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Review Committee File Bo. 1334-74-3
San Jose Division Grievance No. 8-73-45
Alleged Working Out of Classification

MR. F. L. NETrELL, Chairman
San Jose Division
Joint Grievance Committee

The above-subject grievance has been accepted and discussed
by the Review Committee and is being returned to the Division fQr
settlement in accordance with the following:

After a thorough review of the complete record, the
unresolved issue appears to be whether the assigament of the griev-
ant to perform URD switching was actually line switching. '!'he
grievant was trained to perform URn 8witchi~, and that is not at
issue. After carefully reviewing the sWitching log, it is the opin-
ion of the Review Committee that the switching involved required
more than several sWitching operations in order for the grievant to
de-energi~e the section of line. for the work and ener6ize same at
the completion of the job.

For these reasons, the switching involved in this ca~e
vas line twitching and is an improper assignment under the reported
facta (aee Notes to Lineman Definition, Item No.4). This case
should be resolved as if it was known in advance by supervision
that line switching was required and the crew aaa~gned accordingly.
This case is considered closed and should be so noted in the min-
utes of your next Joint Grievance Committee meettng.

LV. BROWN
L. V. BROWN, Chaiaun

Review Committee

cc: VHLind
IWBonbright
PHatthew
JAFairchUd
Peraonne I Managers
LNF os s , IBEW""""-
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Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P. O. Box 4790
Walnut Creek, California 94596
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As a result of the establishment of the interim Committee on Electric Trans-
mission and Distribution problems and pursuant to Section 204.4 of the Physical
Agreement, Company proposes adopting the following changes:

Es~ablishment of a Lead Lineman classification with the following job
definition and rate of pay:
1096 Lead Lineman

An employee who is a journeYman Lineman in charge of
a two-man un1t consisting of himself and one other employee.

Company further proposes to revise the "Notes on Lineman Definition" to read
as follows:

It is the intent to utilize one and two-man units with a Lineman or a Lead
Lineman as the highest classification to perform all classes of overhead and under-
ground work, as outlined in the Lead Lineman's and Lineman's definitions, except:

In overhead work, one or two-man units will not be required to -

c. Where weights are required on the butt end because of pole
weight or attached equipment and/or apparatus.

2. Perform prearranged substation sWitching.
3. Perform prearranged line switching, except to de-energize a

line for work and to energize same at completion of work.
4. Perform work on energized primary that requires changing stress

or strain on the conductor; e.g., removing tie wires, cutting,
.splicing, etc. (Taking voltage and current Yeadings, or phase
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indications, removing kites, replacing fuses, and other
miscellaneous operations are not considered working on the
energized primary.)

5. Perform wire stringing with special lift equipment, except
where the two-man unit consists of two journeymen, nor to
perform such work above or below and parallel to energized
primaries on the same pole lines, or

6. Perform wire stringing in excess of three spans without
special lift equipment, nor to perform such work above, below
and parallel to energized primaries on the same pole line, or
cross energized primaries.
NOTE: "Wire stringing" does not include paying out wire and

layina up on poles, nor setting poles with wire attached.

1. Perform work on energized primaries, except to take voltage
or current readings, replacing fuses, and other miscellaneous
operations not considered as working on energized primary.

3. Perform prearranaed line switching, except to de-energize a
line for work and to energize same at completion of work.

In all types of work, one or two-man units will not be required to perform
any function that would -

1. Create a hazard to life or property.
2. Exceed the capability of manpower, tools, or equipment available.

If you are in accord with the foregoing and agree thereto, please so indicate
in the space provided below and return one executed copy of this letter to Company.

PACIFIC GAS AND ELECTRIC COMPANY

By&lJt#Mf:2I(r
Manager of Ind s ria~ations

The Union is in accord with the foregoing and it agrees thereto as of the
date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO
By ~-------------------


