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The Grievant was a Lineman with four years of service with the Company and was terminated on
September 26, 2008. The Grievant had a Written Reminder in conduct that was active which was
issued on May 27, 2008.

On August 15, 2008, the Company received an anonymous complaint that the Grievant had a firearm
on the front seat of his car.

On August 19, 2008, the Grievant was called to meet with Corporate Security and supervision
regarding the weapon. At this meeting the Grievant admitted that he had a 22 caliber rifle in his
vehicle. The Grievant collected his belongings and was then escorted to his vehicle and off Company
property.

On September 26, 2008, approximately one month after the suspension the Grievant was terminated
for violation of USP 1.

During the L1C the Grievant stated that it was a pellet gun in his vehicle and not a 22 caliber rifle. The
Grievant is of the opinion that a pellet gun is not a firearm.

The Union argued that the gun in the Grievant's car was a pellet gun and not a 22 caliber rifle and
since it was a pellet gun and not a weapon the discipline was too severe.

The Company argued that the Grievant, a short service employee, admitted to having a 22 caliber
rifle in his car. He later changed his story stating it was a pellet gun. In any case both the pellet gun
and the 22 caliber rifle are considered weapons by the Corporate Security Department. Weapons at



the workplace are a serious violation of USP 1. Given the active discipline and the seriousness of
this event the termination was for just cause.
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Bob Choate, Secretary
Review Committee
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