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Federation John F. Henning and 1.B.E.W., Local 1245 Business Manager-Financial Secretary Dean Cofer.

Executive Secretary-Treasurer of the
California Federation of Labor John F.
Henning was granted an honorary
lifetime membership in the 1.B.E.W. and
awarded a certificate of recognition by
International President Charles H.
Pillard. |.B.EW,, Local 1245 Business
Manager Dean Cofer and President Ron
Fitzsimmons presented the lifetime
membership plaque and certificate of
recognition to Brother Henning, on
behalf of the |.B.E.W., at the first quarter
joint Executive Board-Advisory Council
meeting held February 3-4, 1979 at Local
Union Headquarters in Walnut Creek.

Brother Henning was first elected Ex-
ecutive Secretary-Treasurer of the
California Labor Federation in 1970.
Henning is a member of Office and Pro-
fessional Employees Union, Local 3; a
University of California Regent since
1977; and a member of the California

Commission on Government Reform
since 1978, and has served in a host of
top-level trade union leadership posi-
tions throughout the years. He served as
Research Director and Administrative
Assistant to the Secretary-Treasurer,
California State Federation, 1949-1959;
Director, California State Department of
Industrial Relations, 1959-1962; United
States Under Secretary of Labor,
1962-1967; United States Ambassador to
New Zealand, 1967-1969; and Research
Director and Administrative Assistant to
the Secretary-Treasurer, California State
Federation, 1969.

While making the awards presenta-
tion, Cofer praised Brother Henning for
his long-time support and good friend-
ship to the Local and the [.LB.EW. in
general. He specifically commended
Henning for coming to Local Union
1245's aid when the California Public

Certificated Steward’s Training
Program Announced

What's the best way to handle an in-
dustrial injury? Can an employee be
fired for refusing to work in a hazardous
situation? Why is it important to keep
good notes when pursuing a grievance?

These and other issues will be dis-
cussed in a structured training program
to be presented to Local 1245 shop
stewards in four sessions throughout
1979. Stewards who participate in all
four days will be awarded handsome
certificates of completion.

Worker's Compensation, Labor Law,
Job Safety and Grievance Handling will
all be covered in the program. Much of it
will be taught by professional instructors
from the Labor Education Center at the
University of California-Berkeley. Local
1245 attorneys and business representa-
tives will teach the balance of the pro-
gram.

The contract and local area problems
will be covered in two additional ses-
sions to be scheduled along with the

four sessions of the structured program.
Together they will total six full days of
stewards training in 1979.

Stewards who participate in training
are reimbursed for their mileage, meals,
and when necessary, lodging. If they
can’t rearrange their schedules to be
released from work on training days, the
Union can usually arrange for them to
take the day off with pay (at Union ex-
pense).

Stewards who miss any of the four for-
mal sessions will have opportunities to
make them up at a later date. Questions
about the program should be directed to
Charlie Gadzik at the Local Union office.

PROGRAM OUTLINE*
DAY 1
Morning session: History and Structure
of the Union

A. History and description of the In-

ternational Union

B. History of Local 1245

(Continued on page two)

Utilities Commission eliminated the
PG&E employee-rate discount. Henning
spoke at the rally we sponsored in Sep-
tember and he sent letters and telegrams
to the CPUC protesting its action. He
personally met with Governor Brown
and various CPUC Commissioners
regarding restoration of the discount.
Brother Henning's assistance was given
freely, and as a result of his actions and
the hard work of numerous other people
the PG&E discount was restored to our

d Lifetime |.B.E.W. Membership

members on November 9, 1978.

To the best of our knowledge, Hen-
ning is the first person to ever be nomi-
nated for an honorary lifetime member-
ship in the |.B.E.W. by Local Union 1245,
Honorary lifetime memberships in the
I.B.EW. are approved by the Interna-
tional President upon request by the ap-
propriate District Vice President, and
they are only issued to persons who
have made outstanding contributions to
the |.B.E.W. and Labor.

U.S. Bureau of Reclamation Battle

Political Activity Wins 700 Grievances

By Hank Lucas

In March 1977, the Regional Director
of the Mid-Pacific Region of the United
States Bureau of Reclamation (U.S.B.R.)
notified the Union by letter that the
Bureau would no longer enforce the pro-
visions of several sections of the
bargaining agreement negotiated be-
tween the parties because, in the opi-
nion of the Bureau, the stated sections
were in violation of Title 5 of the United

States Code, and Executive Order No.
11491. Your Union immediately res-
ponded by filing unfair labor practice
charges against the Regional Director
and the Mid-Pacific Region of the
U.S.B.R.

Shortly thereafter, both Union and the
Bureau prepared a joint statement of
facts stating their separate positions on
the issues, and agreed that if Union's

(Continued on page three)
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Our members employed by Pacific
Gas & Electric Company over-
whelmingly ratified the wage and medi-
cal packages by mail ballot on January
24, 1979. The large turnout of voters,
and the heavy percentage of members
voting yes, was gratifying and serves as
the best thanks that could possibly be
offered to the Brothers and Sisters who
served on your negotiating committee.
Some important new ground was
plowed during the recent negotiations
with PG&E that is noteworthy:

(1) Rolled back the wage increase
one month, to an effective date of
December 1, 1978. This is a first for the
Local Union — instead of merely set-
tling for an increase on the normal
January 1 effective date, or extending
the agreement, in order to get a settle-
ment that met the Presidential
Guidelines, we were able to obtain a
wage increase retroactive to one month
earlier than the normal effective date.

(2) Also, for the first time, we were
able to obtain retroactivity for
employees who were laid off due to lack
of work, and who were still on lay off at
the time retroactive payments were
made.

(3) Negotiated a provision that pro-
vides that the Company shall continue
paying the medical premiums for
employees who retire prior to their
normal retirement date just as if they
were still actively employed until age
65.

(4) Increased the Company's con-
tribution to the employees medical pre-
miums from 80% to 100%, with a
guarantee that in no case will the pre-
mium fall below 90%.

When the pages of history are finally
written covering this period of Presi-
dential Guidelines and galloping infla-
tion, I'm confident that our settiement
with PG&E will stand out as one of the
best.

Your negotiating committees did a
great job and deserve our thanks and
appreciation. The committee members
(led by my spokesman, Senior Assistant
Business Manager Willie Stewart) were:

WAGES MEDICAL

Bettie Charles Gary Abrahamson
Ray Friend Art Fahrner
Richard Havey Cindy Naranjo
Harvey Iness Stuart Neblett

(Continued on page two)



Certificated Steward’s Training

(Continued from page 1)

C. Structure of Local 1245
D. Relationship of the International
Union to the Local Union
Afternoon Session: U.S. Labor History
A. Film on Labor History
B. Overview of the history of the labor
movement
DAY 2
Morning Session: Safety Respon-
sibilities of the Steward on the Job
A. Accident reporting and identifica-
tion
B. OSHA
C. Legal status of refusing to work an
unsafe job.
Afternoon Session: Worker's Com-
pensation
A. Your rights under the law
B. Procedure to follow when someone
gets hurt
DAY 3
Morning Session: The Political Role of
the Union
A. Film: “The Right Wing Machine”
B. Union’s political activities: lobby-
ing, endorsing, contributing
C. Effectiveness of the Union’s ac-
tivities
Afternoon Session: The Fundamentals
of Labor Law

(Continued from page one)

Joe Robinson Jr. Will Rodriguez

Jim Russell William Sullivan

Lindell Williams Geary Weaver
* * *

The Local Union changed law firms on
January 1, 1979. The law firms now on
retainer to the Local Union are: Carroll,
Burdick & McDonough with offices in
San Francisco, and Marsh, Mastagni &
Marsh with offices in Sacramento, Chico
and Stockton. Our new law firms employ
over thirty attorneys, whereas the old
law firm only had six attorneys. The new
firms have six attorneys who specialize
in Worker's Compensation cases
whereas the old law firm only had one.

You may have noticed that the Utility
Reporter printed three articles by our
new law firm in the January issue, and
I'm pleased to point out that more arti-
cles of legal interest are in this months
issue and will be a continuing feature in
the Utility Reporter.

The change of firms is working out
very well, and | feel sure that our mem-
bership will be able to detect a change

A. Basics of the National Labor Rela-
tions Act
B. Function of the National Labor
Relations Board
C. Right of access to union represen-
tation and steward's union rights
on the job
DAY 4
Morning Session: Early Steps of the
Grievance Procedure
A. Getting the facts
B. Making the grievance report
C. Mock hearing of grievance at the
2nd step (LIC)
Afternoon Session: Higher Steps and
Arbitration®
A. Fact Finding, Review Committee,
and other 3rd step procedures
B. Film of an arbitration
* The order of presentation may vary
from area to area. For instance, Labor
Law and Safety may be combined in one
area, while in another area Safety may
be taught the same day as Labor History.
The content will be tailored to the au-
dience, In the case of Labor Law, for ex-
ample, public agency stewards will learn
about the state collective bargaining
laws that apply to them, while private
employer stewards will learn about the
federal law that covers all private
employees.

for the better in the legal service pro-

vided to the Local Union and especially

to members with industrial injury claims.
* * %

|, and President Fitzsimmons, were
pleased to present an honorary lifetime
membership in the IBEW to John F. Hen-
ning on February 3, during our Advisory
Council meeting.

Jack Henning is a good friend of Local
1245 and is, in my opinion, one of the
most distinguished labor leaders of our
time. Jack is Executive Secretary-Treas-
urer of the California Labor Federation
and also currently serves as a Regent of
the University of California educational
system. During his career, Brother Hen-
ning has served as Ambassador to New
Zealand under President L.B. Johnson,
Under Secretary of Labor for President
John F. Kennedy, and Director of In-
dustrial Relations under Governor Pat
Brown (See story on page 1).
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In closing | would like to remind each
of you that we are, in fact, “Our Brother’s
Keeper".

BE CONCERNED. . .BE INVOLVED. .. PARTICIPATE

the utility reporter

Telephone (415) 933-6060 L
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We Get Letters...

Editor:

This letter, written for publica-
tion, is in response to the Decem-
ber article concerning the dues
rate increase to be paid by Local
1245 members.

In 1963, the Local 1245 member-
ship voted to change the Local
1245 dues structure from a flat
rate to a graduated dues
schedule. In the dues schedule, as
proposed and explained by the
Local 1245 Officers, adopted by
the Local 1245 membership, and
approved by the International
President, the 1 percent monthly
dues rate to be paid by the mem-
bers included the international
per capita dues. The Officers,
when making the proposal, and
the membership, when adopting
the schedule, understood that an
increase in international per
capita meant a decrease in the
amount remaining for the Local
Union.

Since the January 1963 vote on
the dues schedule, the Local 1245
membership has not voted any
change to the approved dues
schedule.

Fraternally,

Howard Darington

Card No. 0326712
Editorial Reply: Mr. Darington’s
comment is essentially correct as
far as it goes, but by telling only
part of the story it may be
misleading. When the present
dues structure was approved by
the members in 1963, Local 1245
was facing serious budget prob-
lems. The 1962 increase in Inter-
national Union per capita was
going to cause a substantial
decrease in the amount of money
left over for the Local Union.

The Local had only two choices:

- increase dues or drastically cut
services. Members chose to in-
crease dues. They adopted the
1% formula, hoping that such a
formula would provide the LOCAL
with an adequate income without
ever again having to vote to raise
dues. At that time the entire per
capita was included in the for-
mula, but in 1966 the IBEW Con-
vention voted to amend the Con-
stitution to provide that the per
capita be paid in addition to any
Local Union dues. Despite that
change, however, part of the per
capita is still included in the 1%
formula. Only the raises in per

capita occurring since 1966 have

been tacked on. This means that
the Local’s operating budget, as
a percentage of members’ in-
come, has remained unchanged
since 1963.

It also means that the present
dues structure is fulfilling one of
the main objectives sought by
union members in the 1963 vote:
to provide the Local with an ade-
quate income without ever again
having to vote to raise dues.

The Constitutional change in
the way per capita is collected
was made by legal and demo-
cratic processes by a vote of duly
elected delegates to the Interna-
tional Convention. Once the Con-
vention acted, Local 1245, along
with all other Locals in the IBEW,
was required to conform its
Bylaws to the Constitution.

Editor:

At long last, the Utility Reporter
is realizing its’ potential as a
means of vital communication. |
have watched this paper, under
the capable guidance of its' Edi-
tor, Dorothy Fortier, evolve from a
vessel for canned articles and un-
timely reports into a vibrant,
timely platform for current evenis
and improved communications.
The latest innovations are the arti-
cles such as the ones authored by
Charlie Gadzik and those written
by members of our new Law Firm,
Marsh, Mastagni & Marsh.

It was particularly refreshing
and informative to read the arti-
cles written by these various Law-
yers who, unlike many in their pro-
fession, give answers in plain
English and at the same time
manage to report the Law in terms
that can be of value and use to all
of us.

I look forward to more of these
articles and to the continued im-
provement of our newspaper.

Congratulations and Well Done,

Gary W. Abrahamson

Card No. 2507780
Editorial Reply: Brother Abraham-
son’s comments concerning the
improvement of the UTILITY RE-
PORTER are warmly received.
Under the direction of Local
Union 1245 Staff personnel, and
with the additional input of the
new law firm, which is actually a
combination of Carroll, Burdick
and McDonough, and the firm of
Marsh, Mastagni and Marsh, the
journalistic appeal of the UTILITY
REPORTER will hopefully con-
tinue to attain new heights.

A Few Thoughts About the Meaning of ““Union”’

By Bob Gibbs

During the Civil War, the men fighting
for the North were called the **Union”
Army, because they represented the
states that believed America should be
kept under one flag, one government,
one set of laws and ideals. In other
words, together!

Although the term isn't used much to-
day a marriage is sometimes called a
“Union.” In other words, the bringing
together of two people who care for
each other.

As most of us in the Labor Movement
know, unions today are constantly under
attack from employer groups, special in-
terest types, even some legislators who
supposedly represent the people. Even
maintaining the ‘‘Status Quo" requires
constant vigilance and effort. To make
improvements in the status of working
people requires tremendous effort, con-
centration, and dedication to the ideals
of the Labor Movement. Unless every
member, whether Journeyman or Begin-

ner, old timer or new hire, male or
female, stands together, in support of
our Union, these tasks will become in-
creasingly difficult, even impossible.

There is no person or organization
that is perfect. We all make mistakes,
large and small. The founders of our
Union realized this fact and therefore
created a union with democratic policy
and practice equal to any Union that ex-
ists. When, in your estimation, our Union
has erred, stand up and say so, at a Unit
Meeting or by contacting your Repre-
sentative. Nursing a complaint in private
helps no-one.

Bargaining relationships with
employers are based on many things,
but the most important of all is how
strong he believes our Union to be. The
next time you hear a member make
derogatory comments about our Union
where it could get back to the employer,
point out that what he or she is doing

(Continued on page three)



of the UTILITY REPORTER.

Special Bulletin

The State Supreme Court ruled unanimously yesterday that a key provision of
the post-Prop. 13 bailout legislation signed by Gov. Brown last year barring pay-
ment of already negotiated pay hikes for public employees is unconstitutional.
The ruling affirms the stand taken in a “friend of the court” brief filed by the
California AFL-CIO last year and opens the way for payment of back wages to
tens of thousands of California’s public employees.

Additional information regarding this decision will appear in next month's issue

Local 1245 Advisory Council Meets

The First Quarter Joint Executive
Board-Advisory Council meeting was
held February 3-4, 1979 at Local Union
headquarters in Walnut Creek. The
meeting was called to order by President
Ron Fitzsimmons at 9:00 a.m.

Some of the highlights of the two-day
meeting included a detailed report of the
Local’s activities by Business Manager
Dean Cofer, Senior Assistant Business
Manager Willie R. Stewart, and Assistant
Business Managers John Wilder, Mert
Walters, Larry Foss and Tony Morgado
and reports by Advisory Council mem-
bers.

During the Saturday session the Oath
of Office was administered to newly ap-
pointed Council members Jay Killgore
and Leonard Simmons, and on Sunday
newly appointed Councilmember
Theodore Brown was administered the
Oath of Office. Brother Killgore repre-
sents members employed at Sierra
Pacific Power Company in Nevada;
Brother Simmons represents members
employed at CATV Operating Com-
panies; and Brother Brown represents
members employed at Citizens Utilities
Company of California.

John F. Henning, Executive Secretary-
Treasurer of the California Labor
Federation, AFL-CIO was granted an
honorary lifetime membership in the
|.B.E.W. and presented a certificate of
recognition for “outstanding contribu-

tions to the |.B.E.W. and Labor™ by the
|.B.E.W. International President, Charles
Pillard. The engraved plague (bought by
Local 1245) and a certificate of recogni-
tion were presented to Henning by Presi-
dent Ron Fitzsimmons and Business
Manager Dean Cofer on Saturday morn-
ing. Cofer particularly praised Henning
for his aid in winning restoration of the
PG&E employee-rate discount after the
California Public Utilities Commission
had acted to eliminate it last year.

Brother Henning graciously accepted
the awards and addressed the Council
on the importance of political action and
discussed the history of the labor move-
ment. He strongly emphasized the im-
portance of rewarding labor's friends
and opposing labor’s enemies in the po-
litical arena.

The Advisory Council voted to add a
new seat to their ranks. The new seat will
be filled by a representative employed in
electrical manufacturing.

Other items discussed at the meeting
included:

@® Proposals to amend Local Union
Bylaws, Article VII, Section 3;

@ Matters of common interest to the
Local Union; and

@ Structure of the Advisory Council.

The meeting adjourned at 12:25 p.m.
Sunday afternoon. The next meeting will
be held in May at Local Union Headquar-
ters.

A Day in the Park
For Women’s Rights

San Francisco — The Bay Area's
Fourth Annual International Women's
Day Celebration will be held in San
Francisco at Golden Gate Park
Bandshell from noon to 4:00 p.m., Satur-
day, March 10, 1979.

The International Brotherhood of
Electrical Workers, National AFL-CIO,
California State Federation of Labor,
Coalition of Labor Union Women, Na-
tional Organization of Women, and many
other labor unions, and civil rights
groups joined together in urging the
Congress to support the Equal Rights
Amendment and the extension of the
Amendment’s ratification deadline. Con-
sequently, on October 6, 1978, Congress
voted to extend the deadline for ratifica-
tion of the ERA. The ERA, which has
been ratified by 35 of the necessary 38
states, would add a single 23-word sen-
tence to the U. S. Constitution stating
that:

“Equality of rights under the law shall
not be abridged or denied by the United
States or any state on account of sex.”

Mary Spencer, President, San Fran-
cisco Chapter, National Organization for
Women, in an open letter to friends and
supporters of the ERA dated January 22,
1979, warned that massive pressure is
needed to win ratification in three more

states.

Spencer stated, “In response to the in-
creasing threat that defeat of the ERA
poses to women's rights, a number of
groups including San Francisco Na-
tional Organization of Women are plan-
ning to honor this year’s International
Women's Day with a rally on March 10
around the central theme FOR FULL
EQUALITY NOW — RATIFY THE ERA.

The coalition for the March 10 day in
the park was recently formed to make
this year's traditional day in the park for
women's rights the biggest and broadest
showing of support for the ERA. ..

The Bay Area rally March 10 will
broaden support locally and nationally
for the ERA. The coalition has already
invited prominent local, state and na-
tionally known feminists, civil rights and
labor leaders to address the rally.

... The ERA will play an important role
in winning equal pay and job oppor-
tunities for working men and women. It
will aid in extending protective labor
laws to men and women. . ."

If you wish to obtain additional infor-
mation about the March 10 rally contact
the San Francisco Chapter of NOW, P.O.
Box 1267, San Francisco, California
94101 (415/398-6312).

Rights of Employees to View
Personnel Files

By Ronald E. Yank, Attorney at Law
Carroll, Burdick & McDonough

Did you know that you have the right
to inspect your personnel file, if that file
contains information that is used or has
been used to determine your qualifica-
tions for employment, promotion, addi-
tional pay or termination or other dis-
ciplinary action?

In 1975, the California Legislature ad-
ded Section 1198.5 to the Labor Code,
which gives all employees in California
(except those specifically excluded such
as outside salesmen) the right to inspect
their employer’s records pertaining to
their qualifications of employment upon
request.

The law further provides that the
employer must provide access to the
files at reasonable times and that every
employer must keep a copy of each
employee’s personnel file at the place of
work of the employee, or make a copy of
the personnel file available at such place
within a reasonable time of the request
by the employee.

The law specifically excludes both the
records of an employee relating to the
investigation of a possible criminal
offense and letters of reference con-
tained in the personnel file.

Under this law, you have access to in-
formation that is being used or has been
used in determining your qualifications
for various personnel decisions made by
your employer. Having access would
then afford opportunity to correct or
challenge any information that is being
used against you and to add information

you feel would be helpful to your cause.
In addition, access to such information
is a further safeguard against illegal job
discrimination on the basis of race, sex,
age, or any other improper category that
is or has been practiced against you.

Procedurally, the law is simple. You
only have to request access to such in-
formation that has or is being used to
evaluate your employment qualifica-
tions. However, it is advisable to make
the request in writing, keeping a copy,
and if any unreasonable delay is en-
countered to immediately contact your
union representative.

Remember, the law requires that
copies of your file be kept at your place
of work or be made available there with-
in a reasonable period of time after your
request to inspect it.

Meaning of “Union”
(Continued from page two)
can have nothing but negative impact.
There are times and places to air such
complaints, but it should be done when
and where it could have positive results.
When an employer hears such com-
plaints, he naturally associates it with
weakness and erosion in the Union's
power. Remember, no matter how under-
standing, benevolent, or fair you per-
ceive your employer to be, he is still
more interested in making a buck than
he is in Human Rights and Needs.

We should all support our Union, and
above all, we must stand as one Union,
together!

Political Activity Wins. ..

(Continued from page one)

position was upheld, retroactive adjust-
ments would be paid to all employees
who were specified in related griev-
ances.

Union called a special Shop Stewards
meeting, and instructed Stewards to file
a formal grievance on every single viola-
tion of the sections of the agreement. A
special record keeping process was es-
tablished whereby the Chief Shop
Steward in each area and the Business
Manager's Staff would be responsible
for maintaining the records. The battle
was on. Local Union 1245 discovered
that the Bureau was taking the same
anti-labor stand with several other sister
locals throughout the country. At that
point, your Union requested that the In-
ternational enter into the fight and coor-
dinate the efforts of all the Local Unions
involved, so the |.B.E.W. could present a
solid front both in the courts and in the
Congress. International President
Charles H. Pillard and his Governmental
Affairs- Staff, headed by George Knally,
coordinated all of the court activities
through the International’s legal counsel
and the Local Union's law firm.

Business Manager Dean Cofer sent
Assistant Business Manager Mert
Walters, Business Representative Hank
Lucas, and Chief Shop Steward Bill
Peitz to Washington D. C., to meet with
Senator Cranston and Congressman
McFall for the purpose of enlisting their
aid in trying to get legislation passed
that would reaffirm your Union's right to
collective bargaining, and restore the in-
tegrity of the agreement. Walters, Lucas
and Peitz also met with International
President Charles H. Pillard and his staff
to outline the steps that our Shop
Stewards and Staff had undertaken to
insure that when we won all our Brothers
and Sisters would receive the proper
compensation. President Pillard assured
us that he and his staff would be working
closely with Senators Cranston and
Scoop Jackson and Congressman

McFall and other members of Congress
to get the necessary legislation passed.

It was not long after our meeting in
Washington, D.C., that we received word
that the Civil Service Reform Act had
been passed, and that Section 704 had
been added to it. Section 704 effectively
took care of our grievances and put to
rest forever the Bureau's claims that they
did not have to bargain. We won a tre-
mendous victory. It will bring economic
stability to our members on the Bureau's
properties. The grievance settlements
total in excess of $21,000.00.

We all learned a lesson that must be
passed on to all members. Your Union is
you...its Shop Stewards...its Busi-
ness Manager and his Staff...its Of-
ficers. . .and its International. As a result
of prompt grievance action, aggressive
political activity, and brotherhood, our
goals were achieved.

The tremendous job performed by the
Shop Stewards, Chief Shop Stewards
Chuck Eriksen, Bill Peitz, Al Wright, and
Carl Cook was greatly appreciated by
Business Manager Cofer and his Staff,
and by International President Pillard.
Through this entire 21-month ordeal the
spirit of brotherhood prevailed.

Another important lesson derived from
this dispute was that without political
action, the bureaucrats would have pre-
vailed. When your Shop Steward or Bus-
iness Representative asks you to sup-
port COPE (Committee on Political
Education) do it brothers and sisters. . .
please do it.

In closing, | would like to comment
that | am proud to have been a part of
this struggle, and sincerely thank the
members, Shop Stewards, Business
Manager Cofer and his Staff, the Local
Union Executive Board, International
President Pillard and his staff, and our
elected representatives in Congress for
all of the help they provided which
ultimately culminated in this victory for
our members, this Local Union and the
I.B.E.W.
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C. P. NATIONAL (MEDICAL NEGOTIATIONS)

Joint bargaining on medical benefit improvements is in progress. The first meeting
was held January 24.
C. P. NATIONAL (LASSEN)

Bargaining is in progress. The last meeting was held January 25.

C. P. NATIONAL (ELKO POWER DIVISION)

Bargaining is in progress.
CITY OF GRIDLEY

The Superior Court ruled against Local Union 1245 in the litigation over the dis-
charge of all members who participated in the job action over the City of Gridley's
failure to make a meaningful offer to resolve negotiations. Union is now awaiting find-
ings of fact and conclusions of law from the Court in contemplation of filing an appeal
of the Court's adverse decision. In the meantime Union has filed two additional legal
actions against the City. One involves the City's discriminatory action against three
employees who were not rehired, and the other is over the City's withdrawal of Local
Union 1245’s recognition as the employees’ representative.

CITY OF BERKELEY

As previously reported, a law suit was filed in Superior Court against the City of
Berkeley over the City's refusal to implement a pre-negotiated wage increase which
was due on July 1, 1978. The case will be settled on the basis of the California Supreme
Court’s ruling on five similar cases on which oral arguments were heard by the
Supreme Court in early December 1978.

CITY OF OAKLAND

Union is awaiting the State Supreme Court's decision over the legality of the provi-
sions of SB 2212 which prohibits cost of living increases for employees of public agen-
cies who accept State surplus funds. The city has agreed to effectuate any improve-
ments retroactive to July 1, 1978 if they can legally do so.
CITY OF ROSEVILLE

Negotiations are still in progress.

CITY OF SANTA CLARA

Under the provisions of the current three-year Memorandum of Understanding, we
obtained a 7.43 percent general wage increase (8.41 percent for Estimators) effective
January 2, 1979. In addition, we received increases in the City's contribution to the
medical and long term disability insurance programs of $6.00 per month.
YUBA COUNTY WATER AGENCY

An agreement between the Agency and Local Union 1245 provides for parity with
PG&E. Steps will be taken to implement this agreement effective January 1, 1979.

GLENN-COLUSA IRRIGATION DISTRICT

Fifty-two out of 55 employees signed Obligation Cards with Local 1245, and Union
has petitioned for formal recognition as their representative. The District
acknowledged our petition, but also has raised certain questions over the representa-
tion unit. In the meantime, bargaining is in progress over wages, fringe benefits, hours
and other terms and conditions of employment.

MERCED IRRIGATION DISTRICT

Bargaining is in progress.
MODESTO IRRIGATION DISTRICT

As previously reported, Union filed a law suit over the District’s unilateral amending
of their Employer-Employee Relations Resolution and the resultant form of recognition
granted Local Union 1245 by the Board of Directors.

Union and the District reached agreement on an average 11.4 percent wage increase
effective November 16, 1978 and we are currently bargaining over the provisions of the
Memorandum of Understanding covering fringe benefits, hours and other terms and
conditions of employment.

NEVADA IRRIGATION DISTRICT

Here again the provisions of SB 2212 became involved in negotiations when the Dis-
trict accepted State surplus monies. However, we are making substantial movement in
the area of fringe benefits.

ORANGE COVE IRRIGATION DISTRICT

As previously reported, the parties executed the first Memorandum of Understanding
between the parties on October 20, 1978. The new MOU provides for retroactive wage
adjustments to July 1, 1978 and effective January 1, 1979 the District will pay the
employee's portion of FICA. However, Union has filed a law suit over the District's con-
tinual efforts to restrain and coerce the membership and bypass the Union in revising
terms and conditions of employment.

TRI-DAM PROJECT

Bargaining is in progress.
A/C TRANSIT DISTRICT

Union is awaiting a decision in the litigation involving the District’s failure to grant
the cost of living increases set forth in the Agreement. As previously reported, this
litigation arose when the District accepted State surplus funds and involved the provi-
sions of SB 2212.

U.S.B.R.

As previously reported, the Bureau refused to make substantial movement on wages
during negotiations. The matter was referred to arbitration and the hearing will be held
February 23.

CITIZENS UTILITIES COMPANY

Bargaining is in progress. The last meeting was held January 30, 1979.
PACIFIC TREE EXPERT COMPANY

Bargaining is in progress.

DAVEY TREE SURGERY COMPANY
Bargaining is in progress.
SIERRA PACIFIC POWER COMPANY

Union’s Negotiating Committee met on January 26 to formalize its proposals for sub-

mission to the Company on January 30. A joint session will be held in the near future.
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TELEPROMPTER

All of our members working for Teleprompter Corporation are now covered by a new
and much improved medical plan. The new plan was accepted by the membership
almost unanimously and is effective January 1, 1979.

MT. WHEELER POWER COMPANY

Local 1245 members employed by Mt. Wheeler Power Company will receive, effective
January 1, 1979, a cost of living increase over and above the increase negotiated as a
result of the pre-negotiated cost of living clause. The total increase for 1979 will be 9

percent.
WELLS RURAL ELECTRIC

Local 1245 members employed by Wells Rural Electric will receive, effective February
1,1979, a cost of living increase over and above the increase negotiated as a result of a
pre-negotiated cost of living clause. The total increase for 1979 will be 9 percent.

X-RAY ENGINEERING
Bargaining is still in progress.

PG&E Members Ratify Wage and Medical Offers

Local 1245 members employed by
Pacific Gas and Electric Company over-
whelmingly voted to accept the results
of wage and medical negotiations as
outlined in the offer of settiement printed
in the December issue of the UTILITY
REPORTER.

Voting was carried out by mail
referendum submitted to the member-

ship December 29, 1978. The Ballot
Committee, composed of 15 PG&E rank-
and-file members, picked up a total of
9,279 ballots from the Post Office on
January 24, 1979 at 10:00 a.m. Physical
members cast 7,555 ballots and Clerical
members cast 1,724. The following is a
breakdown of the votes tallied:

Physical Bargaining Unit

Wage Ratification
Yes Ballots 5,646
No Ballots 1,841

Medical Plans
Yes Ballots 6,355
No Ballots 1.147

Clerical Bargaining Unit

Wage Ratification
Yes Ballots 1,427
No Ballots 275

Medical Plan
Yes Ballots 1,561
No Ballots 124

Ballot Committee members were: Gail Alston, Chris Cothren, Paul Frasher, Wayne
Greer, James Hall, Bill Haynes, Mike Johnson, Stan Justis, Jan McCracken, Bill
Schuett, Steve Moore, Eddie Nye, Tom Thomas, Gene Wallace, Perry Zimmerman and

Chuck Larson who served as Judge.

Ballot Committee Members

It's time again for graduating
seniors, who are the son or
daughter of a L.U. 1245 member,
to enter our yearly essay contest
and try to win a four year scholar-
ship from the Local Union in the
amount of $500 per year. MEM-
BERS ARE URGED TO EN-
COURAGE QUALIFIED FAMILY
MEMBERS TO PARTICIPATE IN
THE COMPETITION. The essay
subject for 1979 is “U.S. CON-
STITUTIONAL CONVENTION

Notice — Win $2000

AND ITS POSSIBLE AFFECTS ON
LABOR".

Applications and essays must be
mailed to the International
Brotherhood of Electrical
Workers, Local Union 1245, P. O.
Box 4790, Walnut Creek, Califor-
nia 94596, by registered or cer-
tified mail to be received no later
than 10:00 a.m. on April 15, 1979.

Applications can be obtained
from the Local Union office.

Letter of Agreement Summacies

Editor’s Note: Members of Local Union 1245 who wish to receive a copy of the full
text of a letter agreement shown below may do so by submitting a written request

to the Local Union.
PG&E No. 78-69:

Provides for the change of hours of a Foreman's Clerk, headquartered at the
Vallejo Service Center, to 7:30 a.m. to 4:30 p.m. with one hour for lunch.

PG&E No. 78-66:

Reclassifies an incumbent employee classified as a Heavy Truck Driver to
Materials Leadman (1086) in the Materials Distribution Department in Sacramento

Division.
PG&E No. 78-74:

Amends the Savings Fund Plan as contained in Part IV of the Benefit Agree-
ment to include the new 1/2 percent TRASOP Plan.



Business Manager Dean Cofer was appointed by Donald Vial, Director, State
Department of Industrial Relations, to the Advisory Committee for the Toxic
Chemicals Information Repository. The Advisory Committee is composed of
employers, employee representatives, and occupational health professionals, and
is charged with overseeing and directing the operations of the Information
Repository.

Business Representative Veodis Stamps was elected to the Executive Commit-
tee of the Alameda Central Labor Council.

Dorothy Fortier, Managing Editor of the UTILITY REPORTER was elected to the
Alameda Central Labor Council’s Union Label Committee.

Ken Lohre, Editor of the East Bay Labor Journal and a member of Local 1245
was elected to the Alameda Central Labor Council's Labor Newspaper Advisory
Committee.

Brother Jay Kilgore, Local 1245 member employed by Sierra Pacific Power
Company, was sworn in as an Advisory Councilmember at the Joint Executive
Board/Advisory Council meeting held February 3-4, 1979.

Brother Len Simmons, Local 1245 member employed by Bay Cablevision, was
sworn in as the CATV Operating Companies’ Advisory Councilmember at the
Joint Executive Board/Advisory Council meeting held February 3-4, 1979.

Brother Theodore “Jerry' Brown, Local 1245 member employed by Citizens
Utilities Company of California, was sworn in as an Advisory Councilmember at
the Joint Executive Board/Advisory Council meeting held February 3-4, 1979.

Business Representatives John Stralla and Darrel Mitchell have been
registered as Local Union 1245 Lobbyists in the State of Nevada.

Assistant Business Manager Mert Walters and Business Representative Al San-
doval have been registered as Local Union 1245 Lobbyists in the State of Califor-
nia.

Unit 3417, Paradise is the winner of the Local Union Unit Social Fund for the
month of January.

D. E. Armstrong, a member of Unit 2513, Jackson, is the winner of the Local
Union Unit Drawing for the month of January.

Appointments
NEGOTIATING COMMITTEES

Citizens Utilities Medical Negotiating Committee
Ted G. "Jerry" Brown

Sierra Pacific Power Company
General Negotiating Committee
Gerald B. Fondy
David C. Herman
Patrick J. Lantis
Jack Larramendy
Janice Sturm

Sacramento Regional Transit Negotiating Committee
Wage and Contract
David Skog
Ned Fox

Retirement Plan
Ronnie O. Ridgeway
Wesley M.Duvall

Glenn-Colusa l. D. Negotiating Committee
Gerald E. Bartholomew
Steven G. Danley
Richard L. Immoos
Harry L. Von Seggern

GRIEVANCE COMMITTEES

PG&E Humboldt Division
C. H. Parton

CENTRAL LABOR COUNCILS

San Joaquin-Calavaras Counties
Gary Hall

Santa Clara County Northern Nevada

Jack B. Hill Pauline Davis
Dan K. Melanephy Darrel Mitchell
Bill Twohey

Butte-Glenn Counties
Calvin R. Richardson

Barbara Symons
Lindell Williams

Cofer Appointed IIR Executive Committee

Robert R. Brown, Acting Dean of the
Graduate Division at U. C. Berkeley, re-
cently appointed Business Manager
Dean Cofer to serve on the Institute of
Industrial Relations (IIR) Executive
Committee for the remainder of the
1978-79 academic year.

The 11-person committee’'s respon-
sibilities include: performing an over
sight function; to work with the
Organized Research Unit Director or
Chairman in the formulation of Unit ob-
jectives, policies, and programs includ-
ing questions of extramural support,
space, budget, and other resource
allocations; to review the Unit's ac-
tivities and recommend changes in the
direction and emphasis as well as new
programs for action.

The IIR, directed by Professor Lloyd
Ulman, is an Organized Research Unit
operated under the auspicies of the
University of California. One of the
departments within the IIR is the Center
for Labor Research and Education,

directed by Norm Amundson.
Throughout the years, the Center for
Labor Research and Education has been
instrumental in formulating traditional
and pioneer training programs for trade
unionists. The Center provides technical
assistance to a vast number of local
unions in northern California. In 1978
Labor Coordinators from the Center
assisted Local Union 1245 in designing
special labor courses for our Shop
Stewards and Staff personnel.

The Executive Committee which will
oversee the activities of the Institute is
chaired by Professor Nelson W. Polsby,
Department of Political Science. Other
members serving on the Committee are:
Al Nathe, Nathe Associates, San Fran-
cisco; Anthony Ramos, California Coun-
cil of Carpenters; Clair Vickery, Eco-
nomics Department, Lawrence Williams,
BART,; Sheldon Zedeck, Department of
Psychology; Lloyd Ulman, Director, IIR;
George Strauss, Associate Director, IIR;
and Ray Miles, Associate Director, IIR.

McCann Renamed to Apprentice Panel

I.B.E.W., Local 302 Business Manager
Jack McCann was reappointed to the
California Apprenticeship Council by
Governor Jerry Brown, Jr.

Brother McCann has served on the
Council since 1972. He is a democrat,
Business Manager of Local 302 in Plea-
sant Hill and |.B.E.W., 7th District, Inter-
national Executive Councilmember. His
new term on the Apprenticeship Council
expires January 15, 1980.

Also reappointed to the 18-member
Council were Hans Wachsmuth, Jr. of
Foster City and Owen Smith of Los
Angeles.

Appointed to the Council as employer
representative was Kenneth Coleman,
personnel manager for the Hewlett

Jack McCann

Packard Company in Santa Clara, who
replaces Lowell “Wayne"” Turner as an
employer representative.

Outside/Construction Hot Line

By John J. Wilder

Preparations are being made to enter
into bargaining with the Western Line
Constructors Chapter (NECA). Local
Union 1245 and Local Union 47 will be
meeting on the 19th to put together our
proposal to send to the NECA. Bargain-
ing will begin in early March.

The California-Nevada Joint Appren-
ticeship Committee is scheduled to meet
on the 16th of February wherein we will
formulate plans to indenture several new
apprentices in our program. We have ap-
proximately 60 applications on hand. In-
terviews will be held in Walnut Creek,
Los Angeles, Reno, and Las Vegas.

The fourth section of the Sierra Pacific
Power Company Cross State High
Voltage Line will probably go out for bid
in early April. This will be a 100 mile sec-
tion and will take this line to the Idaho
border. Tri-O, the contractor on the sec-
ond section has just about completed
with the stringing operation. They will
start the third section around the 19th of
February.

We still have a number of crews work-

- 13

ing for Slater doing dock work in the
Reno area. Slater still is working in the
Redding-Cottonwood area and will soon
start a substation job in Sacramento.

Commonwealth Electric is still work-
ing on Unit 15 at the Geysers. We have
approximately six men on the job.

B&A Electric is working on the
Keswick Dam job outside of Redding.
They have about eight men on the job
and will be calling another four or five
man crew in the near future.

Electrical Constructors, out of Colum-
bus, Ohio, is doing the oil-o-static job for
Sacramento Municipal Utility District.
There are several more miles of oil-o-
static jobs to be let out for contract this
year — just when we don't know.

Crater Line Construction is complet-
ing their job at Portola for Plumas Sierra
and has a small substation jobto gotoin
Sacramento. Plumas Sierra has quite a
bit more work which they will put out for
bid this year.

The work picture still looks good.
There are quite a number of jobs on the
drawing board for 1979.
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There will be a shop Stewards Training Con-
terence on February 24th for all Stewards from the
various companies in Nevada.

Negotiations are in progress for CP National Elko
Power Division. The membership will be voting in
the very near future. Wade Woodson was injured in
an on-the-job automobile-truck accident and is still
off work. We wish him a speedy recovery.

By John Wilder

We have completed arrangements to institute a
pre-bid system for the CP National Elko Telephone
members, The forms will be in the field in the im-
mediate future.

Sierra Pacific Power Company bargaining will
begin February 22. This is going to be tough
bargaining due to the Wage and Price Guidelines.

Stewards Meet In Chico

By Rich Hafner

Thirty-four Local 1245 Stewards attended a Joint
Shop Stewards Training Conference at the Holiday
Inn, Chico, California on Saturday, January 27, 1979,
The all-day meeting was conducted by Business
Representatives Rich Hafner, Larry Hope and Arlie
Baker.

All Stewards representing employees at PGA&E
Shasta, Drum, Colgate, DeSabla Divisions and
General Construction facilities in the PG&E Divi-
sions specified above; Glenn-Colusa, Oroville-Wyan-
dotte, Nevada, Thermalito and Paradise Irrigation
Districts: the Cities of Redding, Gridley and
Roseville: Plumas-Sierra R.E.A.; Pacific Tree (Colg-
ate, DeSabla and Shasta area): Placer County Water
Agency and Pipe Line Operations (Burney and
Willows) were invited to attend the training seminar.

The morning session opened with a discussion on
the “Propriety of Discipline”, as described in an arti-
cle written by Arbitrator Carroll R. Daugherty, and
led into a conversation on generally acceptable
ground rules as established by arbitrators in dealing
with discipline cases. Needless to say, these topics
generated a lengthy deliberation.

We were particularly pleased by the presence of
three of Union’s 1979 PGA& E Negotiating Committee
members. Brothers Will Rodriguez, Richard Havey
and Harvey Iness provided Stewards with a detailed
description of the negotiating process and the
obstacles that Union’s Committee encountered
throughout bargaining. Their comments were
greatly appreciated by all those present at the Con-
ference

During the afterncon portion of the meeting we

were honored by the attendance of Business Man-
ager Dean Cofer, Dean discussed Local Union ac-
tivities in general and reported on the status of
various PG&E Interim Negotiating Committees, up-
coming Shop Stewards Training Conferences,
PG&E Wage and Benefit Negotiations, and other
items of interest.

Our next Joint Shop Stewards Conferences will be
held on two successive weekends: March 31 and
April 1 and April 7 and 8. Certificates of completion
will be awarded to Stewards who attend these four
meetings. Instructors will include attorneys from our
law firms and professors from the University of
California, Berkeley. Advance notice, agendas and
registration cards will be mailed to each Steward
eligible to attend prior to the meetings. | am looking
forward to a great turnout.

The Shop Stewards attending the January 27
meeting were: Tom Conwell, Ed Willis, John Jaster,
Richard Havey, Richard Finneran, William Ward,
Marcia Mearns, Fred Wannamaker, Robert
Callaghan, Ron Powell, Harvey Iness, Will
Rodriguez, Randy Trafton, Leon Grover, Charles
Waugh, Bill Wadman, Bob Marsh, Randy Bane, Rick
Terrand, Charles Lee, Douglas Davenport, Michael
Brady, C. D. Felkins, Herb Stansbury, Ken Prince,
Martin Brutlag, Bruce Ollar, Albert Wilson, E. H.
Saunders, Norman Adamson, Lee Knight, Steve
Danley. Richard Immons, and Gerald Bratholomew

In addition to Business Representatives Hafner,
Hope and Baker, Business Representatives Gary
Hall and Dave Rossi also attended the all-day semi-
nar
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Private and Public Sector
Organizational Rights

By Harry M. Marsh
Attorney at Law
Marsh, Mastagni & Marsh

Organization is the life blood of the
labor movement. Accordingly, the rights
of labor organizations and the limita-
tions imposed on employers in the effort
to maximize union membership are of
paramount importance. In that many
employers view organizational efforts as
an attempt to take over the company by
“outsiders,” some of the most bitter and
protracted battles are fought on this very
issue. While the basic principle that
employees should be free from coercion,
intimidation, and restraint in the selec-
tion of their bargaining representative,
applies in both the private and public
sectors, the statutory scheme relative to
the enforcement of these rights is quite
different. Therefore, the private and
public sectors are discussed separately
below.

Private Sector

The National Labor Relations Act
guarantees employees the right to self
organization and to form, join, or assist
labor organizations. The Act further
clearly provides that it is an unfair labor
practice for any employer to interfere
with these employee rights of organiza-
tion or to, in any way, discriminate
against an employee for attempting to
exercise any of these guarantees. In
other words, the general rule is that it is
an unfair labor practice for an employer
to interfere with an employee’s freedom
of choice in the selection of a bargaining
agent or the union’s ability to organize
groups of employees.

The National Labor Relations Board
(NLRB) provides an expeditious remedy
to rectify instances of discrimination or
intimidation in organizational matters.
The NLRB has broad authority to issue
orders protecting individual employees
and to award appropriate back pay and
other relief when violations are dis-
covered. The existence of such an agen-
cy is to be contrasted with the general
absence of such administrative protec-
tion in the public sector, as discussed
below.

Under the National Labor Relations
Act, an employer is generally forbidden
from restricting organizing activities on
his premises during employees’ free
time. Naturally, there are limitations of
reasonableness imposed on this right,
but the basic policy is one of promoting
free access and discussion. Certainly,
the employer is entitled to respond to
union organizational information pro-
vided employees. However, such
responses must be within defined
parameters, and cannot be excessive. As
examples, employers cannot:

(1) Organize a company union to keep
sufficient control to insure that no un-
desirable action will be taken;

(2) Grant wage increases or correct
glaring evils so as to eliminate the
organizer’'s chief selling point and
strengthen the prestige of the employer;

(3) Hire spies from detective agencies

to join the union and then discharge
them as a warning of what is in store for
other employees;

(4) Subtly threaten employees
through foremen;

(5) Threaten to move the employer’s
premises to a more hospitable com-
munity; or

(6) Pick out loyal employees for pro-
motion or other special benefits.

These examples are not meant to be
exhaustive, but are simply typical of the
types of things that the Act specifically
prohibits.

Of critical significance is the notion
that the employer can, in fact, not dis-
criminate in any manner against
employees for his or her organizational
efforts or participation in a labor
organization. If such discrimination oc-
curs, the NLRB is available to provide an
expeditious remedy to correct violations.
Knowledge of these protections may be
the most potent organizational am-
munition.

Public Sector

While Public Sector employees in the
State of California are not covered by
the National Labor Relations Act, the
same basic principles apply to their
organizational activities. Like private
employees, public sector employees are
entitled by statute to freely pick their
union representative without coercion,
restraint, or intimidation from or by their
employer. However, perhaps the most
critical distinction is that, for most of
these employees, no administrative
agency exists to protect and enforce
these precious rights (the Public
Employees Relations Board has been cre-
ated, but as of this date lacks jurisdiction
over all local public employees other
than those employed by school dis-
tricts). Accordingly, violations of
employee rights must be pursued
through the courts in order to gain
redress. While in many cases litigation is
an effective remedy, it is often inadequ-
ate, due to the delays associated
therewith, the expense, and the lack of
appreciation of dynamics of the labor
process itself.

In conclusion, while the same prohibi-
tions against employee discrimination
exist in the public sector, they are often
more difficult to enforce due to the non-
existence of any machinery for ex-
peditious administrative resolution. At-
tempts to interfere with the organiza-
tional rights of public employees must
be dealt with promptly in order to be
meaningful. Often, a delayed remedy is
in fact no remedy at all. In the public
sector, it is of extreme importance that
employees realize they have these pro-
tections and that steps be taken to en-
force them whenever violations are un-
covered. As in the private sector, this
awareness may in fact be the key to
effective union organization.

Cook G;ets 30-Year Service Award .

Local Union 1245 member Mark Cook
was awarded a thirty-year engraved belt
buckle as a token of the Union's ap-
preciation for his many years of service
to the |.B.E.W. Mark, a retired Local 1245
Business Representative, was presented
the award by President Ron Fitzsimmons
and Business Manager Dean Cofer at
the February Advisory Council meeting.

Prior to working for the Local, Mark
was employed as a Lineman. He began
work for the Union in March 1959 as a
Business Representative and retired
December 31, 1976.

Mark, who is still very active in Local
Union affairs, resides with his lovely
wife, Liz, in Salinas, California.



Shop Stewards Meet in Reno

By John Stralla

On Saturday, January 20, 1979 a Special Shop Stewards Conference was held for Sierra Pacific Power Com- and mailed to Company on January 30.
pany Stewards at the Holiday Inn in Reno. Twenty-two Stewards attended the all-day session conducted by Busi- At the conclusion of contract discussions, Business Representative John Stralla and Assistant Business Man-
ness Representative John Stralla and Assistant Business Manager John Wilder. ager John Wilder updated the Stewards on the status of the employee-rate discount case, and explained the
Robert Soder, an attorney representing the Local's Group Legal Services Plan in the Reno area, provided President's Voluntary Wage and Price Guidelines.
Stewards with an overview of the benefits available through the plan. Members of Local Union 1245 automatically Some of the Stewards who attended the meeting were: Wilbur Nevin, James Shelton, Bud Gray, Gino Aramini,
belong to the plan, which annually provides two free legal consultations and offers legal services at reduced Russell Kuchler, James Cole, Gerry Fondy, Kathy Tindall, Carol Kichenmaster, James Bender, Richard Tisue,
rates. Patrick Lantis, Jay Kilgore, Frederick Jones, Wayne Stewart, James Wines, David Herman, A. E. Fulcher, Robert
A major portion of the meeting was devoted to discussions concerning general negotiations. Stewards submit- White, Dorothy Lenihan.
ted and explained the contract amendment proposals which they had compiled over the last few months, and a The next Nevada Shop Stewards Conference will be held February 24. This meeting will be for all Stewards

guestion-and-answer period was provided to insure that each proposal submitted was fully understood by every-
one present at the meeting. These proposals were forwarded to Union’s Negotiating Committee to be formalized

Lynch Stewards Meet

A Special Shop Stewards Training Session was held in Reno on January 9, 1979 for Stewards employed at
Lynch Communications Systems, Inc. The program was designed to assist the Stewards in handling grievances
and to update them on the current activities of the Local in other areas.

Stewards in attendance were: Bradley Orrvar, Dusty Checci, Pat Gray, Marie Pryor, Izzeta Kiester, Anne
Spencer and Arlene Whitman.

Reno Unit 3316 In Action

Some of the members of the newly established Reno (manufacturing) Unit are shown above. The officers of
Unit 3316 are: Chairman, Anne Spencer; Vice Chairman, Maude Farmer; Recorder, Doris McAllister; Treasurer,
Dusty Checchi; and Executive Committee, Doris Harrington and Flora Stearns.

representing members in Nevada.

The social security (FICA) deduction from
your paycheck is higher this year.

The social security tax rate is 6.13 percent
in 1979, compared to 6.05 percent in 1978. In
addition, the ""wage base” — the maximum
amount of earnings on which social security
taxes are paid — rises from $17,700 last year
to $22,900 in 1979.

These increases stem from legisiation
enacted in 1977 to insure the financial
stability of the social security system into the
next century,

Workers paying into the social security
system are building lifetime protection for
themselves and their families. In addition to
monthly benefits in retirement, social
security also provides disability and sur-
vivors insurance that protects you and your
dependents throughout your working years.
Social security deductions also pay for
Medicare hospital insurance for people 65
and older and for those who have been get-
ting disability checks for 2 years or more.

Higher social security deductions also pay
for “inflation insurance.” The law provides
for automatic increases in social security
benefits to reflect rises in the cost of living.
Impact of changes

People earning less than $17,700 a year
won't notice as big a change in their social
security deductions as workers in higher in-
come brackets.

Your 1979 Social
Security Deduction

If your earnings are $10,000 a year, for ex-
ample, you will pay $8 more into social
security in 1979 than you did |ast year. That's
about 15 cents more a week.

If your earnings are $17,700, you will pay
$15 more into social security this year — an
additional 29 cents a week.

On earnings of $22,900 or more, the social
security tax in 1979 will increase by $333 —
or $6.40 a week. This larger increase reflects
the higher taxable wage base in 1979. But
those workers in higher income brackets
also can count on higher benefits when they
are eligible for social security. Their monthly
checks will be higher because benefit
amounts are based on the amount of earn-
ings on which social security taxes are paid.

Employers also will pay more into social
security in 1979 since they match, dollar for
dollar, the social security taxes paid by
employees.

In the years ahead

The social security law also provides for
additional increases in the lax rate and the
wage base in future years in order to keep the
social security system on a sound financial
footing.

The table below shows the tax rate for 1980
through 1990, and the wage base for 1980
and 1981. Starting with 1982, the earnings
base will rise automatically according to in-
creases in average wage levels.

In Employers and On earnings
employees each up to
will pay
1980 6.13% $25,900
1981 6.65% $29,700
1982 6.70% *
1983 6.70% -
1984 6.70% .
1985 7.05% *
1986 7.15% *
1987 7.15% ¥
1988 7.15% .
1989 7.15% *
1990 7.65% 2

Q. What is it worth?

Amount of monthly checks

A. Up to now, social security checks have
usually been based on your average earn-
ings under social security over a period of
years, using the actual dollar value of your
past earnings. This method will continue to
be used for workers who reach 62, become
disabled, or die before 1979.

For workers who reach 62, become dis-
abled, or die after 1978 a new method of cal-
culating benefits will go into effect. Under
this method, actual earnings for past years
will be adjusted to take account of changes
in average wages since 1951. These adjusted
earnings will be averaged together and a for-
mula will be applied to the average to deter-
mine the benefit amount.

The new method is intended to insure that
benefits will reflect changes in wage levels

*Wage base will increase according to average wage level increases.

Your 1979 Social Security Deduction
Questions and Answers

over your working lifetime and will have a
relatively constant relationship to pre-retire-
ment earnings. So that no one now nearing
retirement will be disadvantaged, the law
contains a guarantee. Under the guarantee,
retirement benefits for workers who reach 62
after 1978 and before 1984 will be figured two
ways — under the old method using benefit
rates that were in effect as of January 1879
and under the new method. The benefit rate
paid will be the higher of the two calcula-
tions.

Workers who become disabled after 1978
will have their benetfits figured only under the
new method starting in 1979 as will the sur-
vivors of workers who die after 1978. In addi-
tion, social security benefits for people on
the rolls will increase automatically in future
years as the cost of living rises. Each year,

(Continued on page eleven)
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SIDNEY RUBIN
Certified Public Accountant
2525 Van Ness Avenue, Room 215
San Francisco, California 94109
January 22, 1979

TO THE OFFICERS AND MEMBERS OF THE

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245

WALNUT CREEK, CALIFORNIA

| have examined the Statements of Recorded Cash Receipts And Disbursements of your Local
Union for the Year ended December 31, 1978 and the related Statement of Assets, Liabilities and
Equity at December 31, 1978. My examination was made in accordance with generally accepted
auditing standards and accordingly included such tests of the accounting records and such other
auditing procedures as | considered necessary in the circumstances. The following summarizes in-
formation included in these financial statements which are a part of this report:

Cash and Stock Fund at Cost at 12/31/77:

Goneral FUNG. o b ss i rid s e R e e e R $1,438,003.11
Replacement Fund . .i i SianiisiisnsneaiEitaiviias 114,792.83
Supplemental Retirement-Severance Fund . ................. 99,085.76

1,651,881.70

AT e e i Py e S LR $3,402 437.70
DUSBUNSEITIBIEE™ oo oonimioe oo oo i s s v S 5 s i S E 3,188,149.34

FACFOBSR i oiirironmisas ivrarars Sodou e oms i T 754 s s TS e 41 214,288.36
Cash and Stock Fund at Cost at 12/31/78:

GEMOrAL FUNG  omimiusicmsisi s s s s v S 59 s AT 1,726,317.23

RapiacementEUnd oo rsn s D S W R DO S T 42,363.35

Supplemental Retirement-

Severance Fund ;. cousnasiiiivaveissnsnehnie s veisese s 97,489.48 1,866,170.06

Other Assets and LiabilitiesNet . ............................ 192,889.21
EQUItY . 2,059,059.27

* Exclusive of Transfers between funds

Generally accepted accounting principles have not been established for labor organizations.
The Local records receipts and disbursements on a cash basis. The basis for its statement of
assets, liabilities and equity is described in the note thereto.

The savings accounts and stock fund accounts which make up the Supplemental Retirement-
Severance Fund are included in these statements as they are carried in the name of the Local and
are considered an asset of the Local. However, as of December 31, 1978 the entire amount in the
Fund was a liability to present and former employees and the Local had no equity in the Fund.

In my opinion, the accompanying financial statements present fairly the cash receipts and dis-
bursements of Local No. 1245 for the year ended December 31, 1978 and the equity of Local No.
1245 at December 31, 1978 in accordance with the accounting principles stated in the note to the
Sta!eglent of Assets, Liabilities and Equity and on a basis consistent with that of the preceding
period.

SIDNEY RUBIN

EXHIBIT A
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1978
GENERAL FUND
Cash Balance December 31,1977 .........coiiiiniiiiinnnnnnn $1,438,003.11
Receipts:
Local Union portion of receipts:
“ATTNOMBDOIS’ TUBS . . ive swiiio s v s 4 mmimim o snis (cssias s s 51,887.77
“BA” members! dUeS . ..o ssi s e s 2,588,892.45
INITEEION TORE s i s A S T H S S S 17,856.62
Reinstatementfees .............. ... il 202.50
AGONCY 1888 coriy i e E e e R R A 8,468.00
Working dues — Outside line ........................... 22,791.12
Difference indues . ... s iibiaivisssimen e inias vy 217.35
i 121 T e T e 2,690,315.81
Reimbursements to General Fund:
Receipts held for creditortorefund ..................... 7.820.81
Members' credits applied to dues,etc. ................... ( 1,376.39)
IREEESE . oo immmms s o i St ks e s, 5 A S 0,5 82,499.15
2T R — 212.00
Refunds and reimbursements:
From Replacement Fund to purchase Autos ............ 124,958.85
Experience rating refund — members group
Life insUranee . . oo vdame siessisreibas sasas g 34,160.66
Workmens Comp. Ins. dividends & refunds ............. 15,722.22
Loan payments Energy Workers Center ................ 28,600.00
Repayment of International Convention
AVANCES ...t 11,000.00
From Supplemental Retirement-Severance
Fund —10 forward . .......covceovaeeessmessens s 7,604.33
From Energy Workers Center — reimbursement
for- Jantorial ServiCeR .. . . oo ssg s ook gEdes 4,684.21
Fleet rebates — Auto purchases ....................... 3,400.00
FIOMLOBRL ZRAT: o oo v s o imiirass s nbe s s o i s 1,259.28
Others — details in quarterly audit reports .............. 9,335.32
TR 7o i ety i N i bl s s S 329,880.44
International portion of Receipts:
YA MeMDErs DOrCAPMA .. .. e s a8 6 S TS 76,192.10
“BA" members' percapita ............iiiiiiieiiiiiiaans 397,056.00
INtiation FEES .. ... ..iiiie i e e 17,856.61
D BT OO . . vovesarimestiwn v T PN N v o 136.00
Reinstatement @08 ..... .. corevsnivrsssssrasnrsssnsons 202.50
AGBNCY 1088 v wiurmmsamamn i sms s osmems s sy e name 1,784.00
Pension Reinstatementfees ~................ccoviiiinnn. 240.00
TORBE o dsion i et el o s A S e S B G 493 467 .21
Total Receipts .osivinn i immnimmne s ia 3,513,663.46
Total Receipts and Balance ........................... ~4.951.666.57
Disbursements — Schedule 1 ... ..........covviiiiiiienn 3,225,349.34
Cash Balance December 31,1978 ............ccoiivnivninnnn 1,726,317.23
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INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1978

GENERAL FUND

Details of Balance — General Fund:
Wells Fargo Bank, commercial account:

Bank Statément, less outstanding checks ................
Wells Fargo Bank, Savingsaccount . ...............oovuenn.
Eight Savings And Loan Certificates of Deposit,

including earned interest ............ccoviiiiiiiiiiiinaas
Contingency, petty cash and change funds .................

Total Par Prior Page . ..., iisisimmmioianisanlisean s

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF CASH DISBURSEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1978

GENERAL FUND

Affiliation Fees:

International Brotherhood of Electrical Workers ............. $406,575.23
San FranclSeo CL.G. ...« sems s immsmes: s s s 5 5555555 1,980.00
SaMta ClAra CioB. s swirn i s warsii s s i 6 s i@ i s 106.26
Alameda CihiC. siemonms s mms i s m i s s e s M 4,800.00
Northern Nevada C.L.C. ... ... .ot 422.50
Nevada State AFL-CIO ... vovi suviimamms i i s v s 1,889.80
Nevada State Electrical Assn. ........... ... ..o 165.00
Sacramento CLIC; i shnnei i rsssaiinsaaseis 505.68
(@l e\ i Wecel (- X I oA iyl Ay St S Y 3,600.00
California Federationof Labor . .............ccoiiiiiiinnnann 27,000.00
California State Assn. of Electrical Workers ................ 1,800.00
Marin County C.L.C. .....uverenmimrvosemosonmnsnyassssnsas 585.00
San Joaquin & Calaveras C.L.C. ................c.o0vinnnn. 1,200.00
ButtecBIenmy CoL.C. .ccosmnm i mermsi smeman s s @m0 o5 m s 391.56
Napa-Solane GG mmismimmmas 5w sm i srie e 734.40
Kern-Inyo-Mono C.LLA. ......ooviiiiiiiiiiiiiiiiasineanns 1,050.00
Freano-Madera - C.LiC: « covi.imva s iaisian dmie sa s in i 818.04
Sonoma, Mendocino, Lake C.L.C. ..............oiiiiiiian 480.00
Mercad-Maripost:C.LC; uusioin i Uiy Se T e s 289.44
Stanislaus-Tuolumne CIL.C. .......civvivimemadniiiisasanis 702.80
T | L e WAy oot X 60.00
Humboldt-Del Norte C.L.C. ... ... ..oiiiiiiianiiinnanranns 603.00
Five Counties, C.L.C. ... ... ..o iiirriiiiriiiiiannenns 240.00
Monterey County C.L.C. .. ... ... iiiiiiiiiiiiiaaennnns 145.44
Public Employees Councll .. ... iee e smvmisemsssrssssessss 120.00
Joint Executive Conference of Nor. Cal.

Elactrical WOTKOB: . .u.nw s i sovmtems £ w s s sisie .65 100.00

Staff Expenses:

SEAIBTIEN s 00 e b m s S e B el a7 e SiwE a9 e i 998,531.28
HotalS o o e s s e e s S AR R RR s 23,162.58
MBAIS: . iiisiiniineirnams s s dnves e S R L e e 40,069.86
Other transportation .............cccoiiiiriereennnanacienns 6,642.86
Automobile EXPenses ... 60,695.39
Parkingand tolls .........oo i 4,019.23
8 O e 3,670.60
Transfer to Replacement Fund .................cccvuiiinnnn. 37,200.00
Auto Licenses .............ovivnvnnnes i A 3,892.50
MOVING OXDBOIBEE: .o rinimesnes T i e S 05 S s A e 1,578.85
AU INBUIBIICE: © i s v o 55 5 whas 508 608008 8w 0 B & a7 5,531.85

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF CASH DISBURSEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1978

GENERAL FUND

Research and Education:

UHIRY RODOTION wiciiiosiviiinsiniaivas mivmiaisaea s bas K15 S $ 61,192.33
PUDHCTTOIBONS. . onoeimviiis s o s A e o v 248.93
Subscriptions and publications ......... ... .. . ooiiiii 7.112.21
Miscellaneous Meeting expenses ,...................0vennn 1,056.10
Shop Stewards' Conferences ................cvvevnivsenanss 20,236.16
Scholarship Awards and EXpenses ................c.cccvvunn. 1,543.70
Unit Officer Conference ............ccoiiiiiiiiiniiineinnann 8,565.66
Educational ......... ...t 11,386.75
FIMECTOCONEBE o v vismmn s aas sy o s s s i T e M e 31.04
Dues for Membership To:
International Assn. of Employee Benefit Plans ............ 275.00
Commonwealth Club ............ccoiviiiiiiiiiiniiinans 248.00
Consumers Federationof Calif. .......................... 200.00
Coalition of Labor & Business, Alameda &
Contra, Costa Countieos . v e ime i d S Idye i s 100.00
B.T.C. — Stanislaus, Tuolumne, Merced &
Mariposa Counties ...............cccoiiiiiniiniinannns 120.00
Others, under $100 each, details in
quarterly audit reports . ... i 224.50
Office Expenses:
[ =1 1o | BECT T T O SO SO 158,883.84
BV oo om0 0 A5 S G R N R B30 74,400.00
Telephone and telegraph  ..........ccoiiiiiiiiinnennnnns 54 651.81
Postage and meter expense ...............ocvviiiiiiiiniinn 40917.49
Supplies and printing .....oc. i i S v S 55,734.80
Equipment Maintenance ............cociiiiiiiiiiiiiaieaan 16,818.79
Data Processing & am i i e si s oav i R AR 29,305.18
LT e L B e S g e o o e e e 19.40
EQUIDITBNLTONTAL ¢ o a s amms 5.3 . 0 rn a0 087 SR o R 57 527.60
Furniture and equipment ............c..viiiiiiiiiiiiiaiaan 5,873.46
Meals ... e 20.00
e e L 328.37

$ 17,626.57
1,141,495.56

561,995.10
5,200.00

1,726,317.23

SCHEDULE 1

$ 456,364.15

1,184,995.00

$112,540.38

437,480.74
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INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS Dues BUBONS v S s e B e S s 1,172.25 1,172.25
LOCAL NO. 1245 Elachnn EXpanans: . . e e e 95.00 95.00
STATEMENT OF CASH DISBURSEMENTS Membership Cards ..........ccoiiiiiiiniinnnn. 830.25 830.25
FOR THE YEAR ENDED DECEMBER 31, 1978 AWArdS ... e 2,150.00 2,150.00
Group Legal Service Plan Information. ........... 2,132.13 2.132.13
GENERAL FUND Agreements:
P.G. & E.PAYSIGal . ciun s simmmovcninsswimame 9,028.94 9.028.94
Salaries PG.&E.Clerical .........oovevnneiainnannss 4,390.76 4,390.76
Paid or PO BB BONOIE o vsiadioi i es i ioinsin i 3,111.04 3,111.04
Reimbursed  Expenses  Total USBR: icioivemimisimanbstiiamaise 1.343.17 1,343.17
Other Salaries and Expenses: Cityof Redding ooy sininaaiu soaaaili 1,364.73 1,364.73
Executive Board ...... A RS A AR S $26,126.15 $13,66291 § 39,789.06 Total Membership Supplies ............covvviinn.. 27.817.22 27 817.22
Executive Board Committees: Total Other Salaries and
Bonaf oS o 3830 7065 111506 EXpenses ... 14650241 16168807 30822048
Advisory Council .iooasisisidnainnsisinagi 9,089.54 19,625.32 28,714.86
Trustee Committee: . ... . ... ..comnesessssvaossseryins 3,703.73 451.19 4,154.92
Conference and convention ...................... 12,434.52 17,303.21 29,737.73
i ttee ... p J f 91 11, 91
Py COmRe. e e s 595 102720 488652 INTERNATIONAL BROTHERHOOD OF ELETRICAL WORKERS
P.G.&E. Arbitration . .........cciiiiiinnaerneinen 2,435.40 5,008.92 7,444 .32 :
Local Investigating Committee . .................. 699.98 699.98 STATEMENT OF CASH DISBURSEMENTS
InAUStIAl SBIERY .. connvae s s i s i sam s 3,033.16 2,475.92 g,gog,gs FOR THE YEAR ENDED DECEMBER 31, 1978
SHOD SEOWARIT: oo i s S i O b s weia 3,332.29 541.7 B874.02
NLRB HEarings ........ccoiveveivveimsinesnsnnss 556.05 318.71 874.76 GENERAL FUND
Organizing Committee .................. ... 226.79 2,394.95 2,621.74 . .
P.G.&E, Apprenticeship ..............cooooiiiin..s 977.15 804.10 178125  Membership Benefits:
T 1 R N e R A S e 7,832.49 4,388.71 12,221.20 Group Life INSUrance ................oceoiviiiiiiiiiiin, $86,123.94
Pacific Tree Arbitration ... .. .................. 347.80 347.80 FIOWEIS . ... ovcs oo minsmionansvnmsnsuinsen s s csmmons 281.91
Joint Labor Management Meeting ................ 205.22 205.22 Pin Award DINEIS .......cococviiiiviiiiniiiiiiiiine 7.743.84
SPP Ballot . . ..o oo 593.35 333.70 927.05 Unit Meeting Prizes .. ..........ovueiiuiimmsiniiiiiieaia 650.00
SPP ApPrenticeship ... .....ooeeeeeeieiinnnn 116.14 116.14 Local Union Unit Social Fund ......................oooon. 550.00
SPP AMDITAtion .. ...oeee e 27.36 27.36 Memorial Bibles ... 491.35
Sacramento Regional Transit Arbitration .......... 1,507.48 1,507.48 Membership Meeting Expenses .....................oo 5645.24
T 5.978.41 5.978.41 Life Savings Award ............. LR LR CE SR 10.00
SMUD:ATBITBHON ..o mosasciminia s vinsssania s wsiiariiics 156.64 63.37 220.01 Donation to American Cancer Society in
By-Law ROVIBION  .uonisasiuans bomiaitnes o v asis 473.42 99,32 572.74 Lieu of flowers ... 2000  $101,516.28
PG.&E: Ballot .. viammie o v S ssid v 2,379.67 2,379.67 .
PacificTree Ballol i it s v iiasuirsrmis 106.44 43.80 150.24 Donations: )
Truckee-Donner PUD Arbitration ................. 62.00 62.00 For Candidates, 1978 General Election:
i 3 California, B2 candidates . ... ..c.ovvvcovvir ermimmnoes sy 11,100.00
Total Various Committees .................... 79,909.54 88,252.52 168,162.06 Nevada, 10 candidates .. ......ovvriroriserrenrnennnsnns 2,500.00
- ) SMUD, 1 candidate for Director ........covviiviviivisien, 250.00
Negotiating Committees: ol
BTG R e o e o e $ 258125 § 342393  $6,005.18 Eab I e 1ar HIOWH i o oo S L
Cityof Redding -.........ccovvevuiienneinnnnsn 1,299.54 1,299.54 cal. G yma .IVf °fE"”‘! ee .. 7 A 1,000
City of Healdsburg ..............cocovviivinnnn. 179.82 179.82 aE- ouned 802 mfironmenta
Teleprompler; cui i ysav i s s s s eaaod 125.52 520.32 645.84 N c%po:'u? r%g;‘\ce ------------------------------------ 10.583%
Outside Line Construction ..................... 709.22 1,949.52 2,658.74 Ag"ac%f; 0 el :
Sacramento Regional Transit ................... 72.80 7.00 79.80 R L-CIO Food for miners ....................oooooiiiienns 500.00
GV BEOBKIBAT . (oo ovmeosonssrssinsimnm i 53.76 5376 eception — Governor Brown ............c.ooivveininninn. 584.50
ity Of LOGi ..o 174.07 174.07 ILPA '?03‘?' fl“';d ----------------------------------------- 250.00
U.S. Bureau of Reclamation .................... 1,705.54 2,065.81 3,771.35 g!“f’“'fsr the Year ........c.covvvviiiiin e, ggg%
Oroville-Wyandotte Irrigation Dist. .............. 19.90 19.90 KI'E“I’E.I? B L T M S S S SR L SRR :
Merced Irrigation District ....................... 9168 91.68 KOED — SurFe B b A VR e R %gg%
Westarn TV CabIB ... ve i e s sswor 59.12 5.08 64.20 KIXE _F! N 200'00
Bay CablaviBion ....iiisussvsmssusess ke R R 189.03 56.40 24543 KVIE — Se mmg RO o= 20000
Truckes: Danner PHD ..cunoisemneoimssmmaiagas 139.70 139.70 KMIF_ Sa(:f?J IO oo ciiiis 41 46 e 8 200.00
GV ot GHABY! ::wmmmmmm s s 1,676.16 1,676.16 Bifets f_“ 0AQUIN. < s ooeviniansss PR R -
DAVOYTIBE, Si\osossiioismmaiim sl i e 165.60 183.17 348.77 ers — Less than $200. each, details in
Citizens Utlhty __________________________ Q'mgm 1‘?3712 3.83612 Quarterly audit repOfts .................................. M 21,91 4.50
Sacramento Municipal Utility Dist. .............. B876.96 642.56 1,519.52
Nevada irrigatlon Dist, ... ....iccovmsvsinnrensne 153.23 153.23
State Cable TV ........ooiiiiiiiiiiiennnn 48.08 216.25 264.33
RCA Service ........coouiiiiianeieiiiinnnnnns 118.88 257.60 376.48
Lynch Communication ................. e 63.65 63.65 INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
Modesto Irrigation Dist. ........................ 39168 325.65 717.33 LOCAL NO. 1245
Paradise Irrigation Dist. ........c.ccoviiiviinnnn. 79.50 79.50 STATEMENT OF CASH DISBURSEMENTS
City of ROSEOVING . ocivivainviniinnmieiivses i 112.88 112.88 FOR THE YEAR ENDED DECEMBER 31, 1978
X-Ray Engineering ........c.coviieiiiiniinnnn. 133.12 50.00 183.12
BB Tooiems Salomsmme avaaisiviv e assidvasi 29.50 29.50 GENERAL FUND
City GEAIAMEAR oovs i G R TR T T 258.04 258.04
Yuba City Water Agency ....................... 6.71 6.71 Payroll Taxes:
Cityor:Santa Glare o s s aiRe D EEN 153.36 153.36 Employee portion:
Concord TV.Cable . .. cccisviciiinnrasirserarsns 148.44 43.35 191.79 UsStcome TasWhhheld: o ooaaaas ool sanee e eekae oy $(229,466.34)
Pacifle Gas TTaBMUISSION. .. .. . ios it fo s o 270.41 270.41 California income tax withheld .......................... ( 48,178.41)
SonicTVCable ...........ciiiiiiiiiiiiiiinn. 128.00 128.00 FICAwithheld .. ... ... i iaiannaernnn ( 51,277.55)
Tele-VUB ...ttt e 306.00 329.31 635.31 SENWIHBRBIE . v nmnemimeseaos o mwmmsers s wos s ( 5,890.64)
Turlock Irrigation District ...................... 31.50 31.50 US Income tax forwarded ...........c.coviiiiininniaiinas 229,528.85
Placer County Water Agency ................... 14.67 14.67 California income tax forwarded ......................... 47,119.76
Plamag-SIera HEC: . o vomouesimir i s 65.04 31.88 96.92 FIGA BOTWArQEd . ..o nsdaiams s s s s s 51,283.01
Orange Cove Irrigation Dist. . ................... 65.30 65.30 SDIAorWArdod . i-: ci v idam i s b e 6,000.95
Storer Gable TV .. .o v s 150.41 150.41 Local Union Portion:
Pacific Tree Exparl . .uciviiiavime e 159.60 73.50 233.10 B o o ey e S R T P T R A SR R R 51,283.01
; ot California Unemployment Insurance ..................... 8,570.73
Total Various Negotiatin
Committees . g ______ g _____________________ 10,225.29 16,799.83 27.025.12 Nevada Unemployment .. ..........ciiiiiiivionrnnnnrenn 313.11
(T [5T=ToeT o] Ty = ) S A e e sy bl A 251177 % 61798.25
P.G. & E. Company:
Wageand Contract ............coviiiiininiannnn. $ 2,809.23 $ 6,650.78 $ 9,460.01 Employee Benefits:
BONBIR . . cooimm oo i simsimasmm s o s s g5 9,093.67 8,946.49 18,040.16 Health and welfare plans ............coiiiiiiiiniininen.en 63,215.59
Departmental: Group l1fe INSUTANCE ..c.vuvvimssrnssssarse v s wasinmeseyes 22,766.47
PLO Reorganization ...............coevvuniis 262.99 47.86 310.85 ST DETISION, PIBIT oo momns s o oo imse 00 s 5 e T B e 134,869.70
GasMeter Shop .....cciviiiviiiiiniiiiannan 1,649.08 41032 2,059.40 Clerical Pension PIaN ;:uess v pis sis mmm e s ewa s 19,373.02
Traveling BreW oo oo i s s 863.17 860.69 1,723.86 Employee benefit plans — consultant fees ................. 7,490.00
Clerical Restructering ....................... 16,194.01 2,242.95 18,436.96 Employee benefit plans —trustee fees ..................... 6,225.00 253,939.78
Design Drafting ..o casvaiciievisivms s 802.88 802.88
Ad Hoc-Cable Sub Foreman .................. 1,526.40 559.55 2,085.95 Other Disbursements:
Material Handling . ......... ... ....ccoviunnnn 2,284.56 1,353.97 3,638.53 LOgalFORS . . vivr i mas s TR a e e s e 51,620.09
General Const. Lines of bovire L 1 T ey R i A T R A 3,710.00
Progression ...........c.oiiiiiiiiiiiiiiinas 3,830.83 1,388.49 5,219.32 Hall rentals ... ........uoiiiit ittt it aeas 18,280.10
Substation operations . .............. ... ... 3,238.67 2,642.54 5,881.21 L e e 2,930.58
Computer Operations ...............cooovinnn. 2,788.30 296.10 3,084.40 PRD service charges (various employers) .................. 1,581.27
Watar Papt: ...ocvauicavmseiiimme o i s vone 2,569.53 2,148.10 471763 Workman's Comp. INS. .. ...vvrrmiaee it annaneeaes 37,526.00
Gas Service Dept. ... .....ciiiiiiiiiiiiiiinas 519.15 70.16 589.31 Purchase 26 new autos, cost less trade-in
Electrical Dept. .. ...iiacaaiviav T 1,413.52 118.73 1,532.25 SHIOMWEINGEIE - o150 00 oG 0 S T B 149,683.02
Nuclear Power Plant Operators ............... 547.52 547.52 International convention advances —
Building Dept. . saiianinmnm siinanidaanning 38,72 38.72 toberefundedto Local ....... ..., 12,000.00
Terminal Operators ..............cc.coeieuiinn. 191.07 191.07 IC:}tther ad\;'ances — subsequently repaid .............00.0000 338; ?3
OF-LODRAL 2R ooy il e e s e s e T R e 188.
Total P.G. & E.CO. ...oovvvvivveinninnnnnnn 50,623.30 27,736.73 78,360.03 Advaneed: dUes: oo i s e B e e 8.00
Forward Supplemental Retirement-Severance
S.P.P. Co. payments 7,604.33
Wage: and ConMact:......vxemenumnsxanmmammmnes 5.774.28 1,081.77 6.856.05 INSUFANCE ... oo\ oo '666.06 286,579.78
Membership Supplies: :
INternational SUPPIES ... ... vvereeerenereenns, 2.198.95 2.198.95 Total DISHUESBIMENES | .. .oommmmiems s isssmspmmmmes ws 3,225,349.34
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Financial Report

(Continued from page 9)

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1978

EXHIBIT B
REPLACEMENT FUND
Cash Balance December 31,1977 .. .. ... ... iiiiiiiiiinn.. $114,792.83
Receipts:

Transfers form General Fund .. ... ... .. ... ... ............. $37,200.00

] 0 m s  e 5,029.37

Sale of Used AUOS ....vvvnienrinnnemiinnesiimnsnseennas 10,300.00 52,529.37

Total of Receiptsand Balance ...............ccovnennn. 167,322.20
Disbursements:

Transfer to General Fund for Auto purchases ............... 124,958.85
Cash Balance December 31,1978 . .. .........cociiiiiinninnn. 42,363.35
Details of Balance:

Wells Fargo Bank — savings account ...................... 42 363.35

EXHIBIT C
SUPPLEMENTAL RETIREMENT-SEVERANCE FUND
Balance December 31, 1977 ... ..cicviiviiviiiiinnioianinas 99,085.76
Receipts:
MRErEsl o ST R T R T e S SR D TR 5,246.00
EIVMIAONAS. - oo s sy s s L D W SR 762.05 6,008.05
Total of Receipts And Balance .............cciiienas 105,093.81
Disbursements:

Transfers to General Fund to pay benefits ... .............. 7,604.33
Balance December 31, 1978 ...........c.iiiiiiiirinnnennnnnns 97,489.48
Details of Balance:

Nine American Savings and Loan Accounts ................ 80,712.46

Two Dodge & Cox Stock Fund accounts — At Cost ......... 16,777.02

Total AS ADOME . ciivv i iae s man i i a s wa i e 97.489.48
EXHIBIT D
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL NO. 1245
STATEMENT OF ASSETS, LIABILITIES AND EQUITY
AT DECEMBER 31, 1978
ASSETS
Cash Accounts And Stock Fund at cost:

Commercial account — General Fund:

Bank Statement, less outstanding checks ................ $ 17626.57

Eight Savings and Loan Certificates of

Daposit — Gertergl FUND o c bt aiissisniiviiiiisime 561,995.10

Cash Funds — General Fund ............c.ooviunneennnrnnns 5,200.00

Savings Account — General Fund ......................... 1,141,495.56

Savings Account — Replacement Fund .................... 42,363.35

Savings accounts and Stock Fund at cost —

Supplemental Retirement-Severance Fund . ............... 97.489.48
Total Cash and Stock FundatCost .................... $1,866,170.06
Convention advance — to be repaidto Local ................. 1,000.00
100 shares P. G. & E. common stock — atcost ............... 3,388.17
Air Transporiation: Beposit wucasssamnsmnus s s esmm s 425.00
Loan Receivable from Energy Workers Center, Inc. ........... 273,965.34
Fixed Assets:

AtomobHes (82) 8t 0Ot it vrb o nar ne s AR e 184,924.75

Less allowance for depreciation ........................... 26,300.00 158,624.75

Furniture & office equipment — atcost .................... 152,730.99

Less allowance for depreciation ........................... 48,890.00 103,840.99

TEtBLBRBRRNE .. i i w51 SRR SR S 5 2,407 414.31
LIABILITIES AND EQUITY
Liabilities:
IBEW per capita portion of July through
December Receiptstoforward ........................... 246,226.72

Bayroll tayens o i v @ s s d i p e S SR s 4,638.84

For Supplemental Retirement-Severance ................... 97,489.48 348,355.04
Equity:

General FUND ... ... et 2,016,695.92

Replacement Fund ..............iiiiimiiiiiiiiiiaeaaas 42,363.35 2,059,059.27

Total Liabilities: anit: Bty . o.cvsm s mnsmmsm s massems 2,407,414 31

Note: The accounts are maintained on a cash basis. Assets and liabilities consist of those arising
from cash transactions and all other material assets and liabilities. Depreciation has been
computed on depreciable assets, at $100. per month on automobiles and 10% per year on
furniture and equipment. Prepaid and delinquent dues and unpaid operating expenses are

not included in this statement.

New Publication

constitution and by-laws of individual unions.
campaign rules and election procedures.

Organizations” No. 029-000-00339-4.

Summarizes Election Procedures

The Labor Management Reporting and Disclosure Act of 1958 spells out
minimum standards to insure that union elections will be fairly conducted.
Beyond these basic requirements, elections are conducted according to the

In “Eleciion of Officers of Labor Organizations” rights of union members are
summarized. Also discussed is who must be elected, nomination procedures,

To order, send $1.60 to the Superintendent of Documents, US Government
Printing Office, Washington, D.C. 20402. Ask for “Election of Officers of Labor
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Comments Sought On Union Reporting
Proposals By U.S. Department of Labor

SAN FRANCISCO — Public comments are sought on two petitions calling for
changes in the regulations requiring unions to file financial and other reports with
the U.S. Department of Labor and to make these reports available to their mem-
bers.

One petition, filed by the AFL-CIO, proposes that unions with total annual
receipts up to $100,000 be permitted to file a simplified annual financial report.
Labor Department regulations now limit use of a simplified report (Form LM-3) to
unions with less than $30,000 in annual receipts. Unions with more than $30,000
in receipts must file a more detailed report (Form LM-2).

Under the Labor-Management Reporting and Disclosure Act (LMRDA), unions
must file with the Labor Department annual financial reports on their assets,
liabilities, receipts and disbursements, including salaries, allowances and ex-
penses of union officers. Information also must be submitted on payments to
union employees.

The $30,000 cutoff for use of the simplified form was set in 1962. The AFL-CIO
said in its petition that the limit should be raised to $100,000 to take into account
the effect of inflation since 1962 and to reduce the reporting burden on small
unions.

In addition to an annual financial report, each union is required under the
LMRDA to have on file with the Labor Department an up-to-date copy of its con-
stitution and bylaws. The law also requires the union to “make available” to its
members the information contained in its financial report. The union also must
make available its constitution and bylaws for inspection by members at a
reasonable time and place.

The second petition in which comments are being sought deals with how
unions make this information available to members. The petition, prepared by the
Institute for Public Interest Representation of the Georgetown University Law
Center on behalf of nine union members, seeks a regulation requiring every union
covered by the LMRDA to “mail or supply directly to members" copies of the
union's annual financial report and its constitution and bylaws.

The petition says that many unions now make the financial report and constitu-
tion and bylaws available to members by having the documents on hand for in-
spection at the union's main office. It isinconvenient for many members to come
to the union office, the petition says, and in some instances actual or threatened
physical or economic harm by employers, union members, or fellow members dis-
courages members from exercising their right to examine the information.

Notices soliciting comments on the two petitions were published February 9 in
the Federal Register. Comments on the petitions, including the advisability of
holding public hearings on them, should be received by the Labor Department
within 60 days of publication in the Federal Register. Comments should be sent to
the Assistant Secretary of Labor for Labor-Management Relations, Department of

Labor, 3rd Street and Constitution Ave., N.W., Washington, D.C. 20210.

G. C. Stewards Trained in Safety and Labor History

By Charlie Gadzik

OSHA, Worker's Compensation and Labor History
were topics presented at the January 27th General
Construction Stewards Conference in Walnut Creek.
Stewards spent the entire day hearing and question-
ing experts like Art Carter, California's Chief of In-
dustrial Safety, Dave Mastagni, Local 1245's attorney
specializing in Worker's Compensation, and Harvey
Schwartz, Labor History Professor.

Carter explained how OSHA operates and how
Stewards can use its statewide network of offices to
get immediate action on serious safety hazards. He
defended OSHA against the critics who concentrate
on some of OSHA’s trivial regulations (which OSHA
is eliminating), but ignore the positive contributions
the law is making toward job safety.

A scholarly overview of California Labor History
was presented by Professor Harvey Schwartz of San
Francisco City College. Events in California
spearheaded the strides made by the U. S. labor
movement in the 1930's, said Schwartz. He pointed

Twenty-two Stewards attended the day long ses-
sion. Shown from left to right are: Marv Rubendall,
Art Carter (OSHA), Jan McCracken, Jim Lim
(OSHA), Joel Elliotf, Bill Twohey, Ron Koshmeider,
Johnnie Rodriguez, Ed Martinez, Jim Findley,
Roger Neison, Dean Mooney, Pete Pelucia, Dean
Lees, Tom Dotter, Fred Pederson, Stan Stensrud
(back of room), Gene Wallace, Ken Williams, and
Don Findiey. Not shown are Marvin Shutte, Greg
Valley, Guy Marley, and C. Larson.

Dave Mastagni, Local 1245's Worker's Compensa-
tion attorney, announced that a new simplified
Worker's Compensation Claim form can be ob-
tained from your Business Representative.

out that one of the few successful general strikes
held in the U. S. happened in San Francisco in the
30's.

Dave Mastagni, an attorney from Local 1245's new
law firm, fielded questions on Worker's Compensa-
tion. He explained what to do in an industrial acci-
dent and described the new simplified form to be
used when reporting an injury to the law firm.

Stewards questioned Mastagni on the new
“choose your own doctor law™ that says you can dis-
ignate your personal physician to treat you for in-
dustrial injuries; instead of using the Company's
doctors. Mastagni announced plans to establish a
central point where G.C. members can send their
designation cards to make sure they are received by
the Company.

Those who attended the conference will receive
credit for the Safety, Worker's Compensation, and
Labor History requirements of the Local 1245 Certifi-
cated Stewards Training Program,

The following letter was addressed to
the editor of the New Citizen. What's
your reaction?

Newcomer’s Reaction

Recently our family moved to Modesto. We dearly
fell in love with this city about a year ago. The day of
our arrival | immediately contacted all the utility
companies. We had failed prior to the move to make
contact with the Realtor to have this done for us. |
found out the electric and gas are from different
companies. The city had the water and sewer. | also
contacted the garbage company.

It was afternoon before | was able to call. | was
told by all the companies that nothing could be
turned on until the next day. | accepted this because
of the short notice. We stayed in a motel that night.
The next day everything was established. The gas
company was the last to arrive. It was after 5 p.m.
before the man arrived. He was very courteous and
explained about the heavy workload for that day.

What I'm concerned about is about three days
later a Pacific Gas and Electric Co. representative
knocked on the door and said he periodically checks
the serviceman's work. | agreed and let him do so.
After he left | got to thinking | didn't have any com-
plaints about the serviceman's work and if | did |
would have called the P.G.E, office. Maybe if this
PGE representative wasn't checking other people’s
work he could have turned my gas on and | wouldn't
have had to wait so long.

Is this what's wrong with our society today? Too
many chiefs and not enough braves.

—Modesto New Citizen




Rice honored for rescue attempt

Bradley Rice, a Local Union 1245
member who is employed by Pacific Gas
and Electric Company in North Bay Divi-
sion, was cited by the |.B.E.W. for his
efforts to revive a man who collapsed at
a restaurant in Napa on October 2, 1978.

Brother Rice and his wife, Joyce, were
having lunch when a man in another
booth suddenly slumped over the table.
Rice immediately went to the man’s aid,
determined he was not breathing and
that he had no pulse. He and an uniden-
tified woman placed the victim on the
floor and then alternated in administer-
ing mouth-to-mouth resuscitation and
external cardiac compression until am-
bulance attendants took over. The victim

Napa Unit Chairman Stan Sleeper (left) awards an
I.B.E.W. Certificate of Recognition to Bradley Rice
for his attempt to save the lite of a man who col-
lapsed in a Napa restaurant.

was pronounced dead upon arrival at a
nearby hospital.

MacKenzie Cited for Rescue Effort

Brother Jack MacKenzie was a-
warded an |.B.E.W. Certificate of
Recognition because of his efforts to
revive an unconscious man at the Santa
Rosa Veterans Memorial Building.

MacKenzie, a Local Union 1245 mem-
ber who is employed by Pacific Gas and
Electric Company in North Bay Division,
was assisting in the preparation of Santa
Rosa Gem and Mineral Society exhibit
tables on his day off when he heard a
call for help from across the room. He
responded to the cry and found a mem-
ber of another mineral club unconscious
on the floor. MacKenzie, assisted by the
building manager and a registered
nurse, applied mouth-to-mouth
resuscitation until an ambulance crew
arrived and the victim had established a

NLRB Slaps J.P. Stevens For The Big

The National Labor Relations Board
has upheld an administrative law
judge’s 1977 ruling that the J.P. Stevens
Co. is guilty of bad-faith bargaining in
negotiations that began four years ago
at the textile firm's Roanoke Rapids,
N.C. plants.

The Dec. 14 decision, affirming Judge
Bernard Ries' earlier order in which he
said Stevens approached collective
bargaining with “all the tractability and
openmindedness of Sherman at the out-
skirts of Atlanta,” noted that the com-
pany was “undermining the collective
bargaining process and denigrating the
union’s status as...bargaining agent,”
won after workers voted for ACTWU
representation in August 1974.

In affirming Judge Ries’ decision, the
labor board held that Stevens violated
the National Labor Relations Act by
using delays in contract talks at
Roanoke Rapids “to chill the ardor of
employees” supporting the union at
other Stevens plants. The 3,500 Roanoke
Rapids workers still have no contract;
neither do more than 40,000 other
Stevens employees.

Stevens' violations “go to the very
heart of the Act and our national policy,”
the board pointed out. The new decision
criticized Stevens for “keeping the
union in the dark regarding information
necessary and relevant for the purposes
of collective bargaining."”

The board said the company timed the
announcement or implementation of
benefit programs ‘‘to preclude any
meaningfull negotiations” concerning
the Roanoke Rapids workers.

‘Hobson’s choice’

Stevens’ tactics “thus confronted the
union with a Hobson's choice — either
accept or reject unilaterally predeter-
mined modifications in benefit pro-
grams,” the board noted.

The board required that Stevens
“notify the union promptly of any deci-
sion to announce or institute system-
wide changes in employee benefits' and
“produce upon request all information
relevant thereto.”

Local 1245 Vice President-Santa Rosa Unit Chair-
man Howard Stiefer (left) presented an |.B.E.W.
Certificate of Recognition to Jack MacKenzie for
his efforts to revive an unconscious man at the San-
ta Rosa Veterans Memorial Building.

weak pulse. The victim died of a massive
stroke two days later in a hospital.

The decision marked the 16th case in
which the NLRB has found Stevens
guilty of labor law violations since
workers began organizing in 1965. In the
15 previous cases — each combining
scores of individual violations of
workers' rights — all but one of the
board’s decisions were later upheld by
federal appeals courts.

New complaint issued

Elsewhere, the NLRB's regional direc-
tor in Winston-Salem, N.C., issued a new
complaint alleging unfair labor practices
and harassment of Stevens employees at
the company’'s Woolwine, Va. plant.

The instances of harassment and dis-

Follow-up Seminars on Fed
Asbestos Survey Slated

Three follow-up seminars on a unique
program launched last Spring to identify
Bay Area workers who may be suffering
asbestosis or related diseases will be
held in Oakland, Vallejo and San Fran-
cisco next month.

The seminars, titled ‘Asbestos Ex-
posure: What it is, What to do,” are an
outgrowth of a project initiated by the
Western Institute for Occupational and
Environmental Sciences, Inc., of
Berkeley with the support of the Califor-
nia Labor Federation and various
affected unions, that involved x-raying
more than 2,300 workers who have been
exposed to asbestos either during or
since World War |I.

WIOES Director Dr. Phillip L. Polakoff
who described the study as "the first
broad public survey of the impact of
asbestosis and related diseases in the
nation's history,"” will report and com-
ment on the results of the study, which
was known as the Bay Area Asbestosis
Surveillance Project, at each of the three
seminars.

But, he emphasized, the seminars are
not limited to those who participated in
the survey but are community seminars
open to the public and aimed at inform-
ing workers on how to protect them-
selves and their families from asbestos.

Each of the seminars will include dis-
cussions of (1) government regulations

Stall (Since ’74)

criminatory treatment, including the
suspension and firing of one union sup-
porter, occurred between May 15 and
Aug. 28 of last year, it was charged.

Complaints issued earlier concerning
Stevens plants in nearby Stuart, Va., and
Westfield, N.C., will be combined for
consideration at a Jan. 29 hearing, a
board spokesman said.

“The company's long record of labor
law violations is continuing, making it
impossible for free and fair elections to
be held in this kind of poisoned at-
mosphere,” the union said in a Dec. 19

statement.
—Social Justice

of asbestos; (2) medical information on
asbestos; (3) community support
devices; and (4) health care reimburse-
ment agencies and procedures.

A panel of experts will be available on
each topic and questions from the au-
dience will be fielded by a panel
moderator and answered by one or more
of the panel members.

The goal of the seminars is not only to
report on the Bay Area Asbestosis Sur-
veillance Project but to increase public
awareness of employer, employee and
government responsibilities in controll-
ing asbestos exposures and to broaden
the participants’ working knowledge of
the medical, legal and scientific implica-
tions of asbestos exposure.

In keeping with WIOES policy, there
will be no smoking in meeting rooms
used for these seminars, Polakoff said.

Scheduled to take part in various sec-
tions of the day-long seminars are repre-
sentatives of Cal/OSHA, the U. S. Labor
Department, the Environmental Protec-
tion Agency, the National Institute for
Occupational Safety and Health, the
American Cancer Society, the American
Lung Association, the Mental Health As-
sociation, the Federal Workers' Com-
pensation programs, the California
Workers' Compensation Appeals Board,
the California Applicants Attorney's
Assn., the Defense Attorney's Assn., as
well as medical specialists and in-
dustrial hygienists.

The seminars are scheduled as
follows:

Saturday, March 10 at Teamsters
Local 70 Hall at 70 Hegenberger Road
near the Oakland Airport in Oakland;

Saturday, March 24 in McCormack
Hall on the Solano County Fairgrounds
in Vallejo;

Saturday, March 31 at the Interna-
tional Longshoremen and Warehouse-
men's Union Local 10 Hall at Fisher-
man's Wharf in San Francisco.

Each of the seminars will open at 9:30
a.m. and run until about 5:00 p.m.

For further information, phone (414)
845-6476.

Your 1979 Social

(Continued from page seven)
living costs will be compared with those of
the year before. if living costs have increased
3 percent or more, benefits will be increased
by the same amount and will be included in
checks issued the following July unless
Congress has already acted to raise benefits.

While you are working, social security
contributions are taken out of your wages,
You will pay social security contributions on
all wages up to $17,700 in 1978. After in-
creases to $22,900 in 1979, $25900 in 1980,
and $29,700 in 1981, this amount will in-
crease automatically in future years to keep
up with changes in average wage levels as
under previous law. This means that a worker
paying increased social security contribu-
tions can be sure of higher benefits later
because benefits will be based on a higher
level of earnings.

Social security checks are not subject to
Federal income tax.

If you qualify for checks on the record of
more than one worker (for example, on your
own record and your husband's), you'll get
an amount equal to the larger of the two
amounts. If, in addition to your social
security benefit as a wife, husband, widow,
or widower, you receive a pension based on
your work in public employment not covered
by social security, your benefit as a depen-
dent or survivor will be reduced by the
amount of that pension. Under an exception
in the law, your governmental pension will
not affect your dependent’'s or survivor's
benefit if you become eligible for that pen-
sion before December 1982, and, if at the time

Security. ..

you apply or become entitled to your social
security benefit as a dependent or survivor,
you could have qualified for that benetfit i the
law as in effect in January 1977 had remained
in effect. (At that time, men had to prove they
were dependent upon their wives for their
support to be eligible for benetits as a depen-
dent or survivor.) Your governmental pen-
sion, however, will not affect any social
security benefit based on your own work
covered by social security.

In addition to monthly benefits, there is a
lump-sum payment made at a worker's death,
It is $255.

Q. Iif | have always earned the maximum
amount covered by Social Security, will I get
the highest benefit paid during the year |
retire?

A. A word of explanation

Some people think that if they've always
earned the maximum amount covered by
social security they will get the highest
benefit shown on the chart. This isn't so.
Although retirement benefits as high as $502
a month are shown, payments this high can't
be paid to a worker retiring at 65 now. The
maximum retirement benefit generally paya-
ble to a worker who becomes 65 in 1978 is
$459.80 a month, based on average covered
yearly earnings of $8,257.

The reason the average can be no higher
now is that the maximum covered earnings
were lower in past years. Those years of
lower limits must be counted in with the
higher ones of recent years to figure your
average covered yearly earnings and this

average determines the amount of your
check.

The maximum earnings creditable for
social security are $3,600 for 1951-.1954;
$4,200 for 1955-1958; $4,800 for 1959-1965;
$6,600 for 1966-1967; $7,800 for 1968-1971;
$9,000 for 1972; $10,800 for 1973; $13,200 for
1974; $14,100 for 1975; $15300 for 1976;
$16,500 for 1977; $17.700 for 1978; $22,900 for
1879; $25,900 for 1980, and $29,700 for 1981.

Q. How can | estimate my check?
A. Estimating your check

Although the exact amount of your retire-
ment check can't be figured until you apply
for benefits, you can estimate the amount
ahead of time. Ask at any social security of-
fice for a copy of the leaflet, Estimating your
social security retirement check.

Q. Are future increases automatic?
A. Future increases are automatic

The maximum amount of annual earnings
that counts for social security will rise to
$22,900 for 1979; to $25,900 for 1980; and to
$29,700 for 1981. After 1981, the maximum
will rise automatically in future years as earn-
ings levels rise as it did before 1979. This will
mean higher benetfits later because a greater
portion of a worker's earnings will be
counted towards social security. Every year
the increase in average covered wages will
be determined, and if wage levels have in-
creased since the base was set last, the base
will be raised — but only if there is an auto-
matic benefit increase the same year.
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Editor’'s Note: Assistant Business Man-
ager Tony Morgado, assigned to direct
the Local's activities in the areas of
Safety, Apprenticeship and Training, is
responsible for all items appearing in

the Safety Scene. He prepares most of
the articles, and when we use material
from other publications, a credit line
will appear at the conclusion of the arti-

cle. If you have any suggestions for arti-
cles that relate to safety, they should be

sent to the Local Union Headquarters
marked Attention: Tony Morgado.

Hazard Alert Bulletin for Electricians on Cable Splice
Sealers Containing Isocyanates

Electricians should use extreme caution when
sealing telephone cable splices with foam plugs.
These urethane plugs may emit isocyanate vapor. In-
haling or breathing even small amounts is harmful
particularly when the practice is repeated. Contact
with isocyanate liquid or vapor is hazardous in two
different ways. First, isocyanates are irritant and cor-
rosive, They can burn the eyes, skin and breathing
passages (nose, throat and lungs). Excessive or
repeated exposure can cause chronic bronchitis,
These reactions may be confused with cold and flu
symptoms. The second way isocyanates can be
harmful is more serious. They are potent allergic
sensitizers, usually, but not necessarily, more likely
to affect workers who already have allergic tenden-
cies. Without warning, after one or many contacts,
the worker can become sensitized or allergic. Once
sensitized an asthmatic like "attack™ can occur after
inhaling even a very minute amount of an isocya-
nate, Each “attack™ can become more severe and
even life threatening calling for emergency hospi-
talization. Because of the difficulty in breathing,
burning chest pain and tightness, sweating and
cough, the victim is likely to be treated as if he/she
were having a heart attack. When the true cause is
not identified the sensitized worker is not warned
that he/she is at serious risk if any further exposure
to isocyanates occurs. Once sensitized there is no
safe limit for exposure.

It may be difficult in some instances to determine if
the effects on the lungs and breathing passages are
due to the corrosive effects of excessive exposure to
isocyanates or from an allergic response. Until there
is medical confirmation of which it is, it is best to
make the safe assumption that it is an allergic
response.

Do You Rate A
Refund On Your
D.l. Payments?

If you worked for two or more California employers
in 1978 and had more than $114 in state disability in-
surance deductions withheld from your earnings,
you may be entitled to a refund.

Claims for a refund of the excess may be filed with
the Franchise Tax Board when you submit your state
income tax return for 1978.

The amount of the claim must be supported by
forms W-2 which show the SDI deductions.

All claims for refunds must be accompanied by an
income tax return or an amended return for the year
in which the excess deductions were made.
Employees have up to three years to claim the re-
fund.

Workers who are not required to file a California
Personal Income Tax Return but who paid state dis-
ability insurance taxes of more than $114 as a result
of working for two or more California Employers may
file their refund claims directly with the employment
Development by getting Form DE 1964 from an EDD
Tax District Office.

Because the effects of many occupational hazards
are rarely seen by most physicians, workers should
bring with them to the physician the label or other in-
formation about a work hazard which may have
something to do with a health problem about which
a worker is seeking medical assistance.

This foam plug used to weather proof and seal
telephone cable splices is a urethane product. These
products are widely used as flexible foam cushion-
ing material in autos and furniture and as rigid in-
sulation in construction, household appliances,
refrigerated truck bodies and railroad cars. They
have been commercially available only since 1955,

These products are usually available in two sepa-
rate containers, marked Part A and Part B. These are
mixed to produce the urethane foam in the desired
amount. Part A invariably contains a chemical
known as a diisocyanate (di-iso-cyanate). Upon mix-
ing Part A with Part B, amounts of the diisocyanate
are liberated in the form of a gas. The odor level con-
centration (least amount people can smell) is ap-
proximately 100 times the irritation level. Toluene

Diisocyanate (T.D.1.) is the most frequently used iso-
cyanate. California regulations (General Industry
Safety Orders) limits exposure of TDI to 0.02 parts of
TDI per million parts of air (.02ppm) in the breathing
zone of the worker. The National Institute of Oc-
cupational Safety and Health has recently recom-
mended that the federal Occupational Health and
Safety Administration (OSHA) requirement for iso-
cyanates, including TDI, be made more restrictive (a
time weighted average of five parts per billion (5
ppb) for regular work week and a 20 ppb ceiling for
no longer than 10 minutes).

One such urethane that is used extensively in the
telephone industry is Compound Q. This material
was allegedly responsible for a severe reaction of a
worker that required extensive hospitalization and
treatment in recent months. Recent conversations
with this company indicate it has discontinued

facture of Compound Q.

Workers should read and follow the directions and
precautions on the label. The employer is responsi-
ble for advising the employee whenever he/she is ex-

Workers’ Compensation

By David P. Mastagni
Attorney at Law
Marsh, Mastagni & Marsh

The basic premise of the Workers' Compensation
Act is that an injured worker should readily receive
medical treatment, temporary disability indemnity,
permanent disability indemnity, and rehabilitation.
The Division of Industrial Accidents (Workers' Com-
pensation Appeals Board) is the vehicle or delivery
system which insures that these benefits will be
promptly paid to injured workers.

An “injury” is a specific injury, a cumulative injury,
or an occupational disease which arises out of the
employment relationship. Many injuries that occur or
manifest themselves in places other than the place
of employment are considered industrial, such as in-
juries occurring during a commute, lunch break, or
arising out of a cumulative exposure.

Once an injury has occurred, or the employee
knows of the relationship of the injury to his employ-
ment, it should be reported to the proper supervisor.
Under current law, a worker has a right to his own
physician if he has given prior written notice of his
intention to utilize his own treating physician; other-
wise, the employer has the right to control medical
treatment for the first thirty (30) days following injury.
There are exceptions to the right of the employer to
control medical for thirty (30) days allowing the
worker to choose his own doctor even in the ab-
sence of prior written notice. Following reporting the
injury to the employer, the next procedural step
would be for the worker to report the injury to his
business representative or seek legal advice. Often-
times, the injured worker is entitled to monetary
awards and/or other benefits over and above medi-
cal treatment, and is advised of these additional
rights by his or her business representative, Workers
are often entitled to an award of permanent dis-
ability, which results in a monetary award. An addi-
tional reason for consulting a business representa-
tive or attorney is that there are limited time periods
within which claims can be filed; it is imperative that
the injured worker protect his or her rights. Then, the
next procedural step is to file an Application for Ad-
judication of Claim before the Workers' Compensa-
tion Appeals Board.

If legal counsel is retained, the attorney will
generally make arrangements for a medical ex-
amination, obtaining statements of witnesses,
gathering evidence, and issuing necessary sub-
poenas. Once the medical reports are obtained, re-
ports are submitted to the Workers' Compensation
Appeals Board and a determination as to permanent
disability, entitiement to rehabilitation, entitiement
to temporary disability, and entitlement to future
medical care is made. These reports are paid for by
the legal representative, who seeks reimbursement
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from the employer or his insurance carrier.

The employer or insurance carrier may also re-
quire the employee to submit to medical evaluations.
An employee is entitled to mileage (14c per mile
round trip) and a day's temporary disability for at-
tending said examination.

Once the reports are submitted for rating (or the
doctor is brought to testify before a hearing), a stan-
dard disability is set forth, This standard disability is
then modified for the age and occupation of the
worker and reduced to a rating which results in a
monetary award. The legal representative is
generally compensated by the Workers' Compensa-
tion Appeals Board awarding ten percent (10%) of
the permanent partial disability award as attorneys’
fees. Permanent disability does not mean that you
are unable to do your job. (It is merely a method of
determining your monetary entitiement.) The ten
percent (10%) attorneys' fee is set by the Workers'
Compensation Appeals Board; the attorney has no
control over it, and if there is no recovery there is no
fee.

The awards are generally paid in weekly incre-
ments until a specified sum is exhausted; however,
an award can be “commuted’’ and made payablein a
lump sum at a three percent (3%) discount. Also,
claims can be settled by way of Compromise and
Release. This type of resolution of a claim is closely
scrutinized by the attorney and the client, and must
be approved by a Judge of the Workers' Compensa-
tion Appeals Board.

During the pendency of the claim, the employee
should receive temporary total disability at the rate

pected to work with any material which could be
harmful and to provide a working environment which
will protect workers from overexposure to hazardous
materials such as isocyanates. Local exhaust, dilu-
tion ventilation, and, as a last resort, approved
respirators should be provided. Less hazardous
materials should be substituted whenever possible,

It is particularly important for workers to be
medically examined before working with isocya-
nates. Persons with allergies, particularly asthma, or
other chest or lung disease, such as emphysema,
bronchitis, and the like should be warned that they
should avoid working with isocyanates.

For further information contact the Occupational
Health Research and Development Section, 714 P
Street, Room 440, Sacramento, CA 95814, (916)
322-2097.

Procedures

specified in the Labor Code or industrial disability
leave as per his working agreement with the
employer. In situations where these sums are not
voluntarily paid, private employees may file for state
disability indemnity (up to six months) and all
employees may file for Social Security if a period of
twelve (12) continuous months of disability can be
shown.

Once the condition becomes permanent and sta-
tionary, the percentage of disability is determined
and entitlement to rehabilitation is determined.
(Note: Permanent disability awards can result in
litetime pensions.)

If a claim is adjudicated by way of trial before the
Workers' Compensation Appeals Board, a Workers'
Compensation Judge hears all of the medical and
lay testimony and receives all evidence just as a
Superior Court Judge would. Once the evidence is
complete, the Workers' Compensation Judge makes
adecision. If either party is unsatisfied with the deci-
sion, they may seek reconsideration before the Ap-
pellate Department of the Workers' Compensation
Appeals Board. Thereafter, further review may be
sought by way of Writ of Review in the District Court
of Appeal, following which a Petition for Hearing in
the Supreme Court can be filed.

The Workers' Compensation Appeals Board has
five (5) years' jurisdiction over work-related injuries
and petitions to reopen claims less than five years
old can be filed and new and further benefits ob-
tained, even though there has been a prior deter-
mination as to entitlement under the Workers' Com-
pensation Act.

Welders Alert
Disposable Butane Lighters Are A Hazard

A recent memo circulated at Allegheny
Ludlum Steel Corporation suggested adop-
tion of a maintenance policy predicated on
the following article:

“Canadian Pacific Rail has adopted a
policy in its maintenance shops whereby its
personnel are not allowed to carry disposa-
ble butane lighters while on duty.

The reason is that a workman — a welder
— was killed when his lighter exploded, and
another was severely burned in a second
mishap.

The death of the welder occurred when
the lighter he was carrying in the breast
pockel of his shirt exploded after being
struck by a spark from his weider's torch.
The second injury occurred when a worker
carrying a lighter in his trouser pocket

picked up a spark from a torch and the
lighter exploded, resuiting in severe burns
to his hips and groin area.

The policy is stringently being enforced in
all CPR Maintenance Shops across the
country.”

All Local 1245 members employed as
Welders are specifically urged not to carry
disposable butane lighters in their pockets
while on-the-job. Further, no employee who
works in the immediate area where weiding
is being done should carry these lighters on
their person. Butane lighters have proven to
be a definite safety hazard. Don't wait until
an accident occurs on your job before you
heed this warning. Stop carrying disposa-
ble butane lighters now.
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