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The above-subject grievance has been discussed by the Pre-Review
Committee prior to its docketing on the agenda of the Review Committee and is
being returned, pursuant to Step Five A(ii) of the grievance procedure, to the
Local Investigating Committee for settlement in accordance with the following:

Grievance Issues

A five-day and ten-day disciplinary layoff issued to a Service Meterman
for two incidents involving misuse of a Company vehicle, suspected falsification
of records, leaving assigned work area without obtaining permission, and
unsatisfactory performance of job duties.

Facts of the Cases

On February 15, 1984, the grievant was observed driving away from his
assigned work area, traveling to his home and place of business. The grievant's
Daily Work Log was timed with field work past the time he was observed at his
residence/business. For these actions, the grievant received a five-day
disciplinary layoff.

On May 11, 1984, the grievant left work early without obtaining
authorization. The grievant acknowledged being aware of the necessity of
obtaining proper authorization prior to leaving the work area. For this
transgression, the grievant received a ten~day disciplinary layoff.

Discussion and Decision

The facts of these cases were undisputed, and the parties had agreed
locally that just cause existed for diseiplining the grievant. The dispute was
over the severity of discipline.



P-RC NOS. 1008 and 10‘ ' -2- ‘

In discussion of the first case, the Pre-Review Committee noted that
the grievant had not previously been disciplined for being outside of his work
area and agreed to settle the case by reducing the five-day disciplinary layoff
to a four-day disciplinary layoff.

With respect to the second case, the Pre-Review Committee agreed that
the ten-day disciplinary layoff was appropriate based upon the similarity and
short duration between the February 15, 1984 and May 11, 1984 incidents.

The cases are closed oﬁ the basis of the foregoing and the adjustment
contained therein. Such closure should be so noted by the Local Investigating
Committee.
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