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SUBJECT OF GRIEVANClz
Two employees were called out to perform switching at 9z30 a.m.

on a non-workday. They completed their work and returned to headquarters
at 1:00 p.m. and ate a meal between 1:00 and 1:30 p.m. Time cards and
meal tags were submitted to cover one-half hour meal time and the cost
of the meals. Division supervision rejected the claims primarily on the
basis that the agreement prov~C!es e~~~~s ~~'!J.L.Qn..J~Jntt.UIP..9l'.~~~-
ments at four hOur intenlls. The time cards which were submitted were
approved b.1 the local supervisor.
STATmt.ENT AND DECISION:

In a previous grievance (Decision - R. C. File No. 61) this
Committee decided that in the borderline cas. which was the subject of
the grievance, a meal was to be provided at Company expense. One of the
influencing factors of s'uchdecision was that the time oard for the meal
period was approved in the district where the supervisor was familiar
with the specific conciitions of the overtime work.

In the instant case, this same factor i. present and likewise
the grievance may be considered a borderline case. Company should, there-
fore, provide the meals. In arriving at this decision, the Committee bas
not overlooked the possibility that local supervisors may use poor Judgment
in approving meals within the framework of the contract provisions. In
suoh oases there is a responsibility to 'inform the parties involved that
good judgment was not exercised in following the meal provisions of the
contract, and that under such oircumstances, where it is not a borderline
case, approval will not be given.
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