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The above-subject grievance has been discussed by the Review Committee and

is being returned to the Local Investigating Committee for settlement in accordance
with the following:

. The case concerns the filling of a Clerk A vacancy, Gas Department, San
Francisco Division. The issue in dispute is whether the Company violated the provisions
of Title 18 of the Clerical Agreement by assigning the grievant to take the Clerk A
position in the Gas Department. The Joint Statement of Facts indicates that the grievant

. submitted a prebid in July of 1975 to the vacancy in question, indicating his willingness

to fill that position, even though he later accepted the assignment allegedly under duress
with the assumption that if he refused, he would be demoted.

In view of the unusual circumstances involved in this case, the Review Committee
must look to the Labor Agreement for a settlement. The record is clear that the grievant
submitted a prebid for the job in question and as of the date of reassignment had not
withdrawn the bid. PFurther, his regular claasification at the time was Clerk A, Electric
Department, and the reassignment to Clerk A, Gas Department, then in effect was one of a
discretionary assignment by Company, pursuant to Section 18.6 of the Clerical Agreement.
Therefore, the Review Committee is of the opinion that the reassignment of the grievant
was contractually proper, notwithstanding the respective unchanged positions of the
parties relative to the transferring of employees designated as '"Review When Vacant."

This case is considered closed and should be so noted by the Local

Investigating C ttee.
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Review Committee Review Committee
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