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San Jose Division Grievance No. D.Gr/C 8-70-16
Clerical Hiring Rate (A. J. Freitas)

MR •.F. L. NETTELL, Chairman
San Jose Division
Joint Grievance Committee

•

The above-subject grievance has been discussed by the
Review Committee and is being returned to the Division Joint
Grievance Committee for settlement in accordance with the
following:

Based on the letter agreement signed February 2, 1971,
whereby certain guidelines are to be used in establishing the
rate of pay for beginning clerks, this case is considered closed
and should be so noted in the minutes of the next Joint Grievance
Commfttee meeting.

L~V. BROWN, Chairman
Review Committee

cc: EBLangley,Jr.
IWBonbright
JAFairchild
HJStefanetti
San Jose Div. Pers. Mgr.
JJWiHer, IBEW
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PACIFIC GAS AND ELECTRIC COMPANY

Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P. O. Box 4790
Walnut Creek, California 94596

The attached guidelines entitled "Hiring· Rates for Clerical
Employees" have been in uniform use throughout the P. G. and E. system
since March 8, :968.

Company proposes the use of these guidelines as the basis for
solution of current and future grievances pertaining to the application
of that part of Exhibit F of the Clerical Agreement concerned with hiring
rates based on experience.

If you are in accord with the foregoing and the attachment and
agree thereto, please so indicate in the space provided below and return
one executed copy of this letter to Company.

The Union is in accord with the foregoing and. it agrees thereto
as of the date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

~ -J/.It£By _ at. ?&~
Bu neB; Manager /
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MBSSlS. R. R. JAMES H. G. THOl1AS
G. N. SCOURKES I'.J. CHINN
T. J. SNAPP J. L. GIBSON
D. P. WILBUR A. H. KEZER'. a. F. PAPE D. S. SOLBERG
a._~. TAYLOR F. CORTESE
B. A. PETTERLE A. P. FEDOTtEFF
3. KINDER

There have been several requests for a set of gui4eltnes to be used in
determining the applicable rate to be paid to newly hired clerical employees under
~~ Clerical Agreement as amended July 1, 1967. During the negotiations, Company
atated that it would apply these clerical hiring,rates on the following basis:

1. An ~mployee with less than six months' clerical job experience would
be hired at the starting rate.

o ,An employee with six months, but less than 12 months' clerical job
. experience, would be"hired at the six-month rate.

An employee with 12 months, but less than 18 months' clerical job
experience, would be hired at the one-year rate.

An employee with 18 months, but less than 24 months' clerical job
experience, would be hired at the 18-month rate ••
An employee with two years or more of clerical job experience would
be hired at the two-year or experienced hiri~g rate.

In applying Paragraph I to employees hired for cleri~al work other,
than machine operation, ~redit should be given f~r ~n~ office clerical
~rk. "~ffice clerical work" ~oes ~ include: (~) s8:1e.swork in any
type of retail establishment; (b),military assignments·-as a company, a
regimental or a staff clerk of any kind; or (c) work as a teller in a
bank or savings institution.

In applying Paragraph 1 to employees hired for machine operation, the
experience must be on the same type of machine (1.e., keypunch,
comptometer, tabulating or peripheral equipment) as he is being hired'

Ito operate. Such time should include military assignments where the
employee's full-time job in the military consisted of such machine
operation.

$Jf!JoNBRlCHT
IWB:as

cc: TVAdams
TJaianuc:ci
OR.Gr1gsby
CRMachen
LDCoua1u:an

.V.Trhompson'
RHCunningham
UThompson
ICSue ••


