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Facts of the Case:
This case concerns contracting of work by the Computer & Technical Services Department. In
February 1995, the Pre-Committee issued a decision that found the Company in violation of Review
Committee Decision 1637, that Company was engaged in a joint employer relationship with the
contractors providing service at the Depot in the General Office. The case was returned to the L1C
to determine and effect a remedy consistent with RC 1637. The L1C was unable to do that and
returned the case to P-RC.

Discussion:
The L1Ccould agree that the company owed back dues to the Union and that there are no additional
wages due the contract workers. The Union insisted on the filling of four Telecommunications
positions and a commitment to never contract this work again.

At P-RC, the Pre-Review Committee is in agreement that being found in violation of RC 1637
requires the company to reassesses how it is getting the grieved work accomplished and to make
the necessary adjustments to get the work performed in a manner that in compliance with the labor
agreement which provides several staffing alternatives.

While the filling of additional positions is not mandatory under RC 1637, the intent behind the
decision is that prolonged use of agency employees in joint employer arrangement is demonstration
of the need for additional bargaining unit positions. It is the understanding of the Pre-Review
Committee that the joint Telecommunications Title 8 committee is currently discussing staffing issues
and may have some recommendations at a future time.

Decision:

This case is closed on the basis of the offer made at the L1C to pay back dues and to cease and
desist the joint employer relationship.
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