
77 8ealeStr~t
pn. Box liOOOO
San Franci seo, CA 94177
415/973-7000

PG&E and ISEW Local 1245 agreed today to begin a new process of dialogue to address
Issues related to fi n~w labor-management partnership to maintain and operate the gaa
ilnd electric systems to ensure the delivery of safe, reliable, responsive service to PG&E
aJstomers. Specifically 1 to begin tnis process:

1. PG&E resdnds the current 206 and 306 adivity within Customer Energy Services.
CustomAr Fnp.rgy Services employees who received 206 or 306 notices and bid or
transferred to other classifications will be allowed to retum to their previous
cfasaifiCQtion$ ond headquartarc ifth.y choose to do so within 15 days aftAr
notification.

2. The current 206 and 306 process will continue in other business units. However, the
company and union will immediately begin discussing the Change In displacement
options for employees in other business units resulting from recision of the 206 and 306
notices to Customer Energy Services employees.

3. The principles of letter Agreement 94·53 will be utilized to establish labor-management
cooperation committees to address the follOWing issues:

a) Determine the labor force requiltld to deliver 5afe, reliable, and responsive service,
. and address issues related to storm response, infrastructure maintenance, etc.

b) Determine appropriate Performance Based Ratemaking targets to be used in future
regulatory proceedings (i.e., CPUC).
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