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On April, 22 ,and ?3.,19~~~",~~~~tt!!'tez,~..t:ep1p0:J::~,ryvacancy occurred
"i'~"'''''''''in.Hie AcO classfficaiion on the 12 midnight to 8:00 AM shift due to illness.

Company replaced the absent employee with a Relief CO, whereupon the
Union filed a grievance on behalf of the Relief ACO and stated that the appro-
priate relief should have been the same relief classification as the vacancy.

The Division replied that the Relief CO is considered to be an
appropriate relief classification as defined in the Relief Agreement, Page 2,
rtem3(c)(1).

The procedure for replacing an absent shift employee is outlined in
the Labor Agreement Clarification, "Utilization of Relief Shift Employees",
Section C. In order to further clarify the procedure, the following decision
is rendered:

Wherever the words "appropriate relief shift classification" are used
in Section C of the Labor Agreement Clarification, "Utilization of Relief Shift
Employees", they will be taken to mean that the first person to be considered
for relief will be a designated Relief employee in the same classification,
where available, at the headquarters, in which the relief is required.
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