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Grievance Issye: Company improperly granted 208.9 rights to an employee following the

grievant's failure to comply with Saction 3.5 of the Agreement.

Eacts of the Case:

A Lineman was awarded a Troubleman position in February 1981. As a condition of the promotion,

the employee was required to reiocate to a residence no more than 30 minutes automaotive travel
time from the headquarters.

The grievant misiead the Company and did not relocate his residence pursuant to Section 3.5 of the

Agresment. This employee was given a written reminder and demoted to Lineman position effective
December 29, 1992.

In August 1893, this Lineman was awarded a Troubleman pasition by using Section 206.9 rights.
Discygsion: The Positive Discipliine Agreement states that:

" For the purposes of Contract Section 205,11 and 18.11, the definition of
"active counseling” under the Positive Discipline System, unless changed by the
parties through negotiations, will be defined as during the previous twelve-
month period (1) two or more instances in which the employee has received
written reminders, (2) a decision-making leave or (3) g_dg_rmm_gy&
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The Committee agreed the empioyee had 206.9 rights, however, the employee's bid should have
been rejected under the provisions of 205.1 1(a) and the Positive Discipline Agreement since he was
demoted for cause. The 12 month period had not elapsed when the job award was made.

Disposition; The Troubleman position was improperly filled and the position should be re-awarded.
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