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en the US Labor Department announced
last month that nearly one-quarter million Americans lost their jobs during November, politicians scrambled to show
their concern. Our elected leaders, including President George Bush, claimed
to finally grasp what millions it is sinking. The point was
further hamof Americans
By Eric Wolfe
mered home
have known for
many months: the US in mid-Decemberwith the aneconomy is not recoveringSee PAGE SIX

PG&E worker learns:

Casual use of pot brings
serious consequences
s a rule, Judy
doesn't smoke
pot. But when
some weed came
her way at a party
in September of
last year, Judy didn't pass it
up.
Judy (not her real name)
didn't have much reason to
connect her occasional use
of marijuana with her job at
PG&E. She didn't go to work
high and her job performance
had never been impaired by
drug use. Like hundreds of
thousands of Americans, she
was a casual user of marijuana. By almost any measure, she did not have a drug
problem.
Until the following Monday, that is. On that day Judy
was tested for drugs as part

A

of PG&E's random drug testing program. For Judy, it was
the beginning of a very bad
dream.
Shortly after her test, Judy
received a call at work-on
her boss's line. It was Human
Resources, instructing her to
call the Medical Review Officer (MRO) about her drug
test. The MRO told Judy that
she had tested positive for
marijuana.
"He asked me if I was on
any medication," said Judy.
"I said 'No' and he said 'Thank
you and goodbye.' "
Within five minutes she got
another call from Human
Resources informing her that
she was relieved of her job
duties.
Up to now Judy had not
See PAGE EIGHT

Women's Conference
The Northern Nevada Central Labor Council "Union Yes"
Project recently sponsored a balloon in the Great Reno
Balloon Race, carrying labor's message to new heights.

(Photo: Dan Rusnak)

Local 1245's annual conference for union
women will be held Feb. 22 and 23 in Concord,
Ca. For information on how to register, contact
your business representative.
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Teamster turnaround:
Reform candidate Ron Carey
was elected president of the
1.6 million-member Teamsters union, upsetting two
candidates tied to the old leadership. The democratic, rank
and file vote was mandated
by the federal government,
which put the union under a
federal administrator two
years ago in an effort to rid
the union of alleged ties to
organized crime. Carey's victory was hailed by members
of the Teamsters for a Democratic Union, a dissident
group that had organized
against the old guard for over
a decade.
I
Victory in Canada: The
union-supported New Democratic Party won elections in
two more Canadian provinces: British Columbia and
Saskatchewan. The New
Democrats now govern 52
percent of Canada's population on the provincial level.
The NDP won Ontario a year
ago and the Yukon Territory

Golden Turkey: The
Longshoreman's monthly
newspaper The Dispatcher
presented a 1991 Golden
Turkey award to US Postal
Service management for refusing to reimburse Gulf War
reservists for the pay they
lost when they exchanged
their postal blues for desert
camouflage. However, fiscal
restraint did not prevent the
Postal Service from shelling
out $20 million in management bonuses over three
years, the Dispatcher noted.

the year before that.

year and were boycotting
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Hold, please: Another
Golden Turkey was awarded
to Whirlpool Corporation,
which refused to let employee
Hayden Hise receive four
emergency calls at work
while his house was burning
down. Whirlpool later offered
him a free refrigerator as a
consolation, but Hise rejected
it because he and other union
members at the Fort Smith,
Ark. plant had been working
without a contract for over a
11W

••
Whirlpool products. A union
fundraiser was held to help
Hise get a new fridge.
11W A good thing: Despite
the loss of 4 million union
members over the past 10
years, British trade unions
still represent more than 40
percent of the national
workforce in Britain. Seven
in ten Britains view trade
unions as "a good thing."
11W Retirement insecurity: Soaring health care costs
will destroy retirement security for many Americans retiring in the next century,
according to a study by
Northwestern National Life

Insurance reported in the
Wall Street Journal. A typical
married couple retiring in
2001 and needing home care
for one person will deplete
assets by age 74, the study
found. Some 53 percent of
workers polled think employers will offer health insurance
in retirement, but only 32
percent of employers offer
such plans and a fourth of
those expect to trim or drop
them.
HEAL: That's the name
chosen by a coalition of 300
businesses, insurance companies, and health care providers opposed to national
health insurance, Labor
Notes reports.

Outside Line
Construction

Single copies 10 cents, subscription $1.20 annually.
Have you moved lately? If so,
please send your complete new
address and your social security number to the Utility Reporter, P.O. Box 4790, Walnut
Creek, CA 94596.

I

Members of Local 1245 in
Outside Line Construction were

at work in Livermore, Ca. when
these pictures were taken.
Above, from left, are: Ed
Brockman, steward, Todd
Landolt and Craig Skelton. At
left, from left are: Randy Bartlett,
John Orsua, Rob Arnold, Todd
Landolt, Todd Johnson, Craig

• 11■1•1• ■•■••••■

Skelton, Ron Blair and Ed
Brockman. (Photos: Art Murray)
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POINT OF VIEW

The New Year:
problems & promise
Jack McNally, IBEW 1245 Business Manager

INTERUNION GAS CONFERENCE
Local 1245 delegates attending an interunion gas conference in San Diego in
November joined in discussions on a wide range of topics concerning workers in
the gas industry, including drug testing, federal legislation, employee involvement
programs, and health and safety issues. Representing Local 1245 were, from left:
Joe Valentino, Ory Owen, Jim McCauley, Ed Caruso, Bob Olsen, Al Knudsen,
Frank Lacotti, Jack McNally, Howard Stiefer, Art Watkins, and Bob Martin. Not
pictured: Frank Saxsenmeier.

SMUD workers reject 'flex benefit' plan
embers of Local
1245 employed by
the Sacramento
Municipal Utility
District overwhelmingly rejected a District proposal for
"flex" benefits.
SMUD had made the
implementation of a flex benefits plan a high priority.
Under the plan, all benefits
would be lumped together

and a dollar amount established. Individual employees
would then be free to apply
their benefit dollars to whichever benefit program they
wished.
Despite the apparent advantages to giving employees an individual choice in
allocating benefit dollars, the
union believed the plan carried hidden dangers.

For example, if health care
costs went up and the employer passed those costs
onto the employees, employees could be put in a position
of having to trade away other
benefits in order to continue
having health insurance coverage.
Union members rejected
the plan by a 322 to 32 margin.

Active members deserve our appreciation
Who are these people?
By Tom Riley
ur union finished its They are the business repre50th year in 1991 by sentatives, the Advisory
celebrating, and Council members, the office
proudly recalling, Lo- staff, the unit chairpersons,
cal 1245's accomplishments the Executive Board memunder the aegis of the Inter- bers, the shop stewards, the
national Brotherhood of Elec- assistant business managers
trical Workers. We recognize and their staffs.
and appreciate the
YOU ARE THE 11 IN UNION-quality of our leadership that has
guided us to these
heights.
However, leadership must have
help in executing
the programs essential to our development. It is to
these individuals,
whose services and
dedication are so often taken for
granted, that we
HELP MAKE IT WORK.
should give special
appreciation.

0

1991 !XS

These people are the human glue that hold the organization of Local 1245 together. The majority of them
do not know what a 40-hour
week means because they
work far in excess of those
hours.
They are dedicated, believe in organized
labor and are always
ready to offer their
services to the best
of their abilities to
the rank and file.
So, please always
keep a place in your
heart for those sisters and brothers of
ours who serve so
devotedly.
They should not
be forgotten!

(Tom Riley is
president of the Retirees Club)

In 1991 we reflected
upon our first 50 years as a
Local Union and the first
100 years of the IBEW. We
enter 1992 with the hope
that we can do as well in the
decades to come.
Many of the issues of
1991 will continue to confront us in the New Year,
such as electric and magnetic fields (EMF), drug
testing, and health care.
We also will continue to
confront the problem of
anti-union employers, like
Arbor Tree Co., the line
clearance tree contractor
which attacks the rights of
its employees and depresses wages for the industry as a whole. Unfortunately, PG&E continues to
consider this vile employer
a viable contractor.
EMF is an issue of continuing concern to us. We
will again support legislation mandating further
study of this issue by the
Department of Health Services and the Public Utilities Commission. The
union will monitor all available scientific data until we
have an answer to the question of whether EMF poses
a hazard to our members.
Attempts to expand
drug testing will be made
by the US Department of
Transportation and most
likely by the State of California as well. Although the
tide of federal law seems to
be running against us, the
union will continue to do
all it can to protect our
members against unreasonable invasions of their
privacy.
Rapidly rising health
care costs will continue to
be a major issue in all of our
contracts. We are doing all
we can to protect our members from the erosion of
their benefits, but it is becoming clear that major reform of the nation's health
care system is needed. Our
union will continue to back

January 1992

the AFL-CIO's efforts to
bring about a more rational
health care system.
But health care costs, in
reality, are part of a larger
problem. The California
economy, like the US as a
whole, is mired in a recession that is showing no signs
of going away. The homeless population is growing,
major layoffs are announced
with depressing regularity,
and the remaining jobs tend
more and more to be lowpaying or only part-time.
A new direction is
needed if our economy is to
regain its vitality. This year's
national elections will give
our members and the
American people a chance
to evaluate where we are
and where we want to go.
Californians will be in the
unusual position of electing
two US Senators this year.
Our members should examine the candidates carefully. Despite what they may
say, not all candidates have
the best interests of working people at heart. It is
worth taking the time to find
out where candidates stand
on the Workplace Fairness
Bill (outlawing the use of
scabs to permanently replace strikers), health care
reform, and other key economic issues.
And so begins the New
Year. As always, the future
is in our hands. Let's do
everything we can to make
it a happier and more prosperous one for ourselves
and our children.
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INTERVIEW: PAUL GALLAGHER

A view from the

UK
Trade union leader Paul
Gallagher offers his thoughts
on politics, worker safety, and
the need for global cooperation
between unions.
Paul Gallagher is GeneralSecretary of the Electrical,
Electronic, Telecommunications & Plumbing Union in
the United Kingdom (UK).
Like the IBEW, his union was
first chartered a century ago.
The EET&P represents skilled
electricians in construction,
manufacturing, powergeneration, and the telephone industry. The union also represents
plumbers and has a white collar section that represents
divers, engineers and chemists, among others.
Gallagher's fall tour of the
US included a visit to the
IBEW Centennial convention
in St. Louis in October. He
spoke with the Utility Reporter
during a visit to Local 1245
headquarters in Walnut
Creek.
Utility Reporter: Has the
Labor Party made a difference in the lives of working people in the UK, now
or in the past?

Gallagher: In the past it's
meant we could influence legislation quite effectively.
That's the good news. The
downside is the public perceived the Labor Party to be
a puppet of the trade unions...
The new leader, Kinnick, has
made it clear that he and the
Labor Party will determine
policy. They will consult with
the unions and they'll deal
fairly with the unions, but
they won't jump to our tune.
And I think he's right.
4
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UR: Will that diminish
your ability to wield influence on behalf of your
members?

Gallagher: Yeah.

UR: Why is that a good
thing?

Gallagher: The result of being able to wield all this influence has been to put the Labor Party in a position where
it wasn't capable of being
elected. The public just wasn't
prepared to tolerate that sort
of thing. I think it's better to
have a reasonable degree of
political influence than what
we've had for the last 14 years,
which is none. The current
Conservative government
has no time whatsoever for
trade unions.

UR: In this country the
Democrats profess to support working people, but
when it comes to crucial
votes on labor issues they
often abandon us.

Gallagher: The American
system doesn't have party
discipline. I don't see how
you could say to the Democratic Party, "Look we'll do a
deal with you. This is what
we want, and this is what we'll
do in return." The Democratic Party can't deliver anything because individual
Senators and Congressmen
can vote any way they want
to. The party has no effective
control. How you can do a
deal in that scenario, I don't
know.
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British trade unionist Paul Gallagher meets with Business Manager
Jack McNally at Local 1245 headquarters. (Photo: Eric Wolfe)

latest we can have elections
is by July [1992]. The Prime
Minister is playing the game
that Bush is playing, and
that's to dominate the world
stage. But I don't think British elections or US elections
are won on the international
stage. It's whether you've got
any employment, it's how
much you're paying in taxes,
it's whether you've got decent housing, it's about health
care, it's about the whole
range of affairs that people in
the country face every day.
In the national and economic
UR: Do you see the Labor sense, as far as the working
Party in ascendancy in the man and woman is concerned, I think this ConserUK?
Gallagher: Yes, I do. The vative government has been

feat Bush before you create
new parties. Anybody can
establish a political party. But
the only reason for forming a
political party is to win power.
If you've got a political party
and you don't have much
power, then it's a waste of
time... I look at the relatively
small number of people that
are in trade unions [in the
US]-that's the constituency
that you're going to be talking about, who are going to
UR: Some US union lead- support a Labor Party. I just
ers are talking about cre- don't think it's big enough to
ating a Labor Party in the win many seats.

In the UK the Labor Party
will determine it's policy and
it will apply that policy in Parliament. The Labor whips will
insure that the Labor Members of Parliament (MPs)
vote in that way. If an MP
consistently refuses, then he
would have to become an independent. So when we talk
to the Labor Party, it's with
the knowledge that they can
deliver [votes].

United States.

Gallagher: I don't think it's
realistic. I think you should
concentrate on trying to de-

INTERVIEW: PAUL GALLAGHER

an absolute disaster and I
think people are sick and
tired of it.
UR: Are there parallels
with economic problems
brought on by conservative presidents in the
United States?

Gallagher Unemployment's
increased substantially.
We've seen our manufacturing industry practically destroyed. We've seen research
and training go through the
window. Our national health
service is badly underfunded.
UR: In the US, strikes often harm the workers more
than help them because
under current US law employers can just permanently replace the strikers. Is striking still a useful strategy in the UK?

Gallagher: Our union endorses between 25 and 30
strikes a month. I don't think
there's any day including
Christmas that goes by without a group of sparks somewhere in the country on
strike. By and large we
haven't seen employers acting with the viciousness of
the American employers for
a hell of a long time... I really
don't think the average British company within the
boundaries of the UK would
want to see these SWAT
teams and all this kind of garbage outside his plant. He
wants his plant to be a place
of work, not a fortress.
UR: Could you comment
on health and safety issues in your union?

Gallagher: I'm one of nine of
her Majesty's health and
safety commissioners. When
any regulations are to be

changed, it is the Health and
Safety Commission which
has to formally agree to those
changes and to recommend
legislation if necessary to the
appropriate minister. A major task of the Health and
Safety executive, as well as
investigating complaints and
problems, is to constantly
troll over the whole of our
safety legislation to make
sure it's still relevant, and
where in the view of the executive it's either dated or
can be made simpler or to
work better, then the obligation is to put before the commission the necessary
changes that need to be
made.
UR: Please characterize
the negotiating process
and the ways the rank and
file are involved in pressing your union's agenda.

Gallagher: We have two
forms of negotiation: the national agreement, which applies throughout the whole
of the UK, and local agreements which may apply to a
plant or series of plants in a
given part of the country. For
the national agreement, our
union has a series of industrial conferences every year.
For example, in the supply
industry, linemen and this
kind of guy: every shop steward who works in the supply
industry is invited to a oneday conference. That conference is chaired by the executive council member for that
region. It is attended by the
national officer for the industry. And the conference will
put to the negotiators the priorities they want to see-both
the local and the national.
They will elect an area corn-

Multinational coop
explored by five unions
eaders of five unions
which represent 1.2
million coal miners in
the United States, Britain,
Canada, South Africa, Australia, and Germany have
agreed to a new, multinational strategy of cooperation that could even include
international strikes, according to United Mine
Workers President Richard Trumka, whose remarks were reported re-

L

cently in Labor Notes, a
monthly labor magazine.
"If we're going to be able
to effectively challenge
companies like Shell or
Exxon or DuPont and other
corporations which operate without regard to national boundaries, we have
to redefine solidarity in global terms," Trumka said.
The five unions mine 72
percent of the coal sold on
the international market.

"People, when they vote, look at a whole range of
issues. I think the most important one is the economic
issue: how they're going to fare, how their family's
going to fare, how they're going to have a job, how
they're going to be cured properly in the national
health insurance, how they're going to have a reasonable pension, how they're going to have a reasonable
standard of life."
Paul Gallagher

mittee which meets four
times a year under the chairmanship of the exeuctive
council member. (The executive councillor is the equivalent of your business manager and he sits on the national body of the union.) So
they will deal with the local
priorities-how we apply the
national agreement, etc., and
they will take the local official to task if they don't feel
he's performing properly and
they will explain their priorities. For each of our 14 regions we elect a national committee, [which] meets with
the national officers and the
national negotiators and
agrees to the priorities. During the negotiations the committees convene so that we
can give a report back to them
and explain the scene we're
involve in in negotiations so
that we can learn how they
see it. At the end of the negotiations, the national officers,
the executive members responsible for supply negotiations, will talk to the national
committee and then will
make a recommendation to
our members. Every single
member receives a ballot
paper. The offer's explained
in precise detail. He's asked
does he accept the offer or
reject the offer. If our members reject the offer, the question will be asked, are you
prepared to strike? If our
members say yes, then action will commence and we
will support our members.

happy workforce. If he's not
careful that aggravation can
ferment. So I think it's in the
interest of the employer to
meet with the union, and say,
why have we got this, what
can we do?
UR: If the Labor Party
takes power in the UK in
1992, what would you like
to see as its priorities in
terms of working people?

Gallagher: We've got to start
turning the economy around.
We've got to see interest rates
beginning to come down.
We've got to see a closer cooperation with Europe, acceptance of fairer laws as far
as trade union people are
concerned. The initial benefit will be a government that
just really cares about working people. I don't believe the
current one does, anymore
than I believe the Bush administration cares about
working people.
UR: One of the legacies of
the right-wing administrations we've had in the US
for the past decade is erosion of the infrastructure.
Are there comparable
problems in Britain?

UR: Do you ever have a
majority that says an agreement isn't acceptable but
you don't have a majority
for a strike?

Gallagher: Yes. We've had a
cutback on our road-building
programs. Our railways are
not in particularly good
shape. Public transport was
deregulated some time ago.
[That was] not particularly
beneficial. The national
health service is in need of
massive investment. Many of
the hospitals are in a very
poor state. Our schools are
in a poor state. We need more
teachers, the books the kids
use are dated.

Gallagher: Yes. If a majority
says no, we're not satisfied,
but at the same time says we
don't want to strike, then the
employer's got a really un-

UR: Sometimes when US
unions try to persuade
their members to support
political candidates who
are good on economic isJanuary 1992

sues, many in the rank
and file will refuse to support them because they
disagree with the
candidate's stand on one
emotionally charged issue,
such as abortion or gun
control. Do you have these
"one-issue" voters in Britain?

Gallagher: Certainly on a
number of issues people have
tried to make it the outstanding issue, but our experience
is that it doesn't wash. People
when they vote look at a
whole range of issues. I think
the most important one is the
economic issue, how they are
going to be affected. How
they're going to fare, how
their family's going to fare,
how they're going to have a
job, how they're going to be
cured properly in the national
health insurance, how they're
going to have a reasonable
pension, how they're going
to have a reasonable standard of life.
UR: Did you have a particular agenda in mind for
your present tour of the
US, certain things you
hoped to accomplish?

Gallagher: It's a fact-finding
tour. I think it's been very
very useful to see how the
IBEW has fared over the past
few years, where it's likely to
go, and what we can learn
from it. I'm becoming more
and more convinced that
there's a case for electrical
unions to have closer contacts on the international
stage. You deal with the same
employers we deal with, you
deal with the same technology we deal with, our craft is
the same, our agreements
very often the same. The
thing I noticed at the [IBEW]
convention-and I will be critical now-is this idea ofAmeriSee PAGE NINE
Utility Reporter
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US ECONOMY

US economy: the ship is sinking
From PAGE ONE
nouncement that industrial
production fell four-tenths of
one percent in November,
and a few days later by General Motors' announcement
that it will close 21 plants and
lay off 74,000 employees.
For months the Bush Administration had argued that
lower interest rates would be
enough to stimulate new investment and pull America
out of recession.
It didn't work that way. The
Federal Reserve repeatedly
lowered its discount rate over
the past 18 months-dropping
the rate to its lowest level in
27 years-but the economy
has failed to respond as predicted.
President Bush now promises to unveil a new plan for
the economy this month in
his State of the Union address to Congress and to the
American people. His top priority will be a cut in tax rates
on capital gains.
Will a capital gains tax cut
help restore vitality to the
American economy and put
people back to work? If past
experience is any guide, it
will not.
Supply side theory

Those who push for a capital gains tax cut today are
recycling the same "supply
side" economic theories used
to justify the Reagan-Bush tax
cuts of 1981. The theory goes
like this: Giving tax breaks to
middle income people is useless because they'll just spend
it. But give tax breaks to the
rich and they will supply the
capital needed for investments in new plants and
equipment, which in turn will
create jobs.
The Reagan-Bush tax cuts
of 1981 did indeed funnel
money to the rich. Between
1978 and 1988, $129 billion in
income was transferred from
the lower 90 percent of American families to the top 10 percent. Income for the wealthiest one percent of American
families from 1979 to 1989
increased by 74 percent,
while income for the poorest
10 percent dropped by 10.5
percent. Middle income families managed to hold their
6
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Ten years ago the American people accepted the
supply-siders' argument that giving money to the rich
would spur economic growth.
The American people, in essence, were offered the
Brooklyn Bridge ... and we bought it. That money is
gone now and we have nothing to show for it.
The question in 1992 is this: do we really want to
buy that damn bridge again?
own, but only because many
such families added a second wage-earner during the
1980s.
Taxes paid by corporations
fell dramatically. Prior to the
1981 Reagan-Bush tax cuts,
profitable corporations accounted for 23 percent of total federal tax revenue. Following the 1981 cuts, that figure fell to just 6 percent.
What did the American
people get in return for these
generous tax breaks to the
rich? Did the rich plow their
new wealth into new plants
and equipment? Did supplyside tax policies invigorate
the American economy as
promised?
They did not.
The wealthy did not invest
in new plant and equipment.
They did not invest in research and development of
new products and processes.
Instead, their money went
into funding one of the greatest speculative binges in US
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history.
The resulting corporate
takeover fren o s e 1980s
did n 't destr

In short, American workers were sold a bill of goods
in 1981. The great economic
expansion of the 1980s was
in fact an illusion, financed
by debt: government debt,
corporate debt, and personal
ebt.
It's an unhappy reality, but
's the one we got ourselves
to. The question faced by
e American people now is:
hat are we, as a people, going to do about it?
life jackets for the rich

20 mili.
eir
jobs due to p• ant closures.
Massive layoffs announced
this year by IBM, General
Motors and other irge corporations make it c1,- . that
this trend continues.
Few workers thrown iniJ
the unemployment line find
new jobs that pay as well as
their old ones. In 1987, 94
percent of the new jobs were
in the low-paying service and
retail sectors.

President Bush is asking
the American people to support a cut in the capital gains
tax rate, something he has
been pushing for since he
took over as president in
1989.
Who would benefit from a
capital gains tax cut? In large
part the same people who
benefitted from the ReaganBush tax cuts of 1981.
According to John Miller,
who analyzed Bush's origi-

nal capital gains tax cut proposal in 1989, 64 percent of
the benefits are targeted to
the wealthiest one percent of
American taxpayers. Life
jackets for the rich in a sinking ship.
The bottom 60 percent of
taxpayers would receive only
3 percent of the benefit.
The Congressional Budget
Office estimated in 1989 that
the Bush proposal could cost
the treasury from $4 billion
to $8 billion a year in lost tax
revenues. What would the
nation get in return? The supply siders insist that these
new tax cuts for the wealthy
will encourage investment
and thus create jobs.
Sound familiar?
While capital gains tax cuts
would unquestionably help
the very rich, there is little
evidence that such a program
would help the rest of us.
In testimony before the
Joint Economic Committee,
the chairman of the
President's Council of Economic Advisors, Michael
Boskin, admitted the capital
gains tax cut would be equivalent-in terms of its economic
punch-to dropping interest
rates by about .15 percentfrom 7.15 to 7.0 percent, for
example.
That's no punch, not even
a tap. From October 1990 to
October 1991 the Federal
Reserve dropped interest
rates from 7.81 to 5.34 percent-nearly 2.5 percent. Even
with that large of a kick, business investment continued to
slide during this period.
Ten years ago the American people accepted the supply-siders' argument that giving money to the rich would
spur economic growth. The
American people, in essence,
were offered the Brooklyn
Bridge ... and we bought it.
That money is gone now and
we have nothing to show for
it.
The question in 1992 is
this: do we really want to buy
that damn bridge again?
Income tax cut

Democrats in Congress
are forwarding their own tax
cut plans to revive the
economy.

US ECONOMY

Net Public Investment Relative to GNP
1950 to 1987
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Public investment in core infrastructure, relative to GNP, has dwindled to less than 0.5%; other types of
public investment have barely exceeded that level. The investment since 1968 is well below average
performance during the 1950s. (Sources: Economic Policy Institute; Bureau of Economic Analysis)
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Possibility number one:
Cut income taxes for the
middle class on the assumption that they will go out and
spend the money, which will
stimulate more production.
The level of tax cuts being
discussed would amount to
about $300 per family, or $6
per week. While this might
provide some mild stimulation to the economy by increasing demand for goods
and services, it would also
add to an already huge budget deficit and could drive
interest rates back up. That
would be likely to dampen
any recovery.
Possibility number two:
Cut taxes for the middle class
and offset them with a corresponding tax hike on the rich.
From the standpoint of
economic justice, there are
strong arguments for making the rich pay more, considering the handsome profits they received from tax
breaks under Reagan. But
virtually no economists believe this sort of tax reform
would help revive the staggering economy.
Is there nothing, then, that
we can do? Must America sit
back while millions suffer and
"let the business cycle run its
course" as some economists
are recommending?
Or is there another way?
Going someplace

In all the debate over
"stimulating" the economy,
the so-called experts are failing to ask the most fundamental question: stimulate
the economy to do what? Do
we just want the economy to

run like mad-with speculation, corporate takeovers,
runaway plants-as it did in
the 1980s? Or do we want it to
run to someplace?
While tax cuts may provide some small stimulative
punch, there is far stronger
and more effective medicine
available for the American
economy: public investment.
It has become all too clear
in recent years that America's
lack of public investment has
done serious damage to our
economy. Business cannot
function properly when the
highways are disintegrating,
bridges collapse, and public
water systems fall apart. Business cannot function properly when there is no affordable housing for its workers,
when schools cease to educate, when its workers can't
afford health care, when no
programs exist to retrain
adult workers for the jobs of
tomorrow.
As Jeff Faux of the Economic Policy Institute noted
in a just-published paper, recent research confirms that
spending on public infrastructure and the growth of private investment are directly
connected. The economist
David Aschauer has calculated that in the long run each
additional dollar of public infrastructure investment
raises private investment by
45 cents.
President Bush's own budget director, Richard
Darman, wrote last year that
"it is intuitively apparent that
some public investmentsparticularly those of infrastructure such as streets,

highways, airports, and water and sewer systems-provide direct productive services and are complementary
with private capital. Comparisons over time and across
countries seem to indicate
that some relationship may
exist between additions to
such capital and growth."
The nation would receive
substantial economic benefits as well from spending
on education, training, early
childhood programs and civilian research and development. Faux writes:
"It has now become clear
to most people that the neglect of public investmenthuman capital, physical infrastructure, civilian technology-in recent years is a significant drag on the nation's
productivity and competitiveness. Whether compared
with our own more prosperous past or with the investment performance of our
major competitors, the rate
at which we are investing in
the future is inadequate."

Beneath the waves: Nearly one-quarter million Americans lost their jobs in November, a clear signal that the
nation's economy continues to sink beneath the waves.
Six million families had at least one family member out of
work in the third quarter of 1991, compared to five million
a year earlier. A December poll showed that 48 percent of
voters name joblessness as the top economic issue facing
the country, up from 16 percent who felt that way a year
ago. Among white collar workers, 53 percent cite joblessness as the biggest economic issue.
Late for work: Saying we're in a slow recovery, not a
recession, is like saying "we don't have any unemployed-we just have a lot of people who are really, really late for
work," says comedian Jay Leno.
Cut heads: MIT economist Thomas Kochan says there
has been a "real shift in the mood of the business community." No longer are chief executives praised for creating a
cooperative corporate culture, Kochan told the Wall Street
Journal. Instead, "the latest fad is: he's got to come in and
clean house and cut heads and restructure with a vengeance." And it's not just big firms who are wielding the ax.
According to the National Federation of Independent
Business, 13 percent of small firms plan to reduce employment in the next three to six months.
One-in-five pinched: Economist Audrey Freedman of
the Conference Board, a business-research group, estimates that 25 million Americans--one of every five
people in the workforce- -was unemployed at some time
during 1991.
Ha ha ha: "You didn't lose your job...you just joined the
leisure class!" That's the message on one of 13 "humorous
consolation" greeting cards designed by Pink Slip Productions of New York for people who've been laid off.
No return: In earlier recessions, factory or construction workers typically were sent home for several weeks or
months. In this recession, many laid-off workers have little
hope of ever being re-hired because the jobs have been
wiped out permanently.
Aztecs revisited: In his book "White Knights and
Poison Pills: A Cynic's Dictionary of Business Jargon"
David Olive offers this definition of the term layoff: "An
act of contrition in which senior management offers up the
bodies of lesser employees as atonement for its misjudgments."
What a relief: The new wave of layoffs sweeping
America is "bad news if you work for one of these companies, but it's probably good news if you are a stockholder,"
says George Perry of the Brookings Institution.

Getting there

Is there a way to make a
major investment in public
infrastructure without making the federal deficit even
worse than it is now? Faux
argues convincingly that
there is.
Virtually everyone agrees
that significant savings can
be made in the military budget now that the Cold War is
over and Russia is petitioning to get into NATO, our
own military alliance. President Bush apparently wants
See NEXT PAGE
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"This will be a short work week. You're
Fred.'
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US ECONOMY

US Economy: sinking ship
From PAGE SEVEN
to use those savings to pay
down the budget deficit. But
Faux argues that plowing
those savings into domestic
public investment would provide "a more reliable path" to
raising both public and private investment than using
that same money to reduce
the deficit.
"When an economy is operating well below capacity,
as we have been operating
for the last three years, pri-

vate investment will respond
quickest to the new direct
demand for goods and services generated by a public
investment program," Faux
writes.
Faux's proposal is basically
simple:
The US should create a
"Special Investment Fund"
for rebuilding our economy.
Based on analyses by the
Congressional Budget Office
and defense experts at
Harvard and the Brookings

Institution, Faux says, it is
reasonable to expect that
military spending can be reduced by a total of $100 billion over the next five years.
In this proposal, $20 billion worth of domestic investment would be made in each
of the next five years. However, the military reductions
would be small in the beginning: just $3 billion in the first
year.
This deficit spending
would provide extra stimulation to the economy at a time
when we most need it. The
military reduction would then
be increased each year, until

the five-year total savings
reached $100 billion.
At the end of five years,
there would be no net effect
on the deficit-but an enormous number of jobs would
have been created, tax revenues would be enhanced
because more people would
be working, and we would
enjoy $100 billion worth of
improvements in our domestic infrastructure.
That, in turn, will have a
beneficial effect on productivity in both the public and
private sectors.
Neither the Congress nor
the President has shown any

vision-or any stomach-for
coming to grips with these
important economic challenges.
But most working Americans see the situation all too
clearly: The ship is taking on
water. We need to repair it.
Unfortunately, most politicians seem determined to
engage in election-year posturing that focuses almost
exclusively on tax cuts.
They want to drill holes in
the bottom of the ship. They
apparently think that's how
you let the water out.
(First in a series on the US
economy)

Casual pot use at home brings serious consequences at work
From PAGE ONE
given a lot of thought to
PG&E's drug testing program. She had been under
the impression that you could
get in trouble if you were a
"regular" user of drugs, but
that if you smoked a little pot
once a month it was "not a big
deal."
She was also under the
impression that "the MRO
would discuss it with you first,
that the MRO would determine if the person actually
had a drug problem."
But at PG&E, under federal mandate to perform random drug tests in certain job
classifications, the positive
test result was all it took to
determine that Judy had a
"drug problem." Judy was
immediately directed to another PG&E office where she
was told to read and sign a
form.
WhatJudy was signing was
a notice that she had been
relieved of her duties, that
she had one day to contact
the MRO, that she had a right
to see a shop steward prior to
seeing the MRO, and that
she had "the choice" to seek
the assistance of a PG&E
Employee Assistance Program (EAP) counselor or an
alternative source of counselling.
Judy doesn't remember

the part about her right to
see a shop steward.
"I was in a state of shock.
Nothing went the way I
thought it would go," she
said. "I read [the form] but I
wasn't absorbing what I read.
You're extremely distraught
at that time. You're in a state
of shock."
Judy remembers then being sent to an EAP counsellor, who seemed to give her a
sympathetic hearing. At EAP,
she said, "they listened to
your side of the story." But
she quickly found out that
"You can talk to them until
you're blue in the face but it
doesn't change a damn
thing."
Through EAP, she was
signed up for drug rehabilitation. Without benefit of seeing a shop steward, Judy had
been tried, convicted and sentenced.
Some people, of course,
will point out that Judy would
not have been in this predicament if she hadn't used an
illegal drug in the first place.
However, cases like Judy's
raise a larger issue: who do
we want to police our lives?
Invasion of privacy

As Americans, we have
traditionally accepted that
laws are enforced by the police, who in turn are answer-

able to democraticallyelected public officials.
With workplace drug-testing, this enforcement power
is, in essence, handed over to
the private sector. Even if an
employee's on-the-job performance is above reproach, the
employer can invade the
employee's private life by
means of a urine test.
The employer has become
the cop. And once it is established that the employer has
the right to police an
employee's off-the-job behavior with respect to drugs,
what will prevent employers
from assuming even greater
policing powers in the future?
If she had not thought
about it before, Judy is certainly thinking about such
things now.
"I keep reflecting back to
this George Orwell book
[1984] , where 'Big Brother is
watching you,' " said Judy.
"Where does it end? What
about my privacy rights? I
don't feel somebody has the
right to dictate your personal
life. You do your job-what
you do in your private life is
your own business."
As the courts show less
and less interest in defending individual liberties, it has
been up to unions to step into
the breach, at least as far as
drug testing goes.

"You have a right to talk to a shop steward even
before you talk to the Medical Review Officer. And
if you find out you are being relieved of your duties,
you should definitely notify your shop steward."
Jane Brunner, Local 1245 attorney
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"I was in a state of shock. Nothing
went the way I thought it would
go.
After the federal drug testing regulations went into effect, Local 1245 negotiated a
drug testing procedure with
PG&E in order to protect individual rights as much as
possible. The procedure requires that the testing be truly
random so that it cannot be
used to single out and harass
particular individuals. It also
requires that the testing remain a confidential matter
and that a split sample be
taken so that a second test
can be conducted to verify
the results of the first. The
agreement also requires that
an employee who tests positive be given a chance at rehabilitation rather than simply being fired.
Right to consult

Perhaps most important,
the agreement requires that
employees be notified of their
right to consult with a union
shop steward or business representative who can advise
them of their rights.
"Unfortunately, employees may not be thinking real
clearly if they have just been
told they are being relieved
of their duties," said Local
1245 attorney Jane Brunner.
"If you remember nothing
else, you should remember
you have a right to talk to a
shop steward even before you
talk to the Medical Review

Officer.
"And if you find out you are
being relieved of your duties
atwork, you should definitely
notify your shop steward,"
said Brunner. "We cannot
stop the company from conducting these tests, but we
can make sure they abide by
their agreement with the
union on how these tests
should be conducted and how
employees should be treated
during these tests."
For her part, Judy is not
thrilled about having to go
through drug rehabilitation.
Through the rehabilitation
program she will be periodically retested for drugs. After she tests clean, she can
go back to the MRO for another test from the company.
If she tests negative, she can
return to work.
However, after returning
to work, she must submit to
drug testing on a regular basis. If she comes up positive a
second time, she automatically loses her job.
"At that point," said
Brunner, "there's nothing we
can do for an employee. The
message has got to get out:
even if you use drugs only
very rarely, you can still test
positive and get in just as
much trouble as if you were a
flat-on-your face addict. And
if you test positive a second
time, you're out of a job."

BARGAINING NEWS

Bureau of Reclamation pact
provides wage increases
A new one-year agreement with the US Bureau of
Reclamation was ratified by
members of Local 1245 on a
47-6 vote.
The new pact provides
journeyman wage increases
of 2.8 percent for most classifications. Wage increases for
some classifications were

higher based upon a wage
survey.
The agreement took effect Jan. 1, 1992.
Serving on the union negotiating committee were Bill
Chambers, Al Wright, Bob
Scheide, Bob Gonzales and
union Business Representative Gary Mai.

Healdsburg agreement ratified
Members of Local 1245
employed by the City of
Healdsburg have ratified a
new one-year Memorandum
of Understanding.
The package, ratified on a
15-12 vote, includes a 9 percent wage hike for Public
Works and the Parks Depart-

ment and a 4.5 percent increase for clerical and electric.
Serving on the bargaining committee for the union
were Larry Giovanonni, Myra
Young, Doug Boaz and Local
1245 staff attorney Tom
Dalzell.

Martin Luther King Jr. Day
January 20, 1992

Keep the dream alive

TREE TRIMMERS BARGAIN
Preparing for contract bargaining with Davey Tree are members of the Local 1245 negotiations
committee at the Walnut Creek office. Clockwise, from left, are: Business Representative
Landis Marttila, Paul Mendes, Alan Finocchio, John Kenney, Ramon Gomez, Assistant
Business Manager Ory Owen, Frank Gratz, Skip Ginsburg, Terry Dollar, and Dan McMillon.

Underground agreement ratified
ocal 1245 members in
Outside Line Construction approved a
new underground
agreement by mailed ballot.
The package, affecting
about 25 members working
out of the Outside Line office
in Sacramento, provides a 25cent hourly increase by employers to the Lineco health
plan. A retirement plan modeled on the District 10 plan

L

was created, with the initial
employer contribution
pegged at 50-cents an hour.
Employer contributions to
the National Electric Benefit
Fund, the International retirement plan, were maintained at 3 percent.
The new agreement also
contains a 4-10 clause, permitting the use of four tenhour days in lieu of the traditional five 8-hour days.

British trade union leader
From PAGE FIVE
can jobs for American workers. I can understand that.
But it doesn't wash with the
multinational corporations.
They move about on a scale I
find increasingly alarming
and we have absolutely no
way whatsoever of addressing them. If a multinational
decides to take a decision in
Los Angeles, I think the workers there are relatively powerless to do a great deal about
it. But if the various unions in
other parts of the world can
cooperate we just may redress the balance on that. I
think we should start looking
at a world federation of electrical trades unions.
UR: That's ambitious.

Gallagher: I think we can do
it. I think we've got to do it.
Local 1245 member Craig Fazackerly works in Gas T&D for
PG&E in Belmont.

UR: Because of the inter-

nationalization of capital.

Gallagher: Yeah. I'll give you
an example. I was in Australia a couple of years ago and
I looked at an agreement they
had negotiated on multiskilling with a major British
multi-national. (I say British,
but when they're trans-nationals it doesn't really matter where they're from.) It
was an agreement similar to
one we had been negotiating
in the UK. It was clear from
reading the document in the
UK that substantial chunks
had been lifted from one to
the other. Now that's management taking a look at the
prevailing scene and doing
the best deal it could. And I
think we could have got a
better deal in each of the
countries if we had some
closer coordination to see
what was going on.
January 1992

TCI-Reno pact
wins approval
Cable TV workers employed by TCI in Reno approved a new three-year
agreement 37-0.
Under the agreement
negotiated by Local 1245,
employees will receive annual wage increases of 5 to
8 percent depending on
their classification. The
agreement also provides
more vacation time and
institutes anew dental plan.
Although the agreement was approved by a
unanimous vote, Local
1245 members remain in a
dispute with TCI over a
401K plan which is available to other employees at
TCI but not to Local 1245
members. Unfair labor
practice charges have been
filed against TCI over this
matter.
The union represents
clerical reps, installers and
installer technicians, service technicians, system
technicians, advanced
technicians, converter
prep workers and warehouse workers at TCI.
Serving on the negotiating committee were
Nancy Miraglia, Craig
Miraglia, Bill Wilkerson,
Assistant Business Manager Ory Owen and Business Representative John
Stralla.
Utility Reporter
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Raises negotiated with new owner

Washington Water and Power wins warm welcome

0

n October 1, 1991,
one day after it
took over the
South Lake Tahoe
gas company formerly known as
C.P. National, Washington
Water and Power opened negotiations with the union.
On October 2 they had an
agreement.
"They wasted no time at
all," said Harold Sheeran,
shop steward and a member
of the negotiating team.
Sheeran decided he liked
the new company's style.
"Instead of sitting around
the old hard table we had two
nice suites at Harrahs," he
noted.
WWP was prepared to offer substance along with the
style. Although unionized
employees had just received
a 3 percent wage hike in July
under their old contract-which still had two years left
to run-they discovered that
Washington Water and
Power was prepared to put
wages back up for discussion.
Under the new contract,
wages went up 2.5 percent
effective 10/1/91, to be followed by 5.5 percent increases on 10/1/92 and again
on 10/1/93.
"I've done negotiations
before and this was the
smoothest I've ever seen,"
said Sheeran. "We got better
benefits for about half the
cost, plus we got a raise.
That's something you just
don't see these days."
"We did very well," said
Local 1245 Business Representative John Stralla, who
served on the negotiating
team along with Sheeran,
construction tech Bryan
Wasson, and Local 1245 Assistant Business Manager
Ory Owen.
One important feature in
the new contract was the addition of a union security
clause. The contract also
made improvements to the
group insurance plan, instituted a new retirement plan,
and provided for seniority
system-wide bidding that will
include WWP facilities in
Washington and Oregon.
The company is headquartered in Seattle.
10
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Other contract features
include a "one-leave" policy
that includes all types of leave,
including sickness, accidents, and vacation, with a
buy-back provision for unused leave. Leave will accrue
at a rate of 18 days per year
for one-year employees, going up to 38 days per year for
employees with 29 years service or more.
Severance pay was also
improved, Stralla noted.
Under the old contract,
employees on call-out duty
got paid only for their actual
time out. Now they will be
paid a minimum of two hours
on call-out duty.
In addition to offering a
good contract, WWP has
taken some other actions that
please union members. Like
providing car phones for the
service trucks, something
that the previous owner-AllTel-never did.
"AllTel was a telephone
company but we never had
telephones in our truck,"
noted Sheeran. "Figure that
one out."
Gas serviceman Mike
Rosenberg applauded the
company's decision to provide servicemen with gas leak
detectors.
'We've been trying to get
leak detectors from day one,"
said Rosenberg. "They're
willing to put money into [the
operation] and give us what
we need to do our job. We
don't have to beg."
In addition to Sheeran,
Wasson and Rosenberg, the
new agreement will cover
union members Dave Rust
and Nick DeFrancisco, both
gas servicemen, and Brian
Piazzo, meter reader.
Although things were
slow when the Utility Reporter visited WWP in December, things could soon
get busy. According to
Sheeran, WWP plans to expand its service area to Christmas Valley and Upper
Truckee next year.
"They've got propane now
and they're going to switch
to gas," said Sheeran. "If they
have two or three appliances,
it usually takes about 3-4
hours to convert the service
to natural gas."
January 1992

Top: Harold Sheeran (left) and
Bryan Wasson repair a gas leak at
a South Lake Tahoe apartment
complex. Above: Gas serviceman
Dave Rust uses leak detector to
locate gas leak on the control valve
of a hot water heater. Right: Gas
serviceman Mike Rosenberg
locates leak on hot water heater at
a South Lake Tahoe residence.

SCHOLARSHIP OPPORTUNITIES

IBEW members eligible for scholarships
The International Brotherhood of Electrical Workers is now taking applications
from IBEW members for the
IBEW Founders' Scholarship
Program.
Each scholarship is worth
up to a maximum of $12,000
for undergraduate study by
IBEW members, (not their

children).
Up to 12 scholarships may
be awarded to IBEW members this year. A winner has
up to eight years to complete
his or her degree.
All application forms, student records, and other required materials must be received by the Scholarship

Administrator by Feb. 21,
1992.
Eligibility requirements,
rules and other information
are available from:
IBEW Scholarship
1125 - 15th Street NW
Washington, DC 20005
(202) 728-6090

State labor federation offers scholarships
The California Labor Federation has announced its
42nd Annual Scholarship
Awards competition for
graduating senior high
school students.
Last year the federation
awarded $500 scholarships
to 62 graduating high school
students. This year the federation will award 61 scholarships based on the

candidate's score in a special
examination and his or her
four-year high school academic record. Applications
are available through the
high schools.
A two-hour examination
will be held on Thursday,
March 5, 1992, in each high
school where applicants have
filed. The federation must
receive from the principal of

the high school not later than
Jan. 21, 1992, the applications
and transcripts of students
who will be participating.
For further information,
write:
Education Committee
Calif. Labor Federation
417 Montgomery St.-Suite 300
San Francisco, CA
94104

Senate fellowships available to graduates
Eighteen college graduates will have an opportunity
to become Senate staff members for 11 months beginning
in October.
The 1992-93 California
State Senate Fellow Program
provides the fellows an opportunity to assist senators
with a broad range of public

policy issues. Their duties
can include legislative research, bill analysis, constituent casework, and speech and
press release drafting.
In addition, all fellows participate in seminars throughout the year with key people
involved in the legislative process. Fellows will receive a

stipend of $1560 per month
in 1992-93, including health
and dental benefits.
Filing deadline for applications is Feb. 19, 1992. For
more information contact:
Nettie Sabelhaus--(916)
445-0924, or the Center
for California Studies,
CSUS--(916) 278-6906.

FOR THE WORKPLACE FAIRNESS BILL
* rive minutes is all it will take
for one of the most important
phone calls you'll ever make...for the
future of your family and your job.
Call your Senators today.
Urge them to vote yes on S.55.

Then just to make sure, write
them a short follow-up letter
explaining how important the
Workplace Fairness bill is to you
and your family.
That's what we did in the U.S.

House of Representatives last
July. And we won by an overwhelming vote!
On Solidarity Day, we marched
325,000 strong in the streets of
Washington. Let's keep the march
going back home with our calls
and letters.

City College of San Francisco
Labor Studies Program
Spring Semester, 1992
(415) 241-2219
Classes begin January 21, 1992
All classes are at Downtown
Campus, 800 Mission St. (at
4th St.), in San Francisco
from 7:00 p.m. to 9:50 p.m.,
unless otherwise noted. Fee
is $6 per unit. Spring
semester ends May 29.
American Labor
Movement (3 units)
Thursdays
What it is, how it got that
way, how it works.
Instructor: Joe Berry, AFT
1493
Labor Law (3 units)
Wednesdays
State and federal labor
legislation; legal framework
for union organizing.
Instructor: John Henning Jr.,
labor attorney
Collective Bargaining
(3 units)
Mondays
Nuts and bolts of
negotiations: simulated
negotiations exercises.
Instructors: Al Lannon,
ILWU 6 and Margot Sauers.
NLRBU
Economics for Workers
(3 units)
Wednesdays
How the American economy
affects workers and
organized labor--in plain
language.
Grievance Handling and
Arbitration (3 units)
Wednesdays
How to identify, investigate
and resolve grievances.
Using grievance procedure
to build solidarity.
Instructor: Chris Hanzo, AFT
2121
Women's Employment
Issues: History & Current
Struggles (1 unit)
6 Tuesdays, Jan. 21-Feb.
25
The history and participation
of women in the US
workforce, highlighting their
contributions to the
organized labor movement.
Instructor: Barbara Byrd,
Labor Studies Program
coordinator
Women's Employment
Issues: Women in the
Trades (1 unit)
6 Tuesdays, March 3-April 7
An overview of the
prospects and problems of
women in blue-collar and
other non-traditional jobs.
Instructor: Sylvia Courtney,
labor attorney

January 1992

Health & Safety in the
Workplace (3 units)
Mondays
Identifying workplace
hazards and developing
legal and union strategies to
control them. Instructor:
Elaine Askari, UC Berkeley
Workplace Rights &
Discrimination (3 units)
Mondays
Workers' legal and
contractual rights. Instructor:
Tanya Russell, labor
attorney
Union Organizing (3 units)
Tuesdays
Strategies and tactics
employed by unions and
management in organizing
drives. Instructors: Deborah
Moy, SEIU 790 and Al
Lannon, ILWU 6
Steward Training (1 unit)
3 Saturdays: 2/29, 3/14, 3/
28; 9:30 am-3:30 pm
Cloud Hall, 50 Phelan Ave.
Steward's role in grievance
handling and building
member solidarity. An
introduction designed for
new and aspiring stewards.
Instructors: Tom Nesbitt,
labor educator and Linda
Gregory, AFSCME DC 57
Advanced Steward
Training (1 unit)
3 Saturdays: 5/2, 5/9, 5/16
9:30 am-3:30 pm
Arts Extension, 50 Phelan
Ave.
For experienced shop
stewards and
representatives. How to
handle more difficult
situations with members and
supervisors. Complex
grievances. Instructor: Linda
Gregory, AFSCME DC 57
Workplace Issues for Gay
& Lesbian Workers (1 unit)
6 Wednesdays, Jan. 22-Feb.
26
Cloud Hall, 50 Phelan Ave.
Responding to job
discrimination and using
union protections. Instructor:
Patti Roberts, labor attorney
Assertiveness Training
(non-credit)
Friday, Feb. 21, 6-9 pm &
Sat. Feb. 22, 9 am-5 pm
OR Friday, April 24, 6-9 pm
and Sat., April 25, 9 am-5
pm
Location to be announced

I Education = Power I
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SCHOLARSHIP OPPORTUNITIES

Local 1245
Trade and Vocational School Grant

Local 1245
Al Sandoval Memorial Competitive Scholarship

The purpose of these grants is to provide aid to the children of members to attain a trade or technical
education.

The purpose of this contest is to provide a grant in aid for scholarships to colleges and junior
colleges, thereby making financial assistance toward the attainment of a higher education.

1. The grants will be as follows:
$500 per year, for up to two years for two candidates, as long as a passing grade is
maintained, and a parent maintains membership in good standing in Local Union 1245.

1. The grant will be as follows:
$500 per year, up to four (4) years, as long as a "C" (2.0) average is maintained, and a parent
maintains membership in good standing in Local Union 1245.

2. In order to be a candidate in this contest, you must be a daughter or son, natural, legally adopted
or a legal ward of a member of Local Union 1245. You must be a high school student who has
graduated or is graduating in 1992. A copy of your diploma or a letter from your high school stating
that you will graduate in 1992 must be attached to your application. Additionally, a letter of
recommendation from your vocational teacher, department head, or school principal must
accompany the application.

2. In order to be a candidate in this contest, you must be a son or daughter, natural, legally adopted,
or a legal ward of a member of Local Union 1245. You must also be a high school student who has
graduated or is graduating in 1992. A copy of your diploma or a letter from your high school stating
that you will graduate in 1992 must be attached to your scholarship application.

3. Applications may be secured by addressing the Recording Secretary of Local Union 1245, by
calling the Union office, or by using the form printed in the Utility Reporter.
4. The grant will be made only to a candidate who intends to enroll full time in any industrial,
technical or trade school, other than correspondence schools, which are accredited by the national
Association of Trade and Technical Schools or the Association of Independent Colleges and
Schools.
5. Applications must be mailed to I BEW, Local Union 1245, PO Box 4790, Walnut Creek, CA 94596,
by registered mail or certified mail only, and be postmarked no later than the first Monday of April

3. The scholarship grant will be made only to that candidate who intends to enroll full time in any
college certified by their State Department of Education and accredited by the local accrediting
association.
4. Application may be secured by addressing the Recording Secretary of Local Union 1245, by
calling the Union office, or by using the form printed in the Utility Reporter.
5. Checks will be paid directly to the college upon presentation of tuition bills to the Local Union.
6. All applications shall be accompanied by a written essay, not to exceed five hundred (500)
words, on the subject designated by the Executive Board.
7. Essays should be submitted on 8-1/2" by 11" paper, on one side, preferably typed and double
spaced, with applicant's written signature at the conclusion of the essay.

each year (April 6, 1992).
6. Two names will be drawn by the Judge of the Competitive Scholarship Contest from those
submitting applications. These two will be recipients of the grants.

8. Applications and essays must be mailed to IBEW, Local Union 1245, PO Box 4790, Walnut
Creek, CA 94596, by registered or certified mail only, and be postmarked no later than the first

7. Checks will be paid directly to the school upon presentation of tuition bills to the Local Union.

Monday in March of each year (March 2, 1992).

8. Presentation of awards will be made to recipients at the unit meeting nearest his/her residence
following the drawing.

9. Each year the scholarship shall be presented at the Advisory Council meeting in May; the judge
and a guest and the recipient and parents shall be invited, at Local Union expense, to present and
receive the scholarship award.

Application for the Local 1245 Trade & Vocational School
Grant for Members' Children Enrolling in Technical,
Industrial, or Trade Schools
PO Box 4790
Walnut Creek, CA 94596
(510) 933-6060

Sponsored by Local Union 1245
International Brotherhood of
Electrical Workers. AFL-CIO

Birthdate

Candidate's Name

State

Zip

High School

The topic for the 1991 Al Sandoval Memorial Competitive Scholarship Essay is:
DOES THE CURRENT ECONOMIC POLICY OF THE UNITED STATES MEET THE NEEDS OF
WORKING PEOPLE?
MIMI MIN NM

City

Sponsored by Local Unon 1245
International Brotherhood of
Electrical Workers, AFL-CIO

PO Box 4790
Walnut Creek, CA 94596
(510) 933-6060

Phone

Candidate's Name

Birthdate

Graduation Date

Address

City

Address of High School

State

What school do you expect to attend?

High School

Where is it located?

Address of High School

What trade or craft will you be studying?

What college or school do you expect to attend?

Why this particular skill?

Where is it located?

Date

Candidate's signature

Zip

Candidate's Signature

Date

Statement of Member/Parent

Name of Member/Parent

Name of Member/Parent
Location

Employer

graduate from high school during the term ending

, 1992.

I certify that I am a member in good standing of IBEW Local Union 1245, that the Candidate named
, is my
above,
graduate from high school during the term ending

Signature of Member/Parent

Signature of Member/Parent

Union Card No.
This is to certify that the above named Candidate is currently enrolled as a student at

Union Card No

and has or will be graduating in

Location

Employer

I certify that I am a member in good standing of IBEW Local Union 1245, that the Candidate named
, and that the Candidate will
, is my
above,

, 1992.

January 1992

, and that the Candidate will
, 1992.

This is to certify that the above named Candidate is currently enrolled as a student at
and has or will be graduating in
Official's Signature and Position

and Position

Utility Reporter

Phone
Graduation Date

Statement of Member/Parent

12

■I

Application
for the Al Sandoval Memorial Competitive Scholarship

Candidate Information

Address

10. A suitable trophy or plaque shall be purchased by the Local Union, at a cost not to exceed $75,
to be presented to the scholarship recipient.

, 1992.

