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Subject of the Grievance

This case concerns a Written Reminder issued to a GC Field Mechanic A following an
automotive incident.

Facts of the Case

In May 2022, the Grievant was assigned to perform maintenance on a vehicle at the Merced
Regional Center. As part of this work, the Grievant needed to move the equipment into the
garage. Prior to moving the vehicle, he raised the vehicle outriggers but only did so partially.

At the time of the incident, there was a temporary power cord installed across the parking lot from
the Garage to the wash rack. Upon moving the equipment, the outriggers caught the power cord.
This then caused the attached junction box to be ripped off the wall and bent the conduit, the
wiring arced, causing an Arc-Flash and the circuit breaker to be tripped.

Discussion

The Company maintained that the Grievant was both reckless and had admitted to intentionally
violating a Key to Life. His intentional decision to not follow the Code of Safe Practices when
choosing not to raise the outriggers completely resulted in the Arc Flash incident.

The Union opined that the temporary power cord had been struck by several other employees
driving vehicles through the yard causing similar incidents but had not resulted in discipline being
issued for any of those employees. Additionally, the Company was aware of the safety issue
created by the temporary power cord but had not sufficiently remediated it.
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Decision

The Pre-Review Committee did not agree as to whether the Grievant had acted recklessly.
However, the PRC did agree that the Grievant had intentionally violated a Key to Life by choosing
not to follow Safe Driving Principles and Equipment Operating Procedures.

Given the above and that the additional hazard in the yard was left by other coworkers, the parties
agree that an Oral Reminder would have been the appropriate level of discipline in this specific
case.

This case is to be considered closed based on the above and without prejudice toward either
party, non-transferable and non-referrable toward other cases.
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