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PRC 12001,12066, 12331, 12332 OM&C Bakersfield
PRC 12339 OM&C Merced
PRC 12366, 12367, 12368, 12369,12370,12371,12400, OM&C Moss Landing
12439
PRC 12436 OM&C Tesla Substation
PRC 12442 OM&C Salinas
PRC 12506 OM&C Santa Maria
PRC 12610 , OM&C Templeton
PRC 13831

,
OM&C Fulton Substation

Subject of the Grievance
These cases all concern assignments made to various electrical journeyman classifications. The
assignments either anticipated or did involve the performance of switching. Some assignments
were during straight time and others during overtime. The grievances allege that some
classification other than the one assigned should have performed the work.

Discussion
These cases arose as a result of an agreement reached between the parties during the 2000
General Negotiations, which is documented in Item 2g of the cover letter dated October 27,
1999. With respect to switching assignments at substations, Item 2g states:

"The Company and Union agree to establish an interim committee to determine the need
for training, certification, and ongoing re-certification of classifications involved and agree with
the concept that the following classifications, when qualified and depending on the type of
switching involved may have switching as a common duty, including switching performed on
overtime, replacing existing protocols.

• Troublemen
• Transmission Troublemen
• Electrician (Title 200 and 300)
• Electrical Technician (Title 200 and 300)
• System Operator/Relief Operator/Roving Operator"

The PRC is in agreement that all of the above classifications are qualified to perform switching at
substations and that Company need not follow any specific pecking order for such assignments
whether on straight time or overtime.
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Decision
The PRe is in agreement to close all of the above grievances without adjustment as no violation
occurred. Further, the parties agreed to expedite the development and implementation of any
necessary training.
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