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111eagsrleved employee \JheDolua1t1e4 aI a QrOUJ¥bnanb14 on aD .ap-
prentice Linemenjob poated as vaoant in the monthq _107M aallet.1ll. B1a
bSd vaa rejected on the bu1e that he WU DOtqual1t1od tor ~Dt. About.
two montba later, the employoeb:1don e.DOtb.. Apprentice L1~ Job poate4 •
ftcant aa:l he wu awarded 8UOhJob. In the 1nter1a, howyer, 0'tlWr QroumMn
in the Div1sion, with 10.8 aeniorlty than the alP"1end ~07., wen pl'ClllOte4
to the Apprentioe I..1.ne1D8D olua1t1oatioa. Union ooDteD4athe .agrin'e4 -.p].o7M
wu qual1t1ed to advanoe whenhe t1rat bid azd wu b;y-pe.s.e4 aid tor noh rea-
.on hl8 •• D101"1t)"in the Apprentioe L1na.n olus1.t1catlon ahou14be Md. r.tro-
acti... to Jtelat. which would live hill statu cmtI' the -.p].07M. 3UJd.or1D••••••
lorlty to(!)1mwhowere selected tor ad'ftDOlIDeDt prior to the date be as pr~.

Both UD10naDdCOIIp8D7 _bar. ot the ReviewCamI1ttee haft clcmecoD-
.!4.rable 1DveetlgaUDI in th1a aU. to determine whether the -.p].07M wu
G"b1trarU7 d1aquallt1ecl who he lust bid tor the Appnnt10e Uneen Job·or
•• ther there va. justification _tor hl8 d1equal1tioatlon. The NOOl'd 18 DOt
olear aDd op1D1onadUter. *'1DallllUoh •• It baa been cleterm1Dedthat
the ~07M'. PI'Op-esa in the ent10e L1DIPED olus1.t1oat1OD haa beeD eato-
1ataotory OYer a period ot an JIlOnth., It 18 bel1evc this c11aputeJIWI 'bOt
be .ntlecl bI' oorreot1Dg the 1IiPl0788'. aeD10rlV .tatue in a Maner u nquii'w
b7 UD1on. Such a a.ttt.ent 18 DOtto .atab11ab a preoedeIlt, '.__ as botb
Un10naid ~ reoopi •• that -.p101M11-.laok the neo".U7 qual1t1oaUo.
*en nrat ooaa!4ered tor C'ftDO ••• t, blat JDq'qua11ty tor actYua-..nt at a
late date. -
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