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Subject of the Grievance
These cases concern the proper pay rate for Relief System Operators.

Facts of the Case

The grievants in this case are Relief System Operators with less than 30 months in their
classification. The grievances argue that when these employees relieve other System
Operators, they should be paid at the top (30 month) step. The basis for this contention is
the language in Exhibit X regarding the rate of pay for Relief System Operators which states:

“The rate of the System Operator at the highest schedule substation, hydro plant, or
power plant at which he is qualified to relieve, and at which he stands shift, plus $5.00
per week plus 8 times the hourly Sunday premium.”

The grievance contends that the wording “at the highest schedule” was intended to mean at
the top of the rate; thereby entitling the Operators who are performing relief to be paid at the
top of the wage rate, even though they may be at a lower step in the wage progression.

Discussion

The Company argued that at the time the Relief System Operator pay rate language was
negotiated, System Operators were on different pay scales depending upon the complexity
of the assigned substations. Substations were assigned a designated “schedule” with a
different pay rate for each schedule. Relief System Operators assigned to perform at
different substations would have their pay rate determined by the pay rate at the highest
schedule substation which they would relieve. The word “schedule” was a reference to the
substation designation, not a wage step.
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The Company further opined that the determination of a proper wage step is governed by
Section 204.2 of Physical Labor Agreement, which provides for progression through wage
steps based on accumulating sufficient time at each step. Letter Agreement 95-161, which is
referenced in the grievance, also addresses the wage placement of System Operators.
Section | (2) provides for placement at (a) the starting rate of the System Operator
classification to which assigned, or (b) the wage step determined by the time previously
spent at the designated station.

The Union believes the language “at the highest schedule” was intended to mean at the top
of the rate; thereby entitling the Operators who are performing relief to be paid at the top of
the wage rate, even though they may be at a lower step in the wage progression. The Union
believes this language in Exhibit X has been paid the same for many negotiations and the
past practice is clear.

Decision

The Pre-Review Committee was made aware that the parties have agreed to discuss this
wage rate issue as part of broader Electric Operations ad hoc negotiations. The Committee
agrees to close these grievances with the expectation that the issue will be resolved through
the ad hoc negotiations. Should the ad hoc not resolve this issue to the Union’s satisfaction,
the Union reserves the right to again challenge this issue through the grievance procedure.
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