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This grievance concerns the termination of a Utility Machine Operator for consumption of
alcohol on Company property during his lunch period in violation of USP 1.

. T~e grievant was terminated for violation of USP 1, consumption of alcohol on Company
property during his lunch period. The grievant had no active discipline at the time of the
discharge.

On January 25, 2008, the grievant sign the Employee Conduct, USP1 form which states "I
have read and understand the above employee conduct summary." The summary states
that ".... consuming alcohol while on duty, including overtime, will result in termination." The
document further defines use of alcohol in part as "Consume alcohol while on duty, including
lunches and overtime meals or on Company property.... "

The grievant was interviewed by Corporate Security on September 16, 2008 regarding a
report that the grievant consumed alcohol at lunch time on September 12, 2008. A
department investigation was initiated and subsequent to the initiation of that investigation
the Compliance and Ethics department had been contacted and the Security department
became involved on September 15, 2008.



On September 17, 2008, the grievant admitted to the Security Department that he consumed
a beer while on his lunch break while he was parked on Company property on September 12.

The Union argued that the grievant was one of the hardest and best workers in this group;
that he had no active discipline; that he only consumed a portion of the beer; that he was not
properly advised that drinking a beer would get you fired; that other employees were out to
get him for an incident that happened on August 15, 2008 and that the discipline was too
harsh.

The Company argued that the employee acknowledged receipt of USP 1; that he
acknowledged that by signing the USP 1 form; that he admitted to drinking at lunch on
Company property. The Company acknowledges the employee was honest and was a hard
worker but it does not translate into mitigation of the discipline in this case.

The parties agree that the grievant was a short service employee who violated USP 1; that
the employee signed and acknowledged reading the document; that USP 1 states
"....consuming alcohol while on duty, including overtime, will result in termination."

The parties agree that the termination was for just and sufficient cause and this case is
closed without adjustment.
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