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Review Committee File No. 824
East Bay Division Grievance No. D.Gr/C 1-68-9
Application of Title 13 Upon Transfer to

Beginning Job in Another Bargaining Unit

MR. C. H. PEDERSEN, Chairman
East Bay Division
Joint Grievance Committee

This grievance has been discussed by the Review Committee
as it is affected by the recently signed Labor Agreement Interpre-
tation on "Continuing Grievances" and the letter agreement on
"Crossing Bargaining Unit Lines." The grievance is being returned
to the Joint Grievance Committee for further discussion and dis-
position in accordance with the following:

Under the above-mentioned Labor Agreement Interpretation
and letter agreement, the grievant is entitled to a retroactive
wage adjustment. Inasmuch as the grievance was filed within 30 days
of the incident, the retroactive wage adjustment should be effective
on May 27, 1968, the actual date of the grievant's transfer to the
new line of progression.

The Division should prepare the necessary authorization
granting a retroactive wage adjustment for the period beginning on
May 27, 1968 and ending November 25, 1968, when the grievant was
promoted to Clerk C. The wage adjustment should be calculated as
if the grievant had been placed in the 24-month step of the wage
progression and he should be paid the difference between the 24-
month step and what he actually received for this period. This step
reflects six months' credit for time worked at the top of Helper and
six months' credit for temporary assignments in the new classification.

Following discussion and completion of the above, this case
will be considered closed and should be so noted in the minutes of
the next Joint Grievance Committee meeting.

L. V. BROWN, Chairman
Review Committee
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