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Grievance Issue

- Discharge of a Clerical Assistant for failure to meet Company Standards
for continued employment.:

Facts of the Case

The grievant was hired as a Clerical Assistant on July 5, 1985 at
Diablo Canyon. The job duties as a clerical assistant were payroll, invoices,
and related clerical tasks.

In October, 1985, the grievant pled guilty to five felony counts of
embezzlement based on his actions at one of his. previous employers. Upon receipt
of the Security Department's report on the grievant's actions, the Company termi-
‘nated the grievant on January 3, 1986, which was two days prior to the grievant
achieving regular status.

" Discussion

The Committee examined the documents concerning RC 1310 and 1336 of
which there were considerable similarities and eircumStanceS'to this case.

In RC 1310, the Union grieved the denial.of a grievance. regarding the
termination of a probationary employee who was convicted of a felony after being
employed. The decision determined that the issue was grievable since it "would
reflect on the character of the employee." The termination could not be resolved
at the lower 1evels. Subsequently, in RC 1336, theé termination was :considered
proper.

Decision
Upon consideration of the similar factual situations contained in

Review Committee Decision 1336 and the instant case, the Pre-Reviéew Committee
agreed that the discharge was for just cause and closed the case without adjustment.

Such closure should be noted by the, Local Inv ing Committee.
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