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The above subject grievance has been discussed by the Pre-Review Committee
pr~or to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Step Five A(ii) of the Review Committee procedure, to the Local
Investigating ,Committee for settlement in accordance with the following:

This case involves a grievance filed on behalf of a Routine Hydro Clerk in
Shasta Division alleging that she has been doing the work described in the job
definition for First Hydro Clerk and requesting an upgrade as a result.

The Committee reviewed not only the duties assigned to the grievant's
position but also those duties performed by Routine Hydro Clerks throughout the
system. As a result, the Committee concludes that the duties assigned to grievant
on a regular basis are those which are normally performed by a Routine Hydro Clerk.
Essentially, what the Committee found were the primary responsibilities of the
Routine Hydro Clerks involves preparing time transmittals and time cards; filing and
maintaining office files, records and repprt~ and in some cases, preparing routine
reports from information which is readily available, ordering and/or receiving various
material; and typing.

The duties of the grievant, in this case, do not differ substantially from
those noted above. It was fairly evident to the Committee, however, that there were
probably times following the employee's initial training,up until July 7, 1980,when
her work in the office exceeded that generally required of a Routine Hydro Clerk.
This conclusion is based on the fact that the office was short one First Hydro Clerk
from the period of January 1, 1979 until September 21, 1979. The grievant who was
hired in August of 1978 could reasonably had been expected to be training for most of
the first year of her employment. On September 21, 1979, the First Hydro Clerk vacancy
was filled by a new hire and it is during this time, September 21, 1979 to July 7, 1980,
in which the Committee believes that the grievant had attained the expertise not only
to perform some of the First Hydro Clerk's work but to assist in the training of the
new employee.



For that reason, the Committee agrees to an equity settlement in this
case. That is, the grievant will be paid at the appropriate wage step for First
Hydro Clerk under the provisions of Section 204.3 of the Physical Agreement. The
period of liability for this pay will be from 30 days prior totne date on which
the grievance was filed to July 7, 1980 when the grievant was promited to First
Hydro Clerk.

this case is considered closed without prejudice to the
and should be so noted by the Local Investigating Committee.

q~~R. W. CUP, Secretary
Rev Committee

On this basis,
position of either party

D. J. ERGMAN, Chairman
Review Committee
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