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PG&E DUES CHECKOFF STOPPED

Proposal fo UWUA
Seniority Threat

The UWUA and Pacific Gas and
Electric Company are considering
a new arrangement for jobh bid-
ding at the San Francisco Steam
Plant.

Under that arrangement, bid-
ding will be stopped in classifica-
tions under low-pressure firemen.
Also, Day-off and Emergency Re-
lief jobs will not be posted for bid.
When vacancies occur in these
classifications they will be filled
by the man with the most senior-
ity in the plant where the vacancy
OCCUrs.

JOB THREAT

This proposal is a direct threat
to the job bidding and seniority
on the entire PG&E system. It
smacks of the same sort of UWUA-
Consolidated Edison collaboration
recently reported in Utility Facts
whereby the seniority of those
workers got a left-handed jab by
making it mandatory for them to
sign non-subversive affidavits.

Usually something good can bhe

found to be said on the merit of
any proposition. [t has been often
said that there are two sides to
every story.
However, the present UWUA-
(Continued on page 3)
Chicago Member to Aid

International Safety

Samuel R, Todd, long-time mem-
ber of IBEW Local 134 of Chicago,
has been appointed to the Inter-
national Labor Organization, and
left last month for Geneva where
he will aid in drafting an interna-
tional safety code for -electrical
maeachinery,

This appointment another
phase of the many directions in
which the IBEW turns to advance
the welfare of its members.

Brother Todd had wide exper-
ience in the field of electrical engi-
neering, having held city and
state jobs in this connection n
Ilinois,

is

NO MORE TRIBUTE
FROM IBEW MEMBERS

PG&E-IBEW members will no
longer have their dues deducted
from their pay checks and turned
over to the UWUA, as a result
of a decision of Superior Court
Judge Milton Sapiro in San Fran-
cisco last week.

Sapiro's ruling was handed down
Monday, and upheld the conten-
tion of the IBEW that PG&E
workers should not be required to
pay tribute to a union which no
longer represents the interests of
the workers on the system.

The UWUA and the PG&E had
protested the IBEW dues suit on
the ground that the Superior Court
had no jurisdiction in the matter;
that it should be decided by the
NLRBE. The judge overruled these
contentions and held that the
court has a right to intercede in
a matter involving interpretation
of a contract, and whether or not
provisions of that contract had
been violated.

WITHHELD ILLEGALLY

In bringing the action the IBEW
claimed that because the UWUA
contract had expired, the 1949
coniract signed by the UWUA did
not reflect the desires of IBEW
members and dues were being il-
legally deducted. The court upheld
this contention.

In the opinion explaining his
granting of a preliminary injunc-
tion, Sapiroe said; ‘. the plain-

tiffs have severed their connection
with the defendant union (UWUA)
either by resignation or expulsion.

. There is no basis for deducting
membership dues. The checkoff
authorization specifically author-
izes the deduction of a specific
amount as payment of monthly
membership dues as a member of
a particular local. Where there
has been brought to the knowledge
of the company the fact that the
particular employee has ceased to
be a member of the local,
there should be no further deduec-
tion from his salary, or at least
a payment thereof to a union of

(Continued on page 3)

then |

NEED CLERK NOD
FOR TRANSFERS

Some UWUA official,
a pamphlet dated March 17, had
his tongue in cheek when he re-
ported that exclusion of 472 cler-
ical workers from the bargaining

writing in

unit of Physical Workers would
result in their transfer to the
clerical workers unit, L. G. Glasson,
IBEW Local 1324 president, ob- |
Serves.

The IBEW is contesting this
exclusion move of PG&E along
with exclusion sought of the|
NLRB for 1203 other employees.

The UWUA is also protesting the
move, or at least going through
the motions.
ANGLES CHECKED

Glasson reports that
Hughes, International representa-
tive of the IBEW, checked the
transfer angle thoroughly with the
IBEW attorney, and the NLRB.
The concensus of everyvone is that
any transfer of clerical workers
from one bargaining unit to an-
other could be effected under
existing labor laws without the
people concerned having an oppor-
tunity to express their desire in
an election.

The 472 clerical workers are
now in the outside physical unit.
They cannot, as the UWUA im-

Chuck

plies, he transferred around at the |

whim of the company, the UWUA
or even the NLRB, like a bunch
of sheep, Glasson says.
CLASSES

The present contract for clerical
employees covers certain classifi-
cations in certain divisions as certi-
fied by the NLRB. To broaden this
unit by adding classifications and
additional territory necessitates
the filing of a petition with the
MNLRB. Therefore, the employees in
the classifications designated as
clerical by management, if exclud-
ed by the NLRE, will be without
a bargaining representative, and
not as the UWUA writer implies,
be transferred to the clerical bar-
gaining unit.

IBEW For es Ahead;
Wins 3 EIechons

The exchanges show that the
| IBEW has won bargaining rights
for employees in three more in-

| dustries recently.
| An intermediate report of Trial
Examiner Maurice M., Miller of
Detroit orders the American Dis-
|trir.'l Telegraph Company there o
bargain with IBEW Local 58.
IBEW Local 907 was certitied
as bargaining agent for emplovees
engaged in transmission and dis-
tribution line work; customer
service work; single phase meter
testing operation, and maintenance
|uf the Elk Mountain, Weaver, and
Marshall generating plants; main-
tenance and construction of sub-
stations; operation of the Avery
Street  sub-station, and garage
work, including representatives at
Hazelwood and Black Mountain, of

the Carolina Light and Power
Company.

[BEW Local T16 was certified
to bargain for draftsmen, sten-
ographers, clerical workers, oper-
ators, typists, nurses, at Westing-
house Electric Corporation, in
Houston, Texas. In St, Louis, Lo-
|cal Union 1 was certified to bar-
| gain for order fillers, assemblers,

packers, material handlers and
||‘e('<n-_-i\.'ing clerks of the Waesting-
'lmuso Electric Supply Company.

ron Workers Locals
Gain Welfare Program

New York.—Members of Locals
40 and 361, Iron Workers, will
benefit by a welfare program made
effective by an agreement signed
by the two locals and employers
of the Allied Metal Industries, Inc.,
| and independent firms.

The program provides
surance, accidental death and dis-
memberment insurance, weekly
accident and sickness benefits for
| the employee and his family, and
surgical benefits. It covers 1,800
| workers.

life in-
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Settlement of Grievances
Most Important Job

By C. P. (CHUCK) HUGHES
IBEW Representative

The IBEW has notified the Com-
pany that the membership of Local
1324 have elected in their regular
unit meetings Grievance Commit-
teemen who would process the
grievances of the PGE employees
in their areas in accordance with
the procedure now in existence on
the property. The Company's reply
was that they could not recognize
these grievance commitiees be-
cause the contract with the UWUA,
even though renewed by a minor-
ity, was legal and binding and all
grievances must be taken through
the UWUA or individually.

The IBEW expecting such a re-
ply, gave the UWUA and the Com-
pany an opportunity between Janu-
ary 18th and March Tth to settle
grievances and direct violations
that were taking place throughout
the four bay divisions. It is not
credit the IBEW is seeking. Any-
one can have that who wants it.
The IBEW wants the employees
grievances taken care of during
this period by someone, as long as
the Company seems to think the
employees belonging to the IBEW
are not the proper ones to do this.

On March Tth we again wrote
the Company, bringing to their at-
tention the same as we did during
negotiations last year, the neces-
sity of meeting with the IBEW on
these grievances, separately or
jointly with the UWUA. This was
not only possible but a practice
while representation cases were
being processed through the NLRB.
It was also brought to their at-
tention in this letter that the
grievances were mounting daily
and for them to place the morale
of their employees second to the
support of the UWUA in order to
keep the employees divided into
two unions is depressing and hard
to understand of a Company the
size of PGE.

A complete neutrality is possible
and can only result in better rela-
tionship between the Company
and its employees which is the
greatest asset any Company can
possess.

The reply to this March Tth let-
ter was the same as to the one

McGrath Hits AMA

Assn. opposition to national health

tatorship” March 21 by the chair-
man of the Democratic National
Committee, Sen, J. Howard Me-
Grath (R.I.). MeGrath scored the
AMA for raising “a slush fund of
$3.5 million to combat the Fair
Deal health program.”

notifying the Company of the
grievance committees—which are
all PGE employees. The IBEW

wants to be practical and honest,
with both the Company and the
employees. We intend to prepare
proper grievance forms to be filled
out by the grieved employee and
process the grievance through each
step, right into Mr. Nevraumont's
office, if necessary.

|  The fact that the Supervisors in
the field seem to be taking ad-
vantage of a situation to scare
employees into line, by infractions
of the past practices of the Com-
pany has got to come to a stop.

Maybe the office at 245 Market
street is not aware what is going
on and we intend to bring it to
their attention for settlement
now or later when the IBEW be-
comes the Bargaining Agent.

Further, these changes in senior-
ity and bidding systems through
discussions with the UWUA, dis-
regarding the majority opinion of
the employees of the four bay divi-
sions who are affected in any such
changes even though the Company-
UWUA say San Francisco steam
plants only, is not only unfair but
wouldn't even be attempted under
different circumstances.

If the UWUA isn't interested in
the opinion of its members at
least the Company should be in its
employees.

The Company says the UWUA
should take care of the grievances,
which they are not doing. Is the
company to keep the UWUA's or-
ganizing program by allowing
grievances to pile up and then sud-
denly settle some of the big ones?

If that is the play, they shouldn't
worry about us because the posi-
tion of the IBEW is just this—
we want grievances settled; we
want the conditions the employees
have made over the past several
years maintained.

It is not our plans or wishes to
cause any employvee to lose the
conditions he fought for in the
past nor be unfairly treated dur-
ing this campaign. Therefore, the
Company can bhe sure the IBEW
will not feel hurt if they favor
the UWUA in settling grievances,
as we are not after “CREDIT”
to be used for organizing purposes
—WE DON'T' CARE WHO SET-

THEM NOW-WE WILL GUAR-
ANTEE ANY EMPLOYEE, MEM-
BER OF THE IBEW OR NOT,
| THAT IF HE FILES HIS GRIEV-
|ANCE WITH US IT WILL AT
LEAST GET INTO 245 Market St.

TLES THEM, BUT SETTLE|

|

Washington.—American Medical |

insurance was termed “medical dic- i

| SKILL VS, WAGES

NLRB HEARING FOR ELECTION
GOING ON AFTER MANY DELAYS

The NLRB hearing on the peti-
tion of the IBEW for a bargaining
agent election on the system got
under way last week on Monday.

Most of the hearing officer's
time was taken up with company
efforts to bolster its attempts 1o
have 51 classifications excluded
from the bargaining unit.

One fact stood out in the argu-
ments the company used: the skill
and experience of their employees
is much more highly regarded in
the NLRB hearings than in discus-
s'ons of the same classifieations
when negotiating for wage in-
Creases.

In attempting to justify exclusion
of mappers, map posters, as well as
surveyvors the company stated that
these positions required highly
technical mechanical engineering
experience. When the time comes
for negotiating for these people the
company should have no objections
to paying them wages based on
the skill outlined.

The plant clerks were also dis-
cussed, the company claiming thal
they were essentially clerical and
should not be in the physical unit.
regardless of the fact that they
might be keeping records for the
operating divisions and that their
job security and opportunities lies
primarily with the operating divi-
sions rather than with the account-
ing department,

Unionists were at a loss to un-
derstand the company's effort to
exclude the meter readers and col-

lectors from the bargaining unit
for these workers have expressed
a desire to have union representa-
tion and in the past the company
has stated that they belong in the
unit.

DISCUSSION

Company Personnel Managel
Tilson also discussed other classi-
fications the company is seeking to
have excluded, It was hbrought out
by representatives of the division
operators who.. were present to
testify that they had asked exclu-
sion because of dissatisfaction with
the treatment they got through the
UWUA.

Officials of the IBEW said that
after certification, bargaining for
this group would be as vigorous as
for any group. Wherever its con-
tracts are in force the IBEW has
made it a policy to give study and
attention to requirements of any
and all groups of workers, regard-

less of the number that might be
involved,

Hearings were adjourned for one 1
week to give the parties an oppor-
tunity to study Mr. Tilson's testi-
mony and prepare the proper
counter evidence for the record.

The hearings are open to the
public and may be attended by anv |
PG&E employee.

FUN and
FopP

SCOTCH MIRACLE

Jock and Maec had both been
seriously wounded in their legs,
and after months of careful atten-
tion in a British hospital they
eventually reached the stage when
they could hobble painfully along
on c¢rutches.

One day they decided 1o go
down to the vyillage inn for a
drink; but they only had a shilling
between them, so they asked the
landlord how much a drink apiece
woul cost.

“Forget it, boys,” he answered.
“You fought for me and my coun-
try, so here's a bottle of Scotch;
take it over to the corner and en-
Joy vourselves.”

Soon the bottle was emply, and
they decided to return {o the hos-
pital. On the way back Jock sud-
denly stopped and said:

“Mac, we're in for a row from
the M.O. if he spots us.”

“What for?" queried Mac.

“Why, mon,”’ replied Jock,
“we've left our crutches behind,”
] L] -

CHEAPER

It was a very dissatistied tenant
who approached the landlord of
the new house,

“Look here,”” he said, “that

house T've just taken from you is
horribly draughty. I've spent a
lot on heating equipment, but
wherever 1 sit my hair is blown
all over my head. Can't you do
something about it?"

The landlord shook his head.

“I'm afraid not,” he replied. “I
think it would bhe easier and
cheaper for you to get your hair

cul.”

LADIES FIRST

One summer, in Washington, it
was rumored that a certain mem-
ber of the president’s cabinet
would resign. Most of the repor-
ters stated in their dispatches that
he would leave in August, But one
reporter ventured the opinion that
he would not resign until after
Christmas.

The ofticial left
cabinet in January,

“"How did you guess so close?”
the smart reporter was asked.

“Oh, T didn't guess,” he replied.
“I read that this secretary's
daughter was making her debut
at Christmas time, and 1 knew
her father couldn't resign until
that was over.”

the president's

If you take pleasure in making
union-made goods—you should take
more pleasure in buying them!
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Seniority Threat I

(Continued from page 1)
PG&E contract (forced upon the
majority IBEW membership with-
out their consent) has a seniority
clause which specifically states:
All vacancies shall be posted in
the monthly “Employment Bul-
letin”,

The foregoing clause is meant to
facilitate job bidding. The com-
pany now proposes to confine pro-
motions to individual plants in all
classifications below low-pressure |
firemen.

EMASCULATION

No matter how much time and
effort a man may have put into
qualifyving for a better paying job
he could he passed by if the pro-
posals are carried out.

Seniority the most valuable
part of any union contract. For
seniority~ is - job security and-op-
portunity and without it no con-
tract is complete.

At the Pacific Gas and Electric
Company they are not yet in a
position to write such a provision.
But the entering wedge for des-
troyving individual rights and sen-
jority out herc could be this latest |
management proposal (which was
made in a letter to Joe Anderson,
UWUA official).

Know the Facts!

"KTTEND MEETINGS

UNIT No. I—MARTINEZ
2nd and 4th Monday of each
month, IOOF Hall, 829 Ferry St.,
Martinez,

is

UNIT No. 2—REDWOOD &

SAN MATEO
2nd and 4th Monday of each
month, Community Hall, Bel-

mont, 8 p.m.

UNIT No. 3—SAN FRANCISCO
1st and 3rd Tuesday of each
month (day workers), Building
Trades Temple, AFL—Progress

Hall, 14th and Guerrero Sts,
8 p.m.
Last Monday of each month

(night workers).
2nd and 4th Tuesday of each

month (Executive Board), 85
South Van Ness, 8 p.m.

UNIT No. +—SANTA ROSA |
2nd Tuesday of each month,
Labor Temple, Santa Rosa, 8
p.m. l

UNIT No. 5—URKIAH
2nd Wednesday of each month,

8 p.m., in the Palace Hotel.

Of the electricity produced in
the United States, industries use
52 per cent and homes 20 per cent;
commercial applications, railway
and railroads and others account
for the rest.

London's achievement in housing |
since the war is greater than that
of any other capital city of any
country in the world.

National Policy—

MEMBERSHIP SHOULD HAVE CHANCE

The UWUA's national policy of
following the power interests’ line
in the matter of public ownership
has reached out to the PG&E sys-
tem, A UWUA bulletin last week
indicated that its Local 134 has
taken a stand in opposition to the
possible construction of a standby
steam plant for the Central Val-
ley Project.

The extent to which the govern-

ment  should commit itself to
“yvardstick” power production or
power plant construction for re-

serve irrigation pumping are mat-
ters on which the IBEW takes no

| official stand.

MORE POWER—MORE JOBS

However, the IBEW is interested
in expansion of power production
facilities because more electricity
means more work for more peo-
ple, not only in the utility field
but in all lines of work.

Officials of Local 1324 point out
that the IBEW's first interest is
to its membership—job opportu-
nity, Jjob security, wages, hours,
and conditions., These objectives
should be pressed for utility work-
ers by bona fide labor organiza-
tions whether their employers are
private or government operators.

They also recalled that the
UWUA claims to represent mu-
nicipal and federal utility workers
as well as those of private com-
panies, and wondered if the in-
terests of such workers were con-

sidered in formulating policy on
federal reclamation and power

projects,

~ TO VOTE ON SYSTEM-WIDE ISSUE

In Washington, Oregon and Cali-
fornia there are large IBEW util-

ity local unions which represent
workers in both public and private
power setups. Any legislative

problem affecting the mutual in-
terests of these workers would be
discussed on a representative basis,
it was pointed out, and ' not by a
tiny segment of the total number
of employees as had been done in
the case of Local 134's action.
COMPOSITE LOCALS

Furthermore, these officials said,
action on such an important ques-
tion, affecting as it does the in-
terests of 12,000 PG&E employees,
should be taken on a system-wide
basis,

With the officials of both the
IBEW and UWUA committed to
fight before the NLRB the com-
pany's attempt to exclude 1,675
employees from the bargaining
unit, it would seem that a more
timely subject would have con-
cerned the interests of those em-
ployees,

The IBEW thinks that the in-
terests of the membership should
come first, those of management
second.

Local 134's action is the second
such action taken on public owner-
ship recently by a UWUA local.
In addition, UWUA President Fish-
er and other top officials have
made statements supporting such
action, They also have purported
to follow national CIO policies.
However, the CIO policy, adopted
in convention, endorses projects

| such as Central Valley.

HOW LOCAL IBEW BY-LAWS
ARE MADE AND AMENDED

Local Union and Unit

LOCAL 1324
L. G. GLASSON President
M. A. WALTERS Vice-President
DEAN BEAN Recording Secretary
ED WHITE ] Financial Secretary
DONALD HARDIE Treasurer

UNIT No. 1—MARTINEZ
B. E. LIEBSCHER Chairman
SAM SETCHELL Vice-Chairman
IOHN FANTE Recording Secretary
F. ]. CARTIER Assist. Financial Sec
DONALD HARDIE Executive Board
STAN DAHLIN Executive Board

UNIT No. 2—-REDWOOD AND SAN MATEO
EMIL HINTZ Chairman
L. MUSCANTE Vice-Chairman
R. PLACE Recording Secretary
W. LEMON Asst, Financial Sec
]. COSTA Executive Board
FRED WOLGER Executive Board

UNIT No, 3—8SAN FRANCISCO
ALBER TIEGEL Chairman
HENRY VAN ERKELENS Vice-Chair
JESSE NASH Recording Secrstary
WM. M. RENO

; Asst. Financial Sec
WM. KENNEDY Executive Board
LEONARD H. RIAVE Executive Board

UNIT No. 4—SANTA ROSA

JEROME D. WOERNER Chairman
| JAMES W. FAUTLEY Vice-Chairman
WM. H. CARITHERS Recording Sec

The president of the local union

- GOOD & WELFARE

Taft-Hartley Law repeal was
demanded at the last regular meet-
ing and Unit 3's members recom-
mended concurrence by all affili-
ated units of Local 1324 in a reso-
lution calling for repeal of the
Taft-Hartley Law and reenactment
of the Wagner Act. As was ex-
plained, the resolution had been
issued by the San Francisco A.F.L.
Central Labor Council to be sent
to Congressmen Havenner and
Welch and others representing the
district in which the units are lo-
cated. It was also to be sent to
Senators Knowland and Downey.

Unit 3's membership was happy
to hear that they no longer need
pay dues to the UW.U.A. As soon
as the news of the court order
reached us, the Publicity Commit-
tee got out a leaflet which was
distributed to the shops, stations,
|plantu. and street gangs through-
outl the city.

Attention! Unit 3 members: Our
By-Laws Committee is in the pro-
cess of working up the by-laws
for our new Local 1324. The Com-
mittee would like you to send in
any ideas or suggestions you have
on this. Please send any ideas to
the By-Laws Committee Chairman,
Lenny Riave, 85 South Van Ness,
San Francisco.

In the future, Nick Hayden, Puh-
licity Committee member, em-
ployed in the Overhead Dept., will
be handling all makeup and layout
work on Unit 3 handbills which go
out for on-the-job distribution.
Nick also handles regular reports
of Unit 3 happenings in Utility
Facts.

PUBLICITY COMMITTEE.

NO MORE TRIBUTE

FROM IBEW MEMBERS

(Continued from page 1)
I\\hit'h the employee is no longer
a member.”

HAIL VERDICT

| The decision was hailed by of-

| establishes by appointment or elec- | ficials of Local 1324 as further evi-
| tion, a by-laws commitiee which |dence of the fact that they rep-

makes recommendations to  the
local union for new provisions;
deletions or amendments to the
by-laws. Such
of whatever nature, are never con-
sidered or adopted without first

| notifying the membership and after

discussion of the proposed changes,
or in case of 1324, the by-laws, the
members themselves, the local un-
ion either accepts, amends or re-
jects the recommendations. To in-
sure this the local union by-laws
are sent to the International Office

for study and approval. They be-
come effective upon approval hy
the International President.

“No Vote"” Shedlock is going to
stand by all UWUA members and
if there are no members, he will
stand by all dues until the last
dime.

recommendations, |

iresent. a majority . of the PG&IE
| workers and that their petition
| for an early bargaining agent elec-
tion will be granted so that the
slogan “One Union on the Sys-
tem—the IBEW"™ will become a
reality.

Two actions had been filed by
the IBEW on dues checkoff. The
decision stopping the dues check-
off was rendered on a case brought
in the name of a member, Brother
Thompson.

The other

action seeks prac-
tically the same result and was
brought in the name of Brother
Howard., The main issue raised in
this suit will be decided by the
NLRB.

Mr, Shedlock please note: Ac-
tions don't speak louder than
words, but generally they tell fewer
lies.
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OLD-TIMER ON THE SYSTEM
WRITES ABOUT GOOD UNIONSM

(Editor’s Note: The following letter, written by a PG&E
employee with many vears experience, deals with what the

writer terms the “real issues”

involved in the present situa-

tion on the system. His name is withheld by request. Similar
letters, which are fair and not libelous, are solicited from

PG&E employees).

An election among PG&E em-
plovees js inevitable and will soon
be a reality. IBEW-AFL or UWUA-
CIO, the choice is yours.

For the older employees, the his-
tory of collective bargaining repre-
sentation is well known and has
provided an excellent education re-
garding the benefits obtained as
well as the unfortunate errors
made during the long processes in-
volved.

The mnewer men and women,
though not familiar with the past,
are presently enjoying the benefits
made possible by the mutual agree-
ments and concessions arrived at
by the company’s negotiators and
the chosen representatives of its
employees at such times as equal
responsibility, mutual respect and
fair dealing dominated the relation-
ship between the parties.

The present situation, on the eve
of the election, came about through
many factors but the real issue to-
day is the FUTURE relationship
between the employees and the
company,

Therefore, if the following ob-
servations are honestly considered,
the foundation of a permanent, re-
spectable relationship may be es-
tablished.

1. The great majority of PG&E
employees desire, and will have, a
democratic union of their own
choosing to represent them in their
efforts to retain present benefits,
regain the right of honest repre-
sentation now being denied them
and to better their conditions and
wages within the sensible and rea-
sonable limiting factors attendant
to the industry.

2. The company has made conces-
sions and hae put forth certain ef-
forst designed to stabilize and im-
prove the cooperation necessary
between employees and employer
in order to carry on the efficient
and peaceful joint efforts required
in their business. Organized labor
has been a party to those efforts.

3. The disintegration of the
UWUA locally and nationally has
opened the door of temptation to
a return to the chaotic era prior
lo the establishment of collective
bargaining contracts on the system.

4. If the employees’ just aims
and aspirations, as well as those of
the company are to be attained, the
relationship must be upon the basis
of the sensible adjustment of hon-
est differences with the respective
parties respecting the loeal, consti-
tutional, moral and ethical rights
of each.

5. For the company to accept the
bankrupt policy of a return to the
days of petty strife and fear of eco-

nomie insecurity through assisting
in a program of repression and dic-
tation now being evolved by UWUA
as a last resort pending ils
(UWUA'S) final collapse, would
serve nobly to tear down years of
progress in the field of industrial
relations.

Such a program is of course, un-

acceptable to PG&E employees and
would be doomed. Some temporary
| monetary gain or the apparent vin-
dication of the views of some ex-
ponents of the iron-handed labor

lrelmions school might ensue. How-

| ever, the price of acceptance
through temporary expediency, of
the policy of the joint repression
would be great,

Inability, on the part of manage-
ment, to reject as immoral and un-
profitable the offer of UWUA to
align itself wholly and completely
on the side of industry, under the
thin wveil of its vaunted "conser-
vatism” could only result in failure
and the costly job of repairing the
certain damage to the future re-
spect and co-operation of PG&E
employees,

6. It is common knowledge that
the recriminations, mass abuse,
slander and defamation of indivi-
duals' character which have been
the order of the day, of late, do
not bear upon the BASIC question
of sound Labor Relations, but
rather on that of whom shall
emerge, from this senseless strog-
gle, the winner, the UWUA or the
employees of the PGXE.

If the company decides to choose
between adoption of those princi-
ples inherent with either UWUA
or those of the great majority of
PG&E employees in an effort to
adopt them to its long range La-
bor poliey, sound thinking certain-
ly is on the side of the men and
women who work with the com-
pany as against those who have
proven themselves unwanted and
unfit to represent the employees.

7. The maintenance of conditions
pending the results of a local col-
lective bargaining election, follow-
ed by the ungrudging acceptance
of its results is the logical course
to follow if the objectives of the
parties be industrial peace, and
equal responsibility to employee,
employer, stockholder and con-
sumer.

In theory, the NLRB is labor's
counterpart of democracy and the
free choice of representatives,
Fisher and Shedlock make a mock-
ery of democracy and the NLRB by
seeking to deny the right of the
PG&E worker to express his ¢hoice
of a bargaining agent.

Unit Three Execs
Discuss Grievances

“Settling grievances for PG&E
workers is one of the most im-
portant jobs on our hands today.”
These were the opening remarks
of Brother “Chuck” Hughes, IBEW

| representative at Unit three's last

executive committee meeting,
These remarks set the tone of the
meeting and most discussion was
devoted to a program of organ-
izational work for “ONE UNION
ON THE SYSTEM." Present with
Brother Hughes was Brother Mer-
ritt Snyder, IBEW representative
for San Francisco.

Brother Hughes reported that
steps had been taken to process
grievances in the manner that
Unit three rank and file had in-
structed him to do. He stated that
standard grievance forms which
would be suitable for this purpose
were being printed and that very
shortly the pending grievances
would be filed with the company.
Brother Hughes stressed the im-
portance of seeing that justice is
done in these grievance cases in
order to show PG&E workers that
the IBEW is fighting for the in-
terests and is the organization
which they should support.

Brother Hughes also reported
that a new IBEW Unit was now
being set up in Ukiah, which would
embrace such towns as Ukiah, Wil-
lits, Lakeport and possibly others.
Another unit will soon be set up
in San Rafael where we have
made many new friends recently
among PG&E workers.

Brother Riave reported on Unit
three's “On-the-Job"” distribution of
the leaflet which was issued to ex-
plain why there had been so many
delays in the election hearing.
This leaflet was widely distributed
at such places as 18th and Shot-
well, Station P, Station A, Station
I, and heavy gangs and under-
ground carts throughout the city.
The response to these leaflets was
very good and several of the heavy
gangs requested lunch time meet-
ings with 1IBEW representatives.
This request will be carried out
in the very near future,

At this point, Brother William
Kennedy, Unit three's organiza-
tional director, expressed dissatis-
faction with the election stalling
and stressed the importance of
getting the election over with as
quickly as possible. He asked
Brothers Hughes and Snyder if
they could report any optimistic
developments along these lines.

Brother Snyder stated that the
hearings had begun again that day.

New York Local 3
Wires Dream House

To New York Local 3, IBEW,
goes the honor of wiring the first
all-electric heated home. The so-
called “Dream Home" is located
at 48th street and Fifth avenue.
Radiant home heating panels were
used.

These panels are a finished pro-
duet ready to install as a com-
plete home heating system. They
are of a natural rubber to which
has been added special materials
permitting the conduction of elec-
tricity. There are no electrical
wires within the panels other than
two aluminum foil potential leads
to conductive rubber layers.

These panels operate on 220
volts and are made in two sizes,
17 watts per square foot and 22
watls per sqguare foot.

Car Prices Still Up

“Hey," said my wife, “T see by
the headlines where General Mo-
tors dropped prices on Chevvies.
Maybe we can buy one now?"

“Mmmi,” I snorted, waving a
sheaf of statistics in her face.
“Look, General Motors only recent-
ly raised their prices on the Chev-
vie $42. Now they're ‘giving’ back
$10.

“I don't buy that,” I said.

“Me too,” sighed my wife.

The company's effort to have 351
classifications of PG&E  workers
thrown out of the bargaining unit
was being fought,

Brother Snyder pointed out that
this joint opposition against the
company had been hoped for pre-
viously as wes stated in UTILITY
FACTS and was a very encourag-
ing development. Brother Snyder
felt that the hearing should be
completed within a week. It should
then take two to three weeks for
the local NLRE hearings officer to
write up his report and forward
it to Washington. Washington will
then take aboutl a month to decide
what type of election shall be held
and set a date.

The company’s efforts to bar
PG&E workers from the election
was discussed with great interest.
Brothers Snyder and Hughes col-
lected information from the mem-
bers which will be useful in com-
batting this maneuver. Brother
Snyder stated that a large joint
meeting of PG&E workers was be-
ing held the following evening to
work out strategy in connection
with the protesting of the expul-
sion of the employees in its 51
classifications.
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