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The above-subject grievance has been discussed by the Pre-Review
Committee prior to its docketing on the agenda of the Review Committee and is
being returned, pursuant to Step Five A(i) of the grievance procedure, to the
Joint Grievance Committee for settlement in accordance with the following:

This case concerns the termination of a Welder who was employed in
the Gas Construction Department at McDonald Island. As a result of a lack of
work at his headquarters, he was given a demotion/layoff questionnaire on
August 20, 1981~ However, due to an unexpected increase in workload, the
grievant was not demoted; and he worked until September 11, 1980 as a Welder
and at that time was notified that he was being transferred to Palo Alto
effective September 14, 1981 as an Arc Welder. This was an ordinary transfer
and not a displacement as provided for in Title 306 of the Agreement. Due to
personal problems, the grievant informed supervision that he was unable to
accept the reassignment and wished to be demoted to a Helper in the Stockton
area.

The Joint Statement of Facts indicates that there was some confusion
relative to the propriety of the demotion and layoff questionnaire which seems
to cloud the real issue in the grievance. The facts indicate the grievant did
not accept the reassignment and, after 10 days off the payroll, was considered
resigned. However, in view of the circumstances and considering that the
grievant was a satisfactory employee, the Pre-Review Committee is of the
opinion that the grievant did not voluntarily resign and at one point was led
to believe that he could have stayed at McDonald Island as a Helper if he so
desired. Therefore, the Pre-Review Committee agrees to allow the grievant
rehire rights as provided for in Section 306.14 of the Agreement effective the
date of this decision, and continuing for one year thereafter. Further, the



Committee agrees that the grievant is entitled to accelerated promotional
rights as provided for in Section 306.9 of the Agreement upon his return.

This case is considered closed on the basis of the foregoing and the
adjustments provided herein, and the closure should be so noted in the minutes
of your ne~ri:nce c~mmittee ~~g. ~
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