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Review Committee File No. 1360
San Jose Division Grievance No. 8-74-7
Bypass of G. C. Lineman on Division Lineman

MR.F. L. NETTELL~ Chairman
San Jose Division
Joint Grievance Committee

The above-subject grievance has been received by the Review
Committee and is being returned to the Division for settlement in
accordance with the following:

.The record indicates that the Division's justification for bypass
of the grievant was primarily predicated on.the grievant's actions of
December 8~ 1973 resulting in a five-day disciplinary layoff without pay
for his unauthorized·use of Company's tools and violation of Company policy.
The Review Committee·.is of the opinion that this is not a proper foundation
for bypass to Lineman in your Division. In short, the misconduct does not
serve to disqualify him as a Lineman as evidenced by the fact that he was
not demoted from that classification following the misconduct.

Therefore, .as there is no wage liability at issue, pursuant to
the provisions of Section 205.19 of the Physical Labor Agreement, the
Company and Union members of the Review Committee agree that the grievant
shall be offered an appointment to the ne' Lineman vacancy in Peninsula
DiStrict.
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