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Grievance Issue

This case involves the alleged inappropriate assignment of the Line
Truck Driver classification to operate a hydraulic straight boom truck mounted
crane rated at 17 tons.

Facts of the Case

In April 1986, the Company rented a hydraulic straight boom truck
mounted crane rated at 17 tons. However, the Company had the truck rigged with
only a two-part cable with a 7.5 tons lifting capacity.

The truck was used to haul material to the job site and with an
attached personnel bucket to 1lift men and material while working on 230 KV tower
lines in the Stockton area.

Union filed a grievance on December 8, 1986 indicating that the Company
should be assigning Crane Operators to operate this piece of equipment based on
the Crane Operator's definition in Exhibit X.

Discussion

Company member opined that the truck was rigged to lift only 7.5 tons
and that the complexity to operate the boom was comparable to the requirements
and job duties of a Line Truck Driver or Special Driver.

Union members opined that the skill level to operate and job
definitions were the governing factors in this case to determine the appropriate
classification. Whether or not the equipment is used or rigged to 1lift 5, 7.5,
or 17 tons at any given time, when a crane rated capacity is above 10 tons, the
Crane Operator classification is appropriate. Further, the Union opined that
this truck was similar to the Grove 12-ton crane.
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Settlement

The Committee discussed the case at length and reviewed the job
descriptions in Exhibit X in addition to the equipment specifications included
in the Local Investigating Committee report.

Based on the facts of this case, the Committee agreed that the Company
should have utilized the Crane Operator classification when assigning these
duties to qualified employees.

Therefore, Committee agreed to settle this case on the basis that
beginning 30 days prior to the date the grievance was filed until the present,
that Company pay the Crane Operator rate to those employee(s) only on those days
and for the period of time during which this equipment was operated consistent
with the provisions of Section 304.2. This decision is referred back to the
Local Investigating Committee to determine affected employee(s) and settlement.
Based on the foregoing, this case is closed and such closure should be so noted
on the Joint Grievance Committee minutes.
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