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Joe De Martini
Company Member
Local Investigating Committee

Ken Ball
Union Member
Local Investigating Committee

This case concerns a Written Reminder and a preclusion from temporary upgrade to
Electric Crew Foreman for one year given to a Lineman for leaving his crew unattended
for a period of time on a workday.

The Pre-Review Committee reviewed this referral and noted that Fact Finding had agreed
that the WR was for just and sufficient cause and that the only remaining issue concerns
the preclusion from upgrade. The PRC is returning this case to Fact Finding for
resolution consistent with the provisions of Sections 205.3 and 205.11 of the Physical
Agreement.

In so doing, Company reserves the right to preclude upgrade in other factual situations.
Union, of course, reserves the right to challenge such future decisions in the grievance
procedure.
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This grievance concerns whether or not a Written Reminder and restriction from upgrade to Electric Crew Foreman
was for just and sufficient cause.

The Fact-Finding Committee comprised of Ken Ball, Senior Business Representative, Dan Lockwood; IBEW
Business Representative; Joe De Martini, Senior Industrial Relations Representative and Jeff Neeley, Human
Resources Advisor met on September 28 and October 26, 2000 to discuss the issue. The case was referred to Pre-
Review Committee but referred back to the Fact Finding Committee for settlement on February 23,2001.

The Grievant's employment date is 07/24/72 and is currently a Lineman at San Luis Obispo Headquarters. The
grievant was issued a Written Reminder on May 19,2000 for Employee Conduct and precluded from upgrade to
Electric Crew Foreman for one year.

While upgraded to an Electric Crew Foreman, the grievant-left his crew unattended for approximately one hour to
attend to personal business. In addition, the grievant was unavailable for work (without permission) latter that day for
several hours in order to attend to personal business.

The Fact Finding Committee is in agreement that the Written Reminder is for just cause. However, the one year
restriction of being upgraded to Electric Crew Forman was not appropriate given the circumstances ofthis case. A
local Committee will determine whether any bypass pay is appropriate for any assignments that the grievant may have
missed during this period.
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