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This case concerns whether certain management employees assigned to the Diablo Canyon
Computer Center are performing bargaining unit work.

The Company has computer centers located at San Francisco, Fairfield and Diablo Canyon Power
Plant. The Diablo Canyon Computer Center was established in 1984 with four Production Analysts.
This number was increased to seven in 1990. The Production Analyst is a management level
position. The Diablo Canyon Center is an on-line system with minimal tape and no central
coordinated printing. Because of advanced automation there is little manual manipulation of tapes
and minimal console monitoring responsibilities.

The San Francisco Computer Center has been characterized as a traditional production facility
which processes applications such as payroll, payable and receivable, etc. It has about 50 to 60
thousand tapes that need to be manually mounted. Bargaining unit Computer Operators change
tapes, operate the mainframe console, act as dispatchers, and stop and start jobs according to
predefined schedules. It primarily has manually operated, tape driven systems.

The Fairfield Computer Center is a combination of batch processing and on-line applications. It is
more automated that San Francisco but less so than Diablo Canyon.

From the beginning, the Diablo Canyon Computer Center was the most automated of the three
centers. Systems at Fairfield and San Francisco are older and require more operator interaction
than the on-line systems at Diablo Canyon.

Since the filing of this grievance the automation at the Diablo Canyon Computer Center has
continued to the point where all of the tapes and console operations are fully automated. The
system monitors itself and alerts the Analyst of any problems. This is little to no manual tape
manipulation. All but one Analyst has been retrained and assigned to other duties.
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The committee agreed that at one time there was some bargaining unit work being performed by
management employees at the Diablo Canyon Computer Center, prior to June 1992. It now appears
that automation has progressed to the level where this is no longer the case.

The committee is in agreement that tape change-out in the silo is bargaining unit work. Based on
the foregoing, this case is dosed without adjustment. However, Union is not precluded from filing of
a future grievance on this subject if in its opinion the situation has not changed.
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