initiative.

“There were about 13 guys there,”
said Lane. “Their manager allowed
them the time off to come over and
meet with us and see our presentation.”
Assisting in that presentation were Hold
the Pull Advisory Committee members
Casey Kelly and Bob Springer.

The First Responder continues to be
in demand as public officials become
aware of the program. The City of

Safety
Steward Jim
Lovercheck,
LMUD

Alameda Water Department has
requested a presentation on excavation
safety, low voltage rules and hazard
identification in relation to utility work.

“Our First Responder program does
take safety subject requests by entities
other than emergency response as long
as it relates to electrical or gas utilities,”
said Lane.

Other Safety News

In late September, IBEW 1245 Safety
Committee members Art Torres
(SMUD) and Dan Boschee (Frontier
Communications) attended the fall
meeting of the National Safety Council
Labor Division in Chicago, along with
Lane and IBEW 1245 Assistant Business
Manager Ralph Armstrong. Besides
having the opportunity to attend
classes on compliance and rules and
regulations, the Local 1245 members
met with other IBEW members in a
caucus organized by the IBEW
International office.

During the first week of October,
Lane was in Louisville, KY for a confer-
ence of the Utility Safety Leadership
Operations Network, where he earned a
Certified Utility Safety Professional cer-
tificate.

Notice regarding agency fee
payers objection plan

fees to IBEW Local 1245 pursuant to a union security provision in

g ny employee who is not a member of the IBEW and who pays agency

Local 1245’s collective bargaining agreement has the right to object
to expenditures of fees for activities which are not reasonably related to col-
lective bargaining or undertaken to advance the employment-related inter-
ests of employees represented by the Local.

The agency fees paid by a fee payer who perfects an objection will be
reduced by an amount reflecting the portion of the overall expenditures of
the Local Union that are used for non-chargeable activities. Objections must
be made annually and will be effective for a single calendar year. Each fee
payer who wishes to file an objection with Local 1245 must do so in writing,
addressed to the Business Manager, Local 1245, Post Office Box 2547,
Vacaville, California 95696, by certified mail.

In registering their objections, objectors must state their name and
address and that they pay fees to this Local, and provide their nonmember
identification number, if known, and their social security number.

Objections must be postmarked during the month of November preced-
ing the calendar year for which the objection will be in effect, or during the
first thirty days after the objector commences paying fees to the Local Union
as required by a collective bargaining agreement. Objections must be
renewed annually, during the month of November.
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Hold the Pull: outreach continues

By Rich Lane

he Hold the Pull safety initiative

I continues to visit the apprentice

and pre-apprentice classes at the

Livermore training center. A request for

presentations for 2014 has been
received from PG&E.

The Hold the Pull advisory commit-
tee continues to visit unit meetings
throughout the Local 1245 area. Hold
the Pull and Control the Pressure com-
mittee members team up and have dis-
cussions with members at the unit
meetings on a variety of safety subjects.
Business representatives and unit chairs
have been very hospitable, giving time
for the safety messages.

Upcoming unit meetings include
Bakersfield, Hinkley and Topock.

Hold the Pull was represented at the
recent PG&E Lineman’s Rodeo. The
IBEW 1245 booth was very active with
union members, their families and
PG&E supervision stopping by for com-
plimentary Frisbees, child’s hardhats,
stickers or just to chat. I learned that
Business Rep. John Mendoza literally
knows everyone at PG&E! It was a lot of
fun.

The Hold the Pull committee has
selected April 1, 2014 to be the next

safety summit for Hold the Pull safety
stewards. The peer safety committees
have elected not to conduct a joint sum-
mit this year, instead wishing to focus
on their own groups and their needs.
There has been discussion about having
a joint meeting every two years instead
of every year.

‘Control the Pressure’
is having an impact

By Rich Lane

ontrol the Pressure, the IBEW
‘ 1245 peer-to-peer safety initia-

tive for Gas employees, is having
an impact.

The Control the Pressure com-
mittee has been visiting the
Tracy utility workers
school on a regular
basis. The committee
members who attend
to spread the safety
message have
become very inde-
pendent, conducting
the presentations on
their own because most
of the presentation days fall
directly on IBEW 1245 staff meet-
ing days.

New business reps have been invited
to attend and I want to thank John
Mendoza and Ken Amaral for their
attendance and support. They have
been known to get flooded with ques-

tions by these trainees, who mostly are
new PG&E employees.

Control the Pressure has selected
May 7 to be the date of the safety stew-
ard summit in 2014.

Safety steward Lington Gordon

took the initiative to address

a problem with high pres-

sure gas regulators that

were being stored out-

side. It was found that

these regulators were

rusting inside

because rainwater

was collecting inside

the case, causing a reg-

ulator spring to stop

functioning. Gordon could

not make a change at his yard

and took it to Control the Pressure.

Safety manager Lorene Harden was

informed and the problem was
promptly addressed.

This is a good example of how per-
sistence pays off.
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Helping Alaskans fight back

By Kevin Krummes
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Kevin Krummes, Jaycee Dean and Cruz Serna prepare to hit the streets in Anchorage,
Alaska.

Bill eliminates wage bargaining

ast February, in the dark of the
LAlaskan winter, the Anchorage
Assembly—with the backing of
the Mayor—introduced Assembly Or-
dinance 37, or AO-37. This innocuous
sounding bill created an immediate fire-
storm in Anchorage, pitting labor, who
represented city employees, against pol-
iticians intent on busting unions.
The proposed ordinance would do the
following:
1.Base future wage increases on the
Consumer Price Index, eliminating
wage bargaining.

2.Ban strikes, work stoppages, and
slowdowns.

3.Circumnavigate  arbitration by
awarding the final say in contract
disputes to the Assembly, the same
body that passed this legislation.

4.Allow  “managed competition,”
which is code for outsourcing city
jobs to private contractors.

After a tumultuous series of public
hearings in which the Assembly cham-
bers were jam packed, and with close
to a thousand union members and sup-
porters outside in the cold trying to get
in, the Assembly on March 26 illegally
cut off public testimony, and voted 6 to
5 to pass the ordinance.

Months of legal wrangling ended in
August when an Anchorage judge ruled
to allow a petition to place the ordi-

Battle for justice at Walmart

nance on the ballot as a referendum. If
the unions could get 7,200 signatures,
Anchorage voters would decide the is-
sue.

IBEW 1245 got involved after receiv-
ing a request from IBEW 1547 in An-
chorage for help. IBEW 1245 sent a team
consisting of myself, Cruz Serna, and
Jaycee Dean. For two weeks we worked
alongside our Alaskan brothers and sis-
ters. We canvassed for signatures, went
along with an IBEW 1547 organizer on a
worksite visit, validated signatures, and
entered voter information to be used
in the upcoming election, the date of
which has not yet been determined.

To see the solidarity among the dif-
ferent unions involved in this fight was
remarkable. Much like Prop. 32 stirred
up California unions in 2012, AO 37 has
galvanized and energized the Alaska
labor movement. On Sept. 16, one day
before the deadline, a united and de-
termined union front presented the
Anchorage City Clerk with over 22,000
signatures, more than three times the
needed amount.

Though we three members of IBEW
1245 played but a small part in this ac-
tion, it was still a great feeling seeing the
petitions reach City Hall. And while this
battle was won, the war is far from over.
With an election now looming, we wish
our comrades in Alaska the best in mo-
bilizing against and ultimately defeating
this backwards and repressive piece of
legislation.

ver the summer, IBEW 1245
O members joined United Food

and Commercial Workers in
the historic battle for worker justice at
Walmart.

OUR Walmart (Organization United
For Respect) was established in October
2010 when six associ-
ates in Maryland col-
lectively stood together
to demand respect and
improve working conditions at Walmart.

After an Unfair Labor Practice strike in
early June 2013, Walmart launched a full
on assault against the participants and
leaders of this strike. Walmart illegally
retaliated by disciplining and terminat-

IBEW 1245 offers support

ing associates for standing up for their
rights.

IBEW 1245 member organizers in
Sacramento launched a public pres-
sure campaign that included meetings
with California state legislators, local
city council members, interfaith lead-
ers and community al-
lies. Member organiz-
ers educated the allies
on Walmart’s mistreat-
ment of workers and illegal retaliation
tactics.

“We were able to organize two suc-
cessful actions, July 26 and Sept. 5,” said
IBEW 1245 Member-Organizer Jammi
Juarez. “The July action resulted in a

Joining in the fight against Wal-Mart are, from left, Justin Casey, Georgette Carrillo, Khalid
Saleem (IBEW 340), Jammi Juarez, Bill Camp (Executive Secretary, Sacramento Central
Labor Council, Jennifer Gray, Tim Cunnane, Delbert Azevedo, Kristin Garcia, Gabi Eakin.

Justin Casey offers words of support to the Wal-Mart protest.

Utility Reporter

face to face meeting for the three fired
Placerville workers with the market
manager. The September action gave
the workers nationwide media coverage
of the issue.”

Fifty-four California Assembly and
Senate members signed an anti-retal-
iation/reinstate letter, which “gave the
fired workers hope and helped them re-
alize they were not alone,” said Juarez.

In June, IBEW 1245 Member-Organiz-
er Justin Casey participated in the Ride
for Respect caravan to Bentonville, Ark.,
the Wal-Mart headquarters.

“I got to meet current and former
Walmart associates from all over the
country and the majority of their stories
were exactly the same: poor wages, no
health care and not enough hours per
week to be able to provide for their fam-

ilies,” Casey said.

IBEW 1245 member organizers in
Fresno joined the fight to educate, re-
cruit and mobilize associates through-
out the Central Valley.

Walmart is the number one largest
employer of retail workers in the world,
and brings in more than $400 billion in
revenue a year. Their CEO was paid $20
million last year, yet associates make
an average of $8.81 an hour. Each store
costs taxpayers around $1.7 million a
year due to associates having to depend
on government assistance, so it’s time
that Walmart steps up and pays its work-
ers a livable wage so they have a chance
to actually live better.

For more information and to stay in-
formed please visit the OurWalmart
website: wwuw.forrespect.org/
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SERVICE

AWARDS

East Bay

March 22, 2013

40 veal‘s Front row, from left: Wade 40 veal‘s Front row, from left: James Morris, Richard Burgess, and Wilberta
Cunningham and Max Tellez. Back row, from left: Skinner. Back row, from left: Ted Strack, (Dalzell), and Andrew Contreras.
Business Manager Tom Dalzell and Michael Lopez.

40 VBaI‘S Front row, from left: Dolores 35 veal‘s Front row, from left: Carlos Prieto, 35 veal‘s Front row, from left: 35 vears From left: Business
Jones and John Johnson. Back row, from Rosemary Galicia, and Sandra Barairo. Back row, Barbara Pilat, Mark Garner. Back row, Manager Tom Dalzell and Larry Ries.
left: (Dalzell) and Clifford Good. from left: Gary Badarello, (Dalzell), Romeo Bomagat. from left: (Dalzell) and Clement Olivier.
35 veaI‘S Front row, from left: Steven Chin, Julie Meira, and Paul 35 veaI‘S Front row, from left: Phyllis Robertson, Janice 35 veaI‘S Front row, from left: Darrell
Schepis. Back row, from left: Greg McQuinn, (Dalzell), and Roger Seaman, and Elizabeth Palter. Back row, from left: Elder Sandeford and Ernesto Vera. Back row, from
Goldston. Pereira, (Dalzell), Jim Costa. left: (Dalzell) and Charles Carney.
30 Years rrom left: Jim Milstead, Debbie 30 YeArS rront row, from left: Steve Lopez, Nicholas Chin, 25 JBAI'S Eront row, from left: Jeff Zahn, Gloria Kinores,

’ and Bruce Nelli. Back row, from left: Michael Bowers, (Dalzell), and Keith Loudermilk. Back row, from left: Pernell Wilson,

Mazzanti, (Dalzell). and Frank Marshall. (Dalzell), and Philip Pavana.
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25 Yeal's Front row, from left: Front Steve Buscaglia, Carol 1 0 Yeal‘s From left: Business Manager Tom 5 Years Front row, from left: Ramon Marin
Edmark, Daniel Gracia. Back row, from left: Vincent Almacen, Dalzell and Ray Wilkerson. and Cloudell Douglas. Back row, from left:
(Dalzell). (Dalzell) and Jenny Marston.

Congratubafions on yowr service!
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45 Years

40 Years

15 Years

30 Years

10 Years

20 Years
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Members show unity in Lompoc

Lompoc, now in negotiations for

their first IBEW labor agreement,
demonstrated their unity at a recent
meeting of the City Council.

City of Lompoc employees reminded
City Council members that they have
been without a wage increase for six
years. At the same time, employees ex-
pressed support for a measure being
considered by the Council to raise wa-
ter and sewer rates to help improve the
city’s revenue situation.

“It was a tough position to be in,” said
IBEW 1245 Business Representative
Pat Duffy. “Almost everyone else at that
meeting was against raising the water
and sewer rates.”

But one by one, IBEW 1245 members
got up and spoke, Duffy said, explain-
ing how important it was to correct the
“take-aways” they've endured at the
bargaining table over the past six years.

“Our task was to show our unity,” said
Assistant Business Manager Ray Thom-
as. “Our members wore black IBEW
1245 t-shirts. We crowded that Council
chamber.”

When all of the IBEW speakers were
finished, the group stood as one and ex-
ited the chambers, led by Thomas and
Chief Steward Jaime Tinoco.

The sewer and water rate increases
were approved by the City Council.

Negotiations for a labor agreement
are continuing.

IBEW 1245 members at the City of

Thomas

IBEW 1245 Assistant Business Manager Ray

Rudy Zazueta, Water Meter Department

Ko Sumaryari, Solid Waste Department

Shawn Wynne, Water Treatment Plant

Alvin Allen, Substation Electric

Dave Paretti, Landfill worker

IBEW members packed the Council chambers.

First unit meeting

When employees at the City of Lompoc
held their first unit meeting on July 30, it
was only natural they would turn to Jaime
Tinoco to be their first unit chairman.

Tinoco, who spearheaded the success-
ful organizing drive to bring city workers
into IBEW 1245, is a natural leader who
has invested a lot of himself into acquiring
effective union representation for his fel-
low employees. A recent story published
by the IBEW’s International office reveals
that unionism runs in the blood of this
former Navy Seabee who marched with

United Farmworkers leader Cesar Chavez:

His grandmother was a leader of a Mex-
ican-American community organization,
El Concilio (The Council) in nearby Car-
pinteria. The group fought for and won
bus service to nearby Santa Barbara and
other public battles.

“I was a troubled young cholo (tough
guy),” he says. But then he was introduced
to mentors in the Migrant Education and
Upward Bound programs. “They told me
I could do something with my life,” says
Tinoco.

With plans to retire in three years, Tinoco

IBEW Local 1218 holds its first meeting on July 30. Jaime Tinoco [ABOVE] was elected unit chair. Gary Silbaugh is unit recorder and Dave Paretti is sergeant at arms.

is encouraging some of his younger co-
workers—as he was once pushed and
mentored—to take initiative to protect the
gains won over generations.

Looking far beyond Lompoc and its
newest bargaining unit, Tinoco says,
“We [senior workers] need to be more
proactive with some of the younger
generation to get them to give up their
‘whatever, dude’ attitude. And, in return,
he says, unions need to recruit more
women and minorities to truly unify their
ranks and build the kind of solidarity seen
in Lompoc.
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HONOREES

45 Years

10 Years

AWARDS

40 Years

Ukiah

March 9, 2013 25 Years
35 Years 5 Years

20 Years

Congratubafions on yowr service!

40 Years

From left:
Business
Manager Tom
Dalzell, Robert
Kiggins, and
Sonny Hollsesen.

35 Years

Front row, from
left: Richard
Rosensteel,

and Michael
McBroom. Back
row, from left:
(Dalzell), and
Corrine Dauer.

30 Years

From left:
(Dalzell), Nancy
Myers, and Mark
McCrea.

30 Years

15 Years

10 Years

From left:
Business
Manager Tom
Dalzell and Jay
Stuesser.

5 Years

From left: Ben
Wolta, (Dalzell),
and Jacob
Southard.
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THE ToKEN BEARERS

By Mike Cottrell

The next installment in the lineman’s novel by Local 1245 Executive Board member Mike Cottrell.

Chapter 10

SKYAND FANCY UNDER THE BRIDGE, HANDS CALLED TO A GHOST JOB.1934.

Fancy and the rendezvous point. He studied what he needed from the
old barn behind his place and wondered if they should do it. It was going
to make some of them mad and some would find it a good enough thing after

Sky Rocket got up early and walked out on the back porch and thought of

the shock wore off.

The depression was wearing everybody down and when he called the busi-
ness agent at Local 66 to put him in the loop the agent was not impressed at
first with the notion and resisted the idea. Fancy took the receiver away from
Sky and told the old agent it would be a morale builder with the work so slow.
While everyone knew that Roosevelt’s ‘New Deal’ was under way, no one was
sure when it would reach the trade and start to develop jobs again for linemen.

Sky was retired now and had his own acre of land and a few chickens and
a cow. He was the local hero around the Houston area for most of the line-
men and his organizing efforts throughout his career had been praised and ex-
panded into legend. He still organized and traveled around the southern part
of the country visiting job sites and encouraging unity and solidarity for better
conditions and safer work sites.

Helimped out to the barn and gathered the tools and wares they would need
at the bridge where he figured Fancy would be by now and began to load ev-
erything into the car. Girt came out on the porch and watched him loading the
spit through the rear window of the cream-colored Cadillac.

“Where you off to Sky?”

“I'll be gone two, three days I expect.” He kept busy not wanting to go into it
further but she was a relentless woman and he knew she would want more in-
formation. He wished she would have stayed in the house but she caught him
getting everything ready and he knew he was in for an earful. He loved the old
gal but she worried too much.

“What are you doing loading the cook out stuff, Sky?”

He was over at the hen house now tying the legs of a nice fat hen and starting
toward the car with the bird.

“And whatta’ you doing with that chicken, Sky?”

“Me and Fancy got a cook-out planned with some of the local hands down
on the bay.”

“We can't afford that right now Sky and you know it. What has happened to
your good judgment? We can’t afford throwing a cook-out for a bunch a’ dirty
legged lineman. Lord knows there is a depression going on.”

“Gall durn it Girt, go back in the house and leave me to it. Our place is paid
for and the car and we got plenty to say grace over. I'll be back Thursday.”

He kept working and she slammed the screen door spewing a barrage of col-
lective vulgarities over her shoulder on the way back in the house.

Sky felt bad now and after he got the car loaded and headed it out toward the
road, he went back into the hen house and bent over in the corner in the dark.
He scraped the dirt away and lifted the lid off the coffee can and pulled out
the roll of bills. He took some of it and carefully replaced the lid and covered
the dirt back over the can. He took the hat off his head and started reaching
under each of the eight remaining hens and took their eggs. The one he had
placed in the car had stopped sitting so well and he and Fancy would have her
for dinner.

Girt was sitting at the table knowing he would come in and apologize and
knowing he would still go on with the plan. So she had a bag packed for him
and he knew she probably would.

“There’s you a bag Sky with some clothes and a jacket for tonight. Have a
good time and forget I cussed you.”

“It’s for the men. Some of them need to be picked up a little bit that’s all.”

“I know Sky. We're lucky with what we have and it won't hurt to share a little
of our good fortune with others.”

“That’s my Girt. He took the eggs out of his hat and carefully placed them on
the counter by the sink.
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“I'll wash the shit off of em’, you go on.”

“We’ll drive down to Galveston when I get back and spend the night and fish
on the dock.”

Girt loved to fish and spend time on the Gulf.

“Oh goody, I'll get things ready tomorrow.”

They kissed and he left.

He drove south from Crosby on the old Crosby Lynchburg road until he came
to Highlands. Sky would need to be careful now as he eased the car up to the
warehouse in the complex of buildings scattered along the track and near
the ice plant. A big man sat on the dock in the rocking chair and stood slowly
and put cautious attention to the Cadillac. He watched Sky get out and walk
around to the trunk.

“I'll open the door and you drive it in there.” He pointed toward the large
truck door by the side of the dock. Sky said nothing and got back in and waited
for the big man to walk down the steps of the dock and unlock the door. He
went over and grabbed the handle with both hands and pulled on the steel
slider and the door glided open with ease.

Sky drove the car inside and another man closed it immediately. Sky got out
again and opened the passenger side door.

“How much and what kind?”

“Two cases of beer and a gallon of shine and a fifth of Taylor made.”

“I got Hag and Hag, Country Gentleman and Canadian Club.”

“I'll take the American made.”

“Want ice?”

“Four big blocks and some burlap to keep it cold.”

“Yeap”, said the big man, knowing the buyer needed the sacks already.

“That’ll be twelve dollars mister.”

“Damn that booze and beer is high. It’s gone up since Independence Day.
Thought it would have gone down now that it’s legal most places again.”

“Still ain't in these parts and may never be with these Bible thumpers and dry
counties all over creation. In the meantime, it’s a risky business. Man can go to
jail. But if you run an ice house it’s a good side business anyway.”

“I'll just bet it is, neighbor.”

Sky paid the big man, got in the car and backed it out. He drove on through
the town and just south of Highlands turned east and drove toward the San
Jacinto River that feeds into Buffalo Bayou and on into Burnet Bay between
Baytown and La Porte. The road turned to dirt and he made the five miles to
the river bridge. The mule was wandering around on the bank grazing. Fancy
had taken a hand line and climbed up and secured the block under the old
bridge that crossed the river and tied the half hog to the line and pulled it up
where it was cooler and the wind could cure the meat.

He had the hog wrapped in a burlap bag and he would lower it down and
splash cold river water on it and raise it back up every few hours. The weather
was cold enough except right in the middle of the day it needed a little extra
care to preserve the meat for the cook out. When Sky got to the bridge road, he
veered off without reducing speed. The Caddie called the placid gray dust up
from its rest in rolling clouds searching for new landings. He slowed enough to
turn under the bridge and the dust drifted on out over the San Jacinto.

Fancy was on the bank further down, trying to work a catfish to shore on a
dull hook. He held the pole back and in the air as high as he could and was
stooping over the fish attempting to drag the seven pounder from the water
lilies.

Sky watched while producing one of the bottles of American whisky and
slowly pulled the cork. Raising the bottle up to his lips he took a nice swig, but
kept his eyes focused on Fancy and could already taste the fried catfish they
might enjoy in the evening under the bridge. He leaned over to his right and
got enough room while sitting to reach down in his Levi’s and brought the to-
ken out. The lining of the pocket came out with it and he stuffed it back down
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with his fingertips. He admired the token and flipped it over and over again
looking at both sides. After all these years engaging it sometimes, like today, as
if it was the first time he ever held it in his hand.

Fancy worked the fish out of the weeds and onto the bank. The huge cat lay
still now and struggled to breath, condemned to feel the sun on his helpless
side for the first time.

Fancylooked up and noticed Sky sitting there looking over the steering wheel
with the comforting smile of a true friend glowing in his path. Fancy held the
unwilling fish up and he wiggled, but was surely doomed to the iron skillet.

Fancy wiggled his knees and hips; jumped after one quick step and clicked
his heels. Sky laughed out loud and took another drink, then in one smooth
flow he found the door handle turned left with ease and was out and walking
the bottle toward Fancy. He slid the token back down into his left pant pocket
just like always.

“Is that all you done since you been down here, is screw off and fish with all
this work to be done?”

“Ah hell Sky I been waiting on you to get here and get me lined out. I know
better than to get too far ahead of ya’ You don't get to help,” grinned Fancy and
took the bottle turning the bottom high.

“You caught it, I'll clean it, and we'll eat it,” they said together and laughed
on.

Sky was downstream from camp under the hot Texas sun, shirt off and small
sweat beads protruding from a strong tanned back.

His pant legs rolled up mid-thigh, masterfully
cleaning the fish. Fancy dug out the fixings and skil-
let then walked down behind Sky.

“Is this all we've ever learned about living Sky? We
gave ourselves away you know. We're getting’ older
now we can't do it forever ya’ know.”

Sky stood up and turned toward his friend, fish
in one hand, knife in the other. He dropped the fish
in the skillet Fancy held out and the fish was over-
lapping and hard to keep contained. The fish was
ready to fry and the two linemen were a little drunk.

“I was right there with him Fancy in 96” when
he died”. Sky swallowed hard took the bottle out of
Fancy’s front pocket and took a good drink.

“You told me that already, a thousand times, Sky.

How long Sky? How long?”

‘“Till it’s strong enough to stand on it’s on and until
no one man nor outfit can tear it down Fancy, that’s
how long”.

They went down to the café a couple miles away
and Sky dropped the coin into the phone and gave
the operator the number to Local 66. When the
dispatcher was on the line, he handed the receiv-
er to Fancy and Fancy stepped forward in the dis-
guised voice and called for fifteen linemen and five
groundmen. He gave the location of the job show-up under the bridge where
the party would be held and gave the company making the call for hands as
L.E. Myers. The union dispatcher was confused and did not know about a job
in the area. Things were slow and most of the local hands had traveled to other
places far away to work. The depression was upon them and the trade was suf-
fering in Houston.

“I'll need those men here sober and ready to work come tomorrow morning
at seven o’clock.”

“And you want 15 linemen and 5 grunts?”

“That’s right, and I'll be calling for more after that, but I need a day or two to
get this thing off the ground and get more equipment in from Chicago.”

“What kind of job is it? Why haven’'t we heard about it before now?”

“It’s a corps of engineer job and they're red hot to get it done and if I don’t
make a move on it by in the morning they’ve threatened to get it done by some-
one else so just get um’ out here in the morning. Do you hear me? I need hands
in the morning and be quick about it or you can forget about having work for
any of your brothers.”

“Alright, I'll do the best I can but it’s not regular business for us to not have a
good talk and discuss the agreement and get an understanding—"

“Just send a copy or two out here with the steward and we'll see everything’s
on the up and up and the job gets going on the spot in the morning and then
we can sit down and make sure we've got our I's dotted an T’s crossed. You fol-
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low?”

“The business manager is out of town and gone to a big convention in D.C. If
I could get a hold of him first and get his permission to send them out it would
be better.”

“I need those men out here in the morning, seven o’clock or the Army corps
will do something different. Now are you going to put them hands to work or
screw around and lose this work for all of us? L.E.'s not going to be happy when
he hears Local 66 Houston, Texas couldn’t send hands in time to secure a job
with the Army Corps.”

“All right damn it give me the address again and I'll get you the hands in the
morning. I'm takin’ a big chance with you on this one and I don't even know
who you are.”

“I'm Teddy Myers, L.E’s son and came all the way down here to kick this thing
off and dad is not going to be happy if this thing with the Army doesn’t go
smooth. Hell, we just got the plans and specs in hand when I got off the train
an hour ago. Now are you going to fill this call for men or not?”

“They’ll be there Mr. Myers, in the morning. Seven o’clock.”

“Thank you. That was like pulling hens’ teeth. Now get them men out here!”

“Tomorrow, seven, yes sir.”

Fancy and Sky laughed all the way back to the river. The tires sang the bias
tune and the Cad soaked up the road and deposited it behind the tail pipe.
The laughter could be heard into the heavens as the convertible expelled the

talk and planning of the remainder of the day. Two
old linemen laughing and having fun ready to pay the
price to humor and agitate in a hard time to make a
living in America.

It gave them great joy to fool the dispatcher at the
hall and get him to write referrals for twenty men to
the bridge. They would come expecting work, only to
find the two old line hands there with the whiskey,
beer, corn, potatoes and the hog cooking on the spit.
Willing to tell some old stories and show some cama-
raderie to brothers who were a little down and out.
They slept in struggling dreams of better times and
had the cat fish and some fried potatoes before turn-
ing in for the night. Morning found them up already
loading the fire place and getting the hog down from
under the bridge where he had been hanging. At the
first sign of light, the fire raged up and cast it shadows
to the west behind Saul’s presence and the two men
stood by the warmth it shed and drank a toast to the
brotherhood led by Sky.

“Here’s to the brotherhood, and hoping it will al-
ways be what Henry and them wanted it to be Fancy.”

“Cheers”, said Fancy and they shared the occasion
quietly while the sun rose. Sky in sincere thought of
the great gathering at St. Louis in 1891 to start a great
union for linemen and Fancy thinking about the par-

ty about to occur and all the fun he would be having with other linemen out
of work like him. Fancy knew Sky would tell the story again of coming up from
New Orleans on the Mississippi River working as a hand on a steam freight-
er loaded with sweet potatoes bound for St. Louis. He would tell of meeting
those men at the dance hall when they met to create the IBEW. How he worked
shoulder to shoulder with Henry and how he was raised up to be a linemen un-
der his watchful eye until Henry’s untimely death in 1896. The vow Sky made
to Henry while he took his last breath as a being and how the legend of his life
would inspire them all to be organized into the brotherhood. Fancy knew Sky
would show them all the token and the men would touch and rub and turn
it and give it back to Sky who would slide it back down in his left front pant
pocket just the way Henry always did after he was through showing it.

They started to appear in the six o’clock hour and were confused about not
seeing any poles or tools of the trade about, just Sky’s cream-colored Cadillac
sitting there and a fire glowing under the bridge. They had job referrals from
the union hall and wanted to go to work. Some thought it funny and started
drinking and helping to get the food ready. A few were mad but they were soon
calmed by the rest and the party lasted all day and all night and they drank and
ate and swam and fished. Some went home and some stayed all night and left
hung over but happy and would always remember the time that two old hands
called for linemen and groundmen to a job that did not exist.

continued in next issue
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SERVICE

AWARDS

35 Years
M Front row, from left:
e r C e Brian Haygood, and

John McKim. Back row,

from left: Myron
February 22, 2013 e o
Petersen, and Bill
Walcott.

40 Years

Front row, from left:
David Gomes, and
Daniel Camarena. Back
row, from left: Business

Manager Tom Dalzell,
and Ralph Buckmaster.
30 Years
Front row, from left:
Catherine Blackmon,
and Rosalind Watson.
Back row, from left:
Grant Haygood,
(Dalzell).
[ [
Cowafufafwws 6 youwr service
35 Years 25 Years
Front row, from left: Bob
Front row, from left: Ted Albertoni, Ralph Ramos,
Kazakos, Jose Urena. and Anne Vandemeer.
Back row, from left: Back row, from left:
(Dalzell), and Antonio Randy May, (Dalzell).
Gutierrez.
Merced
continued on page 29
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35 Years
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SERVICE

AWARDS

Eureka
March 8, 2013

25 Years

From left: Joseph
P. Ramirez,
(Dalzell), and
Philip Hanes.

5 Years

Front row, from
left: Rhonda
Richards and
Ken Youngreen.
Back row, from
left, Business
Rep Sonny
Hollesen,
Advisory Council
member Lee
Thomas,
(Dalzell).

Congrafulafions en yowr service!

30 Years

Steve Valdovinos,
Business
Manager Tom
Dalzell, Jesse
Sweet.

5 Years

Front row, from
left: Greg Young,
and Sean Marsh.
Back row, from
left: (Dalzell) and
John Viehweg.

HONOREES

Arias, Pedro D
Bollan, Randy
Echeveria, Robert J
Flanagan, Daniel J
Pond, Deborah

Cloninger, Thomas
Johnston, Johnny L
Mares, Casey
Morris, Jeffery A
Richards, Rhonda
Thomas, Lee R

Arnold, Charles
Butler, Mark K
Gonsalves, Mark A
Marsh Jr., Leroy H
Stamatis, Kathy L

Sweet, Jesse W
Willits, Timothy A

Youngreen, Kenneth A

Hanes, Philip
Wik, Ronn W
Ramirez, Joseph P

Anderson, Terry M
Evanitus, Marc N

Arce, Raul

Badorine, Kimberlee D

Bennett, Michael G
Cyphers, Michael D

Del Grande, Michael J

Fee, Chris R

Franks, Robert D
Gleaton, Isaac R
Manning, Debra M
Manning, Kevin L
Moulton, Clyde R
Nickols, Timothy A
Summers, Bruce E
Swanson, Wade D
Velasquez, Johnathon E

Cook, Terry R

Dalziel, Edward J
Darling, Julie A
Dinsmore, Robert J
Evenson, Chris T
Lavigne, Brett E
Manning, Charles D
Marsh, Sean M
Mcclelland, Christine A
Mcdonald-Williams, Jeremiah
Rychlik, Louis R
Sparacio, Pete J
Viehweg, Jonathan W
Young, Greg N

Merced continued from page 28

20 Yeal‘s allll 15 Yeal‘s From left: Baldemar Torres (20), (Dalzell), and Joaquin

Mancebo (15).
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10 Years

Front row, from left:
Hijinio Morales and
Rogelio Nava. Back row,
from left: (Dalzell) and
Martin Ortega.

10 Years

Front row, from left:
Aaron Baker and Daniel
Goodson. Back row,
from left: Dustin
Krieger, (Dalzell).

5 Years

From left: Bradley
Trimeloni, (Dalzell) and
Bryan Brock.
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Alliance for Retired Americans

The fight never ends

By Bill Wallace

‘ ‘ he fight never ends, the
I work never stops,” was the
common theme expressed
by AFL-CIO President Richard Trumka
and other leaders at the national confer-
ence of the Alliance for Retired
Americans. IBEW 1245 retirees in atten-
dance were Tom
Bird from the
Yerington Chapter
of the IBEW 1245
Retirees Club and
myself, from the
San Jose Chapter.

Let’s face it, the
political environ-
ment for workers
isn't getting any better. The political cli-
mate has gone from the “New Deal” of
the 1930s to the “Bad Deal” of the 2013s.
The politicians’ push for austerity is
premised on the falsehood that Social
Security has caused the economic prob-
lem. Not only has Social Security not
caused the problem, it has never cost
the general fund one cent.

Sadly, it is easier for us to accept a
plausible lie than it is to believe the
complicated truth. With the tremen-
dous influx of corporation money, plau-
sible lies are rampant. Changing the
manner in which we respond to critics
of Social Security and Medicare is
important in winning this war. We don’t
win by going on the defense; we win by
re-invigorating the image of Social
Security as the retirement system that
we built.

It is a proven system we can count
on. It was created many years ago with
the intended purpose that it would
remain self sufficient. And it has. What
we built has proven to be the single
most reliable government program ever
put together and has never taken a cent
from the Federal treasury.

The age of corporation monopolies
was curtailed at the beginning of the

Bill Wallace

20th century by a Republican President
and was restarted in the modern era by
a Republican President. Today, monop-
olies are as alive, ruthless and brutal as
they were when JP Morgan, John D.
Rockefeller and Andrew Carnegie, with
their vast fortunes, ruled this country.

The fight for worker rights never
ends. Workers of today benefit from the
gains made by previous generations of
union members. Having the ability to
form a union is as much a concern for
retirees as it is for those actively
employed. Good wages, benefits and
safety on the job is a style of living
retirees want for their kids and grand-
kids. To further these goals, the labor
community could use the collective wis-
dom of its retirees.

We are way ahead of where our fore-
fathers were when they sacrificed their
lives to stand against large corporations
and the government. But with the com-
forts we enjoy today, can we still moti-
vate ourselves to take a stand? The
Warren Buffets of today’s world are
counting on our apathy and compla-
cency as they continue their pursuit of
profits at any cost. To endure, we must
stay engaged, because the war against
workers will never stop and our fight
will never truly end.

Usefyl
links for

retirees

y

Reno/Sparks IBEW 1245
retirees blog

http://renosparksibew1245
retireesclub.blogspot.com/

Per Capita increase

the per capita fee that is paid to the General Fund of the IBEW, President

Effective Jan. 1, 2014 there will be an increase of two dollars per month in

Ed Hill announced in a notice to all IBEW local union financial secre-
taries. All monthly dues payments for January 2014 and thereafter will be $17
for all “A” and “BA” members as well as Fee Payers.

For “A” members, the monthly pension fund payment in 2014 remains the
same as 2013: $15 per month. For the full text of President Hill’s letter, please
go to: http://www.ibew1245.com/news-Local1245/Per_Capita_Increase_10-

1-13.pdf.
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NV Energy retirees
get some relief

ocal 1245 retirees at NV Energy
Lare getting additional financial

assistance for their medical care,
thanks to a three-year campaign
launched by the union in 2009.

The additional assistance comes in
two ways. NV Energy has increased the
“cap” on company contributions to
retiree medical premiums, and it has
established a new “discretionary fund”
that will be administered by a trio of
retiree activists.

The assistance for retirees didn’t
come easy. In 2009, NV Energy acted
unilaterally to freeze its contributions to
retiree medical premiums, forcing
retirees to absorb all future increases in
premium costs. IBEW 1245 responded
with a “Shame on NV Energy” campaign
that publicized the retirees’ plight
through political lobbying, demonstra-
tions in Reno, Las Vegas and New York
City, and a flood of newspaper, radio,
television and internet ads.

In late 2012, a settlement of the dis-
pute created mechanisms to assure that
retirees will pay no more in premiums
in 2013 and 2014 than they would have
before the 2010 cap. In addition, the

company placed money in a “discre-
tionary fund” that can be used to help
bargaining unit retirees with a demon-
strated need.

“People’s costs are not going to be
100% compensated, but at least it’s
some assistance on premiums and
medically-related out-of-pocket
expenses,” said Ron Borst, president of
the Reno/Sparks chapter of the IBEW
Local 1245 Retirees Club and one of the
new fund’s trustees. Those expenses
might include things like motel, food
and gas expenses if you have to travel
for treatment, among other expenses,
Borst said.

The other trustees are retiree
activists Rita Weisshaar, who helped
organize rallies during the Shame on
NV Energy campaign, and Tom Bird,
who has been active in organizing sev-
eral chapters of the IBEW 1245 Retirees
Club in Nevada.

IBEW Local 1245’s benefits specialist,
Bryan Carroll, has lent expertise to the
administration of the fund.

“We want people to know that we got
some results from our Shame on NV
Energy campaign,” said Borst.

Administering the discretionary fund are trustees (clockwise from left) Rita Weisshaar,
Ron Borst, and Tom “T-Bird” Bird, assisted by Business Representative Bryan Carroll.

Photo Credit: Vickie Borst

he Alliance for Retired
Americans is actively protect-
ing the interests of retirees in
California and Nevada. This pro-labor
organization is a great place for
retired union members to continue
having an impact on the important
issues of the day, including defending

Alliance for Retired Americans

Social Security and Medicare. Check

out one of these great chapters:

e (California Alliance for Retired
Americans
www.californiaalliance.org/

¢ Nevada Alliance for Retired
Americans
nevadaretiredamericans.org/
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Yerington Retirees

here was thunder, lightning and
rain, but that didn't dampen the
spirits of IBEW 1245 retirees

attending the “Blues and Brews” festival
at the Yerington Theater of the Arts on

Sept. 13.

It was a “fine fall evening” when the
event began about 6 pm on the front
lawn of the Jeanne Dini Theater, accord-
ing to Alyce Reese, a member of the

Yerington Chapter of the IBEW 1245
Retirees Club. But the retirees were
forced to take shelter when a storm hit.

After about 30 minutes of rain, “it was
back to our table and a delicious ravioli
dinner and a fabulous dessert,” said
Reese. Then CeCe and the Biggest Little
City Slickers from Reno provided blues
“for our listening and dancing pleas-
ure,” she said.

Yerington
Retirees at
“blues and
brews,” left
side from
front: Frank
Reger, Tahnee
Praiswater,
and Sue Bird;
right side,
from front:
Bob Grush,
Georgia
Sturtevant,
Judy Grush
and Tom Bird.

Hundreds gathered at the Federal Building in San Francisco on July 2 to protest
proposed reductions in Social Security benefits. Similar demonstrations were held in
50 cities around the country. The so-called “Chained CPI” proposal would reduce
Social Security benefits by $89.2 billion between 2015 and 2033.

Congratulations newly-retired members

The Local 1245 Retirees Club congratulates these recently-retired members of the union. We
invite you to participate in a Retiree Club chapter in Dublin, San Jose, Vacaville, Santa Rosa,
Merced, Reno, Yerington, Carson City or Winnemucca. If you don’t have a chapter nearby, call
the union at 707-452-2718 and find out how you can help start one!

Amelia Alonzo-
Gonzalez

29 years
Stockton, CA

Dewey Babcock
22 years
Panama City, FL

David Bane
10 years
Sierra Vista, AZ

Dennis Banish
31 years
Auburn, CA

Rebecca Barrett
26 years
San Luis Obispo, CA

John Bauer
21 years
Corte Madera, CA

Isabelle Benevento
27 years
San Jose, CA

James Bettini
36 years
Madera, CA

Joe Blacksher
42 years
Richmond, CA

Maureen Bloomdale
29 years
Marysville, CA

Harry Bloomdale
39 years
Marysville, CA

Mark Bonilla
19 years
Hayden, 1D

Frank Borg 8 years
Yreka, CA

Bruce Bothwell
35 years
HAYWARD, CA

Kenneth Bristol
17 years
Concord, CA

Conley Brown
10 years
Eureka, CA

Utility Reporter

Burl Burleson
10 years
El Dorado Hills, CA

Gloria Burrell
34 years
San Francisco, CA

Carl Bushman
42 years
Ahwahnee, CA

John Cardoza
40 years
Fresno, CA

Michelle Casey
33 years
Modesto, CA

Frank Casillas
40 years
Merced, CA

Lenor Cayetano
23 years
Hayward, CA

Sonia Chernosky
39 years
San Luis Obispo, CA

Nicholas Chin
31 years
San Leandro, CA

Michael Chohlis
41 years
Concord, CA

Ronald Churchill
36 years
Fremont, CA

Mary Clough
30 years
Lodi, CA

Walter Cole
25 years
Olivehurst, CA

Rosalinda Cooper
13 years
WACO, TX

Diane Coville 8
years
Mc Farland, WI

Wesley Craven
31 years
Fresno, CA

Gregory Crawford
30 years
Stockton, CA

W Cummings
34 years
Nevada City, CA

Glynis Davey
12 years
Vallejo, CA

Carl Davis
20 years
Vallejo, CA

Lawrence Davis
42 years
Jackson, CA

Susan Degraw
28 years
Clovis, CA

Rocco Devencenzi
33 years
Lodi, CA

Steve Diaz
3 years
Hollister, CA

Antonio Dominguez
38 years
Selma, CA

Mary Donahue
31 years
San Rafael, CA

Wallace Douglass
35 years
Magalia, CA

Robert Dremel
37 years
Bakersfield, CA

Danny Durant
33 years
Daly City, CA

Catherine Eagon
4 years
Pittsburgh, PA

Bruce Eejima
34 years
Oakland, CA

Henry Evans
35 years
Oakland, CA

Ruben Galvez
39 years
Santa Rosa, CA

Cheryl Garcia
17 years
Marysville, CA

Frank Garcia
39 years
Oakley, CA

Michael Glass
35 years
El Granada, CA

Gregory Glubka
27 years
Fairfield, CA

Paul Gomez
42 years
Stockton, CA

August Gonnella
35 years
RIO VISTA, CA

Robert Gonzales
25 years
Hollister, CA

Ronald Greenwood
15 years
Oakley, CA

Joselito Guirnalda
27 years
Stockton, CA

Elizabeth Hall 7
years
Auburn, CA

Terry Hanson
41 years
Madera, CA

Jesse Harper
43 years
Sacramento, CA

W Harper
19 years
Ronan, MT

George Harrington
42 years
San Francisco, CA

Mary Haughey

32 years
Chico, CA

Annette Havrilla
25 years
San Luis Obispo, CA

David Helliwell
12 years
Kneeland, CA

Anni Herborn
24 years
Oroville, CA

Leonard Huntsman
26 years
Pollock Pines, CA

James Jackson
34 years
Walnut Creek, CA

Michael Jameson
36 years
Madera, CA

Johnny Johnston
35 years
Fields Landing, CA

Randall Kaefer
40 years
San Carlos, CA

Louis Kemp
32 years
Vallejo, CA

Gary Kules
10 years
Scio, OR

Dale La Chapelle
34 years
TURLOCK, CA

Stephen Lathan
32 years
Hanford, CA

David Lau
32 years
Yuba City, CA

Alvin Lee
38 years
Santa Rosa, CA

Thomas Lewis
35 years
Jackson, CA

Randall Listman
18 years

Hidden Valley Lake,
CA

Aires Lomba
33 years
Sacramento, CA

Lonny Lytle
8 years
Cedar Rapids, IA

Wm Malone
41 years
Antioch, CA

Phil Manix
40 years
Santa Rosa, CA

Phil Manix
40 years
Ukiah, CA

Charles Mansell
23 years
Lakeport, CA

George Mathis
42 years
Antioch, CA

Timothy Matthews
32 years
SOLVANG, CA

George Mattos
35 years
Sacramento, CA

Erin McCarthy
7 years
Cameron Park, CA

0dis McCormick
29 years
Fresno, CA

Rodney McLaughlin
30 years
Clements, CA

Darrell McMaster
44 years
Quincy, CA

Gerald McMullen
32 years
Pismo Beach, CA

James McMurtrie
15 years
Sebastopol, CA

K McNamara
22 years
Middletown, CA

Darrel Meeker
32 years
Burney, CA

JoEllen Minner
35 years
Bakersfield, CA

Robert Molino
36 years

Leslie Montgomery
34 years
Templeton, CA

Eddy Morikawa
40 years
Marina, CA

Charles Moses
13 years
Palo Alto, CA

Edward Murer
33 years
Santa Rosa, CA

Michael Myers
30 years
Bakersfield, CA

Ronald Nedved
39 years
Colfax, CA

Paul Newman
37 years
Fresno, CA

Dale Noble
36 years
Redding, CA

Vernon Nunes
39 years
Fremont, CA

Armando Osuna
27 years
Modesto, CA

Russell Ouye
38 years
Danville, CA

Joseph Palmeri
39 years
Danville, CA

James
Parasopoulos
18 years
Cupertino, CA
Thomas Perez
38 years

Yuba City, CA
Richard Pirie
41 years, CO
Rsicana, TX
Judith Rhodes
38 years
Brentwood, CA
Michael Riley
27 years
Kelseyville, CA
Edward Rillera
32 years

Mountain Ranch, CA Vallejo, CA

Riley Roach
34 years
Berkeley, CA

Ida Roam
26 years
Arroyo Grande, CA

Rocky Rodriquez
39 years
San Jose, CA

James Rogers
43 years
Bakersfield, CA

Benigna Ruiz
23 years
Hayward, CA

Carolyn Salas
29 years
Atascadero, CA

Gregory Sanchez
30 years
Redding, CA

Joy Sanders
3 years
Shaver Lake, CA

Kevin Scannell
34 years
Vacaville, CA

Lisa Schuster
11 years
Sacramento, CA

Ben Shapiro
35 years
San Francisco, CA

Colman Shew
33 years
Petaluma, CA

Susan Simerson
7 years
Ukiah, CA

Jeffrey Simmons
33 years
Magalia, CA

Mike Sloan
46 years
Burlingame, CA

lone Snyder
34 years
Novato, CA

Julius Sotelo
47 years
Santa Cruz, CA

Sharon Stephens
28 years
W Sacramento, CA

David Thomas
35 years
Campbell, CA

Erlinda Turner
37 years
Fernley, NV

Bonnie Vogt
31 years
Scotts Valley, CA

Billy Wallace
39 years
Sacramento, CA

Karen Wasiolek
29 years
San Francisco, CA

Charles Weiher
34 years
Pleasanton, CA

Roberta Wells
28 years
Paonia, CO

Darrell White
9 years
Tracy, CA

Kevin Wylie
30 years
Atwater, CA

David Yamagami
32 years

So San Francisco,
CA

Clifford Young
36 years
San Francisco, CA

Congratulations Retirees!

We want you to
STAY CONNECTED

to IBEW 1245.

31




SERVICE

AWARDS
Sacramento

A ril 5 20 1 3 35 Yeal‘s Front row, from left: 35 veilr Front row, from left: Denise Sand, 35 veal‘ Front row, from left: Roni
p ) Jon Romankiw and Harold Larry Gouveia, and Sandra Tong. Back row, Bowling-Ar, Cheryl Metzenheimer, and Ann
Blackshire. Back row, from left: Ken from left: Treasurer Cecelia De La Torre, Bill Timms. Back row, from left: (De La Torre),
Amaral, (Dalzell). Bazil, (Dalzell). Yolanda Holley-Dansby, (Dalzell).
35 year

Front row, from left:
Bill Westoby, Gordon
Cox, and George
Mattos. Back row,
from left: (De La
Torre), Martin Jacobs,
(Dalzell).

Front row, from left:
Don Ungles, Mike
Stiles, and Jimmy

Ramirez. Back row,

40 veal' Front row, from left: Terry from left: (De La

. . Torre) Leonard

Kinglsey and Richard Perry. Back row, from White, (Dalzell).

left: Danny Jackson, and Business Manager

Tom Dalzell.

30 year

Front row, from left:
Don Houle, Cesario
Cruzat, Jon Langley.
Back row, from left:
(De La Torre)
(Dalzell).

Front row, from left:
Don Wong, Kevin
Lifto, and Kevin
DeRyke. Back row,
40 YBaI'S From left: Neberta Corbin from left: (De La
and Mary Wise. Torre), (Dalzell).

HONOREES

50 Years

20 Years
45 Years 35 Years

40 Years

15 Years
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25 Years

Front row, from
left: Mark
Kollman, Manuel
Deanda, Nancy
Sweeney. Back
row, from left:
(De La Torre),
Kevin Krummes,
David Deanda,
(Dalzell).

20 Years

Front row, from
left: Rich Cortez,
Kathy Matthews,
and Breck Smith.
Back row, from
left: (De La
Torre), Lisa Long-
Ankoh, (Dalzell).

10 Years

From left: Jesus
Colvarrubias,
Javier Barboza,
and Travis
Carlson. Back
row, from left:
(De La Torre),
Jerry Kuhn,
(Dalzell).

25 year

Front row, from
left: Don
Edwards,
Raymond Curtis,
and Gene
Vaughn. Back
row, from left:
(De La Torre),
Pat Fulton,
(Dalzell).

15 Years

From left:
(De La Torre),
Brian Boyd,
(Dalzell).

10 Years

Front row, from
left: Thomas
Perkins, Rick
Thomas, and
Lauren Vann.
Back row, from
left: Mark Rocha,
(De La Torre),
(Dalzell).

5 Years

From left: James
Parker, Stelian
Vilceanu,
(Dalzell).

Congratubafions ew yowr service!

10 Years

5 Years
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INDEPENDENT
AUDITOR’S REPORT

To the Officers and Members of the International
Brotherhood of Electrical Workers, Local No. 1245
Vacaville, California

We have audited the accompanying statements of
Financial Position arising from cash transactions as of
December 31, 2012 and the related Statement of Cash
Receipts and Disbursements of the International
Brotherhood of Electrical Workers, Local No. 1245 for
the year then ended.

Management is responsible for the preparation and
fair presentation of these financial statements in
accordance with accounting principles generally
accepted in the United States of America: this includes
the design, implementation, and maintenance of
internal control relevant to the preparation and fair
presentation of financial statements that are free from
material misstatement, whether from fraud or error.
Our responsibility is to express an opinion on these
financial statements based on our audit.

We conducted our audit in accordance with audit-
ing standards generally accepted in the United States
of America. Those standards require that we plan and
perform the audit to obtain reasonable assurance
about whether the financial statements are free of
material misstatement.

An audit involves performing procedures to obtain
audit evidence about the amounts and disclosures in
the financial statements. The procedures selected
depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In
making those risk assessment, the auditor considers
internal control relevant to the entity's preparation
and fair presentation of the financial statements in
order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the
entity's internal control. Accordingly, we express no
such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the
reasonableness of significant accounting estimates
made by management, as well as evaluating the over-
all presentation of the financial statements.

We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a
basis for our audit opinion.

As described in Note 1, these financial statements
are prepared on the cash basis of accounting, which is
a comprehensive basis of accounting other than U.S.
generally accepted accounting principles.

Accordingly, the accompanying statements are not
intended to present financial position and results of
operations in conformity with U.S. generally accepted
accounting principles.

In our opinion, the accompanying financial state-

ments referred to above present fairly, in all material
respects, the cash basis transactions of the
International Brotherhood of Electrical Workers, Local
1245 for the the year ended December 31, 2012 and its
financial position ( cash basis) at December 31, 2012 in
accordance with the basis of accounting described in
Note 1 to the statements.

Our audit was conducted for the purpose of form-
ing an opinion on the basic financial statements taken
as a whole. The accompanying supplemental informa-
tion is presented for the purposes of additional analy-
sis and is not a required part of the financial state-
ments. Such information is the responsibility of man-
agement and was derived from and relates directly to
the underlying account and other records used to pre-
pare the financial statements. The information has
been subjected to the auditing procedures applied in
the audit of the financial statements and certain addi-
tional procedures, including comparing and reconcil-
ing such information directly to the underlying
accounting and other records used to prepare the
financial statements or to the financial statements
themselves, and other additional procedures in accor-
dance with auditing standards generally accepted in
the United States of America. In our opinion, the infor-
mation is fairly stated in all material respects in rela-
tion to the to the financial statements as a whole.

DALMAS ACCOUNTANCY CORPORATION

San Bruno, California

March 28, 2013

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORK-
ERS LOCAL NO. 1245 STATEMENT OF FINANCIAL POSITION
ARISING FROM CASH TRANSACTIONS December 31, 2012

Assets

General Fund:

Bank of the West - checking accounts 224,890
Bank of the West - money market 6,290,092 6,514,982
Cash funds 5,350
Investments:

Merrill Lynch B of A Preferred Deposit (Bus) 610,554
Merrill Lynch-Bank Deposit Program

and other cash account 1,195,118
-Mutual Funds 4,444,003
-Common Stocks 1,172,046
Franklin Income Fund 1,274,737
Total General Fund 15,216,790
Political Donation Fund- checking account 88,489
Total Current Assets 15,305,279
200 shares PG&E common stock - at cost 3,388
Loan receivables-Energy Workers Center, Inc. 395,362
Fixed assets, (Note 1):

Automobiles (54) at cost 1,547,793
Less : allowance for depreciation 840,502 707,291
Furniture and office equipment - at cost 628,949

Less : Allowance for depreciation 431,616 197,333
Total Assets 16,608,653
Liabilities:

IBEW per capita portion of December

receipts to forward 329,665

Vacation payable 1,058,126

Current Liabilities 1,387,791
Net Assets:

Unrestricted 15,132,373

Temporarily restricted -

Political Donation Fund 88,489 15,220,862
Total Liabilities and Net Assets $ 16,608,653

The accompanying notes are an integral part of this financial
statement.

-3-
INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS LOCAL NO. 1245 STATEMENT OF CASH
RECEIPTS AND DISBURSEMENTS POLITICAL DONATION
FUND TEMPORARILY RESTRICTED For the Year Ended
December 31, 2012

Cash balance, December 31, 2011
Receipts: Portion of Local Union dues

34

71,967

directly deposited to this fund 91,695
Total receipts and balance 163,662
Disbursements:

Nancy Bui-Thompson 1,000
Rubio for Senate 2014 5,000
Michael Allison for Assembly 2012 5,000
John Buchanon for Assembly 2012 5,000
Skinner for Assembly 2012 5,000
Mark De Saulmier for Senate 2012 5,000
Capital Web - filing fees 845
Secretary of State -filing fees 370
Committee Opposing the Recall of Mayor Jean Quan 1,000
Perserving Alameda 500
Bill Quick Assembly 2012 1,500
Young for Assembly 1,500
Ron Bonita for California Assembly 1,500
Carol Lui for Senate 1,000
Jan Brunner for Oakland City Attorney 1,000
United Democratic Campaign 250
Adam Gray for Assembly 2012 1,000
Ron Kerth for City Council 2012 500
Committee to Elect Dennis Romero 500
Committee to Elect Marcus 500
Maggie Carlton Campaign 500
Friends of David Bobzien 500
Mike Sprinkler for Assembly 500
Committee to Elect David Parks 1,000
Friends of Joyce Woodhouse 1,000
Benny Yerushalmi for SD-6 1,000
Committee to Elect Kevin Atkinson 1,000
Tick Segerblow for Senate 1,000
Sheila Leslie Campaign 1,000
Assembly Democratic Caucus 500
Nevada Senate Democratic Caucus 1,000
Debbie Smith Campaign 1,000
Marilyn Kirkpatrick NV Assembly 500
Committee to Elect April Mastroluca Campaign 500
Friends of Gonzales for Merced Irrigation District 500
Gary Fried for City Council 500
Penner 4 Council 500
Michael Picker for SMUD District 2012 500
Mike McGuire for Supervisor 500
Cope Dinner- Landis Mattila 175
Refund dues 20
Bank service fees 34
EX. Crowley for Supervisor 500
Gowan Printing - mailers 2,245
Pathway-Campaign mailings 4,319
Storefront Political Media- mailers 11,140
Don Kalb - Oakland City Council 500
Shawn McCaffrey- Healdsburg City Council 2012 500
Rob Bonta for Assembly District #18 1,500
Eric Sunderland for School Board 500
Adam Gray for Assembly 2012 100
Chapman Siefers City Council 2012 500
David Lee for Supervisor 500

Friends of Josh Alpine for PCWA 2012 Board 500
Janval Macor- North Bay Labor Co. Cope banquet 175
Malia Cohen for DCCC 2012 500

75,173
Cash balance, December 31, 2012 88,489

The accompanying notes are an integral part of this finan-
cial statement.

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORK-
ERS LOCAL NO. 1245 STATEMENT OF CASH RECEIPTS AND
DISBURSEMENTS UNRESTRICTED NET ASSETS For the
Year Ended December 31, 2012

Cash and investments balance,

beginning December 31, 2011 14,562,770
Receipts:

Local Union portion of receipts:

"A" members' dues 462,398

"BA" members' dues 16,522,825

Initiation fees 41,859
Reinstatement fees 2,366

Agency fees 162,770

Working dues 5,381,052

Hiring hall dues 855,205

Retiree's club dues 21,539 23,450,014
Reimbursements to General Fund:

Interest and investment income 504,789

Refunds and reimbursements:

Union Shopper 29,692

Other receipts 28,344

Energy Workers Inc. improvement loan payments:

Principal 181,669

Interest 28,826

Automobiles sales 8,141 781,461
International portion of receipts:

“A’” members' per capita 680,588

"BA" members' per capita 2,727,308

Initiation fees 62,468

D.B.AE fees 1,220
Reinstatement fees 10,607

Agency fees 25,785 3,507,976
Total receipts 27,739,451

Total balance and receipts 42,302,221
Disbursements, per Page 17 of

Schedule of Disbursements 27,085,431
Cash and investments balance, December 31,

2012, Details in Statement of Financial Position

arising from cash transactions 15,216,790
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Affiliation fees:

International Brotherhood of Electrical Workers 3,820,000
Santa Clara C.L.C. 9,984
Alameda C.L.C. 12,480
Kern / Inyo / Mono 1,350
Nevada State Electrical Association 840
Sacramento C.L.C. 13,200
San Francisco C.L.C 18,102
Contra Costa C.L.C. 11,700
Marin County C.L.C. 7,164
San Joaquin and Calaveras C.L.C. 5,238
Butte-Glenn C.L.C. 1,500
Napa-Solano C.L.C. 2,889
Fresno-Madera C.L.C. 5,400
Merced-Mariposa C.L.C. 2,250
Stanislaus-Tuolumne C.L.C. 1,860
Marysville C.L.C. 1,200
Humboldt-Del Norte C.L.C. 603
Five Counties C.L.C. 1,778
Monterey County C.L.C. 3,630
Government Coordinating Council 600
San Mateo C.L.C. 3,825
Joint Executive Conference-N.C. Electrical Workers 100
Tri Counties C.L.C. 4,560
Maritime Trades Post Council 600
Northern Nevada C.L.C. 1,650
Forum - Alameda Retired Members 60
NV Alliance Retired Americans 200
California State Association of Electrical Workers 984,101
CARA 100
Congress of Ca - Seniors 125
TCC-4 383
Staff expenses:
Salaries 8,375,912
Expenses 524,991
Automobile expenses 132,622
Auto Purchases 349,014
Fitness plan 932
9,383,471
Research and Education:
Subscriptions and publications 34,533
Scholarship fund 1,500
36,033
Office salaries:
Administration office salaries 288,573
Bargaining unit salaries 777,087
1,065,660
Office expenses:
Rent 480,000
Telephone 198,631
Postage mail service and meter expense 88,701
Print room/printing 170,172
Supplies 30,152
Equipment maintenance 7,841
Data processing 17,292
Equipment rental 29,973
Utility reporter 121,994
Miscellaneous 27,533
Bank charges 17,789
Furniture and equipment purchases 132,002
Storage 4,357
1,326,437
Salaries Paid
or Reimbursed Expenses Total
Committee salaries and expenses:
Executive Board meetings 32,981 34,969 67,950
Advisory Council 18,267 51,790 70,057
Trial Board 5,096 5,096
Ways & Means 795 795
Trustee Committee 14,761 5,071 19,832
Review Committee 14,720 7,960 22,680
Safety Committee 17,214 20,599 37,813
Shop Steward expenses 210,509 42,192 252,701
Other conferences 97,092 177,916 275,008
Labor Management 9,440 9,440
Organizing 5,373 58,536 63,909
Grievance/FF/LIC 10,927 10,927
410,917 425,291 836,208
Various Other Committees:
Outside Line 4,565 6,443 11,008
Davey Tree 2,351 2,251 4,602
Retirees 6,242 6,242
Central Labor 147 147
City of Healdsburg 33 33
SMUD 34,530 27,389 61,919
Membership development 172,666 790,504 963,170
Youth Council 24,626 861 25,487
Peer to peer 49,051 28,893 77,944
Utility Trees 545 545
Frontier committee 38,405 6,552 44,957
Paradise ID 110 110

Utility Reporter

Joint Apprenticeship 403 403
City of Alameda 158 158
City of Roseville 1,851 1,851
Leadership 4,251 4,251
So. San Joaquin 1,655 432 2,087
City of Willets 115 115
Unit leadership 100,003 63,689 163,692
Dynegy 2,632 2,002 4,634
Trees Safety 668 668
Apprenticeship committee 1,605 80 1,685
I/0 convention 14,773 14,773
Lassen MUD Neg 2,864 32 2,896
Safety Steward 29,151 17,655 46,806
Trees Master Agreement 28,100 61,110 89,210
Speaker Safety Training 3,000 3,000
City of Gridley 491 491
Trees Inc. 1,626 1,626
City of Oakland 341 341
Merced ID 480 553 1,033
Wells Rural Elect 15,347 3,342 18,689
NV Energy 8,495 8,495
A.C. Transit 173 173
No. Calif. Power Agency 3,933 3,059 6,992
Truckee Meadows 951 951
Peer Volunteer program 455 455
Asplund 1,998 1,998
Modesto I.D. 1,631 9,270 10,901
Truckee Donner 86 86
City of Berkeley 515 515
Turlock I.D. 3,156 1,547 4,703
City of Redding 489 489
City of Ukiah 105 105
Trans Canada 18,064 18,064
City of Fenley 239 239
Members training / education 6,840 6,840
SFCCA 38,094 38,094
Hold The Pull 142,406 72,690 215,096
Port of Oakland 3,894 562 4,456
Osmose 811 811
City of Woodland 54 54
No. American Energy Service 153 153
Liberty / Calpeco 9,332 9,332
City of Santa Clara 356 356
Mt. Wheeler 2,426 2,426
Paradise 1.D. 26 26
Tri Dam 1,420 1,420
Yuba Co. Water 109 109
USBR 1,063 1,063
WAPA 1,411 1,411
Wright Tree 45 45
677,824 1,212,607 1,890,431
PG&E Negotiation Committees:
Departmental:
Arbitration 1,149 51,956 53,105
Meal Committee 45 45
Negotiations 573,281 383,801 957,082
Ad Hoc 12,850 12,850
PSEA 15 15
Exhibit XVI 16,280 7,759 24,039
Benefits negotiations 4,330 5,791 10,121
T&R 7,735 3,694 11,429
Clerical negotiations 8,725 3,725
Operations 4,188 4,188
Substation 1,245 1,245
GRS 1,327 1,327
Crew 769 769
Lines of Progression 75 75
Diablo Canyon 14,418 44 14,462
Employee orientation 13,187 3,438 16,625
Call Center 1,767 1,767
Gas Operations 1,460 1,460
Misc. Clerical mtg 596 596
Smart meter 49 49
Lineman 222 222

Helicopter 1,205 1,205
Rubber glove 104 104
Misc. General office clerical 238 238
630,380 486,363 1,116,743
Membership expenses:
Supplies - Intl. 2,260
Supplies - Local 6,439
Membership fees 41,340
Labor Day Picnic 1,400
Union Shopper 48,921
Education fund 200,000
Lineman Rodeo 103,552
Clay Shoot EB 6,483
Soccer tournament 18,363
Softball tournament 9,705
Golf tournament 670
439,133
Membership benefits:
Group life insurance 92,245
Unit drawing award 600
Individual drawing award 500
Service award dinners 11,922
Flowers/donations/bibles 317
Social fund 12,800
Payroll taxes:
Employee portion:
U.S. income tax withheld (1,502,208)
FICA withheld (430,784)
California income tax withheld (540,757)
SDI withheld (61,479)
U.S. income tax forward 1,502,208
FICA forward 430,784
California income tax forward 540,757
SDI forward 61,479
Local Union's portion:
FICA 570,034
California Unemployment 30,214
U.S. Unemployment 5,383
605,631
Employee benefits:
Health and Welfare plans 2,164,032
Group life insurance 162,259
Pension plan 1,434,692
Other costs, pension plans 26,729
3,787,712
Other disbursements:
Legal fees 641,022
Hall rentals 101,471
Workmen's compensation insurance 132,362
Refunds 7,032
PRD fees 21,146
Law clerk expenses 4,835
Local 1 dues (20)
Miscellaneous taxes 352
Insurance - auto 52,395
Insurance -pension and 401K bond 17,972
Insurance - travel 1,000
Insurance - professional liability 20,860
Audit fees 38,900
Charitable donations 9,434
Miscellaneous fees 35,145
Sales tax 2,320
Injured workers fund 76
Sponsorships 2,750
Members education 866
Consulting fees 472,198
1,562,116
Total Disbursements 27,085,431

Holiday Deals and Discounts

that make your holidays sparkle
—exclusively for union members!

Find the perfect gifts at great prices.

Get discounts on everything
from flowers and laptops to
wireless phones and more.

Shop today at:

UnionPlus.org/HolidayDiscounts




SERVICE

40 Years

Front row, from left:
Treasurer Cecelia De La
Torre, Dante Borradori,
and Business Manager
Tom Dalzell.

AWARDS
Bakersfield

April 19, 2013

35 years

Front row, from left: Tom
Bailey, Esther Ruiz,
Chris Jackson. Back row,
from left: (De La Torre),
(Dalzell).

35 Years

Front row, from left:
Mark Rolow, Joellen
Minner, and Timothy
Stevens. Back row, from
left: (De La Torre),
(Dalzell).

35 Years

Front row, from left: Sal
Mesa, David Mydland,
and David Dobrenen.
Back row, from left: (De
La Torre), (Dalzell).

30 Years

Front row, from left:
Michael Lawson,
Clinton Carr, and Ron
Nickell. Back row, from
left: (De La Torre), Lars
Wingereid, (Dalzell).

25 Years

Front row, from left:
Greg McBee and Scott
Branch. Back row, from
left: (De La Torre), Byron
McArthur, (Dalzell).

10 Years

Front row, from left:
Robert Greenwood,
Laura Lodien, and Jason
Reed. Back row, from
left: (De La Torre)
(Dalzell).

15 Years

From left: Business Rep
Abel Sanchez, (De La
Torre), Roberto Solorio,
(Dalzell).

HONOREES

Heaton, William R
Walsh, Michael

Harkins Jr., Neil J

Digenan, John
Gainor, Dean

Anthony, Jerry
Barraza, Daniel
Borradori, Dante
Griego, Ramon J
Morin, Daniel A
Bradford Jr., Paul L
Daniel, John B

Jones, Mitchell
Kimble, Jack L
Potter, Steven
Richardson, Wayne R

Conners, James L
Deadmond, Lee
Dobrenen, David
Ellis, Mark
Hansen, Wyatt
Harp, Douglas
Jackson, Chris
Obregon, Ray E
Patrick, Daniel
Rolow, Mark E
Santa Cruz, Alex
Bailey, Tommy
Contreras, Dan E
Dahms, David P

Doty, Curtis B
Edgmon, Jerry R
Espinoza, Jesse J
Grundy, Lorrie D
Hargreaves, Rodney
Laughlin, Les A
Mesa, Salvadore
Millar, Robert M
Minner, Joellen
Mydland, David E
Pyle, David ]

Rice, Timothy R
Ringgenberg, Brian K
Ruiz, Esther
Stevens, Timothy
Sullivan, Patrick E
Valdez, Stephen A
Walser, Rod

Cariker, Nancy L
Hawk, Robert F
Stoeppler, Andrew J
Arter, Jeff T

Carr, Clinton W
Clark, Mark W
Clark, Steve D
Davis, Greg D
Feldstein, Tim M
Lawson, Karen ]
Lawson, Michael L
Nickell, Ron D
Petty, Kerry D
Salinas, Ruperto
Ward, Teresa
Wingereid, Lars E

Branch, Scott
Harwood, Ray E
Kasha, Jeffrey A
Mcbee, Greg
Neufeld, Dan A
Petropoulos, Cindy
Flores, Daniel A
Henry, Sam M
Johnson, Richard D
Mcarthur, Byron E

Ray, Clifford E
Stadelhofer, David W

Blizzard, Joseph J
Dugas, Clifford W
Federline, Chris
Haub, Robert C
Olberding, Jim F
Solorio, Roberto
Williams, Lacey

Austin, Scott T
Barnachia, John P
Barron, Raul

Barron, Raul E
Champion, Ernest C
Coscarart, Juan
Frakes, Lori A
Freeman, Jeremy G
Fuentes, Agustin L
Greenwood, Robert J

Hoerner, Justin J
Hutchins, Marty V
Lodien, Laura L
Long, Robert W
Malmberg, Matthew W
Maxfield, Ryan E
Mcintire, Robby J
Medina, Gino J
Montoya, Jose L
Murray, Sean L
Navarro, Salvador
Nelson, Johnnie B
Potter, Jason W
Reed, Jason K
Thompson, Randy B
Velazquez, Juan
Welsh, Luke J
Whipple, Paul H
Whitlow, Ronald D
Yourchek, John Y
Zaragoza, Lisa M

Beltz, Jason C

Brauer, Travis J
Briggs, Nicholas
Brown, Daniel E
Chamberlain, Nathaniel N
Day, Jonathan
Flores, Saul
Gardner, Joshua L
Geissel, Ross

Graff, Steven

Henry, Chris
Herrera, Daniel
Hinzo, Nicholas G
Mallett, Mark A
Mclain, Matt A
Mcnitt, Jason A
Moore, Johnathan E
Perez, Agustin
Perkins-Wilkerson,
Candace R
Robbins, Anthony “Andy”
Snyder, Joseph M
Stirland, Ian J
Tierney, Joseph J



