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This case concerns the termination of a Station Operator who violated the Code of Conduct by
falsifying his timecards regarding his jury duty status and failing to cooperate in an
investigation.

Facts of the Case

Grievant was hired on 6/23/14 as a Station Operator for the Los Medanos Gas Field
Operations.

Grievant was summoned by the Solano County Superior Court to serve on jury duty on 8/3/17
at 8:00 a.m. Grievant was released from jury duty by the Court at approximately 9:00 a.m. that
same morning.

On 8/3/17, Grievant sent his Supervisor a text message indicating the following, "got
picked. ..have to come back at 8am tomorrow."

Grievant submitted his timecards on 8/3 and 8/4 indicating "Jury Duty."

On 8/4/17, the Supervisor called the Court to inquire about Grievant's status and was informed
that Grievant was released the previous day and was not picked for jury duty. The Court also
sent a letter to the Supervisor confirming Grievant's release from jury duty as stated above.

On 8/10/17, Grievant was asked during an investigatory interview what time he was released
from Court on 8/3 and he said "sometime after 3:00 p.m." and when asked what time he
reported to Court on 8/4 he responded "8:00 a.m." Grievant also confirmed, during a separate
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phone conversation with his Supervisor after the investigatory meeting, he had been truthful
during the interview.

On 9/14/17, Grievant was confronted with the letter from the Court; the Grievant claimed the
Court must have incorrect information. Grievant was subsequently terminated on 10/11/17.

Discussion

The Company relied upon Pre-Review Committee Decision 22125, which upheld the discharge
of a Lineman for failing to report back to work for jury duty as instructed, falsifying his timecards
and failing to cooperate in an investigation. The facts in this case are nearly identical.

The Union argued that Grievant was a veteran who had a friend in the military who had passed
away recently. The Union acknowledges that Grievant made an error in judgment but asserts
that termination is too harsh a punishment.

Decision

The Committee discussed this case at length and agreed that Grievant violated the Code of
Conduct by falsifying his timecards, not returning to work after being released from jury duty
and providing false statements during the investigative interview. This case is closed without
adjustment.
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