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This grievance concerns whether the existence of two dual classifications (Utility Clerk/Meter
Reader) at the Selma headquarters is in violation of Subsection 13.10(a) of the Clerical Agreement.

In October 1988, Meter Readers at the Selma and Dinuba headquarters were consolidated to the
Selma headquarters. Prior to October 1988, Dinuba had one or more Utility Clerk/Meter Readers
and Selma had two Utility Clerk/Meter Readers.

In October 1991, local management elected to decentralize meter reading back to Dinuba. Six
Meter Reader positions and one Utility Clerk/Meter Reader position were established in Dinuba.
Six Meter Reader positions and two Utility Clerk/Meter Reader positions were established in Selma.

The Selma Customer Services Supervisor testified that the second Utility Clerk/Meter Reader was
established to provide relief for 3 offices (Selma, Dinuba, and Sanger). Floating holidays, sick
leave, and vacations require a minimum of 2.8 full time equivalents (FfE's) for relief in the 3
offices.



In the last two months of 1991, both employees in dual classifications worked in the same
classification on 3 days. In 1992, both employees were assigned to the same classification 23 days
during the first ten months of the year.

The Pre-Review Committee reviewed the language included in Subsection 13.10(a) of the Clerical
Agreement. It states: "... Company shall keep dual classification assignments to a minimum."

The Committee noted that one of the two dual positions in Selma is vacant. The position was
offered as a displacement option during the recent system-wide Title 19 activity, but was not selected
by any impacted employees. The Committee also noted that the Company does not plan on filling
the position through Title 18 for at least the next 90 days.

The Pre-Review Committee agreed to settle this case without adjustment. The Union reserves the
right to grieve this issue in the future. The Committee recommends that each headquarters review
their use of dual classifications to ensure that they are kept to a minimum.

This case is closed on the basis of the above and such closure should be so noted by the Local
Investigating Committee.
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