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Subject of the Grievance:
The Grievant was issued a Written Reminder for a backing accident.

Facts of the Case:
The Grievant is an MEO with 20 years of Company Service and no active discipline at the time of the
incident.

The Grievant was working at an enclosure with a GC crew and contractor. She was asked by the
Company inspector to go over and help out the contract crew. She finished what she needed to do
before moving over to assist the contractor. A contractor then was helping her back out. The
Grievant had walked around the vehicle and spoke with the contractor and was comfortable with the
contractor backing her out. The Grievant proceeded to back out using both mirrors and as she
turned, the front of the vehicle struck and broke a taillight of a parked vehicle.

Since the accident bumper markers have been added to the Vac truck. The Grievant is familiar with
the vehicle and has operated without incident

Discussion:
The Union argued that the discipline was too severe. The Grievant had a contractor at the site
backing her out and struck the vehicle following that person's direction. The Grievant has an
excellent work record and no other types of incidents.

The Company argued that another PG&E employee should have been backing her out. The Grievant
struck a parked car on her side of the vehicle and should have seen it. The Company normally
issues Written Reminders for Backing Accidents and this is consistent with that application.

Decision:
The parties agree that the employee has and very good record and since the incident she has had no
further mishaps. The damage was minor and she was using someone to back her out. It appears
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she was trying to follow proper procedures but unfortunately struck a parked car causing minor
damage.

Discipline is appropriate because the driver is responsible for her/his driving. However, in this case
based on the facts presented mitigation is appropriate and the Written Reminder is reduced to an
Oral Reminder.
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