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Grieyanca ISM: Company improperty g~ 208.8 rights to an employee following the
grievant's taikn to comply withS8Ction 3.5 of theAgreement.

A Uneman was 8W8Ided a TroublemanpoliUon In February 1991. As. condition of the promotion,
the employee wu required to reIOC:aWto • raidenee no more than 30 mlnutu automotive tnMII
time from the headquartefs.

The grievant mislead the Company and did not relocate his residence pursuant to Section 3.5 Of the
Agreement This employee was given 8written reminder and demoted to Uneman position effective
December 29, 1992.

In August 1993, this Uneman was 8WIIrded • Troubleman position by using Sedion 208.9 rights.

Discussion: The Positive DiscipJjne Agreement states that

•• For the purposes of Connct Section 205.11 and 18.11, the defmition of
tractive counseling'" under the Positive Discipline System, unae.s changed by the
parties through negotiation., wiU be defined •• during the previouatwefv.
month period (1) two or mote Ntancu inwhich the employee hila received
written reminders, (2) a decision-making Aeaveor (3) a demotiqn with cause,"
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The Committee agreed the employee had 206.9 rights, however, theempJoyee's bid should have
been rejected under the provisions of 205.11 (s>and the Positive Discipline Agreement since he was
demoted for cause. The 12 month period had not elapsed when the job award was made.
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John Moffat ... v
Chairman, Review
Committee

The Troubleman position was improperly fdfecl and the position should be re-awarded.

~~~ =Stalcup \
tary, Review

Committee

3/f !t/(!
Date


