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Grievance Issue

The grievance concerns discipline giveri for- allegéd conduct violatiohs. The cése was
referred to the Pre-Review Committee on August 26, 2008.

Case Sg mmarnry

The grievant, a Woodland Lineman with five years of service received a Decision
making Leave on 02/28/08 for conduct for an incident that occurred on January 7%,
2008. The grievant was already on an active Written Reminder for -conduct prior to this-
incident. The Company contends that the grievant left work without getting pemission

on January 7™, 2008.

Disposition

The LIC Committee will settle this case upholding the Decision Making Leave but will
deactivate the discipline 12 months from the date of incident of 01/07/08. This case is

considered closed.

Y| /A&Q ' concuw / %j%a"

Dgrryi Norris, for Union /Datef

ﬁﬂ—ﬁ r{ Wé&rconcurldissent / fZ

llace, for Union Dat

Billy

_p y e T Badforsl concuridissent __ /*hr7ay
- Tinf Bedford, for Company - S = - Date ©
concur/dissent 12 byl Y

Jeff ey, forCompany- -~~~ =~ - - — U UDats



