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The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Step Five A(i) of the grievance procedure, to the Joint Grievance
Committee for settlement in accordance with the following:

This grievance concerns the alleged rehire rights of the grievant under
Section 19.13 of the Clerical Agreement. The grievant was originally hired on
September 4, 1980 as a Utility Clerk and was granted regular status on March 4, 1981
as provided for in the Clerical Agreement. On April 3, 1981, she was laid off for
lack of work.

The Division determined that there would be a temporary need for two
Utility Clerks in Marysville starting in mid-May of 1981. The grievant, along with
another person who had previously worked for the Company between 1972 and 1979, were
selected to fill these positions. However, the Division employed the former employee
on May 11, 1981 and the grievant on May 26, 1981, opting to start the other person
earlier on the basis of a better overall knowledge of Customer Services functions.
Further, they were of the opinion that Section 19.13 of the Clerical Agreement had no
bearing on a temporary additional assignment as opposed to a regularly authorized job.

At the outset, it should be pointed out that the other employee who was
rehired has no rights, inasmuch as she was rehired after a break in the service.
Section 17.3 of the Agreement is crystal clear in this regard. As to the grievant's
entitlements, pursuant to Section 19.13, it is the opinion of the Pre-Review Committee
that this section is not limited to regularly authorized jobs; and temporary situations
such as the one being grieved is covered in the re-employment provisions of the
Agreement. Therefore, the Pre-Review Committee is in agreement that the grievant is
entitled to be reimbursed for lost wages effective May 11, 1981.



•
This case is considered closed on the basis of the foregoing and the

adjustments proyided herein, and the closure so noted in the Minutes of your next
Joint Grievance Committee .meeting.
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