
f',ttached is ?bove mentioned subject. ~':e received this fror::(err.pany duri!"'~
Fersion n~90tia~ions when Union raised ~he issue on how vacation was tc bE
treated when ar. employee retired. COi.lpany's position was as stated on page
~ ane 5 "Vacation Pay on Retirement" of the attached Standard Practice. -
Union disacreed and pointed to the definition of Covered Cr~Densation on
page 19 of·the benefit agreement which states "(includinG vacation pay upon
retirerr.ent). This means that if the emoloyee elects to take pay for his
final vacctiC'n at retirement and does not take the vacation prior to his
retire~ent date the vacation pay will be lumped i~tC' his hiqhest average
covered co~pe~sation. In other words, it is in additic~ to the co~pensa:ion
for the apDropriate sixty consecutive months.
The Com~~ny verbally agreed tn Union's posi"tion and will conpute nensicns
based on the cbcve ur.derstanding. This means that the Vacation Pay on
Retirement part cf the Standard Practice is not apolicable.


