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7.1(C) -Entitlement to
112.1(P) accumulated

sick leave when
an empl performs no work
during a calendar year.
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Union alleges that Company improperly credited the sick leave
account of a Business Representative upon return to the active
payroll from a Union leave of absence.

The grievant went on Union leave of absence
December 8, 1986 and February 22, 1987 thru
She returned to work on February 23, 1990.
current sick leave as follows:

October 13, 1986 thru
February 22, 1990.
She was granted

Received
10 days
10 dayso dayso days
10 days

Date
1/01/86
1/01/87
1/01/88
1/01/89
2/23/90

The Union believed that two other Business Representatives had
been credited with current sick leave for years when no work for
Company was performed upon returning to the Company from Union
leave of absence. Company could not confirm this because the
most recent return to work was 1980. The Company was, however,
able to produce records for another Business Representative who
was on leave of absence for 2.5 years. When he returned to work
in 1988, he was credited with 10 days current sick leave for 1988
but none for 1986 or 1987.
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The PRC also reviewed Letter Agreement Interpretation dated
January 31, 1963 which was reaffirmed in Letter Agreement 87-188.
The interpretation states in part:

"An employee must first perform services during
a calendar year before current or additional
sick leave will be allowed; except that •••"

The Company further stated that when employees returned to the
active payroll from Long Term Disability or the Worker's
Compensation Payroll, they are credited with 10 days current sick
leave for the year in which they return to work and perform
services.

The PRC agreed the Company properly credited the grievant's sick
leave account. This case is closed without adjustment, such
closure should be so noted by the Local Investigation Committee.
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