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Subject of the Grievance
The Company issued a DML to Electric Crew Foreman with 24 years of service for misconduct.

The Grievant urinated in the yard. There were restroom facilities available as well as a port-
toilet. He could have gone to the restroom or used a porta-toilet In addition as the Grievant
Indicated he was aware he had this medical condition, so he could have at least requested a
'brief relief' package supplied by the Company to keep in his truck for emergency. Using the
brief relief in the confines of his vehicle is definitely not the same as going publicly like he
chose to do.

There is no dispute that Grievant urinated outside his Company vehicle at the Vallejo yard.
Union members contend the Grievant has a medical condition which requires the individual to
immediately relieve himself or endure severe pain. Grievant subsequently furnished Company
with documentation of a urinary disorder from his medical provider.
Company opined the inappropriateness of urinating on Company property. The Grievant
drove into the Vallejo headquarters and could not contain himself and immediately relieved
his bladder, once he parked his Company vehicle. Toilet facilities are readily



available at the Vallejo yard. As the Grievant drove into the yard, he passed a porta-toilet.
The Company also provides field employees with 'brief relief which is a product available
when a restroom facility is not. Public urination is illegal. Company provides field employees
with a relief tool and portable facilities at job sites.At the time of incident, Grievantwas on Written
Reminderfor misconduct.
In P-RC 537, meter reader was given 5 days off without pay as disciplinary action for
urinating in customer's yard. 'The parties concluded that the Grievant did exercise poorjudgment and
deserving of disciplinary action."

The parties agree that the employee exercised poor judgment and had other alternatives.
This case is closed by reducing the discipline to a written reminder in conduct with an
expiration date of 8/19/2009.
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