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The person working beside you -

He’s sharing the benefits

Is he sharing the responsibility?
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Collective bargaining and un- ;
ion relations are considered by |
some utility executives to be a |
minor phase of operations or, in' |

some cases, necessary evils to be
tolerated until they can be elim-
inated. This is unfortunate for
the utility industry,

A union, when it can no long-

er fulfill its obligation to those | fi
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it represents, has no reason to | &8

stitution of use-
fulness. Simi-

larly, when a
utility company
can no longer

fulfill its obliga-
tions, it too will
g0 down the
drain. The
R T.Weakley poaith and
maintenance of both institutions ~
is necessary to the survival of
each with certain exceptions.

Should a utility company be
taken over by a public power
agency, that is the end of the
company. When this happens.
the employees suffer some los-
ses but the industry must have
people to work so that there will
always be some employees for
the union to represent.

We see more changes in law
which increase the rights of em-
ployees to organize in public
agencies. We will see more of
them. Therefore, the exceptions
concerning institutional survival
rast with the unions rather llum
the companies.

The private utilities need the
rights of monopoly in their
franchise areas. Services render-
ed must be paid for by all, not
just some of the recipients of
those services. The utilities need
security in order to function as
a service institution,

The unions on their properties
need the rights of monopoly in
their franchise areas—the col-
lective bargaining unijts. Here
too. the services must be paid
for by all recipients, not just
those who volunteer to do so.
The unions also need security in
order to discharge their respon-
sibilities as a service organiza-
tion.

Most private utilities have
adopted the principle of mutual
security with the unions on their
properties, This must be the
foundation of a proper relation-
ship or there is no real relation-
ship despite temporary co-exist-
ence,

Paternalism was not and is
not enough to eliminate the
need for unions on utility prop-

(Continued on Page 6

remain as an in- §

Guests of Local 1245 during the first two weeks of March
were Japanese Trade Unionists, Yasuo Otsuka and Akio Kami-

jima. [See story below.)

Members Ratify New
Citizens Utilities Pact

At ratification meetings held from February 29th through

March 2nd inclusive, Local Union 1245 members employed by the
Citizens Utilities Company of California overwhelmingly voted to
accept the results of negotiations between Union and Company

which were concluded, subject
Friday, February 26, 1960.

Changes In the Agreement

were few in number and were
designed primarily to improve
procedural matters. One really
significant change, however, re-
sulted in a provision whereby
employees wio have exhausted
their sick leave benefits under
the terms of the Agreemnt are
assured an additional 30 days
leave of absence.

to membership ratification, on

little in excess of 4%: per cent
were obtained under the agreed
to one year extension of the col-
lective bargaining agreement.
Plant  Department employees
received increases up to 16¢ per
hour which averaged 5':= per
cent. While employees in the
Traffic Department received
wage adjustments somewhat
lower than employees in the

(Continued on Page 7)

BERKELEY

Delegates from Eureka to Needles and from
San Francisco to Reno are preparing to attend tie
annual Conference of Local 1245 at the Claremont
Hotel in Berkeley, April 2 and 3. These delegatas

| were elected by the membership at Unit meetings

during the month of February.

The delegates will tackle “Project '60" at this Fifth An-
nual Conference of the Local. The negotiating program for
1960 will be hammered out by the more than 140 delegates
in the tightly scheduled two-day conclave.

The Conference will be opened and chaired by President
Charles T. Massie at 1 p.m. on Saturday. The key-note ad-
dress will be delivered by Business Manager Ronald T. Weak-
ley, following which the assembled delegates will plunge into
the business at hand.

Attendance of guests at this Conference has been _limited
due to the serious nature of the issues which are to be dis-
cussed.

Members of the Executive Board, Advisory Council, ne-
gotiating committees, and the Local Union Staff will also be
in attendance. ;

Plans for the Conference were nearing completion as we
went to press.

ORGANIZING DRIVE
SET BY LOCAL 1245

Plans for a three-month organizing drive by Local 1245 were
okaved by the Executive Board at their last session. The plans,
as outlined by the Union Office, call for a drive which will be
kicked off at the Annual Conference, April 2 and 3, and will ex-

tend through April May and - 3
June. uable prizes to be awarded to

A highlight of the organizing members who participate.
effort will be a contest with val- For use in this drive, the Ex-

Wage increases averaging a

Japanese Trade Unionists Are
Bay Area Guests of Local 1245

Two Japanese Electrical Un-
ion Officials, Yasuo Otsuka and
Akio Kamijima, spent the first
two weeks of March observing
the operations of Local 1245 and
visiting facilities of the Pacific
Gas and Electric Company.
They were here under the aus-
pices of the LC.A. and the/State
Department.

The Industrial Relations De-
partment of the Paciftic Gas and
Electric Company arranged for
the visitors to tour the Electron-
ic Data Processing Center in
San Francisco; the Electra Hy-
droelectric Power Plant and the
Hunter’'s Point Steam Genera-
tion facilities.

During their stay they at-
tended Unit meetings in the
Bayv Area. an Executive Board
session and a Staff meeting. In
addition, they were briefed on
the operations of the Local by
Business Manager Weakley and
Assistant Business Manager
Walters.

Mr. Otsuka is a member of
the Executive Board of the Shi-
koku Electric Power Workers
Union with a membership of
about 6500 and Mr. Kamijima
is the Director of Education for
the Tokyo Electric Power Work-
ers Union. whose membership
is apprmmwte‘\ 28.000. They
spending a total of six

are

dal

— ecutive Board approved funds
for the printing of a booklet for
new employees, which will ba
made available to help in the or
ganizing drive.

Special kits containing mem.
bership application cards, pam-
phlets, instructions and contest
rules will be distributed at the
Conference and in the Unit
meetings during the course of
the three-month push for new
members,

(Details will be found«'on
pages 4 and 5 of this issue).

Election Reminder |

Nominations for Local Un-
jon Officers and for members
of the Advisory Council must
be made at Unit Meetings
during the month of April.

months in this country visiting
various Local Unions, Interna-
tional Offices, attending Union
conventions. and studying at St.
John's University in Annapolis,
Marvland.

They explained that Unions
in Japan have many of the same
problems which face American
Unions along with a few special
problems such as the infiltra.
tion - of the Japanese Union
Movement by Communists and
in some cases, dominaf#on by
Communist - leadership. Their
contracts are generally for one
yvear and the wage increases on
a percentage basis. Some of the

{Continued on Page 8)

April 149th is the Last Day to Regis ter /]






Yy

MARCH, 1960

UTILITY REPORTER

PAGE THREE.

Letters to Congressmen

Are Needed on Forand Bitl

Letters by Union members and friends to their Congressmen urging passage of the Forand
Bill (HR 4700) are needed in order to secure passage of this vital legislation, according to in-

formation received from the AFL-CIO Offices

m Washington, D. C.

Local 1245 has been urging its members to write on this Bill and informational pamphlets

were distributed at Unit meet-
ings in March. Members should
not only write themselves. but
request their friends and rela-
iives to do so, urges the AFL-
C10.

This is the Bill which would
pay in full for 60 dayvs of hos-
pital care for all persons elig-
‘ble for old-age and survivors
benefits. and meet the costs of
combined nursing home and
hospital care up to 120 days a
vear and cover certain surgical
eXpenses.

It is an insurance program in
that the expenses would be met
by an increase of a quarter of
one per cent in Social Security
contributions by employer and
employee and three-eighths of
one per cent by the self-employ-
ed.

A vigorous attack on the leg-
islation has been launched by
ithe AMA and the Insurance
Lobby in Washinglon. They
have termed the plan “Political

Med]mne' and “'Socialized Medi-
cine.” stated that the program
is not needed, and made liberal
use of the “smear” techniques
in their drive to defeat the Bill.

A full report on the Bill was
published in the February issue
of the “Utility Reporter.” Mem-
bers who are in accord with this
social legislation and have not
wrilten to their Congressman
should do so immediately.

The following Legislators rep-
resent members of Local 1245
in the U.S. Senate and the
House of Representatives:

Senators: write care of Senale
Office Building, Washington,
B. C:

California

Clair Engle—Democrat.

Themas H. Kuchel—Republi-
can.

Nevada

Alan Bible—Democrat.

Howard W. Cannon — Demo-
crat.

(.(J]l"ll'.“ss]n(‘n write care Of

THAT BLASTED ROCK

: By RAYMOND ENSLEY
To most people a rock is a rock. but when you stub a toe on

one it's a different kind of a
Brother John Silva, Apprentice

rock — (@ 4870 c&y0) + ROCK!
Fitter at Monterey. now has in

hig possession a rock from the State of Utah which was almost
the ruination of a perfectly good toe.

While on a hunting. frip in __

Utah, Brother Silva stumbled

~onto semething, or maybe it
should be said that he stubbed

his toe on something that has
his curiosity aroused. Beating
hiis way through the brush look-

ing for deer, Brother Silva's toe

came in contact with this stone.
Upon second glance at the stone,

" Brother Silva detected some-
‘1hing odd about this particular

stone, Upon closer examination,
he found it bore a resemblance
io a tortoise. Brother Silva de-
cided he would keep this rock,
sore foe or no sore foe.

After further investigation,

Brother Silva found oul the 3

stone was a petrified tortoise.
From Indian-legend he found
that the Indians used to split
the tortoise, remove the inner
workings and deposit their jew-
elry in il. Then it was tied to-
gether with leather thongs and
buried with the deceased owner.

This information has been

confirmed by the Muséum in

Monterey. Brother Silva’s prob-
lem now is how to open the
veritable fortress without de-
stroying its historical value. He
has approached several ‘“rock
hounds’' but they shy away from
irying {o open it. Brother Silva
hopes to find someone, someday,
who will be able to reveal the
contents of the tortoise and
ease his curious mind.

CORP. PROFITS SOAR

WASHINGTON — Corpora-
tion cash dividends reached a
record high of $12.5 billion dur-
ing 1959—five per cent above
the previous high of $12 hillion
in 1957.

1. SEE
- Clara, Santa Cruz Counties.

McFall
Stanislaus Counties.

House Office Building, Washing-
fon, D. C. =
Califorpia

First District: Clemént W. Mil-
ler (Dem.), Del. Norte, }Iumboldt
Lake, Maxw., Mendocm Napa,
Sonoma. Counties,

Second District: Harold T.
Johnson (Dem), Alpine, Amador,
Butte. Eldm'ado Inyo, Lassen,

Maripesa, Modoc, Maono, Nevada,

Placer, Plumas Shasta, Siskiyou,
Tehama, Tr:.m,ty, Tuolumne. Cal-
averas Countxes

Third District: John E. Moss
(Dem), Colusa. Glenn, Sacramen-
to, Sutter, Yolo, Yuba.

Fourth Distriet: William S,
Mailliard (Rep), San Francisco,

(Assembly districts 19, 21 and

22).

Fifth District: John F. Shelley
(Dem.) San Francisco (Assembly
districts 20, 23 and 24).

Sixth District: John F. Bald-
win (Rep.), Contra Costa, Solano
Counties.

Seventh District: Jeffrey Co-
helan (Dem), Alameda County
(Assembly districts 16, 17, and
18).

Eighth District: George P. Mil-
ler (Dem), Alameda County,
(Assembly districts 13, 14 and
15).

Ninth District: J. Arthur Youn-
ger (Rep). San Mateo County.

Tenth District: Charles S. Gub-
(Rep), San Benito, Santa

Eleventh District: John J.
{Dem.), San .Joaquin,

Twelfth Disirict: B. F. Sisk

' (Dem.), Fresno, Madera, Merced

Counties.

Thirteenth District: Charles

M Teague (Rep.), Monterey, San

Bro. Silva, with strange rock.

$8 Million to Police Umons

$3 Million to Police Business Frauds

President Eisenhower wants Congress, to appropriate $8.100,000
to enforce the Landrum-Griffin Aet. Mast of this would go to the
new Bureau of Labor-Management Reports. But he asks only
$3.039,000 for the Federal Trade Commission—or roughly two-
fifths as much—to protect consumers against false and mislead-
ing advertising, misbranding and other unfair or deceptive busi-

ness practices.

—Political Memo from C.0.P.E., 2/1/60

- Luis -

Obispo, Santa Barbara,
Ventura Counties.

Fourteenth District: Harlan

| F. Hagen (Dem.), Kern, Kings,

Tulare Counties.
Twenty-seventh District: Har-
ry R, Shéppard (Dem.), San Ber-
nardino County.
Nevada
Walter S. Baring (Dem.),

Large.

At

Former Blue Cross
Head Says Forand
Bill Is “A Must”

According to a letter received
by Representative Aime J. For-
and (Dem., R.I.) from Dr. Basil
G. MacLean, formerly head of
the National Blue Cross Associ-
ation, it is necessary that the

; Congress immediately enact fhe
4 Forand Bill in order to meet the

problem of medical care for the
Nation’s aged.

This is the measure to which
the American Labor Movement
has pledged its support and
which the American Medical As-
sociation has stoutly opposed.

Dr. MaeLean, who recently re-
tired as President of the Na-
tional Blue Cross Association,
stated in his letter: “A lifetime’s
experience has led me at last to
conclude the costs of the care of
the aged cannof be met unaided
by the mechanism of insurance
or prepayment as they exist to-
day.”

In addition to the letter {rom
Dr. MacLean, Representative
Forand has received many let-
ters from physicians across the
Nation urging passage of the
Bill and taking exception to the
stand of their Association.

wm PON'T
/ FORGET YOUR
uN-lON’BUTTON

g SN0 -
Copyright 1957—THE MACHINIST \——

9 GOOD REASONS
FOR FORAND BILL

1—Most older persons would benefit from the Forand Bill.
which would pay the costs of 60 days of hospital care, addi-
tional skilled nursing care, and surgical bhenefits:

Thirteen million men and women would get lifetime pro-
tection—all those eligible for old-age benefits under social
security. :

2—Young workers would also gain: -

Their aged parents would be protected at once—they and
their. families would have similar protection on retirement or
if the wage-earner dies leaving young children.

3—Few persons over age 65 have or can afford good health in-
surance protection through any other means: '

Only 2 out of 5 have any such protection according to the
latest government figures,

4—Claims that voluntary insurance will grow rapidly are
unseientifie propaganda:

No figures have been released to support assertions thal
special policies for the aged are selling well.

5—The Forand Bill would strengthen welfare agencies,
hospital and Blue Cross:

It would relieve them of the high-cost load of the aged.
Many hospitals have large and growing deficits, Blue Cross
keeps raising rates, partly because it includes retired people
without charging them more than the community rate. As a |
result, Blue Cross is increasingly threatened by (()mpf:‘lllin‘l
from commercial insurance,

A dependable system of financing health costs of the aged.
such as would be provided through the social security system,
would help these community agencies to improve and extend
their services. High-quality skilled nursing homes would be |
assured of revenues. A speedy return to independence and
home care could be stressed.

6—The cost would he moderate:

The cost would be only about $1 billion the first year,
according to the Secretary of Health, Education, and Welfare.
The higher estimate used by the insurance industry and ils
doctor allies reflects the expensive practices of commercial
insurance and is highly exaggerated, as a government report
shows. (Hospitalization Insurance for OASDI Beneficiaries,
page 85.)

7—The new benefits can be financed on a sound basis,

through the social security payroll tax, but without endan-
gering present cash benefits. Even the long range cost estimate
of the Secretary of Health, Education, and Welfare is only 475
of 19 of taxable payrolls. Insurance through the social security
system is the best insurance buy available, and people who
have retired would not have lo pay anything.

8—The Forand Bill follows our established paiterns for .
paying the costs of health care:

It does not invelve “political medicine” or “socialized medi- |
cine” as some officials of medical societies claim. They used |
similar unfounded slogans against medical care for dependents |
of servicemen, workmen's compensation, Blue Cross and Blue |
Shield plans, disability benefits, federal grants to local health ||
agencies. and many other worthy programs. {

9—Persons most familiar with social security operations
and the health needs of the aged support the approach
of the Forand Bill:

Among them are the American Public Welfare Association,
American_Nurses’ Association, and the National Association
of Social Workers; also two men who have headed the Social
Security Administration: Arthur Altmeyer and Charles L
Schottland. !
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Exec. Board Okays
Awards for Contest

At their March 26th meeting, the Executive Board of Local
1245 okayed the awarding of prizes in the organizing contest

[ e ids  CHECK-OFF AUTHORIZATION
| T CASHNC QAR AND FLECTRE COMPANY [ WSS

Pictured above are the two cards which must be filled out by applicants for membership in
Local 1245, On the left is the Check-off Authorization and on the right is the Application for
Membership in the IBEW. The arrow points to the line where the contestant must sign to receive

credit in the crganizing contest.

physical members.

Remember—there are different Check-off cards for clerical and
Physical is yellow in color—CIerical is salmon or orange in color.

which runs through April,
awarded in two groups:

1. Three grand prizes to be
awarded to the three persons
who sign up the most members
in the contest.

2 A prize awarded for every
five members signed up by. a
contestant. Any present mem-
ber and any member who joins
during the drive can become a
contestant.

During the course of the drive
it is hoped that every employee
in the jurisdiction of Local 1245
not now a member will be ap-
proached and an effort made to
sign him up.

Contest prizes will be an-
nounced at the Conference, at
Unit meetings in April and in
the April UTILITY REPORTER.

Orgamzmg Kits Available At April Unit Meetings

Holidays and Vncc'hnn
Today’s hectic life is such that everyone needs a ‘break,’ a
chance to forget the job for a few hours. Paid Holidays and Vaca-
tions are enjoyed by all members of Local 1245.

GOOD CLERICAL PROGRAM
NOW ON, NEEDS BACKING

“Local 1245 has a good program going for its Clerical mem-
bers, The improvements we are seeking are essential to the wel-
fare of the Clerical employees.

“This program will not become a reality, however, without a
united effort on the part of the entire Clerical group.”

These are the conclusions reached by Jim Fountain, Clerical
member of the Negotiating Committee from Ukiah in North Bay
Division.

“There are many ways that our members can support the pro-
gram of the Union. First in importance is—always—organizing.
We ne>d to approach the non-member over and over again until
we get him signed up.

“Signing a person up is only the first step, however. Then we
meed to tell him what the Union is all about, get him out to the
meztings. talk about the Union and its activities—educate him,
fn other words.”

Jim has learned from experience how important the things he
talks about are. In addition to service on the Negotiating Commit-
lee, he is a member of the North Bay Division Grievance Com-
mittee and an active Shop Steward.

“*Very important in supporting the Union is to realize that we
zre the Union. People continually say ‘the Union ought to do this’
and ‘they should do that.” We need to change this to ‘our Union’
and ‘we.’ Then we’ll be on our way,” says Jim.

Meal Provisions
In the Utility Industry, service to the public often requires
empioyees to miss a meal at home with the family. Due to the
Union's efforts these meals are now furnished by the employer.

Members of Local 1245 who
wish to participate in the organ-
izing drive can pick up kits at
the April Unit meetings, it was
announced by the Executive
Board.

It is not necessary to have a
kit to participate in the drive,
it was pointed out when the an-
nouncement was made. Credit
for signing up a new member
will be given on the basis of the
“Witnessed by” signature of the
dues deduction card. Basically,
all one needs to become a con-
testant are application cards and
dues deduction cards.

Member Sparks
Good Sign-up
In Oakland Gas

By JOHN J. WILDER

Sparkplug of an organizing
drive in the Oakland Gas De-
partment is Harold “Tex” Law-
son, Light Crew Foreman. His
efforts have inspired coopera-
tion on the part of all of his fel-
low members and resulted in a
large increase in membership in
the Gas Department.

In Tex's own words, “Signing
up new members is not the re-
sponsibility of the Steward or
the Union Officers alone—it’s
the responsibility of all the
members.”

“Participation on the part of
ALL members is the way to
build a strong Union. This
means organizing, attending
meetings and keeping informed
on Union affairs.”

Tex has been elected a dele-
gate to the April Conference of
the Local from Oakland Unit
No. 2311. In preparation for the
Conference, Tex has been at-
tending other Unit meetings in
the East Bay Division so that
he tan be informed on the wish-
es of the members in his area.

The good work of Brother
Lawson reminds us of the state-
ments made by True Myers
from Coast Valleys Division on
the occasion of his recent retire-
ment. Brother Mpyers pointed
out that in the early days when
the Union was just getting es-
tablished, every member was an
organizer. This is the way it
shiould be.

The kits will contain applica-
tion cards, dues deduction cards,
copies: o f the new booklel,
“GETTING AHEAD WITH LO-
CAL 1245, contest rules, and
information pamphlets. The kits
are intended to be used as aids
in signing up new members.

The most imporiant feature
of this drive, according to the
board, is to enlist every member
of the Union as an organizer,

“We hope that every member
will realize that it is HIS respon-
sibility to help himself and the
Union by signing up new mem-
bers,” stated Local 1245 Presi-
dent Charlas Massie.

May and June. The prizes will be

Pictured above is the ne
printed to point out to nev
should join the Union.

Every Member an C
Here Are Handy Suc

Included in the organizing Kkits to be issued a future Unit
tions for signing up new members. These suggestions are rep

all members:

SIGNING UP THAT NON-

MEMBER; SOME SUGGES-
TIONS ON HOW TO DO IT:
- 1. Go armed with logical ar-
guments. Present facts and fig-
ures on the henefits of Lliﬂl
membership.

2. Stress the team appreach.
Point out how impertant it is
that he get on the team in order
to improve his own conditions.

3. Be persistent but not ob-
noxious. Give a person a mem-
bership card and suggest he fill
it out while you are there. If
he asks for time to think it over
—leave the card and come back
the next day. Keep coming back
and asking in a friendly way for
the card.

Bro. “Tex” Lawson’s aetivities
in East Bay Division typify slo-
gan “Every Mcmber an Organ-
izer.”

. of personal dignity.

4. Form an organizing con
mitlee in your office, depar
ment or headquarters. Get.t
gether with two or three othe
members and work together i
contacting potential members

5. Your committee might ¢~
sider home calls. Telephor
first and ask permission to cal
While in a person’s home, }
tactful and friendly. Try to i
terest the other members of th
family.

6. Arrange special meetin’
which non-members are invite
to attend. Try to arrange tran
portation for them.

7. Introduce people who a
members to the prospectiy
member. Say, “Here's Bi
Jones. He's a member of s

Wear Your

Every year, Local 1245 pt
and makes a personal mail
available as replacements aun

These buttons are symbols
for those who wear them. TI
They are
which has never shamed its n

We beliee in our memb
display their years of compe
We also believe that while v
fancy, they should be worn v
ship of a responsible union.

Happily we report that tr
has nearly exhausted our sup)
it is hoped that every worki
membership by displaving it
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led by Union

New Booklet Tells of
Many Union Benefits

Copies of the new booklet, “GETTING AHEAD WITH LOCAL
1245, will be distributed during the month of April to Stewards
and members who are participating in the organizing drive.

The booklet is designed to be used as an organizing aid and
it is hoped that in the future, whenever a new employee starts to

sction to. your local union

booklet which Local 1245 has
mployees ‘the reasons why they

?g'anizer—“-
gestions

etings are the following sugges-
ted here for the information of

Union,” or “Here's Charlie
Smith. He's Chairman of our
Safety Committee.”

8. Send names and addresses
of non-members into the Union
offices. They will be put on the
mailing lists to receive organiz-
ing materials.

9. Always bhe positive. Point
out the accomplishments of the
Union and that the way to
achieve further gains is through
the Union. *

10. Remind people that as the
legal agency which represents
them in collective bargaining,
the Union has plenty to say
about how they are paid and un-
der what conditions they work,
and the way to have a voice in
the Union deécision is to join it.

ﬂnion K_atton

hases thousands of Union buttons
tribution. Additional buttons are
r new members.

f belonging to a cause of goodness
¢ are badges of unity without loss
ymbols of pride in an erganization
mbers but rather has served them.
s wearing the service pins which
it production for their employers.
work buttons are perhaps not so
h pride of ownership—the owner-

recent demand for Union butlons
. More will be made available and
- member will assert his pride of
+all concerned. - =L

work, he will be given a copy of
the booklet his first day on the
job along with a membership
application.

The cover of the hooklet de-
picts a few of the many jobs
which are performed by mem-
bers of Local 1245, The centeér
spread is composed of sketches
which illustrate benefits which
Local 1245 has pioneered in the
utility industry.

Sections of the booklet are
devoted to such topics as the
organization of our Local, the
importance of the Steward’s
function, the meaning of the
Contract, services performed by
the Union_ terms used in Indus-
trial Relations, and—most im-
portant—why every employee
should be a member.

The Executive Board author-
ized the printing and distribu-
tion of 10,000 copies of the
booklet " at a cost of approxi-
mately 25c¢ each. The material
was prepared by the staff of the
Local under the direction of
Business. Manager Ronald T.
Weakley.

Safety

Replacement of Safety Straps
for Employees—As a part of
our safety program. Local 1245
negotiated an agreement where-
by the employer replaces worn
out and therefore “unsafe” safe-
iy straps.

Sick Leave
Worry over the financial loss
when one is ill and cannot re-
port for work—a disaster in
vears past, is no problem when
vour sick leave is a part of a Un-
ion Agreement.

Every Member .
An Organizer!

And

 ExhibitC
Occapational Groups ond Limes
AS OUTLENED It AGREFEMENT DATED
JonE D, 195 :
Botwyem

B

HERE ARE THE CONTEST RULES

1. All members of Local Union 1245 and any new members shall be eligible to enter the
contest. Employees of Local 1245 will not bz eligible.

2. Membership application cards and payroll deduction cards may be submitted to the busk
ness representative or mailed direct to the Local Union Office.

3. To reczive credit for a new member sign-up. the payroll deduction card must be signed by
the contestant as witness, or in the case of cash payment of dues. payments must be accompanied
with a Steward’s receipt indicating contestant who signed nzw member.

4. Applications may be submitted singly or in groups. Contestants will be notified when they
qualify for the prize awarded for sign-up of five new members. Contestants may receive as many
(five n2w members) prizes as they can qualify for.

5. Records of new member applications received will be kept in the Local Union Office.

6. Applications received until 12:00 Midnight, June 30, 1960. will be counted in the contesi
Applications received by U.S, mail will be counted if postmarked before 12 Midnight, June 30, 1964

7. Winners of the five major prizes will be announced in the July edition of the UTILITY
REPORTER.

8. Any dispute over the awarding of prizes or the conduet of the contest will be referred fo
the Executiva Board.

Here are Contracts for a Better Living!

Local 1245 has negotiated many agreements for its members. We have reprinted here the
Introductions and Headings of a few to illustrate this most important function of our Union:

This Agreement entered into this 1st day of March, 1960, by and between Citizens Utilities
Company of California, a California corporation, hereinafter referred to as “Company”. and Local
Union No. 1245, International Brotherhood of Electrical Workers, affiliated with American Ferl
eration of Labor-Congress of Industrial Organizations, hereinafter referred to as “Union™:

AGREEMENT
THIS AGREEMENT, made and entered into this 9th day of October, 18959 by and between The
Transit Authority of the City of Sacramento, hereinafter called the “AUTHORITY"” and Local
Union 1245 of the International Brotherhood of Electrical Workers (affiliated with the American
Federation of Labor-Congress of Industrial Organizations), hereafter called the “UNION”,

AGREEMENT
THIS AGREEMENT, made and entered into this 1st day of May, 1959 between the Needles Divi+
sion of the CALIFORNIA-PACIFIC UTILITIES COMPANY, hereinafter called the “Company”, and
LOCAL 1245 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS. hereinafter
called the “Union” hereby mutually establish and agree upon the working conditions and wage
schedule hereinafter set forth,

JOB DEFINITIONS AND
LINES OF PROGRESSION TITLE 600

Under this title are a number of Exhibits which contain Departmental Lines of Progression
and Job Definitions negotfiated between Local 1245 and P.G. end E.

AGREEMENT

THIS AGREEMENT made and entered into this . day of it L 1O DY
between STANDARD PACIFIC GAS LINE INCORPORATED. hereinfater referred te as Company.
and LOCAL UNION NO. 1245 of INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
(affiliated with the American Federation of Labor Congress of Industrial Organizations), hereafter
referred to as Union,

S.M.U.D.
Pay Schedule of Weekly Rated Classes
Effective 8-23-59

AGREEMENT
AGREEMENT MADE AND ENTERED INTO by and between KEY SYSTEM TRANSIT LINES,
its successors and assigns, hereinafter called the “Company”, and LOCAL 1245, INTERNATIONAS,
BROTHERHOOD OF ELECTRICAL WORKERS and the employees of the Company whe are now
or may hereafter become members of said Local 1245, hereinafter called the “Union™.

PHYSICAL EMPLOYEES EXHIBIT “P”
DEPARTMENT OF PUBLIC UTILITIES
(effective 9/1/59)

(Alameda Bureau of Electricity)

Here are the results of Union membership in "Black and White." Below are portrayed the
covers of the agreements which have been put into printed form. All of the agreements pictured
above and below are legal documents guaranteeing wages and working conditions for oux

members.

Agreement
Lot 4
SIERRA PACIFIC
- POWER COMPANY
et
LOCAL UNION NO. 1245
INTERNATIONAL BROTHERHOOD i
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| PACIFIC GAS AND ELECTRI
commf 3 ?o(:::?wms AND ELECTRIC .
: and !
' LOCAL UNION NO. 1245 | an i
Y T e . - NION N i
_ '"?._’,'2;“"3‘ - _ FLOC&L’:IN o 0. 1245 |
| WOF “TRICAL WORKERS = ; :
_ e g el e . INTERNATIONAL BROTHERHOOD
| Darieianan o s ittt Rad Fedwuticaotlaber  OF ELECTRICAL WOKKERS |
ol B R, e A L e - wud The C ol laductnol Orgamisations ;
.L__-m:l&g;‘g‘c:::ynx:ggnni-cm\u; f e o 1 LA et B
E’?—- ik ‘“‘?” g © | Duted hume 70 19338 (laciading Bevised Weoge {."?'!“f‘f\:; S B A s g e e
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Enjoying a farewell gathering at Steve's Pizza House in Marysville was this group of Account-

ing Department employees from Colgate Division. Due to the transfer of their work to San
Francisco, their Department has been abolished, so they decided to get together one last time
before they went their separate ways.

- DINNER HONORS COLGATE SHUTDOWN ‘VICTIMS

Colgate Division Clerical Unit members gathered for a farewell dinner on Monday night, Jan- §

pary 25th, in Marysville to bid goodbye to Local Union Brothers and Sisters who are scheduled
1o lose their jobs or suffer demotions and transfers as a result of the PG&E Company’s plans to
eliminate the functions of the Accounting Department in Colgate Division and transfer the depart-

YOUR.

Businesy Mianaoer’s

COLUMN:

(Continued from Page 1)

erties. The record speaks for it-
~self in this malter.

Payment for work performed
and the extension of certain
benefits is not enough to organ-
ize employee loyalty to ils maxi-
mum potential, The record is
clear on this.

The thing which places pri-
wvate utililies in a somewhat dif-
ferent picture than most indus-
iries is its constant vulnerabil-
ity to extinction The picture is
not bright as far as this matter
is concerned. The industry is on
the defensive in the matter of
political warfare and it must be
remembered that its political op-
ponents are elected by the peo-
ple and they are growing in
numbers.

All polilicians are sensitive to

~the pressures of their consfitu-

ents. Companies and unions as
pressure institutions are  not
nexzrly so effective as great num-
‘bers of individuals who organ-
ize together for great numbers
of personal pressures toward the
same goals.

The social and economic views
of employers and employees are
often incompatible. The views of
utility executives and union
leaders often are at variance on
a number of issues. This is more
natural than unnatural in our
dndustrial democracy.

Yet, peculiarly, we find unani-
mity in private utilities and in
the unions which represent their
employees on the issue of pref-
€rence for private employment.

On the matier of *“prefer-
ence,” certain situations exist
where cerfain utility customers
are afforded reduced rates: for
services through subsidy by the
broad tax body.

This matter of “preference
customers’ is particularly dis-
stateful to utility companies who
complain about some people
getling preferential treatment
at the expense of others,

Well, our unions feel just as
strongly about some employees
who are “preference customers”
for the costly services rendered
by the unions al the expense of
their fellow workers—the dues-
paying union members.

Se, we see some similarity in
the problems of individual se-
curily as far as the utility com-

GIGN  THAT NOW
UP~ MEMBER!

e 6690

ment’s work to the EDP Center
in San Francisco.

Long a bulwark of the Cler-
ical group in its strong organi-
zational percentage and aclive
participation in Local Union af-

fairs, the Marysville Clerical

Unit members feel keenly the
loss of their Brother and Sister
Union members.

Of the 18 jobs in the Account-
ing Department, 17 are sched-
uled for elimination, with one
remaining in the department at
a reduced rate. According to
preliminary estimates, the elim-
ination of the department will
result in making 13 employees
subject to layoff, 4 subject lo
transfer in-grade to other loca-
tions or departments, 11 to take
a demotion of at least one step
in the wage and classification
progressions, and 2 to take en-
forced retirement. A total of 30
employees are being adversely
affected, some set back as much
as ten years in their progres-
sion with the Company.

Although held in the pleasant
surroundings of Steve's Pizza
House, the meeting was not a
joyful occasion. Discussions held
during and after the dinner re-
sulted in.the formation of reso-
lutions by the Unit membership
to direct the Local' Union Exec-
utive Board and Negotiating
Committee to seek, by all prop-
er means, the addition of provi-
sions in the Local Union agree-
ment with the PG&E Company,
“some kind of protection against
layoffs and wage cuts” for em-
ployees displaced by operation-
al or organizational changes in
the Company's operations.

May you live all the days of
your life—Swift.
= " =

Life is a comedy to him who
thinks and a tragedy to him
who feels—Walpole.

panies and the utility unions are
concerned.

It seems to this writer that
common sense dictales a “new
look™ alt the possibilities of
strengthening mutual security
through a relationship based
upon mutual respect and mufual
assistance between our compan-
ies and our unions.

There are some in both houses
who seem to prefer destruction

over cooperation. The stakes are |

high for all concerned and the
way to protect those stakes is to
prevail over those who would de-
stroy either party,

Time and circumstances indi-
cale that 1960 will be a crucial
year for all concerned. The op-
portunity to forge a better base
for defense and for mutual im-
provement is in the hands of
both parties.

What is fair to one is fair to
another and this principle is the
channel which avoids the fork in
the stream of mutual flow for
mutual benefit.

HAROLD W. GROOM, San
Jose Division, died February 19,
1960. Brother Groom joined Lo-
cal 1245 on December 1, 1953.

FRANK A. ROBERTSON, a
member of Local 1245 since
March 1, 1945, passed away on
February 15, 1960. Brother
Robertson was employed in the
Gas Department, Colgate Divi-
slon.

GORDON K. PETTIBONE,
Tractor Operator in the General
Construction Department, died
February 17, 1960. He had been
a member of Local 1245 since
August 1, 1954,

WILFORD E. PIERCE, a Line-
man in East Bay Division was
killed in an accident on March
10, 1960. Brother Pierce was a
member of Local 1245 since
September 1, 1953.

You May Have
Refund Due On -
Disability Tax

Forms are available at all lo-
cal offices of the California De-

pariment of Employment on ¢

which to apply for refund of
any excess contributions for dis-
ability insurance in 1959, Direc-
tor of Employment Irving H.
Perluss announced today.

Under state law, employers
withheold from the pay of work-
ers covered by the California
Unemployment Insurance Code
1 per cent of the first $3.600
paid each employee in the cal-
endar year.

This money is paid in by the
employer either to the state or
a voluntary plan carrier fo pay
for temporary disahility cover-
age against non-occupational ill-
Ness or injury.

Persons who work for two or
more employers during the year
may pay more than $36 for dis-
ability insurance because each
employer in turn withholds the
statutory 1 percent, as he is re-
quired to do by law. Any
amount in excess of $36 will be
refunded but only if the work-
er applies for it.
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Special order of business for
the February 1960 meeting was
the election of Delegates to rep-
resent the membership at the
Loeal Union annual Conference
to be held in Berkeley on April
2nd and 3rd.

Present at the Unit meeling
were Colgate Division employ-
ees in the Western Canal and
Oroville districts and General
Construction Department mem-
bers from Line and

crews on loeation in the Oroville
Area.
Delegates

elected to repre-

Unit Chairman ANIBAL SILVA and acting R

Hydro..

8 DEMOCRACY IN ACTION AT OROVILLE

sent the Unit were: WILLIAM
CAMERON and GEORGE LAM-
KA. First Alternate VERNE
FRANKLIN, Second Alternate
RAY COOPER. Ballols cast by
General Construction depart-
ment members for selection of
8 delegates and- 8 alternates
were counted by the election
judges and the tally certified to
and forwarded to the Local Un-
1on Executive Board for inclu-
sion with count of all Gen.
Const. Dept. ballots cast at Feb-
ruary Unjt meetings through-
out the system.

ecorder JOE

FARMER check credentials of members as ballots are issue l.

Members mark and cast their ballots at the veoting

ible.

Shown in the foreground at left, about to deposit his ballot i : the
ballot box is General Construction member ERNIE STERNE' "AN.

K

_—

Results of the ballot count are announced by Chairman

ANIBAL SILVA (back te cameral.

Ugly Americans? Hot Ys!

The U.S. Department of State, the Department of Labor,
and the International Cooperation Administration have made
arrangements for visitors from foreign lands to be the guests
of Local 1245 over the past few years.

We have made our facilities available to our government
and our visitors. We are proud of the fact that many foreign
labor and management people have tasted of our hospitality
and knowledge. We have not neglected this responsibility of

good citizenship.

Some members may auestion our taking the time to dis-
charge the responsibilites in this field given us by our govern-
ment. We not only provide knowledge but we receive knowl-
edge in these programs of mutual education which help inter-

national understanding.
many foreign lands.

Local 1245 is now well known in

Our frankness in discussions and self eriticism where war-
ranted, are well received by our visitars who are also refresh-
ed by our attentive ear to their ideas. They get tired of just

“being told.”

Some Americans have become so carried away with their

- “superiority” that they have lost the ability to listen and

learn from those across the seas. Not so with Local 1245.

It is a great privilege to meet with and exchange ideas
OF THE BOSS™ by Broudhecker. with our foreign friends. No “ugly Americans” in our house.
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Marysv:lle Unit Chairman Raymond Lolmaugh is shown pre-
senting Citation of Honor to retiring member John P. "Shorty"
Olson at the January Unit meeting.

John Oison Honored on Retirement

John P. “Shorty” Olson was

honored by the Marysville Unit

at their January meeting, The oceasion was his retirement after
38%2 years of service with Pacific Gas and Elecetric Company, the
Iast 17 of which he spent as an active member of Local 1245. He

Citizens Utility
Pact Ratified

{Continued from Page 1)

other departments, they did re-
ceive increases in the shift dif-
ferential which resulted in their
total increase being comparable
to that granted in the Commer-
cial Department which was ap-
proximately 3%z per cent.
While Union security was not
an issue in these bargaining sés-
sions due to the existente of a
Union Shop provision in the
Agreement, job security and
Union - participation in safety
and training were. Job security

became an issue as a result of =

the Company's plans to install
IBM eqmpment in their Red-
ding office in the immediate fu-
ture for purposes of handling
customer billing. The parties
agreed that when this was done

they would meet to review |

the clerical 'duties and wage

rates in order to properly classi- ¢

fy employees in their new du-
ties. In the meantime, Company

has start_ed on a program to re-
tain its employees in the Red- |

ding office to handle the equip-
mt‘hwolved

“With respect to safety and

training. the parties wgreed to pi

W&rﬂ “toward the establishment
of a"joint Safety and training

miént, 'the ‘parties tinmediately

was one of the first to join the
Union in the area and was a fa-
miliar figure at Union func-
tions.

Retiring from active duty as
an Emergency Relief Operator
at the Marysville Substation,
Shorty plans to use his retire-
ment to pursue his interest in
traveling, gardening and fish-
ing.

Marssville Unit members gave
Shorty a standing ovation as he
completed his many years of
loyal and faithful membership
in Local 1245. The group ex-
tended their best wishes 'for a
long and happy retirement and
an invitation to drop around and
renéw aequaintances whenmer
he found time.

“Added Benefit
Supplemental Industrial Disa-

ty—Protection for the work-
er and his family if he is"injur-

JOTUL ; “bd on the job. One of vour Un-
program.’ In' Hine wWith thisucec : 3

ion's most important gains.

§ timers

Problemsutc §

On March 3rd and 4th, in the Washington office of the IBEW, a group of mﬁan fﬁnﬂers met
to check into some matters of great interest to workers in the ‘power industry. President Gordon
M. Freeman -welcomed the group and titned the meeting over to Henry 'M. Conover, Director of

By mcxmtm : 4
Once each month a group of three Brothers of Local 1245
‘attend 4 Grievance Meeting. -

§ travel an aggregate of 1200 miles'to

These are the members of the Department of Pipe Line Operations
Joint Grievance Committee. Serving on this much traveled group

are Wayne Weaver, Chairman; Sam (Red) Longwell; and Wally

Kreusch.

Wayne; who is practically at
home, makes a 200-mile round
trip from his job at the Line
crew — Kettleman Compressor
Station. Sam, a Terminal Oper-
ator and Assistant Field Oper-
ator at Antioch, covers over 300
miles each way, and Wally, an
Electrician at Hinkley Compres-
sor Station, travels 150 miles
each way. The problems that
this dedicated group of travelers
deal with can encompass an ac-
tivity originating anywhere in
the far flung jurisdiction of the
Pipe Liners’ Operation,_ from the
Arizona-California border at
Topock to the outskirts of San
Francisco. A brief glance at a
map of the area will show that
these Brothers are involved in
an area that mileage-wise is
greater than most entire local
unions.

The biggest problem is eom-
munications. This has been
eliminated to a large degree by
the simple procedure of a high
degres of organization. Partici-
pation in the activities is guar-
anteed by the faet that most
headquarters are completely or-
zanized and thus all have a per-
sonal interest in how “things
are going’.

These stalwarts are backed by
a good organization of stewards
at each headquar{ers and old-
who - have come up

ot through the chairs in-the local
Y units, past grievance men and

active assistants, The efficiency

{ of this far-flung group is proven

by the fact that most grievances

|} are settled on the local level, or
| in informal discussion through
{ the mutual respect that exists
¢ between the parties concerned.

A formal grievance is a rare or-
der of business — usually less
than one a year.

Plans in the making for ex-
tending PG&E's wholesale gas
operations to the North offer the
Pipe Liners a main topic of
speculation these days, It may
be that the monthly meeting at
Rosedale will double an already

. large area, extending who knows

how far; but distance is a rule
in trade to this group and they
will take it in stride, do their
best, and keep a strong organ-
ization as the best insurance
against problems.

SAN JOSE LINEMEN

PICTURED IN LIFE

By MARK COOK

In the February issue of LIFE
magazine, some of the local
boys hit the front page, center
section. All of the Linemen
shown in the picture are mem-
bers of Local 1245 1.BEW.,
AFL-CIO, San Jose Unit No.
1511,

Shown in the secondary posi-
tion on the pole is Don Chris-
tian, Sub-Foreman. Above him
in primary position is Robert
Richards, lineman. The follow-
ing two poles have as their
climbers, Charles Pruitt and C,
G. Mullanix. Needless to say,
there was a run on this issue of
LIFE magazine in the San Jose
area.

All of these fellows are
staunch members of the Union
and it was a real pleasure to us
to know that every working man
in the picture was a member of
our Local. Charley Pruitt is a
Steward in the San Jose Divi-
sion and one of the best organ-
izers in the San Jose area. Ev-
ery one of these employees has
been a member of the Union
since coming to work for the Pa-
cific Gas and Electric Company.

Report Boomerangs

A banker fell in love with an
actress and decided to ask her
to marry him. Before doing so,
however, he employed a private
detective io report upon -her
character and antecedents.

‘Back came the report:

“The only thing known
against this woman is that she
has been seen too often in the
company of a banker of doubt-
ful reputation.”

‘upon the acteptance ‘of "there- . e

‘s4lts of ‘the” negotiations” Have |
<cheduled midetings with ‘the d

‘thought in mind of getting this®

program underway. _p:irti&rﬁﬁv -
;at'the |
e ‘Un-¢
fon feels that in view of Com-2
| pany’s acceptance of the'rdea'of -

Wwith reéspect ‘to v
earliest poss!hle date.

joint participation and with the

‘assistance’ of “other groups, "m-ﬁ
ctiding the California*State Bu-a
Teau of Apprﬁtmlp“sm&-?

ards, 2 working program il be *
@stablished - in” the méar future.

dotn’ to dinner, was “asked"by

' the“vasserole dish she had’ W\e—‘&my, Mmar) “20th.

pared from a mew recipe book
“and  an uncounted number of

-----

e ke B Siebike WOAL TM‘KEGﬁERS ENTER CITY TOU&NMT

‘Kepresmﬁng ibcal Union 1245, TBEIW.; the RENO UNIT WOMEN'S BOWLING TEAM showed
hisy'wife to say grace. 'Hé opened guad%m'in*me Citywide RENO-SPARKS Tournament, bowling at the Sparks Bowlatorium on

‘Power Company at'Reno.

TPietured, “left to ‘rtghl are

ted leftovers. “Well, l*tﬁm“'mmﬁers Arleen Walker,

| roffigerat
e mvm “hesaid dubiously,

~self, *it ‘seems to me T've ‘bless--
“ed this stuff’ before.”

“Elsie "Tietjen, Loretta ' Avneson,

va easserole man” him-"Nancy O'Dell, "Pat' Chtistoffer-

‘son.
"In the words of one of the

tedm ‘members, “‘Course, we
aren’t pressure bowlers so we
didn't"make a showing—but we
had: a*great time.”

“{Editor’s~ mote: Reno- Unit
members seem to have “‘a great

All are members of Lotal 1245 and emplmeea of the S:erra Pacmc

time™ in severything they «o
connected -with their  Union ac-
tivities. Our hats are off to these
gals for their fine spirit, and we

wish them all kinds of luek in-

future tournaments).

) onstrated at

Utility Operations.

Flanked by International Rep-
‘reséntatives and ‘other directors
of varibus ‘operations of the

‘'Brotherhood, Conover reported

‘on ‘progress to date in'the field
‘of muclear power generation and
‘radiation hazard protection.

‘Representatives covering op-
‘erations on’ Euqﬁéme Light's
“Shippingport < 'Plant, Common-
wealth Edison's Dresden Plant,
and others whose employer
groups are either in the plan-
ning or imminent nuclear oper-
ating stages, were in attendance
from their local unions, includ-
ing Business Manager Ronald T.
‘Weakley,

Meetings: with utility manage-
ments, A.E.C. officials, educa-
tional institutions. and the
IBEW’s own Committee, were
reported on by Conover and
other International Representa-
tives.

Reports of operating prob-
lems, safety hazards, and juris-
dictional questions were offered
by the men called in from vari-
ous sections whose local unions
are involved.

Mr. .Oscar Smith, of the
Atomic Energy Commission, met
with the group and answered
many questions on various phas-
es of the program of the Gow-
ernment regarding safety and
inspection of nuclear energy
sources.

Business Manager Ronald T.
Weakley of Local 1245 stressed
that while the nuclear generat-
ing stalions are the most dra-
matic topics of interest, they are
perhaps the safest operations in
a most dangerous field due to
strict governmental safety re-
quirements. The most pressing
danger, Wezkley suggested. is in
the field of industrial uses of
radioisotopes, particularly in ra-
diography processes 'in indus-
trial plants and operations. Many
IBEW members in all branches,
may be exposed-to radiation haz-
ards without knowledge of the
danger. The poor supervision
and control ‘of the activities of
users of radioactive sources ate
areas of real concern, Weakley
pointed out. _

Educational courses are being
worked out covering basic
knowledge of the atom and its
uses and dangers, plus more ad-
vanced courses on nuclear pow-
er generation and industridl
uses of radioisotopes, actording
to IBEW officials. -

State versus Federal regula-
tion of nucledr energy uses as
well as Workmen's Compensa-
tion and personal insurance
were topics of “interest under
discussion by the group.. = .

The IBEW is the natural lead-
‘er-in this new field and progress
toward meeting the many prob-
lems involved was clearly dem-
the Washiigton
meeting. !

-« No :Fuss. Pbué
A woman whose husband had

, recently. . won _a . eonsiderable
~sum of money was dlscussing
~ with -an artist the portrait of

herself which she -had asked
him to paint.
© “Shall 1'paint you in evening
dress?” the artist inquired
when sittings were being dis-
cussed. ;

*Oh, no.,” replied the woman,
“den't make any fuss at all—
just weéar your. overalls.”

There are few things more
expensive ‘than a girl who is
free for the evening.
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SIERRA PACIFIC NEGOTIATORS

Sierra Pacific Unit Negotiating Committee, shown here, left
to right: Orville Owen, Advisory Committee member and Chair-
man, Union Grievance Committee, Sierra Pacific, employed as
Gas Serviceman; Loretta Arneson, Unit Recorder, Sierra Pacific
Reno Unit, Shop Steward, Clerical Employees; employed as Book-
keeper; Robert Newberry, Chairman Unit Safety Committee, em-

ployed as Lineman.

SIERRA PACIFIC TALKS SET

On April 6, 1960, representatives of the Sierra Pacific Power
Company of Reno, Nevada and of Loeal 1215, LB.E.W,, will com-
mence negotiations on the 1960 Contract,

Interest Mt;uni-s
In E. Bay Shop
Steward Meegts

By JOHN J. WILDER

The Shop Stewards’ Educa-
tional Program continues to be
one of the most important fune-
tions in the East Bay Division.
Attendance and participation

_are steadily increasing, with
over 30 members present at the
February meeting.

As a result of many requests
from the Stewards, who realize
the necessity to know all as-
pects and problems of the Labor
Movement the Business Office
arranged to have Joseph Grodin
from the law firm of Lazarus,
Brundage & Neyhart, present at
the February meeting to ex-
plain the various laws Labor

must contend with in their day-

to-day operation. The new Land-
rum-Griffin Bill and its effect
on the Local brought out much
discussion and questions.

Many questions were alsg

Subject matter will include
wages, safety, apprenticeship,
pensions, and certain working
conditions.

Union's Committee will con-
sist of Orville Owen, Gas Serv-
iceman; Loretta Arneson, Clerk;
and Robert Newberry, Lineman;

Business Manager Ronald T.
Weakley: Assistant Business
Manager L. L. Mitchell; and

Business Representative Roy D.
Murray.

Negotiations with Sierra Pa-
cific have always been carried
on in an atmosphere of mutual
respect and confidence that la-
bor-management problems are
only solved by joint effort.

The present Contract anniver-
sary date is May 1, 1960.

asked about Workmen's Com-

pensation. It was felt this im-.

portant subject should be onthe
agenda at the next month's
meeting. Arrangements have
been made to have Richard
Heath from the same law firm
in attendance to explain and
answer guestions on the cover-
age of this act.

Every Member
An Organizer!

You Can't Uote . . .

~ All Loeal 1245 members are reminded that April 14th is the
last day to register in order to vote in the important. June 7

Frimary Eleetions.

To qualify for voting in the June 7 primaries, members are
irged to register at their earliest convenience. Registration

ceadline is April 14.

_Here are the five classifications of voters who must either
rigister or re-register. It includes those who:

1—Have changed their addresses since they last registered.

2—Have ehanged their names sinee they last registered.

$—Want to change political

affiliation.

4—Had their registrations canczlled because they failed to
vote at either Primary or General Election in 1958, and whe
‘tave mot rve-registered since that eaneellation.

s—Have become of age and have never registered.

In California, we will elect this year:

20 State Senators
80 State Assemblymen
30 Congressmen

- Most important of all—This is a Presidential Election Year.,
PRIMARY ELECTIONS—JUNE 7%
GENERAL ELECTIONS—NOVEMBER 8

e 9f You Don't Register

Deadline April 14

-fect the total cost of generation.

- Atom Power Badly Needed but
Progress Is Slowed by Costs -

According to information available at press time, no electric power is being produced in the

re-fueling procedures, and money considerations.

The target of the power industry is 7 mil

the nuclear generation program
rests on whether or not this tar-
get can be hit.

While ambitious programs are
advertised, the cold fact is that
money considerations are slow-
ing down the programs. The
costs of these ventures are ter-
rific. Private industry has allo-
cated capital for these programs
in an atmosphere of high inter-
est rates and a more conserva-
tive view of risk spending.
There are obvious limits on this
sort of investment. In spite of
the tremendous amount of mon-
ey spent by-the government on
research and atomic fuel pro-
duction, this assistance doesn’t
vet seem to be enough to get
the nuclear power program out
of low gear.

The utility industry must seek
cheaper generating capacity.
Hydro sites have diminished to
the point where only massive
and extremely costly projects
remain for power development.

Water, natural gas, coal and
fuel oil are limited by availabil-
ity, cost, or depletion consider-
ations. Therefore, the atom is
atiractive.

Yet, examples of cost prob-
leims arise at the government
subsidized experimental ship-
ping port operation where the
cost per kilowatt is simply pro-
hibitive. Dresden costs are well
over original expectation, and
Con Edison’s Indian Point ven-
ture is estimated to cost about
twice as much as originally in-
tended. These private ventures

are running inte additional pre-

operating costs which will af-

A number of joint ventures
have underwritten nuclear pow-
er projects but some of these
are faltering in the face of un-
certainty over money and prob-
abilities of failure to meet com-

petitive operating cost targets. |
Government activity in this |
field was designed generally for |

research and defense needs.
Costs are borne by the taxpay-

ers. Considerable assistance has *
been given to private industry |

in the form of direct and indi-
rect subsidy in order that peace-
time use of the atom may be ad-
vanced.

Another spur to private activ-
ity in the nuclear power field
is the growing activity in public
power agencies which are also

pursuing the atom as a fuel i

source.

There is good reason to be- |

lieve that the development of

nuclear power will be a politi- o

cal issue of some interest in the
1960 elections. It is hoped that
the equity of all concerned will

| United States by nuclear generation. Reasons are many, and they include technical difficulties,

1 power from the atom and the success or failure of

Japanesev _Trade Unionists Are

Bay Area Guesis of Local 1245

(Continued from Page 1)

fringe benefits they enjoy are
twelve guaranteed holidays, sick
leave, work clothes (safety hats.
work shoes, uniforms) furnish-
ed by the company, pensions,
leave of absence, and a honus
based on productivity and com-
pany profits.

They pointed out that the
power industry in Japan is pri-
vately owned. Power is gener-
ated in hydroelectric plants and
through steam generation with
coal and oil used as fuel.

One interesting difference is
thal generally meter readers
are not employees of the com-
pany and not covered by the
contract. They work under indi-
vidual confracts and are paid on
a piece-work basis. Bill collec-
tors are used extensively by the
companies. They deliver the
bill to the householder and us-
ually collect on the spot.

The unions have a complete
union shop agreement and all
employees are members up to
the middle supervisor level. All
of the emplovees—phvysical and

to meet our coming power re-
quirements and to conserve our
national resources.

clerical—are covered under on=2
agreement and the clerical
workers are generally the most
active and militan{ group.

A special problem they com-
mented on was members who
request the union to file griev-
ances for them without using
their names.

It was their conclusion that
the American Labor Movement
had much in it for the Japanese
trade unionist to observe and
to take back with him for us2
in building a stronger Japanese
Union Movement.

Old Support the Oid

Here's one to crack your back
teeth. The McNamara commit-
tee that was here recently in
connection with its national
study concerning problems of
the aged has discovered that one
in three of the people approach-
ing the retirement age of 85 is
responsible for a parent in his
80s. (—Art Caylor in S F. News-
Call)

Remember. men only an es-
Kimo can keep his wife in the
dark for any length of time.

be protected and that progress £ ;

toward economical power gener-

ation will be achieved in order §

WY DODM NTDDOT

rbed

Oakland Member Killed

Bro. Wilbert Pierce, Lineman of the East
Bay Division (pictured below. left) was killed in
an accident in Oakland on Thursday, March 10,
* 1960. Injured in the same accident was Bro, Don
| Roberts, Lineman. East Bay Division.

The aceident knocked out 3 major circuits
and cut off power temporarily to a large area
in Oakland, Cause of the accident has not been
determined and an investigation is underway.

All members and Officers of Local 1245 join
in expressing deepest sympathy to Bro. Pierce’s
wife and family., Picture below shows fellow
workers seeking to revive Bro. Pierce, (Picture,
courtesy Oakland Tribune)
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