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The above-subject grievance has been discussed by the Pre-Review Committee
prior to docketing on the agenda of the Review Committee and is being returned,
pursuant to Step 5A(v) of the grievance procedure, to the Local Investigating
Committee for settlement in accordance with the following:

Following the betirement of oné ¢f the three regular Troublemen at the
headquarters, Company established and filled a dual Lineman/Troubleman classification.
Company developed and implemented a schedule which required the successful bidder to
work as a Troubleman and service employee on Monday and Tuesday and as a day employee
and Lineman Wednesday through Friday.

The Union filed a grievance, requesting in its correction that Company
rescind the job award, arguing that éstablishment of a dual classification such as
the one at issue in the case required mutual agreement between the Company and Union.
Company did not agree that such agreement was required, pointing to the provisions
of Section 204.2 of the Physical Agreement in support of this position.

During the time this case was moving through the grievance procedure to
the Pre-Review Committee, the headquarters involved determined that there was
insufficient work in the Troubleman classification and proceeded to demote the
employee in the dual classification for lack of work.

The effect of the demotion of the employee in the dual classification
was to accomplish in part that which the Union had requested in its correction
asked for in the grievance. Additionally, it rendered the issues in dispute moot.

On the basis of the above, the Pre-Review Committee agreed to close this
case without adjustment and without prejudice to the position of either party.
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