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San Joaquin Division Grievance No. 25-351-80-23
P-RC 576
Refusal to Accept Collect Call & Denial of Sick Pay

MR. D. N. STRUNK, Chairman
San Joaquin Division
Joint Grievance Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Step Five A(ii) of the Review Committee procedure, to the Joint
Grievance Committee for settlement in accordance with the following:

The case concerns the refusal of a supervisor to accept a collect call
from the grievant, a Lineman, headquartered in Merced, San Joaquin Division, On
February 8, 1980 shortly before 8:00 a.m., the grievant attempted to notify the
Company that he was ill and unable to work. As a result of the refusal of the
supervisor to accept the collect phone call, the grievant was denied sick leave pay
for that day.

At the outset, the Pre-Review Committee is in agreement that Company is
not liable for collect phone calls and contractually is not obligated to accept any,
On the other hand, if an employee is held over to work, notwithstanding Item 7 of
the Joint Statement of Facts, a phone call home for notification purposes would be
work-related and paid for by the Company.

Turning to the correction asked for, it is the opinion of the Pre-Review
Committee that the Joint Grievance Committee should review the grievant's sick leave
record in view of Review Committee Decision Nos. 1205 and 1256 and resolve the issue
consistent with the above-mentioned cases.

This case is considered closed on the basis of the foregoing an~ the~~~~~~:.ShOU~:O-::~~n t~ Minutes ~~our next~e Committee

D. J. BERGMAN, Chairman R. W. CUP, Secretary
Review Committee Revi Committee

cc: GNRadford
MEBadella
LCBeanland
IWBonbright
LVBrown

FCBuchholz
RHCunningham
NRFarley
CAMiller

JBStoutamore
WKSnyder
CPTaylor
Division Personnel Managers



Mr. Russell Foxe, Chairman
Mr. Thomas R. Garcia
Mr. Gordon R. James
Mr. Ronald C. Moon

Mr. Dale N. Strunk, Chairman
Mr. Herman Horn
Mr. R. J. Knebel

Mr. Brian Legare, Business Representative
Mr. Ron Van Dyke, Business Representative
Mr. Wayne Weaver, Business Representative

Mr. E. J. Hilden
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The meeting convened at 10:30 a.m. The Minutes of the February
20, 1981 meeting were approved as written.

Refusal of Company to
Accept Collect Call for
Reporting off Sick.

This grievance was returned from the Pre-Review Committee and was held
over from the last Division Grievance Committee meeting.

As indicated in the minutes of the last grievance meeting, the Pre-
Review Committee is in agreement that Company is not liable for collect
phone calls and contractually not obligated to accept any. On the
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other hand, they believe if an employee is held over, a phone call
home for notification purpose would be work related and paid by the
Company.

The Pre-Review Commi ttee stated 'that the Joint Grievance Coumittee
should review the grievant's sick leave record in view of Review
Committee decisions Nos. 1205 and 1256 and resolve the issue cons is-
.tent with these cases.

While the employee's sick leave record was questioned as to whether
it met the criteria of the above Review Committee decisions, Company
agreed to pay Mr. Moon sick pay for the day in question.

1. The Committee reviewed several items from last month's gen-
eral discussion including the ~evision of Title 212 recom-
mended procedures, payment of telephone bills for certain
service employees and the use of canvas back gloves.

2. The Incentive Installers program is to terminate on May 22,
1981; however, they will continue to work after this date
to complete their backlog. This is expected to last about
four months.

3. Lemoore T&D employees are required to call long distance to
Corcoran to report their absences.

4. Union's request for an hours change in Madera for summer
months and Company's counter proposal

5. Company evaluating economics and workload to determine
future of the gas crew in Madera.

7. Must metric tools for Equipment Mechanics match provided
list·exactly in order to receive reimbursement2

9. With regard to cutting jumper, the man in the field who
knows the exact conditions determines what is safe.


