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This case concerns Vallejo Electric T&D employees doing work in the Napa area
on prearranged overtime that Napa employees were not offered.

Historically, there have been overlaps in job assignments between the Napa and
Vallejo headquarters. In this case, some Vallejo Electric T&D employees were
assigned to do work in the Napa service territory. When the work was not
completed during regular work hours, the decision was made to offer the
prearranged overtime to the Vallejo crews who had been working on the job
during the week.

Company records indicate that on Saturday, December 16, 1989, five Vallejo
employees worked on prearranged overtime in the Napa service territory. No
overtime hours were worked on December 17, 1989.

The Division in this case was following their historical practice of utilizing
employees for prearranged overtime across service territory boundaries. In
discussing this case, the parties have agreed at the local level, as well as
subsequent steps of the grievance procedure, that the provisions of P-RC 1351
would be followed in the assignment of prearranged overtime in the future.



Based on the specific facts of this case, the Committee agreed that an equity
settlement would be appropriate. Accordingly, an equity payment to the
appropriate individuals at the Napa headquarters for one-half the prearranged
overtime hours worked by the Vallejo Electric T&D employees will be made. This
agreement was reached with the understanding that this settlement would not be
prejudicial to cases involving alleged prearranged overtime bypasses within a
headquarters.

This grievance is being referred back to the Local Investigating Committee to
determine and apply the equity decision outlined above.
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