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STRIP SEARCH
Groups join
to override
Gov’s veto

A growing number of supporters
are working to override Governor
Deukmejian's veto of California
AFL-CIO backed legislation to pro-
hibit strip searches and body cavity
probes in misdemeanor cases un-
less police have good reason to be-
lieve that the person is trying to
hide drugs or weapons.

In a recent editorial on KPIX,
Channel 5, San Francisco, station
manager Bob George spelled out the
following issues:

“Ramona Scott lives here in Hay-
ward. She works for a bank and
wants to go to law school. Three
years ago something happened to
her that she can't forget.

“She was driving alone late one
night when a police car stopped her.
Police did a routine warrant check
and found that she owed a fine be-
cause her dog had been picked up
without wearing a license.

"“The police took Ramona to the
Oakland City Jail and put her in a
cell. That was bad enough. But
then, according to Ramona, two
women jailers forced her to strip
and searched her.

“She had to go through this
humiliating experience for a dog
license violation.

She said, "It felt like, I would
imagine, a woman who had been
raped feels, without the actual sex-
ual contact. Some strangers coming
to you and telling you to take off
your clothes and to expose yourself
to them. It's a humiliating, degrad-
ing feeling. I just cannot stress that
enough.”

“What happened to Ramona isn't
unusual. The American Civil Liber-
ties Union has gotten complaints
about strip searches from all over
the state.

“Assemblywoman Maxine Waters
wants to help. She sponsored a bill

SEE Back Page

Many issues addressed at clerical conference

There was a large turnout of dele-
gates at the recent IBEW Local 1245
December Clerical Conference.

Business Manager Jack McNally
and President Howard Stiefer wel-
comed the participants at the open-
ing session at the Sheraton Inn in
Concord. Then the delegates pro-
ceeded to various information
workshops which were held during
the two-day program.

The overall program was orga-
nized by IBEW Local 1245 Record-
ing Secretary Barbara Symons,
former Executive Board member
Cindy Vallejo, and Business Repre-
sentative Dorothy Fortier.

Coordinating the workshop on
Clerical Job Evaluation, Self-Worth
and Technology were Roger Stal-
cup, Assistant Business Manager,
and Tom Dalzell, Staff Attorney.

Business Representatives Dor-

Lie Detector test refused;

members fired:

On October 5, 1983, Local 1245
members Will Nunez and Pete Con-
stantine were driven by their super-
visors at Sacramento Regional
Transit District to the offices of
White and Associates, a private se-
curity outfit, and ordered to submit
to lie detector tests. Neither had
been accused of any wrong-doing,
and each refused. Several days
later, both were fired.

An expedited arbitration hearing
was held in Sacramento on No-
vember 2, 1983, and on November

reinstated

22, 1983, about six weeks after the
two were fired. Arbitrator David A.
Concepcion ordered IBEW Local
1245's members put back to work
with full backpay.
EXPEDITED ARBITRATION
Staff Attorney Tom Dalzell, who
handled the case for Local 1245, ex-
plained that such an expedited pro-
ceeding was possible for several rea-
sons.
“First, there was almost no fac-
tual dispute,” said Dalzell. “Virtu-
SEE Back Page

othy Fortier and Pete Dutton were
coordinators of the workshop focus-
ing on Understanding the Agree-
ment, and Memorandums of Un-
derstanding.

President Howard Stiefer, Re-
cording Secretary Barbara Symons,
and Pete Guidry, Labor Studies
Coordinator, Center for Labor Re-
search and Education, U.C. Berke-
ley, presented a program focusing
on Local Union Structure, Parlia-
mentary Procedure, and Union
Meeting Participation.

Heading up the workshop pro-
gram on Health and Safety Issues

and Workers' Compensation Rights
were Ron Fitzsimmons, Assistant
Business Manager; Juliann Sum,
Industrial Hygienist, and Ann
Miley, Staff Attorney.

Stalcup outlined the history and
developments of Clerical Evalua-
tion, and discussed how impending
clerical job descriptions at PG&E
will be written by consultants with
the approval of a Joint Clerical
Evaluation Committee.

Stalcup emphasized the need for
members to fully detail job evalua-
tion questionnaires, and to be cer-

SEE Page Eight

It's a time for mourning
for friends of Tanishia

It'sa time of mourning for the fam-
ily and friends of Tanishia Dudley.
Tiny Tanishia passed away on
January 3, never receiving the liver

In Memoriam
Tanishia Dudley
September 11, 1982

January 3, 1984

transplant which had been hoped
for.

She had been a candidate for a
liver transplant, and was waiting
for a donor when she developed an
infection which proved fatal.

During the past year, family and
friends had worked to help raise the
thousands of dollars needed for the
hoped-for transplant for the crit-

ically ill infant daughter of Outside
Lineman Tube Dudley and his wife
Cathy.

Union members up and down the
West Coast conducted fund raising
projects to help provide the funds
for medical expenses.

Pat Dutton, wife of Outside Line-
man Bobbie Dutton, spearheaded
the initial fund raising efforts, and
accompanied Cathy and Tanishia
on many hospital admissions re-
quired for the ailing child last year.

In her short life, Tanishia
touched the hearts of thousands
who joined together to help fight to
keep her alive.

That the battle was lost is sad and
tragic. At IBEW Local 1245 our
deepest sympathy goes out to Tube
and Cathy Dudley and their family.
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Happy Birthday,
Melba Gregory!

IBEW Local 1245 member Melba Gregory recently celebrated
a very special red-letter day with a lot of help from her many
friends at work at Lynch Communications in Reno, Nevada.

During a well-planned afternoon break on Monday, December
19, the dining room at Lynch was filled with a group eager to
break out in song with a familiar chorus of ‘Happy Birthday' for
Melba, who celebrated her 80th birthday on that day.

IBEW Local 1245's Assistant Business Manager Orv Owen was
among those who gathered to extend her the very best of wishes.

Melba was presented a beautiful gold floral pin, and a
scrapbook of birthday wishes from those who have known her
during her many years at Lynch.

She has been a member of IBEW Local 1245 for 20 years, and
was nearly 60 years old when she first went to work at Lynch as
an assembler in the early 1960s. Melba now works as a tester.

Prior to her membership in IBEW Melba belonged to the
Lumber and Saw Workers Union when she worked in the lumber
industry for 17 years. For a while she was also a member of the
Teamster’s Union.

A native of Middletown, California, Melba remembers her
school days there in a one-room school house.

She, and her late husband of 47 years, came to Nevada during
the Depression and never left. Melba said when she was a
youngster she never thought about working outside her home.
She took her first job to help out her family when her husband
was confined to a wheelchair. She continued to work and raise
three children. Two of her children survived.

Today her sons are all for their mother working as long as she
wants. I want to keep on working,” Melba said, adding, ‘I don't
want to go to seed, and I really believe that working has added
years to my life."”

Melba is an active person. Her union activities have included
keeping track of who might need that special get well card among
Local 1245 members. Melba has also aided in preparing material
for the bulletin board at Lynch.

Melba cites reading as her major hobby, with a preference for
historical works, particularly those relating to Nevada. She also
enjoys travelling, and last fall took a trip to Maine and other
eastern states and said she found Pennsylvania to be especially
beautiful.

Melba clearly remembers her first employment interview at
Lynch when she was asked how long she thought she would
work.

Her answer then still stands. “Until I'm 90," she promised.

Melba’s friends at Lynch wish her a very
happy birthday.

p— > o 3
Assistant Business Manager Orv Owen signs

Partygoers birthday greeting scrapbook.
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November 17, 1983

SECRETARY TREASCHR

Jack McNally, Business Manager
ILB.EW. Local No. 12456

P.O. Box 4790

Walnut Creek, Calif, 94596

Dear Jack:

Just a brief note commending you and the staff of Local 1245 for the
excellent article regarding arbitration in a recent edition of the Utility
Reporter.

I feel that the descriptive analysis of the complex issue of arbitration is
a good example of what all of us should be doing in our efforts to
communicate with our members. It was written in a clear and effective
manner, in simple lay terms, which as a result has explained the
process of arbitration.

Sincerely and fraternally,

WILLIAM R. ROBERTSON
Executive Secretary-Treasurer

1984 economic forecast
shows uncertain picture

As the new year comes in, the Reagan Administration is
painting a rosy picture of recovery from the economic recession
this country has been suffering. The Administration has issued
a six-year economic forecast that projects growth of the econ-
omy, with inflation running at 5 percent by the end of next
year, and then declining gradually to 3.5 percent at the end of
1989. They further forecast unemployment dropping to an
average of 5.7 percent in 1989.

There are a number of signs that indicate this recovery may
very well be short-lived. Unemployment officially is still over
9 percent, which means that there are 9.4 million Americans
seeking work. Realistically, when you count those who are
working part-time because they cannot find full-time work and
those too discouraged to look for work, the number is more like
17 million. Interest rates did decline in late 1982 but began to
rise again in 1983, which will cause housing starts and
domestic auto sales to level off or decline. Federal deficit
spending is considered to be the culprit of high interest rates.
However, the huge tax cuts, primarily for corporations and the
rich, plus increased military spending do little to cure deficit ills.

Income generated from increased defense production could
create upward pressures on prices. Despite the slowly declining
Consumer Price Index, there are still rising costs of some
essential items. The most glaring are the obscene health care
costs.

Deputy Director Henry B. Schechter of the National AFL-CIO
stated that, “Extraordinarily large budget deficits to be financed
and a large and growing trade deficit hold promise for a
combination of continued high levels of real interest rates,
unemployment, and business failures, which are a prelude to
the next business cycle downturn.” He went on to say that the
Administration’s forecasts were “iffy” and questionable and
warned that a new downturn is in prospect unless there is a
sharp shift in national economic policies.

This uncertain economy has an effect on all of the employers
with whom we deal. The costs of operating, borrowing money
for capital, as well as efficiency and productivity are factors
that can have a bearing on our jobs. Over the years it seems
that companies fall back on layoffs and wage cuts as the easiest
method of cutting costs. It seems to me that there should be
other innovative methods to deal with these issues rather than
attacking the human resources. The security and success of
any business is a vital concern to both management and labor,
since everyone wants to improve the standard of living, and
seek a better way of life.

Management decisions determine the course of the business,
and labor performs the work necessary to reach the end of the
course. We in labor promote the idea of education and training
to become skilled, efficient, and productive in our jobs. Those
in management, at times, put themselves on a pedestal and
think that only they know how and what is right. Maybe if the
parties take some time and listen to each other we can all
continue to work toward raising the standard of living, as we

seek a better way of life.
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}—LHEJE:HME — HEALTH AND SAFETY

Cleaning up in'air;

important for your health

IBEW Local 1245 continues to
work with the Berkeley-based In-
door Air Pollution Coalition in
promoting improved ventilation in
office buildings.

At the first meeting of the Cal/
OSHA Ventilation Advisory Com-
mittee, Industrial Hygienist
Juliann Sum, along with Roberta
Hipolito of the Office and Profes-
sional Employees Local 29 and
Cathy Leonard of Teamsters Local
2707, both of whom are also mem-
bers of the Indoor Air Pollution Co-
alition, supported the need for an
enforceable ventilation standard.

Currently by law, builders must
install adequate ventilation sys-
tems for offices, but there are no
requirements for adequate opera-
tion or maintenance of these
systems. As a result, many office
employees experience tiredness,
dizziness, nausea, eye and respira-
tory irritation, and ot her symptoms
related to work. Indoor air pollu-

tion, also called “tight building syn-
drome,” is a fairly recent phe-
nomenon which deserves further
research with regards to the causes
and remedies.

The Cal/OSHA Ventilation Advi-
sory Committee, composed of labor
and management representatives
and attended by technical consul-
tants, generally agreed that Cal/
OSHA should do something about
the problem of indoor air pollution
and planned to continue meeting at
a future date, which will be an-
nounced by Cal/OSHA staff.

On December 14, 1983, Sum,
Hipolito, Pat Quinlin of the U.C.
Labor Occupational Health Pro-
gram, and social worker Marilyn
Leigh testified before the California
Energy Commission in Sacramento
on the need for requirements for in-
creased ventilation rates in office
buildings which are to be con-
structed in the future.

LOCAL 1245 TESTIFIES

Severe Cal/OSHA cuts
by Governor Deukmejian
prompts state hearings

Because Governor Deukmejian
slashed the annual Cal/OSHA
budget by $5 million, legislative
oversight hearings are being held to
investigate the resulting problems.
At the first major hearing, chaired
by Senator Bill Greene and Assemb-
lyman Dick Floyd on December 6,
1983 in San Francisco, Cal/OSHA
officials were interviewed as to
whether they could continue to pro-
tect worker health and safety under
the severe cuts. The officials re-
sponded yes, but could not explain
specifically how. Later in the day,
academic health researchers tes-
tified. Seven labor representatives,
including two from IBEW Local
1245, testified in the evening.

Local 1245 Industrial Hygienist
JuliannSumemphasized problems,
with (1) delays in the adoption of
occupational health standards,
such as PCB's, formaldehyde, wood
dust, methyl bromide, and numer-
ous other hazards, (2) delays in ob-

taining legal interpretations from
the Cal/OSHA Legal Unit, (3) in-
adequate inspections inresponse to
complaints (at PG&E Geysers in
particular), and (4) Cal/OSHA’s
proposed ‘“‘cooperative labor-
management self-inspection” pro-
gram, a form of “voluntary com-
pliance.” Staff Attorney Ann Miley
testified on (1) problems with in-
adequate Cal/OSHA legal staffing to
defend against appeals of citations,
(2) Governor Deukmejian's Regula-
tory Review Program, which repre-
sents an attempt to further under-
cut regulations, and (3) unfilled
appointments to labor seats on
Cal/OSHA Boards.

A second day of hearing took place
on December 8 in Los Angeles.
Senator Greene indicated that
these hearings will be scheduled for
every 90 days. Although the specific
outcomes are not known at this
time, it is hoped that legislative ac-
tion will result from these hearings.

Payment Processing problems
probed by IBEW Local 1245

By Juliann Sum, Local 1245 Industrial Hygienist

Negotiations continue on back in-
jury problems and production
standards at PG&E’s Payment Pro-
cessing Center, which is located at
62 First St. in San Francisco.

On December 9, 1983, Stanford
University Industrial Engineer
David Thompson, Ph.D., presented
both Union and Company with the
first draft of his report concerning
the work methods, equipment de-
sign, potential health hazards, and
how health and safety may be re-
lated to production standards and
incentive plans. The preliminary
findings were that a definite health
problem exists, based on the Local

1245 questionnaire survey con-
ducted last spring, similar surveys
of other clerical workers, and struc-
tural measurements of how the
human body fits to the machine
currently being used by the pay-
ment processing employees.

Dr. Thompson later revised his
first draft based on comments from
both sides, and met with the Union
committee alone on January 4,
1984, to discuss specific employee
concerns. It is anticipated that after
reviewing this second draft, all
parties will meet again in order to
work towards a final report.

5.5% of above
1984 Hourly Weighted Average

S14.105x4.5% = $.634
Rounded = $.64

December 31, 1983 Hourly Weighted Average

To determine your shift and relief premiums multiply 4.5% by
the 1984 hourly weighted average for the second shift and multi-
ply by 9% for the third shift. Computation for arriving at the
hourly weighted wage rate is indicated below along with steps for
[iguring premiums. (See sections 110.2 and 110.7 of the Physical
Contract, and 11.2 and 11.7 of the Clerical Contract.)

$ 13.37
.735
$14.105

I+

SECOND SHIFT PREMIUM: $.64 THIRD SHIFT & SUNDAY

PREMIUMS: $1.27
814.105x 9% = $1.269
Rounded = §1.27

RELIEF PREMIUM: $15.16
8 x81.27 = §10.16 + §5 = $15.16

Pacific Gas and Electric Company 1984 Shift and Relief Premiums

1984 NUCLEAR PREMIUMS

To determine your nuclear premium, multiply the third shift
premium (81.27) by 1.1, 1.6 or 2, depending on your license.

Nuclear Auxiliary Operator Premium
(Third Shift Premium $1.27 x 1.1)

Reactor Operator License Premium
(Third Shift Premium $1.27 x 1.6)

Senior Reactor Operator License Premium
(Third Shift Premium $1.27 x 2.0)

$1.40

$2.03

$2.54
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Jeri Keeler: a 1980’s pioneer

Five-year IBEW Local 1245 member, Jeri
Keeler is a 1980's pioneer.

The 26-year-old California native, who
works out of PG&E’'s San Rafael Headquar-
ters, recently achieved Journeyman Lineman
status, becoming the first woman to earn the
classification systemwide.

She apprenticed with Line Department
crews in Walnut Creek for 3'2 years. Then
in late August after putting a bid in, she
was assigned to the North Bay Division,
which locates her many miles closer to her
Petaluma home.

Last year in midsummer the San Rafael Line
Department heard a new Lineman was
coming — and then word got around that the
new Journeyman Lineman was a woman.

Clearly, members in the yard were a little
curious about Keeler's impending arrival.

Keeler said she was nervous when she first
arrived in San Rafael, just as anyone might be,
coming to a new headquarters on a new as-
signment.

After she was assigned to a crew, Keeler set
to work, and is still with her original group
nearly six months later.

Line Subforeman Dave Vitorelo said the
crew has worked out fine, and that the biggest
difference working with a woman on the job is
that everyone tends to watch their language a
little more.

Keeler's initial assignment at PG&E was on
a Line Crew back in 1979 where she worked as
a Groundman in Walnut Creek for more than a
year prior to beginning her Lineman appren-
ticeship. She recalls that the move just
seemed the direction to take. Keeler said she’s
always liked being out of doors, and was used

to heavy work because she'd spent a lot of time
as a teenager repairing fences to keep her
horses enclosed. as well as wading through
muddy corrals to feed them. Working with her
animals, she feels, helped prepare her for a
strenuous and demanding job as a Lineman.

“I wasn't sure [ could do it,” she said, "But
when I got into my second year of apprentice-
ship I knew I could do it; I liked the work, and
the challenge. and [ knew I could do a good job,
so I stuck with it,” she added.

Keeler indicated that it took her a full year to
get over being scared. "You just have to get
past that point,” she said.

Public reaction to seeing a mediumly built,
red-haired woman climbing a 40-foot pole has
been mixed — ranging from smiling curios-
ity, to outspoken dismay at why a woman is
performing such work — one woman cus-
tomer even advised her in effect, “to go back to
the kitchen.”

Keeler also recalls the advice of another
woman who years ago encouraged her to,
“find a job that pays a man’s wages."” Although
Keeler says that she didn't have that specific
financial goal in mind when she started her
career, it's turned out that that advice, given
her by her own mother is beginning to pay off.

Keeler in no way romanticizes her work. She
likes it; finds it taxing as well as exciting, but
emphasizes that there's no way to romanticize
having to be perched atop a 40-foot pole at
4:30 A.M. in the middle of a dark field on a
cold, stormy winter morning. working hour
after hour to restore power. She knows. She's
been there . .. and it's just plain hard, de-
manding work.

\\ Keeler with crew members, left to right, Marc Chapman, Apprentice Lineman; Mike
BN Rains, Line Subforeman; Brian Perron, Journeyman Lineman; Dave Vitorelo, Line
40-foot pole. Subforeman; and Brent Turner, Line Subforeman.
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Keeler works atop

Keeler puts on climbing gear.



IBEW Local 1245 - Y

UTILITY R

OFFICIAL VOICE OF IBEW

LINEMAN AWARD

In Memoriam | In Memoriam

Nancy A. Avila Roy D. Murray ‘A gift Of Ilfe,

May 21, 1932 May 19, 1910
‘ December 9, 1982

January 8, 1983

Members repair gas Ieak
in downtown g

OUTSIDE LINE S Frandscog

Labor groups demand
safe water ordinances

| sxre-A

z P
;ml JI::‘?;{““‘“’ presents Memorial tribute et R T —
= for a great friend et (O et aid from

R o s AR gt s Local 1245 membe

Norman Amundson
February 14, 1924
May 5, 1983 |

AQCAL 45 MEMBERT WORKING 10 RARE

IN MEMORIAM
Lineman's infant daughter

Business M
President $

President Howard Stiefer opens meeting.

ARBITRATION VICTORY L2\ [DWV/ISSOIRNY

Local member Clarence Brown S
regains his job; gets back pay COUNICEIL

Ballots malled; voting begins

IBEW Local 1245 Annual 2% |
Slowpﬂmmurmnnm vE5

Bcheduled for Saturday sad Suadey July © and 10 in Martinee
Toam play fur mesmbers saly. day of fus for the whals fumily! |

e

LOCAL 1245 - PG&E

- N - Last year Business Manager Jack McNalty, sbove. jeft a
was priviisged 1o present Amundson, & formes IBEW ‘ournament
open in Nevadadiscountcase =7t i s | Xaxs s I
honoting ndson & conslant etfarts in warking for the e L Critiey Reporter pmer the sty
beltermeni 1 of the Loeal Unicn b t::....-:.‘r-... o e |

Nelimen & "™ """ | Local’s members at PG&E to vote oy
e .| Oon new 4-year contract offer Pl e —
- e O Fierce storm downs towers [ 58 VT .
in San Joaquin Valley area @% e "
"\I @6} x I"\
g\s __<,'" i
\,\ , g
\\I /d
A\
\ I\ T et ; e IBEW Local 1245's Negoliating Committes members. leh maet wih mwpre
,\\I \'III A" /’_‘_f..--""f—ﬁ'— es :n' e Lw-o“!.n.o;:n:w 'l:-n:: rﬂuw::: g- Union he lw New msory councll
\ e meets in Concord
% ,
\ n ot - s Citizens contract ratified
\ @A e e s after lengthy negotiations
\ = Transplant fund growing



ocal 1245 - Year In Review,
UTILITY REPORTER

OFFICIAL VOICE OF IBEW LOCAL UNION 1245 AFL-CIO

E
L

Sycamore lab findings Florence Burgk

indicate no lung problems named new
. Office Manager

at 1245

tackles

LINEMAN AWARD

‘A gift of life’

Cleam portralt
of Federal Worker

PGT men

&ﬂlﬁ@lﬂﬁ%ﬂ@ — HEALTH AND SAFETY

T THE R

Local 1245's Health and
" Safety Committee travels to s = >}
Geysers to survey conditions Bl

Labor groups demand
safe water ordinances

COALINGA MAYOR PRAISES CREWS
orlal tribUte T s -“;.'nml TS QLBke bﬂngs qu'Ck
a great fr'end Antrenational Brothechood ald from AWCROSS

Elrctrical Workers

e K o Local 1245 members

AMERICA

IN MEMORIAM
Norman Amundson
February 14, 1924

May 5, 1983

-~ #
i‘;-
AOCAL 125 MEMBERS WORKING 10 A FUNDS
Lineman's infant daughter requires life-saving liver transplant

Business Manager Jack McNally, Coalinga earthquake tragedy
President Stiefer, VP Dommguez re-elected CcoHs out thehest i ot membe(

POST- TRAUMATIC STRESS
Battle begins after war...

Local fights, regains job
for Lineman, Vietnam Vet

Ballots malled; voting begins

’7 IBEW Local 1245 Annual ¢ ﬁ“
ch Softball Tourmmament v

Schedubed for Seturdey and Susdsy July § and 10 o Marttnes
Teasm play for members snly. Flas o day of fan for the whale family |

te

Court backs

Business Manager Jack McNally, sbove, falt, B unlon rights
ged 10 present Amundson, 3 former IBEW Golf mament Successful
stall member. with a Commendation Mague o ol e 36 1::“ .“'_M“ |. ' e in Grld'ey
g Amundson s constant effarts in working for the it Gt iy Maperter S a i e ity
of fhe Local Union ﬂ:‘nn »t :.‘:.:- m:- B

downs towers [ .
in Valley area

IBEW Local 1245's members
at the City of Oakland

©INTHIE JXo)E3

New Advisory Council
meets in Concord

Busimass Manager Saih MokaSy sxtundy cps Proud hosdres

ens contract ratified
le gthy negotiations

).-U artist

SERNIOR MEMBERS Holiday N A=




ear In Review, 1983
EPORTER

CAL UNION 1245 AFL-CIO

yycamore lab findings Florggfr’;eed B;“'Qk i ' Z'g:.f.‘m"'"'zm“::?f.:fu"m'u“. FOCUS:
ndicate no lung problems e I o e - ﬁi}{kf‘\r“ W{ﬁw;mmg
Mo Ky AP sensma

[r T:’“_rir 'J'JUTLF A

EROM THE CONGRESSIONAL RECORD
Clearer portrait

a0 R
PLENPY i

Flow Chart — I'imlhmm-mmuw:«nmuhutw!ohnmh.dWIMLocaiumon

of Federal Worker

PGT members meet
JAKES TO THE ROAD
Local 1245's Health and
Safety Committee travels to KNS
Geysers to survey condltlons

I.Aﬂﬂﬂ DAY
- 8-3
ACROSS /w"”!

= AMERICA wt

K Fi

e Annual Sio Pitch Softball T nt d
nager Jack McNa "y, Coalinga earthquake tragedy lar;:"a member turnout in ?::man:‘-: s

lefer, VP Dominguez re-elected M out the'est in'curmembers
Newily elected IBEW Local 1245 officers

PUSTTRAUMATIC STRESS installed by International VP McCann
Battle begins after war.. ;

Local fights, regains job
for Lineman, Vietnam Vet

Darrel Mitchell appointed
to Senior staff position

TESCu, Ty T Pechured sboon o o gt srw sieers - Aom Fiod, Truns. sne Busmans Mansges Jack Mcaly
4nd Exzecuiive Bowrs membars. Howsrd Biste, Foes Nesiy siscted Mohers Ars Luscures Basrd memia
art Cindy Valnio, Mg asenting the Castrel Area. Lymen  Kury Tondiad (s mot poc e

Court backs -
Union rights o &
in Gridley Vo A

. Local 1245 members at PG&E
o< approve new contract by 70%
5 -4

IBEW Local 1245's members
at the City of Oakland

@ NETHE®©B]

in Gt w1 by

Health and Safety Committee at work

riner £ Oleen, mesl
Boniny mamber ¢ Roe:
gticn Dana

SENTIOIR MIENIEERES

Bunimwns Mansger sncs Mckety steads (on Prawd bensies
raaaimns

Jeri Keeler,
new Lineman




Many issues addressed
at Clerical Conference

Photos: Carol Bedsole

Participant raises question during group session at Clerical Conference.

Busines Manager Jack McNally, right, presents featured Conference speaker e T

Kathleen Kinnick, Director of Women'’s Activities, California State Federation of  tain toinclude all job duties and not
Labor, AFL-CIO. Kinnick discussed issues surrounding Comparable Worth with the to minimize their tasks.
participants. Dalzell stressed the staggering
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changes technological advances are
bringing to the workplace, and how
unions will need to negotiate on
issues surrounding the effects of
these changes on workers.

That the use of computers tends
to downgrade clerical jobs was ad-
dressed. “It's been shown that when
computers come in, they tend to
wipe out some of the more interest-
ing jobs, leaving lower-end, more
repetitive jobs,” Dalzell told the

Rounding out this workshop,
Pete Guidry pointed out th at mem-
bers have an instrument to make
their wishes known — and that in-
strument is the Unit Meeting which
is conducted under parliamentary
procedure to formalize an order of
business.

Addressing a common complaint
about boring Unit Meetings, Guidry
said, “Sure, it'll be boring if a

workshop participants.
L Technological change brings a
Bill Bﬁu - lee Pwhm new erato thge workplacg. oneth%it is Participanls review materials.
Patty Bmcmn ' : ..Mary-Pe_tgma_ bringing far greater impact than

_Willle Bumett ' - Janet Pulcifer those that were ushered in with the ~ member only comes to one meeting

Bob Castillo ~ Mary Jo Rauser advent of the steam engine — and  with a vested interest.”
Jolene Clark - Norma Ric:k“ Dalzell reported that unions are de- Citing that unions are probably
Donna Clift Zenda Robbins veloping ways to deal with these the most democratic body in the
Gretchen Conn Amelia Rocha changes as they are brought into United States, Guidry reminded
Pally Cottonham Be Rosecrans the workplace. participants that the membership
"Bobyc'owger Bo;l;yie Sémas Local 1245 officers Stiefer and  is the ruling body, with all members
Mary Coyle Bill Skoonberg Symons discussed the structure of having equal rights and respon-
Marge Crank  Jim Stadler : the locl;al union.bstre}ssing that a slblhge&. rHct{urlher stressed rtlhat
major key to membership participa- in order for the "majority to have
A.l:'lene Crou.ch Jety Takeuchi tion in our large geograplﬁcal}uris— its way, the minority must have
. Rebecca Dodson _ Wanda Thomas diction lies in attending Unit Meet-  its say — that the majority must
. Art Garza . ~ Louis Thompson ings, and encouraged members to  respect the right of the minority
Dan D’nﬁy _ -Frankva“ghn ' turn out for these monthly meet- expression.”

- EdDwyer - Ruben Villa ings where business of the union is In their workshop discussing
 Dianne Enos ~ Don Watts discussed. Agreements, Fortier and Dutton
Ken Farley Linda Weeks Secretary Symons pointed out presented information detailing
"MelHambrick = Donna Whetstone . that contrary to what most clerical elements common to all contracts

Barbara Hartke . Diane Wood workers have been told; “There isa including Recognition Clauses,

'.-Shiriey Henry . ‘--Gwen Wynn e lot of decision making in clerical Terms of Agreement, Union Secu-
Larry Hope - Shirley Thampson o classific.atlons. and that, clerks, rity Procedures, Ur.*:ion Rights.. Em-
DickHover = = o and cler}cajs are the.:glue that hold ployee Status, Holidays, Vacations,

' ---koberl; ﬁmdson _j o companies together. Sick Leave, Leaves of Absence, and

Grievance Procedures.

Development of contract lan-
guage from initial Unit Prop osals, to
secondary committee sorting, and
final contract language inclusion,
was discussed with workshop par-
ticipants.

Differences in public and private
sector bargaining was also high-
lighted with Dutton reminding dele-

SEE Page Nine



Clerical Conference group session meeting at Sheraton Inn, Concord.

FROM Page Eight

gates that legislatively protected
public sector bargaining has only
been in effect for 14 years, since
1969.

Common also to all contracts is a
Health and Safety section. Dutton
stressed that members are always
entitled to a safe work environment.

Fortier and Dutton encouraged
participants to be aware of what
their contracts provide, and to
safeguard those provisions.

The importance of political edu-
cation, and support of those elected
officials who relate to the interests
of labor was also discussed with
participants.

Coordinators pointed out that
while the government in power
can't wipe out laws protecting
workers, they can withhold funds
from programs for agencies that
protect workers, as has been the re-
cent case in point with Cal/OSHA
where cuts have been dramatic.

Participants learned of the func-
tion of central labor councils which
were described as a “"Union of
Unions™ which joins in political ac-
tivity to make gains for working
people, county by county, and state
by state across the U.S.

Participants were encouraged to
contribute to COPE, Labor’s Com-
mitte on Political Education, which
helps fund campaigns which pro-
mote the interests of labor.

In the Health and Safety work-
shop, one of the surprise findings
reported during the workshops was
that on stress and clerical workers.

Delegates learned from Industrial
Hygienist Sum, that a national sur-
vey has indicated that clerical work-
ers have the highest level of stress of
any working group — even more
than air traffic controllers.

Factors identified as high stress
elements for clerical workers in-
cluded:

* Required to do too much

in too little time.

* Boredom.
e Hostile customers.
* Favoritism by supervision.

* Overload during vacation
Coverage.

¢ Lack of control over work.
* Low status jobs.

Participants learned that it is
important to document stress, par-
ticularly since it is a new area of
health concern.

Among the many other health re-
lated issues discussed were con-
cerns surrounding office automa-
tion, VDT's, eye strain, muscular-
skeletal problems, back and neck
strain, back injury and indoor air
pollution.

Assistant Business Manager
Fitzsimmons presented workshop
participants with a detailed manual
prepared with the help of staff from
Labor Occupational Health Pro-
gram, U.C. Berkeley, especially for
the participants on Health and
Safety which can be used for refer-
ences on a wide variety of topics.

Questions surrounding Workers
Compensation were fielded by Staff
Counsel Miley, who reported that a
significant number of members in
Payment Processing at PG&E have
filed claims on work-related mus-
culoskeletal injuries.

Kathleen Kinnick talks

Featured speaker Kathleen Kin-
nick, Director of Women's Ac-
tivities, California State Federation
of Labor, AFL-CIO, pinpointed is-
sues surrounding Comparable
Worth for the delegates.

She first told delegates what
‘Comparable Worth' is not: “It is not
equal pay for equal work; that mat-
ter has already been addressed in
the Equal Pay Act of 1964."

She told delegates that, “Instead
“Comparable Worth” means cor-
recting the practice of paying less
for work that is traditionally done
by women."”

Comparable Worth would estab-
lish wages based on value of the
work to the employer, and establish
equity for women, who would re-
ceive fair wages for their contribu-
tions.

Mo,

—

about Comparable Worth

Delegates learned that women
who work full time in private em-
ployment earn 56 cents for every
dollar earned by aman, and in pub-
lic employment, 71 cents.

The ratio remains the same that
it was in 1930, and women are fun-
damentally found to be tied into a
narrow scope of jobs which include
10 occupational categories, Kinnick
reported.

Kinnick said there has been a
dramatic rise in the number of
women, heading families which are
living in poverty. The feminization
of poverty is a major problem in our
country. Today one in three families
headed by women live in poverty,
whereas only one in 18 headed by
males do.

Closing the wage gap, and bring-
ing equity to women workers re-

SEE Page Ten
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Pictured above are Workshop Coordinators Barbara Symons, IBEW Local 1245
Recording Secretary; President Howard Stiefer, and Pete Guidry, Labor Studies

Pictured above are Workshop Coordinators, Busi-
ness Representatives, Dorothy Fortier and Pete

Dutton.

Coordinator, Center for Labor Research and Education, U.C., Berkeley.

Tom Dalzell, Staff Attorney,
was another Workshop Co-
ordinator.
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Kinnick talks about
Comparable Worth

FROM Page Nine

mains a difficult challenge, particu-
larly, Kinnick stressed since, corpo-
rate America recognizes windfall
profits by paying women less.
“It's a matter of profit to corporate
America,"” she said.

Steps are being taken to bring
equity to women workers.

* Through reclassification of

jobs.

* Through filing descrimina-

tion cases in the courts.

* Through political action.

* Through union bargaining.

* Through education.

The California State Federation of
Labor AFL-CIO has sponsored legis-
lation supporting comparable
worth, and testified extensively at
public hearings on issues sur-
rounding comparable worth.

Studies into Comparable Worth
in California state government have
been mandated. Kinnick reported
that now the move is on in Califor-
nia to call for the extension of Com-
parable Worth activities into Cali-
fornia State Colleges and Univer-
sities, local governments, and also
to develop a statewide task force
calling for research on Comparable
Worth with representatives of labor

ejospeg (018D :80104d

to be included.

SEX-BIAS SUIT

Court orders back pay for women in Washington State

In an historic decision that
represents a major advance in
the battle to improve the eco-
nomic status of women workers
by requiring equal pay for work
of comparable value, a federal
district court judge in Tacoma,
Wash., has ordered the state of
Washington to pay an estimated
$838 million in back pay and
wage increases to some 15,000
women state employees.

The ruling was issued by U.S.
District Judge Jack E. Tanner in
a suit filed by the AFL-CIO Amer-
ican Federation of State, County
and Municipal Employees and
the Washington Federation of
State Employees Council 38, an
AFSCME affiliate.

Earlier, on September 15,
Judge Tanner had found the
state guilty of violating Title VII
of the Civil Rights Act of 1964,
which deals with equal employ-
ment opportunity, by paying
women in largely female job
categories less than men in pre-
dominantly male categories.

The union’s suit called fora 31
percent immediate increase and
back pay to September 1979 for
the 15,000 workers, most of
whom hold secretarial and cleri-
cal jobs.

In his latest ruling in the case
on December 1, Judge Tanner
said he would appoint a special
master to help implement his
decision that women state
workers should receive im-
mediate wage hikes as well as
back pay.

““You've won, don’'t worry
about it,” Judge Tanner told
union attorneys representing
the women workers.

“There has been nothing
heard by this court to change its
mind about paying them. With-
out payment there can be no
elimination of discrimination,”
the judge said.

Washington state budget
officials estimated that the
union’s proposal would cost
$195.7 million in pay increases
and $642.4 million in back pay
during the remainder of the
1983-84 budget.

When pension costs are in-
cluded, they said, the total
comes to almost $1 billion.

Judge Tanner said his deci-
sion was based on studies
commissioned by the state of
Washington as far back as 1974
showing that women in predom-
inantly female jobs were being
paid 20 to 30 percent less than
men in jobs considered to be of
equal value.

The study assigned points to
various jobs requiring similar
knowledge and skills to arrive at
a “comparable worth” formula
for evaluating them.

Clark Davis, Washington
State’s Assistant Attorney Gen-
eral, said that the state plans to
appeal the decision.

Charging that the ruling rep-
resented “massive intervention”
into the state's salary structure,
Davis contended that it could

“jeopardize the pay scheme of
every employer in the country.”

But Judge Tanner maintained
that the legislature showed “bad
faith” by ignoring the results of
the earlier studies.

The union had proposed that
the pay increases go to workers
in job categories in which 70
percent or more of the positions
are held by women workers.

Such a distribution of pay
raises would mostly benefit
lower-paying positions such as
clerk typists, secretaries, tele-
phone operators, data entry
operators, librarians and lab
technicians.

Attorneys representing the
state contended that the union'’s
proposal might result in some
workers making more than their
supervisors and said that it
would skew the state’s salary
formula.

But Winn Newman, an attor-
ney for the union, commented:

“The state is very touching
with its concern for the taxpayer
but not a word has been said for
the victims of discrimination.”

Over two years ago, California
became one of the first states in
the nation to enact legislation
establishing the concept of
comparable worth in setting
salaries for jobs in state service
dominated by women on the
basis of the value of the work
performed.

That measure, SB 459 spon-

sored by the California AFL-CIO
and carried by State Senator
Paul B. Carpenter (D-Cypress)
requires the State Department
of Personnel Administration to
review and analyze existing in-
formation, including studies
from other jurisdictions, rele-
vant to the setting of salaries for
female dominated jobs in state
service and to make that infor-
mation available to parties in-
volved in collective bargaining.

Last year, another California
AFL-CIO-sponsored bill, SB 101
carried by Senator Bill Lockyer
(D-Hayward) to set up a state pol-
icy of reassessing the salaries of
such jobs on the basis of the
comparability of the value of
the work performed won final
legislative approval and was
signed into law by Governor
Deukmejian.

This measure will require
trustees of the California State
University system to review and
analyze information relating to
the setting of salaries of female
dominated jobs and report their
findings each year to the legisla-
ture.

It also requires the Board of
Regents of the University of Cali-
fornia to submit the results of
a current study related to the
setting of salaries in female-
dominated jobs to the legislature
on or before April 1, 1984.
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As this issue of the Utility Repor-
ter went to press, Local 1245 was
engaged in meet and confer discus-
sions with six different properties
in the public sector.

Business Representative Joe Val-
entino and Staff Attorney Tom Dal-
zell, joined by Bargaining Commit-
tee members Dennis Gow and Ray
Young, were in bargaining with the
Bureau of Electricity of the City of
Alameda. Two major goals of this
year's bargaining are the consolida-
tion of 15 years' worth of separate
agreements into a single document
and a wage increase which will
bring the Bureau back into its trad-
itional parity with PG&E.

Representatives from the
Alameda-Contra Costa County
Transit District and IBEW Local
1245 Staff Attorney Tom Dalzell,
and Bargaining Committee mem-
bers Bill Scoggins and George Fer-
reira, were still in meetings over the
terms of what will probably be a
three-year Memorandum of Under-
standing. Although the major
union on the property, ATU Local
192, settled with the District last fall
and the major provisions of its set-
tlement will in all likelihood apply to
the IBEW, Local 1245 is attempting
to negotiate a number of im-
provements for its Electronics
Department members which it be-
lieves are justified by the Depart-
ment’s tremendous productivity
and efficiency.

City of Gridley representatives
and Local 1245 representatives, led
by Business Representative Gary V.
Hall, are still in meetings over a new
one-year Memorandum of Under-
standing. Because Local 1245 was
only recently recertified at the City
of Gridley. there are a number of
tough issues still on the table.

The Board of Directors at the
Glenn-Colusa Irrigation District
recently adopted a small wage in-
crease for 1984 without the con-
currence of the IBEW bargaining
committee. The possibility of litiga-
tion against the District is presently
being explored.

Business Representative Scott
Thomas and an employee Bargain-
ing Committee has recently begun
negotiations with the City of Chico
after expiration of a three-year
Memorandum of Understanding.

Despite an unusually high turn-
over among general managers, the
Truckee-Donner Public Utility Dis-
trict and Local 1245 appear to be
near agreement on a new
Memorandum of Understanding,
according to Business Representa-
tive Lee Thomas who heads the
IBEW bargaining team.

The coming year promises to be a
busy year for Local 1245 in the pub-
lic sector, with almost 20 separate
agreements up for renegotiation,
including our two largest organized
properties in the public sector: the
Sacramento Municipal Utility Dis-
trict which will be coming off of a
three-year agreement; and the
Modesto Irrigation District.

Year-end settlements included
the City of Oakland, a 6 percent
general wage increase; the Water
Department at the Oroville-Wyan-
dote Irrigation District, a 5.5 per-
cent general wage increase;
Lindmore Irrigation District, a 3
percent general wage increase;
Richvale Irrigation District, 2 per-
cent general wage increase; Ther-
malito Irrigation District, no wage
increase but all increases in medical
premiums picked up by District;
and Yuba County Water Agency,
5.5 percent general wage increase.

None too soon to plan
for IBEW Local 1245's
Annual Slo-Pitch Tourney

With football season barely be-
hind us, it's none too soon to start
thinking about . . . “the call of the
diamond.”

Just a few months down the road,
and it'll be time for IBEW Local
1245’s Annual Slo-Pitch softball
tournament.

Dates for this year's tournament
are tentatively being lined up for
May, when more facilities are avail-
able for play, Tournament Coor-
dinators, Assistant Business
Manager Ron Fitzsimmons, and
Business Representative Joe Valen-
tino, announced.

As dates are firmed up, applica-
tion forms will be available for team
managers. Tournament play will
again be sanctioned by the United
States Slo-Pitch Softball Associa-
tion, with winners being eligible for
State Industrial finals.

Last year’s A-Division winners of
Local 1245's tournament went on to
state finals in Palm Springs where
they placed a very respectable
fourth place. More than 80 teams
participated in those playoffs.

Time to prepare for
Scholarship Contest;

— AL SANDOVAL MEMORIAL COMPETITIVE SCHOLARSHIP—

® The purpose of the scholarship contest is to provide a grant in aid to

students for scholarships to colleges and junior colleges, thereby mak-

ing financial assistance toward the attainment of a higher education.

1. The grant will be as follows:

$500.00 per year, up to four (4) years, as long as a C (2.0) average is
maintained and the parent maintains their membership in good
standing in Local Union 1245.

2. In order to be a candidate in this contest, you must be a daughter or
son, natural, legally adopted or a legal ward of a member of Local
Union 1245. You must also be a high school student who has gradu-
ated or is graduating in the year of the contest. A copy of your diploma
or a letter from your high school stating that you will graduate in (the
year of the contest) must be attached to your scholarship application.

3. The Scholarship Grant will be made only to that candidate who
intends to enroll in any college certified by their State Department of
Education and accredited by the Local Accrediting Association.

Applications may be secured by addressing the Recording Secre-
tary of Local Union 1245 or by calling the Union Office or by using the
form printed in the Utility Reporter.

4. Checks will be paid directly to the college upon presentation of tuition
bills to the Local Union.

5. All applications shall be accompanied with a written essay, not to
exceed five hundred (500) words, on the subject “COMPARABLE
WORTH — LABOR ISSUE FOR THE 1980S.”

6. Essays should be submitted on 8-1/2" x 11" paper, on one side,
preferably typed and double spaced with applicant’s.written signa-
ture at the conclusion of the essay.

7. Applications and essays must be mailed to I.B.E.W., Local Union
1245, P.O. Box 4790, Walnut Creek, California 94596, by registered
or certified mail only, and be postmarked no later than the first
Monday in March of each year.

8. Each year the scholarship shall be presented at the Advisory Council
meeting in May; the contest Judge and a guest, and the recipient and
parents shall be invited, at Local Union expense.

9. A suitable trophy or plaque shall be purchased by the Local Union, at
a cost not to exceed $75.00, to be presented to the scholarship reci-
pient.

"""""" APPLICATION FORTHE  ©

AL SANDOVAL MEMORIAL
COMPETITIVE SCHOLARSHIP

Sponsored by

LOCAL UNION 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

DATE
| hereby make application to enter the Competitive Scholarship Con-
test sponsored by Local Union 1245, I.B.E.W., AFL-CIO:

NAME

(Last) {First) (Imit.)
ADDRESS

(Street) (City) (State) (Zip #)
Date of Birth Home Tel.

NAME OF PARENT

COMPANY

WORK LOCATION

| GRADUATED OR WILL GRADUATE FROM

HIGH SCHOOL IN

WHICH IS LOCATED AT

| EXPECT TO ATTEND COLLEGE OR SCHOOL

LOCATION

(Candidate's Signature)
This is to certify that the above named candidate is currently enrolled as a student at

and has or will be

(School name)

graduating in

(Month and year)

Official’s signature and position

This is to certify that | am a member in good standing of Local Union 1245, I.B.E.W. and the
Candidate, whose name is signed to this application is my
and graduated during the term ending

oy ;-

Parent’s signature and Card No.
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Lie detector test refused:
members fired, reinstated

From PAGE ONE

ally the entire argument was based
on undisputed facts. We argued
legal issues extensively and spent
very little time in the hearing itself,
less than two hours as a matter of
fact.”

"Secondly,” continued Dalzell,
“The District was as anxious as we
were, I think. to get a decision fast.
Looking back I think they must
have been a little unsure of their
actions, but in any event they didn't
want the whole proceeding to last
any longer than it had to."”

Most of the steps of the grievance
procedure were waived, as were sev-
eral of the normal formalities in-
volved in an arbitration, such as
waiting for transcripts before sub-
mitting briefs. “It was with the
cooperation of the District, Arbit-
rator Concepcion, and the court re-
porter that we were able to get a de-
cision so fast,” said Dalzell.

ARBITRATOR CONCEPCION’S
RULING

While California law specifically
prohibits private sector employers
from discharging employees who re-
fuse to take lie detector tests, the
prohibition does not extend to pub-
lic sector employees such as those
employed by the Sacramento Re-
gional Transit District .

The Union’s argument was based
on the reasonableness of the Dis-
trict's demand, the constitutional-
ity of the District's demand, and
past practice. Arbitrator Concep-
cion agreed with the IBEW on al-
most every issue. He noted that
neither Nunez nor Constantine had
been charged with wrong-doing and
that they did not refuse to cooperate

wit h the District in other aspects of

its investigation, that there were
serious constitutional problems in-
volving the right of employees not to

Photos: Carol Bedsole

Member Will Nunez, left, Shop Steward at Sacramento Regional Transit District,
discusses recent arbitration with Staff Attorney Tom Dalzell.

incriminate themselves, and that
on several occasions in the past,
employees who had refused to take
lie detector tests had not been dis-
ciplined.

“Arbitrator Concepcion’s deci-
sion was a great victory not just for

‘Strip search’ veto override sought

that says someone arrested for a
minor charge can't be strip
searched unless the police have
good reason to think that the per-
son is carrying drugs or weapons.
The Waters bill passed the legis-
lature but Governor Deukmejian
vetoed it.

“Well, we think the legislature
should override that veto. If you
agree, write to me at Channel 5 and
I'll see that Assemblywoman Waters

gets your letter. Remember, what
happened to Ramona could happen
to you or to someone you love.”

The California AFL-CIO is partic-
ipating in a coalition known as Cali-
fornians Against Strip Search
(CASS), which has set up a hotline
in Sacramento to generate support
from anyone who would like to help
in the veto override effort.

The hotline number is (916) 44-
STRIP and the coalition would par-

Wells Contract ratified

Local 1245 members employed by
Wells Rural Electric Company have
ratified the December 16, 1983 bar-
gaining table settlement reached by
Local 1245 and Wells REC Negotiat-
ing Committees.

Highlights of the new three-year
agreement include improvement in
contract provisions covering: work-
ing in a higher classification; mile-
age expenses:; overtime; meals and

12

out of town expenses; hospital-
medical coverage. The new three-
year agreement also provides for
wage increases to be effective on
1/1/84, 1/1/85 and 1/1/86.

Union’s Negotiating Committee,
consisting of Roy F. McWilliams,
Bruce Widmer and Business Repre-
sentative Lee Thomas, are to be
congratulated on a job well done.
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ticularly like to hear from any strip
search victims who would like to
help in the battle to get the legisla-
ture to override the veto.

The vote to override the veto is
expected to be taken early in Febru-
ary. IBEW Local 1245 has contacted
legislators calling for an override of
the veto. Members are also encour-
aged to voice their opinions to their
legislators. The legislature recon-
vened in January.

Member dies
in truck
accident

IBEW Local 1245 member Donald
Matheson, 40, was killed on De-
cember 13, 1983%in a traffic acci-
dent in PG&E's North Bay Division.

A Light Truck Driver for PG&E,
Matheson was driving on U.S. 101
three miles North of Redwood Valley
on a regular nighttime delivery run
when a Southbound lumber truck
went out of control. The truck'’s
trailer flipped over, spilling its load
of lumber on Matheson's passing
pickup.

Matheson had worked for PG&E

In Memoriam
Donald D. Matheson

December 10, 1943
December 13, 1983

for 18 years and had been a member
of Local 1245 since January 1980.

His death was the only work- &

related fatality for Local 1245 mem-
bers in 1983.

the two members involved,” con-
cluded Dalzell. “It was a victory for
every member at Sacramento Re-
gional Transit, every Local 1245
public sector member, and for that
matter every public sector employee
in California.”

Golf Tourney
coordinators
raise funds

Golf enthusiasts at IBEW Local
1245 have been busy conducting
ticket sales for a raffle to raise
money for the bevy of prizes
awarded to winners of the Local’s
Annual Golf Tournament.

This year’s tournament is set for
Saturday, September 15, at the San
Ramon National Golf Club.

Members who are selling tickets
are reminded to return tickets, and
raffle money or checks to Lou An-
zaldo, golf tournament coordinator,
at 35524 Cleremont Dr., Newark,
CA 94560 pronto. Checks should be
made out to Anzaldo. Target date for
return is February 2. Drawing for
the portable TV will be held at Local
Union Headquarters on Thursday,
February 9.
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