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Clitizens closure
draws swift
union response

The surprise announcement on
Nov. 1 that Citizens Communi-
cations is closing its Sacramento
Call Center drew a swiftresponse
from Local 1245, which repre-
sents 101 Call Center employees.

Within 48 hours, the union had
taken action on four fronts:

* Initiated talks with the com-
pany over enhanced severance
benefits, and a possible retention
benefit to keep employees at the
Call Center until it officially
closes;

 Instructed long-time labor at-
torney John Anderson to explore
whether the closure was vulner-
able to legal challenge;

* Deployed Marc Joseph, the
attorney representing Local 1245
in various regulatory matters, to
explore possible intervention by
the California Public Utilities
Commission; and

» Referred affected Citizens
employees to possible job vacan-
cies at PG&E’s Call Center and
Payment Processing Center inthe
Sacramento area, and its Credit
and Collection Center in Stock-
ton.

Local 1245 Business Rep. Jack
Osburn remained in close contact
with union stewards at Citizens
Communications in the days fol-
lowing the closure announcement
to keep them informed of the
union’s actions.

Inannouncing the closure, Citi-
zens said cost of service was the
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Members mobilize to defend jobs

Split decision in MUD battle

1245 members made the critical

difference in narrowly defeat-
ing Measure I in San Francisco on
Nov. 6, shutting the doorona flawed
proposal to create a Municipal Util-
ity District encompassing San Fran-
cisco and Brisbane.

Theunion volunteers alsoplayeda
key role battling Proposition F, which
enjoyed great popularity in early
opinion polls but ended up winning
by only a razor thin margin. With
some votes yet to be counted, it
appeared that Prop. F—a proposal to
create a city power authority—will
get about 51% of the vote.

“I’m very proud of our members
for the effort they made,” said Busi-
ness Manager Perry Zimmerman.
“They proved that our union will not
just stand by when jobs are threat-
ened.”

The apparent victory of Prop. F is
the first step in a process that could
eventually lead to a city takeover of
PG&E assets in San Francisco. But

Ahuge volunteer effort by Local

Membars of Local 1245 and Engineers and Scientists of California mount
aggressive get-out-the-vote drive on election day.

such a takeover faces many hurdles,
beginning with the possibility that
Prop. F could be challenged in court.

In March, San Francisco voters
will elect directors to serve on the
new power agency. This election
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will provide another forum for chal-
lenging the wisdom of buying out
PG&E. It will also provide opportu-
nities to point out alternative ap-
proaches to dealing with the city’s
energy problems.

“San Francisco already has the
authority to buy power on behalf of
its residents,” said Local 1245 Busi-
ness Rep. Hunter Stern. “The city
should devote its energies to negoti-
ating power contracts and develop-
ing city-owned generation facilities
rather than spending a billion dollars
or more to take over PG&E'’s infra-
structure and saddling San Francisco
ratepayers with those huge costs.”

A measure to promote solar en-
ergy—Proposition B—was over-
whelming approved by San Fran-
cisco voters on Nov. 6. Local 1245
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Members made October
a remarkable month

By Perry Zimmerman, Business Manager

In the last month, Local 1245 has
been involved in several major ini-
tiatives. Four of them illustrate what
I think a trade union is all about, and
why Local 1245 is such a special and
successful organization.

One. On Saturday, Oct. 27, shop
stewards from the public sector, the
tree trimming industry, and Citizens
Communications, met in Sacra-
mento. They gave up a weekend day
to listen and learn, to become better
shop stewards. They were trained on
the recent changes in California pub-
lic sector law giving the Public Em-
ployee Relations Board jurisdiction
over cities and local agencies, on the
Family Medical Leave Act, and on
several key issues that arise in arbi-
trations. They listened, they asked
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questions, they shared their experi-
ences. They gave their time to their
fellow members, and they all be-
came better shop stewards.

Two. On the same day, dozens of
Local 1245 members fanned out
through the neighborhoods of San
Francisco, communicating Local
1245’s fears about San Francisco
Proposition F and Measure [ and the
effect either one would have on util-
ity workers and the city’s electric
system. As I write this column, the
election is still three days away, and
we have no idea how the election
will turn out. We do know that even
if both measures are defeated, the
issue of municipalization willnot go
away. Most importantly, whatever
the results of the election, we know
that we did our very best to under-
stand the effects of the measures on
our members, to communicate this
with our members, and that ourmem-
bers rose to the occasion. Our mem-
bers made us proud.

Three. On Nov. 1, Citizens Com-
munications announced that it plans
to close its Elk Grove Call Center
and eliminate the jobs of the 100
Local 1245 members who work
there. That night, our shop stewards
atCitizens metto plan their response.
We immediately began a thorough
analysis of the collective bargaining
agreement for possible arguments
against the closure, and we con-
tacted our regulatory attorneys to
explore the possibility ofachallenge
before the Public Utilities Commis-
sion. The local PG&E business rep-
resentatives immediately contacted
management at PG&E and identi-
fied a number of job openings at
PG&E for the displaced Citizens
employees. Lastly, we began talks
with Citizens over enhancing the

severance bonus and creating a re-
tention premium of some sort. The
closure is bad news, but within hours
we had mobilized a response on
every level.

Four. Last but certainly not least,
more than 50 members from PG&E
metin Concord on Oct. 29 to discuss
the effects of the company’s bank-
ruptcy reorganization and the scope
of bargaining in 2002. There were
many remarkable things about that
meeting, but the one that struck me
most powerfully was the great re-
spect that our members showed each
other. We on staff did very little
talking and a lot of listening. The
purpose of the meeting was to hear
what our members had to say. As
they spoke, there was not a single
divisive word spoken. The historical
divisions between physical and cleri-
cal, Title 200 and Title 300, gas and
electric, old and young, urban and
rural were nowhere to be found.
Yes, our members recognized that
there are differences, but there were
no divisions. Salinas Telecommuni-
cation Technician Mark Newman
spoke of a triage process, which was
a perfect metaphor. We have many
complex issues to deal with over the
next few years, and there was a
general recognition of thisamong all
our members. They spoke their
minds, but because they knew that
we were listening, there was no at-
tempt to be the squeakiest wheel. It
was a remarkable meeting.

So there you have it — shop stew-
ards giving up a Saturday to learn
their union craft, members canvass-
ing the neighborhoods of San Fran-
cisco,atremendous mobilization ef-
fortat Citizens, and anunprecedented
pre-bargaining meeting with PG&E
members. It’sagreatunion,andit’s
not hard to see why.




Split decision in MUD battle
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supported this measure as a useful
step toward increasing electric sup-
ply for the city.

Inits campaign against Prop. Fand
Measure I, Local 1245 emphasized
that acquiring PG&E could cause
customer rates to go up, contrary to
the claims made by proponents of
“F” and “I.” The union also argued
that the huge cost of buying out
PG&E could force the city to look
for ways to cut costs, possibly jeop-

ardizing servicereliability and safety.

The union campaign featured:

e A half-dozen large billboards
strategically placed around the city.

» News conferences that brought
our message to television viewers.

* Guest appearances on radio talk
shows.

* Packets of leaflets mailed to all
Local 1245 members working or
living in San Francisco.

* Over 50,000 door-hangers dis-
tributed in key neighborhoods.

» Making nearly 1,000 window

Members take action
to protect IBEW jobs

Local1245 member Matt Vucurovich checks

signs available to members and sup-
porters.

* Visits to newspaper editorial
boards that resulted in endorsements
supporting our position.

* Appearancesatoverthree dozen
meetings to gain endorsements from
community groups for our position.

Assistant Business Manager Jim
McCauley, who was responsible for
coordinating the union’s effort, met
with several central labor councilsin
asuccessful effortto keep them from
endorsing Prop. F and Measure 1.

Local1245 member Al Zazzerone

locations on his precinct list as he prepares to

distribute doorhangers.

Ray Shepherd, a Local
1245 member from the
East Bay, signs up for
precinct walking.

showed up for campaign duty on
his bike.

Loca! 1245 member Jose Prado discusses Prop. F
and Measure | with a Sunset District resident.

_Local1245mambaraob8mlﬂ1
leaves a doorhanger at a San

Francisco residence during the
campaign.

The foﬂomg uman mambers
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Labor opposes
phony ‘stimulus’

Since the Sept. 11 terrorist at-
tacks, more than 570,000 layoffs
have been announced and the
economy is suffering its worst
downturn since the early 1990s.
Working families are in need of
real assistance to help them make it
through tough times when the pay-
check stops. They need help to buy
groceries, pay the rent and afford
health insurance.

Butthe only response from Con-
gress and the White House so far
has been a $100 billion economic
stimulus package that earmarks al-
most $90 billion for tax breaks for
corporations and the wealthy and
provides virtually no guaranteed
help for laid-off workers and their
families.

The House of Representatives
passed this massive tax cuts for
corporations and the wealthy—
calling it “economic stimulus”—
on Oct. 24. Now working families
and their unions are mobilizing to
make sure the Senate stimulus bill
provides real and needed relief for
workers.

The AFL-CIO, its affiliated
unions, state federations, central
labor councils andlocal unions have
launched a multipronged effort to
urge senators to support economic
stimulus legislation that puts work-
ing families first.

The key points of economic
stimulus, they will tell senators,
should be:

* Enhanced unemploymentin-
surance benefits;

* Federal subsidiesto helplaid-
off workers maintain their health
insurance; and

* Federal aid to states so they
can continue to provide vital ser-
vices.
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Postal justice, day of action & bra burning

he latest figures on the North
American Free Trade Agree-
ment show that while
maquila employment in
Mexico more than doubled
from 1994 to 2001, manufacturing
wages dropped by 21%, even though
manufacturing productivity rose by
47%. Things haven’t worked out so
well for the US, either. In 1994 the
United States had a $1 billion trade
surplus with Mexico; now it has a
$23 billion trade deficit. By July
2001,356,000 US workers had quali-
fied for NAFTA retraining programs
for work shifted to Mexico or im-
pacted by import competition.

> Day of Action: Under the ban-
ner “Making Globalization Work for
People,” union members and their
allies around the world will hold
teach-ins, rallies and marches Nov. 9
to call foramore just global economy.
The Global Unions Day of Action is
sponsored by the International Con-
federation of Free Trade Unions and
coincides with the meeting of the
World Trade Organization in Doha,
Qatar. As part of the global actions,
the AFL-CIO and its affiliate unions
plan a candlelight vigil Nov. 8 in
front of the office of the U.S. Trade
Representative in Washington, D.C.,
to protest the proposed Fast Track
trade authority, which would bar
Congress from amending trade agree-
ments negotiated by the president.

> Grim Report: The loss of al-
most halfamillion jobs during Octo-
ber confirmed that the US economy
has endured its most difficult month
in a generation. The grim employ-
ment report, far worse than even the
gloomiest Wall Street expectations,
reinforced fears of long-lasting fi-
nancial damage from the September
11 attacks.

> Get What You Pay For: The
General Accounting Office, the in-
vestigative arm of Congress, reported
that in the year 2000 the starting
salary for security screeners at 14 of

WHAT KIND OF SAFETY NET
WILL WE HAVE WHEN THE

NEXT RECESSION HITS?

DONT LODK
DOWN!

the nation’s 18 largest airports—
America’s frontline defense against
airline hijackers—was $6 or less. The
federal minimum wage is $5.15 an
hour.

’ Postal Justice: William Smith,
president of the New York Metro
Area Postal Union in New York
demanded last month that postal
workers receive the same precau-
tions and care afforded to lawmak-
ers, including the closing of post
offices if workers test positive for
exposure to anthrax. “We know
there’s anthrax in the mail,” said
Smith. “Those workers have to be
tested and they’ve gottocleanitup.”
Smith said all workers who have
been at the six post offices in recent
weeks should be tested for exposure
to anthrax. Any positive finding
should prompt the Postal Service to
close an office for cleanup, he said.
“They did it for the senators, the
congressmen,” Smith said, alluding
to offices that were closed in the
Capitol. “They should do it for us
just the same.”

} ‘Untenable Situation’: Flight
attendants will be helpless against
attackers without additional defense
training, emergency alarm systems
and personal weapons such as mace

and pepper spray, the top official of
the Association of Flight Attendants
said Oct. 22, reported the Atlanta
Constitution Journal. AFA Interna-
tional President Pat Friend said forti-
fied cockpit doors, which make it
nearly impossible for a passenger to
enter a cockpit, put flight attendants
at risk. If attacked, she said, flight
attendants may no longer be able to
rely onthe pilot or co-pilotto come to
their aid. “We, along with passen-
gers, will be defenseless in an at-
tack,” Friend said. “This puts us in
an untenable situation.”

> Bra Burning: In a major vic-
tory in the union-led campaign
against the Burmese military junta,
Triumph International has ceased
production of bras in Myanmar, ac-
cording to a report published by the
Labour Council of New South
Wales, Australia. Triumph made the
decision to cease production of the
bras days after unions and commu-
nity groups undertook a ritual bra
burning outside a Sydney, Australia
department store. Triumph was one
of the companies targeted for their
refusal to cease trade in Burma,
which has been sanctioned by the
International Labour Organization
over the regime’s use of slave labor.




Local 1245 sues to recover funds

he Local 1245 Executive Board

has approved funds to join a

lawsuit against Capital Consult-
ants, Inc.

Several years ago, Local 1245 in-
vested just over $2 million of its gen-
eral fund with Capital Consultants,
Inc. Local 1245 joined with dozens of
other unions who believed that Capi-
tal was a capable and reliable entity.
Unlike most of the other union inves-
tors, Local 1245 insisted that interest
payments be paid to the union instead
of being reinvested.

In the summer of 2000, it became
apparent that Capital had serious prob-
lems. It appeared that the company
had made a number of bad invest-
ments and then, to cover that fact up,
had used newly invested money to pay

interest—a traditional Ponzi or pyra-
mid scheme. :

SEC steps in

In September 2000, the Depart-
ment of Labor and the Securities Ex-
change Commission seized control of
Capital Consultants.

The bottom line is that much, if not
all, of Local 1245’s $2 million invest-
ment is at risk.

Local 1245’s Executive Board has
authorized attorneys to join other de-
frauded investors in litigation against
Capital. Theunion hopes that through
litigation it can recover upwards of
20% of the initial investment.

Local 1245 will keep members ap-
prised of further developments.

TREE BARGAINING BEGINS
Business Manager Perry Zimmerman welcomed members of the Local
1245 Tree Trimmer bargaining commitiee Oct. 2 at union headguarters
in Walnut Creek to prepare for negotiations with Arbor, Asplundh, Davey
and PROVCO EPA. Union committee members are Darrell Buzzard, Gil
Suarez, Bernardo Martinez, Lee Ruhl, Jose Valdavinos, Advisory Councill
member Hector Arellano, Nick Schader and Bill Elliot, assisted by
Assistant Business Manager Bob Choate and Business Reps Ray Thomas

and Junior Ornelas.

:.‘::' !

Shop Steward Betty Quinn, a 20-year Local 1245 member, diis
a problem with Business Rep. Randy Osborn.

|

-

Customer Service Rep. Gayle
Anderson is an 18-year Local 1245
member. 3

s o i
Customer Service Rep
Jenning is a six-year Local 1245
member.

. Maria

Utility Reporter
wins four awards

Local 1245 took four awards in
the International Labor Communi-
cations Association Journalism Con-
test for material published during
2000.

Local 1245 was one of 139 labor
organizations participating in the
competition.

The Utility Reporter took second
place for Best Original Photograph.
The newspaper also received two
third place awards: for Best Feature
Story and Best Use of Graphics.

The union also received a third
place award for Best Use of Graph-
ics in Special Publications for its
Outside Construction organizing bro-
chure.

Job openings

San Diego Gas & Electric is
offering arelocation package to
attract distribution and

transmission linemen and
substation electricians. Formore
info, contact Candyat(619) 583-
6633 or email her at:
candy@gforceca.com
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PG&E

General Bargaining

Members offer views on how
Local 1245 should approach
upcoming negotiations
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Donna Ambeau
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Russ Fairbanks

iththe expiration of the Local 1245-PG&E laboragree-
ment just 14 months away, the union convened a
meeting in Concord on Oct. 29 to hear from 50 rank-
and-file members concerning their bargaining priorities.

Business Manager Perry Zimmerman set the stage by noting
that the company’s plan of reorganization—submitted to the
bankruptcy judge in September—has increased members’ in-
terest in addressing pension issues. He said many members
had also expressed concern in recent months about possible
increases in medical costs, and that many Bay Area-members
had expressed theirhopes for some form of relief from the Bay
Area’s high cost of living.

A majority of the members present expressed interest in
extending the language of the current labor agreement as long
as wage and benefit issues could still be addressed. Opinions
varied, however, on how long the extension should be.

Lee Thomas, Eureka Lineman, said members in his area
would want an extension of no more than one year. Lineman
Leroy Foster of Antioch, on the other hand, argued that the
bankruptcy might not be resolved as quickly as predicted and
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Jeff Campondonico

Cynthia King-Felix

DanMayo

“This union has some decisions to make about
bargaining with PG&E. We're not going to make
these decisions until we’'ve heard from the
members.”

Perry Zimmerman
Business Manager
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Linda Jurado Bob Quinn Natalie Christenson

Member perspectives

Leroy Foster P From Page 6

that the union ought to consider extending the
contract as long as possible.

Mike Hamm, Table Mountain Electrician,
said that extending the contract is the only way
L to protect the successor clause in the current
contract. That clause assures union representa-
tion for employees working for any company
spawned by PG&E’s reorganization plan.

Grover Day, Angels Camp Electric Crew
Foreman, said he had surveyed members in his
area and that there was strong sentiment for
full-scale bargaining with the company. Linda
Gazzoli, San Rafael Foreman’s Clerk, said
Rick Davis members in her area believe a contract exten-
sion would be a good idea, as did Natalie
Christiensen, a San Jose Call Center Service
Representative.

Steve Segale, who works in Gas Distribution
in San Francisco, spoke forcefully for mon-
etary improvements, saying members in San
Francisco want “a real raise” and also some

form of supplemental income to offset the high Assistant Business Managers Howard Stiefer and Bob Choate,

cost of living in San Francisco. He also said Business Rep. Jim Lynn.
Gas Department employees had concerns over
pay inquities.

Donna Ambeau, an East Bay clerical mem-
ber, said the biggest fear in her area is losing job
security. “If you don’t have a job, none of the
rest of it matters,” she said.

Business Manager Perry Zimmerman said
he welcomed continued feedback from mem- i

bers about the upcoming negotiations. Jd:hn Delenian MattVucurovich

ik

Olivia Mercado Ignacio Araquistain Paul Hill
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Mike Hamm

Darryl Turner

Mark Newman Steve Segale

General Bargaining
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Salinas CA 93901 { Elk Grove, CA 95759
Home Office: (831) 424-2800 Home Office: (877)885-9034 pg
. Union Hall:  ext. 351 Union Hall:  ext. 302
e PG&E Factfinding, Pre-Review * Modesto Irrigation District
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San Jose CA 95154 * South San Joaquin Irrigation District
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* PG&E De Anza Division, San Jose « Western Area Power Administration
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i YRR Wayne Greer

P.O.Box 705
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H Office: (916)921-6664
Apple Valley CA 92307 ome (916)

H Office: (760)961-8152 2] Union Hall: ext.359
ug{gﬁ Ha]]?e'e,g 36)3 3 * Sacramento Municipal Utility District

. : e EPA Provco (SMUD)
e Qutside Construction (Southern Area)

Tom Brown
P.O. Box 3848

R4 Mike Grill
P.O. Box 20933

Vern Brown

i b Bakersfield CA 93390
Walnut Creek CA 94596 g4 | Home Office: (661)663-7972
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bl “ -ext. P2 » PG&E portions of Fresno Division (Coalinga,
* Outside Construction (Northern Area) LLemoore, Corcoran), Kem Division, California
Gas Transmission (Topock to Walnut Creek)
Phil Carter » Citizens Communications/Needles
P.O. Box 1080 * Lindmore Irrigation District

Rocklin CA 95677
Home Office: (916) 632-1752
Union Hall: ext. 357

e PG&E: Sierra Division/Drum (except
Placerville), Sierra Division/
Colgate,including Hydro

Mike Haentjens

P.O.Box 1032

Pismo Beach CA 93449
Home Office: (805) 489-4546
Union Hall: ext. 361

* Yuba County Water Agency * PG&E General Construction (Southem Area)
Ed Caruso
P.O. Box 1647 Gary Hughes
Pittsburg CA 94565 FO.Box7125

Stockton CA 95267
Home Office: (209) 463-7754
ik, A Union Hall: ext. 364

* PG&E Yosemite Division, Stockton Division
(except Credit Center), California Gas Trans-
mission

Home Office: (925) 432-6578
Union Hall: ext. 353

e Relief Assignments

Rich Cowart

P.O. Box 747

Cloverdale, CA 95425

Home Office: (707) 894-0803
Union Hall: ext. 308

* PG&E North Coast Division ;
» Adelphia Communications (Ukiah & Ft. Brag) Home Office: n.a.

R Uni : ;
¢ Resort Improvement District #1 (Shelter Cove) ¥ LRy _ s
e City of Ukiah - ¢ Qutside Construction (Southern Area)

~1 Jeff Johnstone
P.O. Box 4790
Walnut Creek CA 94596

* City of Willits
* Northem California Power Agency Dan Lockwood
1063 El Moro Avenue
Arlene Edwards Los Osos CA 93402
PO. Box 1016 Home Office: (805) 528-4930
Yuba City CA 95992 _ Union Hall: ext. 362
Home Office: (530) 755-1600 ¢ PG&E Los Padres Division, Diablo Canyon
Union Hall: ext. 374 Power Plant
» PG&E Sacramento Call Center, West * Duke Energy — Moss Landing Power Plant
Sacramento Payment Processing Center, and Morro Bay Power Plant
Stockton Credit Center

IBEW Lc

UNION REP

Jim Lynn

P.O. Box 25488

Fresno CA 93729

Home Office: (5659) 323-4239
Union Hall: ext. 345

* PG&E Fresno Division (except Call Center)

Bob Martin

P.O.Box 4790

Walnut Creek CA 94596
Home Office: (925) 754-2341
Union Hall: ext. 203

* Technology
¢ Relief Assignments

Landis Marttila

PO. Box 4790

Walnut Creek CA 94596
Home Office: (415) 469-9903
Union Hall: ext. 304

¢ PG&E San Francisco Division

Debbie Mazzanti

1909 Lafayette St.

Alameda CA 94501

i Home Office: (510)521-6915
| "9 Union Hall: ext.350

* PG&E San Francisco General Office, Fresno
Call Center, San Jose Call Center

Lynne Morel

P.O. Box 4790

Walnut Creek CA 94596
Home Office: (510) 538-8660
Union Hall: ext. 373

e City of Santa Clara

* Alameda Power & Telecormmunications
¢ City of Oakland

o AC Transit

» City of Berkeley

* Port of Oakland

Darryl Norris

P.O. Box 4281

El Dorado Hills, CA 95762
Home Office: (530) 626-4934
Union Hall: ext. 330

* PG&E Sacramento Division (except Call
Center and Payment Processing Center),
Placerville

Junior Ornelas

P.O. Box 2231

Vacaville CA 95696

Home Office: (707) 454-0603
Union Hall: ext. 344

* Tree trimmers (Southern Area)
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CAL 1245
RESENTATIVES

Randy Osborn

P.O. Box 10292

® Reno NV 89510

Home Office: (775) 834-6838
2 Union Hall: ext. 377

* Sierra Pacific Power (except generation)
* Plumas Sierra REC
* Truckee Donner PUD

Jack Osburn

P.O.Box 1589

Marysville CA 95901

Home Office: (530)742-6119
Union Hall: ext. 369

e Citizens Communications

* Bella Vista Water District

* City of Gridley

« City of Redding (Electric & Maintenance)
» City of Shasta

e Clear Creek Community Services District
e | assen Municipal Utility District

* Oroville-Wyandotte Irrigation District

¢ Richvale Irrigation District

Larry Pierce
P.O. Box 6048

Santa Rosa CA 95406
| Home Office: (707)578-7274
' Union Hall: ext.370

¢ PG&E North Bay Division
e City of Healdsburg

Roy Runnings

P.O. Box 436

Cobb CA 95426

Home Office: (707) 928-4572
Union Hall: ext. 324

* PG&E General Construction (Northem Area)

Santiago Salazar
PMB 201, 8175 So. Virginia St. 850
Reno, NV 89511

Bernard Smaliwood

PO. Box 2831

Dublin CA 94568

Home Office: (925)361-5185
Union Hall: ext. 371

* PG&E Peninsula Division, Mission Division

Roger Stalcup

P.O. Box 4790

Walnut Creek CA 94596
Home Office: (209) 795-6060
Union Hall: ext. 311

{ASS|gnment effective Jan. 1, 2002)

* PG&E General Construction (overall
administration), General Construction
(Stockton Division), PG&E Title 200 & Clerical
(Angels Camp, Jackson, Tiger Creek)

Hunter Stern

P.O. Box 460337

San Francisco CA 94146
Home Office: (415) 282-9042
Union Hall: ext. 346

¢ PG&E General Construction (Central Area)
¢ Mirant Steam Generation
e Foster-Wheeler

Kit Stice

P.O. Box 7328

Chico CA 95927

Home Office: (530) 342-9798
Union Hall: ext. 354

i PG&E North Valley Division/Shasta), North
Valley Divisiorn/De Sabla, North Valley
Division/Colgate, California Gas Transmission
(Willows to Bumey)

* Paradise Irrigation District

Ray Thomas

P.O. Box 492817

Redding, CA 96049

Home Office: (630) 246-8544
Union Hall: ext. 356

* Tree Trimmers (Northern Area)

Lula Washington

P.O. Box 5027

Richmond CA 94805

Home Office: (610)223-7135
& Union Hall: ext. 381

. PG&E East Bay Division, Diablo Division

Business Manager/
Financial Secretary

Perry Zimmerman
Business Manager

P. O. Box 4790
Walnut Creek 94596
UnionHall:  ext.212

Administrative Staff

Tom Dalzell

Senior Assistant Business Mgr.
P. O. Box 4790

Walnut Creek 94596

Home Office: (510) 525-5984
Union Hall: ext. 307

Bob Choate

Assistant Business Manager

| P.O. Box 4790

Walnut Creek CA 94596

Home Office: (925) 671-0914
Union Hall: ext. 305

Dorothy Fortier

Assistant Business Manager
P. O. Box 1613

El Cerrito CA 94530

Home Office: (510) 848-6714
Union Hall: ext. 315

Jim McCauley

)| Assistant Business Manager
P. O. Box 4790

Walnut Creek CA 94596
Home Office: na

Union Hall: ext. 210

Art Murray

Assistant Business Manager

P. O. Box 4790

Walnut Creek 94596

{ Home Office: (707) 426-1585
~ Union Hall: ext. 233

Dennis Seyfer

Assistant Business Manager

P. O. Box 4790

Walnut Creek 94596

Home Office: (916) 683-1772

#| Home Office: (775) 834-6840 1 Eric Wolfe : :
| Union Hall: ext.303 PO. Box 4790 Union Hall: ext. 372
* Sierra Pacific Power (generation) Walnut Creek CA 94596
* Avista Gas Home Office: (415)564-4410 Howard Stiefer
e City of Fernley Union Hall:  ext. 316 gsgstgnt Eugioness Manager
* Mt. Wheeler Power ¢ Communications . O. Box 47
* Wells REC » Relief Assignments &falnut Croek 94‘396 s
» Citizens Communications & Verizor/Elko Uo‘me Sﬂ?l‘fe- (7><t?)822 :
* Truckee Meadows Water Authority : ] RO e S
To leave a message for a
Frank Saxsenmeier ik O A i SR S .. o Sam Tamimi
P.O. Box 639 Unlon Reprasentative at the Assistant Business Manager
Sonoma, CA 95476 Walnut Creek headquarters, call RO B =
. Aa%12 2OeN . alnut Cree
. Ug{g{? S:;ﬁﬂce eét?%g)ﬁ’g a1 (925) 933’6060, 'th_'en enter the Unic,,zJ Hall:  ext. 218
¥ = =
* PG&E Factfinding, Pre-Review Committee Rep S ext_enswn_.
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ramento on Oct. 27 to review
conditions affecting union
members at tree trimming compa-
nies, at Citizens Communications
and in the public sector.
Business Manager Perry
Zimmerman outlined some of the
changes instituted in recent months
to make the union more accessible
to its members, including the addi-
tion of two full-time business rep-
resentative for members working
in the tree trimming industry: Ray
Thomas and Junior Omelas.
During the morning, tree trim-
mers and Citizens Communica-
tions employees broke off into
separate groups to discuss issues
affecting them directly, while pub-
lic sector employees participated

l ocal 1245 stewards metin Sac-

Stewards study up
on employee rights

in an extended discussion of recent
changes in labor laws affecting pub-
lic employees. (See related reports.)

Family & Medical Leave Act

In the afternoon all stewards re-
convened in plenary session to hear
Kathy Noel of the US Department of
Labor discuss the Family Medical
Leave Act.

The FMLA, enacted in 1993, re-
quires covered employers to provide
up to 12 weeks of unpaid, job-pro-
tected leave to eligible employees
for certain family and medical rea-
sons.

Unpaid leave must be granted for
any of the following reasons:

¢ Tocare fortheemployee’schild
afterbirth, or placement foradoption
of forster care;

Correia

Stewards tackle tough issues in a Tree Trimmers workshop. From left:
Advisory Council member and Asplundh Tree Trimmer Hector Arellano,
Davey Tree Trimmer William Rogers, and SMUD Tree Trimmer Martin

Port of Oakland stewards Dave Cuthbertson, Dave Nemcik and Gary Rutland.

¢ To care for the employee’s
spouse, son or daughter, or parent,
who has a serious health conditon; or

¢ For a serious health condition
that makes the employee unable to
perform the employee’s job.

Past Practice/Disparate
Treatment

Senior Assistant Business Man-
ager Tom Dalzell closed out the con-
ference with a discussion ofthe criti-
cal issue of “past practice.”

Past practice can be a powerful
tool for fighting disparate treatment
on the job. Ifthe union can show that
a particular practice has been fol-
lowed for a substantial period of
time, it may be possible to challenge
anemployer whotries to unilaterally
change that practice.

Dalzell, who as the union’s staff
attorney has participated in many
arbitrations, explained that past prac-
tice and custom may be used to inter-

Stewards Conference

Business Manager
Zimmerman welcomes stewards.

pret ambiguous contract language
to the advantage of the workforce.
On the other hand, it is also pos-
sible for the employer to use past
practice to justify its actions. This
makes it extremely important for
stewards to identify and challenge
unjust actions by the employer be-
fore such actions have been around
long enough to be considered the
accepted practice. '

October 27, 2001

¢ Public Sector

¢ Tree Trimmers
¢ Citizens Communications

® Sacramento, Ca.
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Tri-Dam steward John Kennedy.

New law bolsters rights
for public employees

P ublic sector stewards engaged in a spirited

discussion of labor law in a morning
workshop during the stewards conference
held Oct. 27 in Sacramento.

The workshop was led by Robert Thompson,
Assistant General Counsel to the Public
Employee Relations Board.

PERB is the agency that enforces the Meyers
Milias Brown Act, the 1968 law that established
collective bargaining rights for local and state
government workers.

In its original form the Meyers Milias Brown
Act provided no effective enforcement
procedures for local government employees.
But with the passage last year of SB 739, local
government employees were finally given the
same labor relations enforcement protections

More on Steward Conference
Pages 14-15

Dennis Seyfer is Assistant
Business Manager for public
sector employees.

Truckee-Donner PUD steward Mike
Assistant Business Manager Tom Dalzell.

Public Sector Workshop

. “ i ; rap— ]

City of Redding stewards (from left) Michael Pierce,
Matt Cervenka, and Sean McCall.

enjoyed by California workers in schools, colleges,
universities and state government.

But labor law enforcement can only be effective
when union stewards are vigilant in monitoring
theiremployers’ compliance with laboragreements
and labor law. Thompson provided Local 1245
stewards with examples of workplace situations
where PERB has intervened to settle disputes.

Another new right that came with passage of SB
739 is that a union can request that an agency shop
arrangement be voted upon by the bargaining unit.
If a majority of the bargaining unit’s voting
employees want an agency shop agreement, it is
placed in effect, with or without the employer’s
agreement.

The agency shop provision drewquestions from
Local 1245 stewards at Tri-Dam Project and
Modesto Irrigation District, two locations where
the union currently has no agency shop agreement.

1
Connelland Senior

-

Robert Thompson, PERB
Assistant General Counsel.

Sacramento Municipal Utility
District steward Grant Ritchie.

Lassen Municipal Utility District
steward Jim Lovercheck.

Modesto Irrigation District
steward Peter Gartner.
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Citizens Communications steward
Marianne Philipenko.

Citizens Communications steward Monte “Toot”
Nelson.

Change in health benefits
raises concerns at Citizens

The potential transfer of Plant Service Center
work, changes in the Medical Plan, and cations steward Bruce Gilbert.
performance-related issues were on the minds
of union stewards during the Citizens
Communications workshop at the Oct. 27

stewards conference in Sacramento. Citizells allllounces

The possible transfer of electronic call center
work was also a major topic of concern. That C all C enter CIO sure
concern has risen to the top of the list in the
wake of Citizen’s decision to close the Call
Center, announced Nov. 1. See story
beginning page 1 and continuing elsewhere
on this page.

» From Page 1

major factor in its decision.

“It costs much more to operate a center in Sacramento, in
a very competitive environment, than any other place
where we have service centers,” the company said in a
prepared statement.

The company said it plans to transfer the work to a
facility it owns in Kingman, Az. The company said it had
intended to use that space for its Qwest acquisitions but
that those acquisitions had been cancelled.

The company said the transition to the Kingman
facility would begin in late January 2002 and be com-
pleted by the end of March 2002.

The Sacramento center was responsible for fielding
customer service calls from Northern California, Nevada,
Utah, North Dakota, Idaho and Oregon.

Elk Grove-based Citizens Communications stewards Susan Lomba (left)
and Sheila Lawton.

14 UtilityReporter
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Arbor Tree.

Tree trimmers look at
grievance handling
and negotiations

Bill Elliott, Asplundh Tree

rievance handling and current
negotiations with tree contractors
were the central issues discussed

by Local 1245 stewards during the tree
trimmer workshop at the Oct. 27
conference in Sacramento.

Business Reps. Junior Ornelas and
Ray Thomas used a current grievance
involvinguntimely discipline to highlight
the specific steps of grievance handling.

The stewards were briefed on the
negotiations now underway between
Local 1245 and four tree trimming
companies: Davey, Asplundh, Arbor,
and EPA Provco. After examining the

Steve Montgomery, Asplundh Tree. In back: William Soza,

many proposals submitted by members,
the union prioritized three issues for
bargaining: wages increases, pension
improvements, and subsistence pay
increases.

Recent moves by the companies to
increase employee co-pays on
prescription drugs may also end up being
dealt with at the bargaining table.

Subsistance pay is an important issue
for tree trimmers, who often work
considerable distances from home.
Currently tree trimmers receive a flat
$17 a day when working over 60 miles
from home.

#
oty

.
BE
o e

&

November 2001 15




Hats

Local 1245 State Hat
Black, Calif. or Nev. map
$8.50

+$.75 eal:ﬁ, shipping
(Note: One size fits all)

IBEW 1245 Hat!

Black or Teal
$8.50
+$.75 each, shipping
(Note: One size fits all)

ALSO...

Lineman Logo Hat
$6.00
+$.75 each/shipping
(Note: One size fits all)

Shirts &

Jackets

T-Shirt
SALE ITEM!! IBEW Logo
Local 1245 Pullover T
L, XL & 3XL +$1.50 each/shipping
Blnssuzrsnlack

+$1.50 each/shipping
(Limited stock; Call Officer
Manager before ordering)

Long-Sieeve Shirt

Lineman Logo on Back
Ash, Orange, or Black

IBEW (Ceramic)

Mugs

“Proud To Be Union”

S Please cut here 3:.—

$12.00 (L/XL)
$13.00 (2XL)
+$1.50 each/shipping
Ceramic Mt_lg
T A Jacket with IBEW Logo

$7.00

Black with IBEW Logo
+$3.00 shipping

Small only size available
26.00

+$3.00 each/shipping
(Limited stock; Call Officer
Manager before ordering)

Plastic Mug
White

(Limited to stock on hand)
$5.00

+$3.00 §hipping

Other
Good
Stuff

Compact Disk

“We Do The Work”
Songs by Jon Fromer
$15.00

+$1.50 each/shipping

Bucket Bags
Lineman Louuu in Center
$7.00

+$1.50 each/shipping

IBEWomen Charm
14K Goldﬂlated
$5.0
+$.50 each/shipping

Lineman Pin
Goldtone
$5.00
+$.50 each/shipping

IBEW Patches

3 inch
$3.25

8 inch
$17.50

+$.50 each/shipping

o} ajqeded
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lr Order Form

: Quantity ltem Color Size Price Shipping Total
| 1. $

I

| 2, $

I

| 3 $

} 4. $

{ 3, $

} GRAND TOTAL $

| Ship To

f e T Name _ _ StreetAddress (NoP.0.Boxes!)  _ _ CityState Zip | Phone# -
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IN CASE OF
EMERGENC
BREAK GLASS

YOU'D BE SURPRISED
HOW FEW WORKPLACE
INJURIES ARE REPORTED

Keng Rek!
©2000) ez

HUCK/KONOPACK] LABOR CARTOONS DEC WWW.SOLIDARITY.COM/HKCARTOONS

AROUND HERE!

Legislator seeks reforms in
workplace fatality reporting

West Hollywood has called for
reforms in the way workplace
deathsare investigated in California.
According to a report in the Or-
ange County Register, Koretz wants
stricter deadlines for launching in-
vestigations and stiffer penalties for
companies that fail to report acci-
dents immediately.

Koretz also said the California
Occupational Health and Safety
Administration needs to do a better
job handling investigations involv-
ing Spanish-speaking workers and
witnesses. Currently, the agency
makes little effort to interview wit-
nesses of workplace accidentsifthey
do not speak English.

An analysis by the Register of
Orange County’s 64 workplace
deaths from 1998 to 2000 showed
that witnesses were skipped, investi-
gations started as late as 82 days after
accidents, and fines were often se-
verely reduced or thrown out be-
cause of poor investigative work.

The Register investigation also
showed that, nationally, immigrants
die in workplace accidents at higher
rates.

In Orange County, 30 of the 64
workplace deaths involved immi-
grants.

Assemblyman Paul Koretz of

“The two biggest problems [ saw
was the lack of fines that have real
impact and the fact that people get
away with not interviewing non-
English-speaking witnesses,” Koretz
said.

Another part of the investigation
found that employers failed to pro-
vide basic protective measures or
safety training in Spanish in one-
third of the 30 fatal accidents involv-
ing immigrants, records show.

“Cal-OSHA recognizes that
many industries exploit immigrant
workers who are poorly trained,
poorly equipped, poorly supervised
and unfamiliar with California law,”
Vicky Heza, Cal-OSHA chief of
enforcement, said in a written state-
ment.

“Because immigrants often take
the most hazardous jobs, industries
with the highest numbers of injuries
and illnesses—construction and agri-
culture—are targeted with aggressive
enforcement actions designed to
bring those numbers down and save
lives.”

Assemblyman Darrell Steinberg,
D-Sacramento, said more scrutiny is
needed of the agency.

The Legislature has adjourned
for the year and will not considerany
new bills until January.

By the Local 1245
Safety Committee

Are you a high roller?

it’s a waste of time.” “I don’t
gamble much, money is hard

to come by.”
We have heard people make these
statements many times. But some of
these same people making these re-

‘ I would never buy alotto ticket,

marks will gamble with a hand, or a
foot, or a bad back for life.

Body parts are very hard to re-
place. Don’t be the high roller and
gamble with your life and health all
for a short cut.

Think safety and be safe!

Hydraulic safety

of hydraulics are used on the dif-
ferent kinds of equipment.

A daily inspection should be made
of all the equipment to be used for
thatday. Check the fluidlevels, check
for leaking fittings, check for frayed
hoses, check for kinked hoses, check
for any sharp edges the hoses could
be rubbing on, including the fram-
ing, bolts, pinch points, etc.

Lube grease fittings on a regular
basisatthe elbows and turning points
for the different pieces of hydraulic
equipment being used.

Most importantly, do not overload

I nthe utilities industry, many types

the equipment. If the equipment be-
comes stuck and will not move cor-
rectly, be sure to stop and find the
problembefore proceding. Tryingto
force it could create big problems.

Most hydraulics operate at about
2200 PSI, strong enough to injure a
person if a hose ruptures close to
your skin, and also strong enough to
bend or break the equipment if not
being used properly.

Inspecting recently repaired equip-
ment is especially important.

Take care of your equipment so it
can take care of you.

BLOW THE WHISTLE

Current members of the Local 1245 Safety Committee are: Stoney Burk, Alameda
Power & Telecommunications; Keith Hopp, Pacific Gas & Electric; Ralph Muraca, City
of Santa Clara; Al White, Pacific Gas & Electric; Rod Wright, Modesto Irrigation District;
and Assistant Business Manager Art Murray.
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WOMEN

HISTORY
Mill Town Rebellion (Pt. 3)

Concern for their children's safety,
and the desire to see them securely
fed, gave striking Mill workers in
Lawrence, Ma., the idea to send
their kids into the care of supporters
in New York and other cities. After a
large number were greeted with
fanfare by strike supporters in New
York's Grand Central Station, the
mill owners resolved to prevent other
children from leaving Lawrence. The
result was a vicious police attack on
mothers and children atthe Lawrence
railroad station.

WORKERS’

The attention of the entire nation
now focused on Lawrence. A
congressional inquiry, initiated by
Wisconsin's socialist Congressman,
Victor Berger, further exposed the
poor health and miserable living and
working conditions imposed on the
Lawrence mill workers.

The pressure of public opinion—and
awkward questions being raised in
Congress—brought the bosses to the
bargaining table eight weeks into the
strike. The strike committee rejected
three wage offers before accepting a
sliding scale that would give the
lowest-paid workers the biggest
increase, 25%. The settlement,
unanimously adopted by the 20,000
strikers at a meeting on Lawrence
Common, also included time-and-a-
quarter for overtime and no
discrimination against strikers.

Pioneering labor journalist Mary
Heaton Vorse wrote of Lawrence: “It
was a new kind of strike. There had
never been any mass picketing in
any New England town. Ten thousand
workers picketed. It was the spirit of
the workers that seemed dangerous.
They were confident, gay, released
and they sang. They were always
marching and singing.” The spirit of
the Lawrence strike was best captured
in the sign carried by women strikers:
“We Want Bread and Roses Too."

18 UtilityReporter

Women union activists hone their skills

ore than 1,000 activists deep-
ened their understanding of
organizing and politics at the
Coalition of Labor Union Women’s
biennial convention in Las Vegas
Oct. 4-7.

Workshop topics included stress
reduction, domestic violence and fi-
nancial planning.

Representing Local 1245 at the
convention were Assistant Business
Manager Dorothy Fortier, Northern
Area Executive Board member
Kathy Tindall, and Sierra Pacific
Power shop stewards Betty Quinn
and Rita Weisshaar.

At a pre-convention conference,
activists learned about organizing in
the Internet age, focusing on using
new technologies such as websites
and e-mail listservs to boost organiz-
ing. Delegates alsore-elected CLUW
President Gloria Johnson of TUE-
CWA.

Representing Local 1245 at the convention were Assistant Business
Manager Dorothy Fortier (standing right), Northern Area Executive
Board member Kathy Tindall (standing fourth from left), and Sierra
Pacific Power shop stewards Betty Quinn (standing left) and Rita
Weisshaar (standing second from left).
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UAW negotiates family service & learning centers

ifteen Family Serviceand Learn-
ing Centers are scheduledto open
by 2003 in the American
midwest as the result of bargaining
in 1999 between the United Auto
Workers and Fort Motor Co. Altru-
ismis only part of the motivation for

the centersaccording to Ed Livorine,
manager of a facility to be built in
Dearborn, Mich. They are also an
important enticement for prospec-
tive employees. “There’s a war out
there for talent,” he said. “We want
to be the employer of choice.” Most

[ ] THE CORPORATE
DIVERSITY SEMINAR

"To start us off, 'm passing out different colored ties to all of you."

services such as the library and com-
puters are free, while child care and
some classes carry charges. Classes
range fromdrivereducation, tax plan-
ning, parenting techniques, self-de-
fense and home repair.

“We haveretirees that just stop in
during the day for a cup of coffee and
some camaraderie,” said Sue
Branstner, director at the Dearborn
center. “We have teens that come in
early before driver’s training pro-
gram to do their homework and
gather together.”

A 32-member local family coun-
cil, comprised of Ford, Visteon,
UAW and community representa-
tives, meets weekly to discuss the
types of programs and services the
center will offer.

The sprawling child care center
has 22 rooms, called home bases,
where children can learn math, lan-
guage and art.
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Medicaid provides nursing home care

edicaid helps people with low
M incomes pay for medical bills.

Medicaid is different than
Medicare. Medicare provides cover-
age to people 65 or older and people
with disabilities. Medicaid provides
health care coverage to all low-in-
come Americans.

Medicaid is a jointly funded fed-
eral-state program. Itis administered
by the states according to federal
guidelines. Eligibility varies by state,
but generally people who receive
Supplemental Security Income (SSI)
benefits are eligible for Medicaid
benefits.

Medicare beneficiaries also may
receive Medicaid assistance for some
services not covered by Medicare,

Retirees’ needs

raised by members

at conference

Retirees need relief, too.

That was the messsage raised by
some of the union members attending
the Oct. 29 conference to discuss
upcoming negotiations with Pacific

Gas & Electric.

Advisory Council member Mary
Wise noted that there is a real concern
in her area for current pensioners,

especially in light of their rising

medical costs. She said the union
should be looking for improvement in
retiree benefits as well as improve-

ments for current employees.

Advisory Council member Lee

Thomas echoed these concerns,

noting that some retirees saw a 50%
jump last year in their portion of

medical premium payments.

such as prescription drugs, nursing
home care, eyeglasses and other
medical services.

SCHIP (the State Children’s
Health Insurance Program) is a spe-
cial health insurance program for
low-income children who may not
qualify for Medicaid. Because of
SCHIP, 6.7 million of some 7.1 mil-
lion uninsured children are eligible
for health care coverage. However
not all eligible children are enrolled
in SCHIP. That is a challenge for
policymakers and service providers.

Fast Facts about Medicaid

The Medicaid program:

¢ Provideshealth careto 36 mil-
lion people;

¢ Providessomelevel of supple-
mental health coverage for 5.9 mil-
lion Medicare beneficiaries, includ-

Lee Thomas

ing prescription drug coverage, nurs-
ing home care and more;

¢ Provideshealthinsurance cov-
erage for 18 million children; and

¢ Covers 45% of the nursing
home and home care costs for 3.6
million Americans who suffer long-
term, chronic illnesses.

The Alliance for Retired Ameri-
cans supports state expansion ofMed-
icaid health services to seniors and
people with disabilities by extending
Medicaid to all people whose in-
comes are less than 100% of the
federal poverty level, and by provid-
ing Medicaid to all people receiving
SSI benefits.

The Alliance also supports eligi-
bility liberalization for all families of
children eligible under the SCHIP
and opposes use of SCHIP funds to
help fund other programs.

Adjourn
commission

The Alliance for Retired Ameri-
cans has called for the disbanding of
President Bush’s Commission on
Social Security.

“Atatime of both national mourn-
ing for the victims of September 11
and mounting concern for the physi-
cal safety of the American people,
the decent and honorable thing for
this already discredited commission
to do would be to adjourn indefi-
nitely,” said Edward F. Coyle, the
Alliance’s executive director.

“This is no time to continue the
divisive and extremely controversial
campaign to dismantle the most im-
portant part of America’s safety
net—the Social Security system.”

Coyle noted that the agency re-
sponded efficiently to setup an emer-
gency center following Sept. 11 to
help families of victims file claims
for benefits.

Make a Date...

The Local 1245 Retiree Club
invites you to join us for compan-

ionship, discussion and projects.

Current meetmg locations are:

East Bay Chapter: meets 2nd
Thursday each month, 10 a.m., at

Local 1245 heaaqda;_ters, 3063
Citrus Circle, Walnut Creek, CA.
‘San Jose Cha
,_'Ihm'sday each month, 10 a.m., at

Chapter: meets lst

%Y Lowl 3‘32 2125 Caneas

congtaﬂilates these tﬁé@ﬁﬁy-
retired members of the union. We
invite you to join—or start!-a
Retirees Club chapter in your area.

Robin David, 16 years
San Francisco, CA
Jess Galvan, 37 years
Roseville, CA
Timothy Hewlett, 32 years
Fairoaks, CA
George Lema 36 years
Woodland, CA

orge McLachian, 17 years
‘Fresno, Ca

WHII&TI Jr 36years

Floyd Swanger, 16 years
- Lemoore, CA
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Hinkley, Ca.
\ June 2, 2001
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From left: Greg Shettro, Dave Sahlst.rom, BusRep Mike
Raymond Smith, Charles Medrano, Brian Ringgenberg =
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