REVIEW FILE #5 ,Q“

E., F. Chittenden - Grievance #130

On this case the Company claims that Personnel Manager's
Decision #1130 was filed for review and Bill Smith withdrew
the case with the agreement that Mr, Carr would send a
letter to all divisions stating that this case in no way
established a maximum cost for meals.

In view of the circumstances and the confusion on this case,
the length of time it has been in the mill and the fact that
the new Agreement has been amended, should eliminate any
misunderstanding in the future. The Committee feels that

no purpose could be accomplished by taking this case to
arbitration and it is, therefore, withdrawn without prejudice,
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International Brotherhond of Elertrical Workers
-

November 26, 1951

Kr, Harold Carr, Perscunel Manager,
Pagcifie Cas uxi Eleotric Company,
2h5 Market Street,

San F W“' California.

Deay ¥r, Carr:

In view of the asbove undexstanding, I
attention a case which came up Ia San Jos

like to call to your
On September 8, 1951,

..

four men wepe called cut at approx 1)y 3430 PM. on emsrgency
work and worked until 8:145-P vhn.unttout. Upolocnph-
tion of their meal these work until 12:00

Two of the men involveq piinat ¢ hich came to $2.37 with
tax, another man's mes ; th tax and the last to §1.85
with tax, In making rieinbursement tho Spim,
the two men who ate stdqk, The ¢ g facts were called to thoir
attention to no ay ; the men who ate steak

oh consisted of & ssndwieh and
& glass of 1 fther uan who ate steak, had
fie deer hunting; he went te work
pon his return with any further meal,

of meal in view of the above, was resason~
able and that. relxpursenment sjould bs made in the full amount, The
A egéed further at an earlier date was in view
- of the deeision in rederdsto E, F, Chittenden, ’ersonnel Managers
©  Opinion and Deeision #130 and | ﬁnfon's voa:[tion in regards thereto,

Union atill feels the desision in regards to Chittenden was un~
Just and desirs an carly reconsideration on the part of the Company ox
the .roeessing of this grievance thyu a Review Hearing,

Yours very truly,

We Ae Smith,

Acting Business lianager,

Local Union 1245, I.B.E.W.
MAW/rs
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_PACIFIC GAS AND ELECTRIC COMPANY

i

245 Market Street

San Francisco é
SUtter 1-4211

November 20, 1951

Mr, W. A, Smith, Acting Business Manager
Internatiomal Brotherhood of Xleetrieal Workers
Local Uniom 1245

450 Harrison Street

San Francisco 5, Califormia

Dear Mr, Smith:

Confirming our recent conversation and as agsurance
that $2.00.1is not the meximum amount that will be allowed as
reimbursement for meals purchased by an employee, the f
is quoted from written comment that was released by the Persommel
Department under date of September 28, 1951,

In Personnel Manager's Opinion and Decision No, 130,
IBEW, recently issued it was disclosed in the statement
of facts that the Company had made an offer of $2.00 to
reimburse an employee when he had purchased a meal for
the sum of $2,73, having selected the most expensive
item on the memu, This Decisicn should not be construed
to mean that §2,.00 Is the maxiwum amount which will be
allowed as reimbursement in o As stated
previcusly, each cases is decided on the basis reason-
ableness considering all facts involved,

. It is apparent that if the few instances of abuse were
eliminated there would be little or mo difficulty in reimbursing
employees for meals purchased under the terms of our agreement.
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