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This case concerns the propriety of redesignating a Relief employee's workweek
without prior notification.

Prior to the week of September 4, 1989, the grievant, a Relief System Operator, was
on vacation for four weeks. Monday, September 4, 1989, was a holiday. When the
grievant reported to work on Tuesday, September 5, 1989, he was informed by his
supervisor that he was scheduled to work on Saturday, September 9, 1989. The
grievant requested overtime pay for that Saturday but was informed that his workweek
had been redesignated and Monday, September 4, had been changed to a regular day off
for which he was entitled to an in-lieu day. Therefore, the Saturday became a
regular workday and he was not entitled to overtime.

In discussion of this case, the Committee reviewed the labor agreement clarification
on Titles 202 and 208 "Hours of Relief Shift Employees". Section D of that
clarification discusses redesignation of non-workdays. D.1.c. specifically addresses
redesignation of Monday for work on Saturday and indicates that such redesignation is
proper "where it is known in advance". Given the factual situation in this case, the
grievant was already into his regular workweek because, but for the holiday on
Monday, he would have worked that day. The Committee agrees that redesignation of
the workweek under those circumstances was improper.



•
The grievant is entitled to be paid overtime for the work performed on Saturday,
September 9, 1989. With this adjustment, this case is considered closed and such
closure should be noted by the Local Investigating Committee.
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