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INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-eIO

LOCAL UNION 1245, I.B.E.W.
P.O. BOX 4790

WALNUT CREEK, CALIFORNIA 94596
(415) 933-6060

R.W. STALCUP, SECRETARV

PACIFIC GAS AND ELECTRIC COMPANY
245 MARKET STREET, ROOM 444
SAN FRANCISCO, CALIFORNIA 94106
(415) 781·4211, EXTENSION 1125

oDECISIONo LETTER DECISION
OPRE-REVIEW REFERRAL

San Francisco Division Grievance No. 2-608-81-21
P-RC 679

MR. G. D. LAWSON, Company Member
San Francisco Division
Local 'Investigating Committee

February 18, 1982
MR. F. A. SAXSENMEIER~ Union Member
San Francisco Division
Local Investigating Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Step Five A(ii) of the grievance procedure, to the Local Investigating
Committee for settlement in accordance with the following:

This case involves the alleged failure of Company to callout grievant,
a Lineman, for emergency overtime.

The grievant notified the Company of a change of his phone number, through
the use of a Change of Address Form. Subsequently, a call was placed to the
grievant's old phone number for emergency overtime. The grievant was not contacted,
and upon determining that the grievant had notified the Company but not the on-call
supervisor of the changed phone number, the grievant was also not charged with a
refusal to respond. Upon further investigation, the Local Investigating Committee
also discovered that the changed number'-which the grievant had given thetompany
was incorrect. It is, therefore, obvious that even had the on-call supervisor
been given the grievant's new phone number, since it was incorrect, the grievant
sti 11 would not have been contacted.

The Pre-Review Committee recorrmends that supervision involved in this
headquarters establish a procedure to mak~ sure that the on-call supervisor is aware
of changed phone numbers for those who sign the weekly overtime list. The Committee
further emphasizes that the employee has the responsibility·to give the Company the
correct phone number. As a result, the Pre-Review Committee agrees to settle this
case without adjustment. .

This case is considered closed on the basis
closure s ld be so noted by the Local Investigati
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