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The grievant's wife called in reporting that her husband was "sick"
and would be unable to report for work. Two days later, he reported for work
with a statement from his doctor which alleged that his reason for not reporting
to work was due to a disability that was industrially incurred. After reporting
for work the employee filed an accident report. In the interim, before his
claim was acted upon, he was paid sick leave for the two days in question.

Through his grievance he requests that he be paid Industrial
Compensation and. Supplemental Benefits (Title 108 - Physical Agreement) rather
than sick leave pay.

Essentially the grievance questions the employee's entitlement to
Workmen's Compensation. As such it is not a proper subject for grievance.

Where the outcome is in doubt, and before a ruling is made by the
Claims and Safety Department whether the Workmen's Compensation claim will be
accepted, it is not improper for sick leave to be paid at the employee's request.
Such pay is authorized in Title 209 whether it be for illness or non-work-
connected disability. In any event, once a determination is made that the
injured is entitled to Workmen's Compensation, and thereby Supplemental Benefits,
the sick leave will be restored to the employee's account and the moneys paid
recovered from him.
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